
H  H   o  o w w  t   t  h h e e H  H  E  E  L L L L  d  d  i  i  d  d  t   t  h h  i  i    v v e e  r  r    i  i  o  o  n  n 

  g   g  o  o  t   t   o  o   p   p  r  r e e  s  s ? ? 
W W h h  o  o h h  i  i  r  r e e  d  d  t   t  h h  i  i    a  a  r  r  t   t   i  i    t   t   a  a  n  n  d  d  O  O K  K  '' d  d 
 t   t  h h  i  i     p   p  r  r  o  o   j   j e e  c  c  t   t   f  f  o  o  r  r   p   p  r  r e e  s  s ? ? !!!!!!

A A L L L L  c  c  o  o   p   p  i  i e e    m  m uu   t   t   b be e  d  d e e    t   t   r  r  o  o yye e  d  d !!

I  I   d  d  o  o  n  n ’’ t   t   c  c  a  a  r  r e e  t   t  h h  a  a  t   t   o  o  n  n  l  l yy a  a  f  f e e w w  c  c  o  o   p   p  i  i e e   

  g   g  o  o  t   t    p   p  r  r  i  i  n  n  t   t  e e  d  d  , , o  o  n  n e e  i  i    t   t   o  o  o  o  m  m  a  a  n  n yy!!

I  I  w w  i  i  l  l  l  l  f  f  i  i  n  n  d  d  o  o uu t   t  w w h h  o  o  d  d  i  i  d  d  t   t  h h  i  i   .. I  I  
w w  i  i  l  l  l  l  l  l  i  i    t   t  e e  n  n  t   t   o  o  t   t  h h e e  i  i  r  r    c  c  r  r e e  a  a  m  m  i  i  n  n   g   g  f  f  o  o  r  r  a  a 
v v e e  r  r yy l  l  o  o  n  n   g   g  t   t   i  i  m  m e e ..
-- R  R uu  h h  i  i  n  n   g   g 





22

Welcome to PentexWelcome to Pentex 44
Use Use of of this this Handbook Handbook 44

Dening Dening Head Head Ofce Ofce 44

A A Brief Brief History History 55

Personal Personal Identication Identication 66

Controlling Controlling Directors Directors 7 7 

Subdivision Subdivision Chiefs Chiefs 7 7 

Getting Getting Around Around the the Facility Facility 88

Health Health Benets Benets 88

Anti-Discrimination Anti-Discrimination Policy Policy 1010

ReportingReporting
Discriminatory Discriminatory Activity Activity 1010

Weapons Weapons Policy Policy 1111

Permitted Permitted Weapons Weapons 1111

Unstable Unstable Assets Assets 1111

Weapons Weapons Training Training 1212

Security Security Associates Associates 1212

 Authority of Security Personnel  Authority of Security Personnel 1212

Transfers Transfers and and Promotions Promotions 1212

First First Teams Teams 1212

 Application for First Team  Application for First Team 1313

First TeamFirst Team
 Job Duties and Benets  Job Duties and Benets 1313

First Team DowntimeFirst Team Downtime
and and Mission Mission Assignment Assignment 1414

Temple Temple Usage Usage and and Services Services 1414

Disciplinary ActionsDisciplinary Actions
and and Infractions Infractions 1414

Disciplinary Disciplinary Actions Actions 1515

Tier Tier Zero: Zero: Verbal Verbal Warning Warning 1515

Tier Tier One: One: Written Written Warning Warning 1515

Tier Tier Two: Two: Suspension Suspension 1515

Tier Tier Three: Three: Termination Termination 1616

In In Conclusion Conclusion 1717

The The Pentex Pentex Guide Guide to to Lycanthropes Lycanthropes 1818
The The Dangers Dangers of of Preconceptions Preconceptions 1818

B.T.K. 18B.T.K. 18

Bait 19Bait 19

Trap 19Trap 19

Kill 20Kill 20

Seek Seek and and Destroy Destroy 2020

Wolf’s Wolf’s Kin Kin 2020

Smash Smash the the Pack Pack 2121

Lycanthrope Lycanthrope Vulnerabilities Vulnerabilities 2222

Feed Feed their their Rage Rage 2222

Defenses Defenses Against Against Lycanthropes Lycanthropes 2323

Stronger Stronger and and Faster Faster than than a a Wolf Wolf 2323

 Assessment  Assessment 2424

Understand Understand your your Enemy Enemy 2424

Nomadic Nomadic Tribes Tribes 2424

Crusader Crusader Tribes Tribes 2525

Warrior Warrior Tribes Tribes 27 27 

Political Political Tribes Tribes 27 27 

Basic 28Basic 28

 Moderate  Moderate 2828

 Advanced  Advanced 2828

Glass Glass Walkers Walkers 2929

Endron Endron International International 3030
A A Day Day in in the the Life Life of of Endron Endron 3030

The The Drilling Drilling Platform Platform 3030

The The Pipeline Pipeline 3232

The The Power Power Station Station 3434

The The Supertankers Supertankers 3535

The The Gas Gas Station Station 3636

The The Four-Year Four-Year Plan Plan 3838

Developing Developing Countries Countries 3838

Electric Electric Cars Cars 3939

 Alternative Energy Procurement  Alternative Energy Procurement 3939

Partners 40Partners 40

Employee Employee Retention Retention 4141

Now, Now, You You Work Work 4242



33

Magadon, Magadon, IncorporateIncorporatedd 4444
Our Our Mission Mission Statement Statement 4444

You’re One ofYou’re One of
Our Our Building Building Blocks Blocks 4444

 Magadon Staff Sanatoria  Magadon Staff Sanatoria 4545

Building Building a a Better Better World World 4646

Research Research & & Regulation Regulation 4646

Human Human Drugs Drugs Trials Trials 47 47 

 Animal Testing  Animal Testing 4949

Reeducation 50Reeducation 50

The The Arms Arms of of Magadon Magadon 5050

Infectious Infectious Diseases Diseases 5151

Sales Sales & & Marketing Marketing 5151

Pediatrics 52Pediatrics 52

Gerontology 53Gerontology 53

Women’s Women’s Medicine Medicine 5353

Genetics 53Genetics 53

Nutritional Nutritional Health Health 5454

Psychiatric Psychiatric Therapy Therapy 5555

Magadon MedicineMagadon Medicine
— — Good Good for for You You 5555

RED RED Network Network 5656
Welcome Welcome to to RED RED 5656

Overall Overall Goals Goals of of the the Network Network 5757

Organization Organization of of the the Network Network 5858

The The Daily Daily Routine Routine 5858

Slow Slow News News Days Days 5959

Appearance Appearance and and Conduct Conduct 6262

Conduct 62Conduct 62

The The Look Look 6363

Programming Programming Overview Overview 6464

Battle Battle News News 6464

RED RED Consideration Consideration 6565

Executive Executive Decision Decision 67 67 

RED RED Fred Fred and and Friends Friends 6868

In In Closing Closing 6969

Sunburst Sunburst Computers Computers 7070
Our Our Story Story 7070

Strategy 70Strategy 70

Product Product Catalog Catalog 7171

Sunpad 72Sunpad 72

Solaris 73Solaris 73

 Apps  Apps 7474

Information Information Analysis Analysis Categories Categories 7474

Production Production Methods Methods 7676

Outsourced Outsourced Tech Tech Support Support 7676

Corporate Corporate Culture Culture 7777

Media Media and and Public Public Relations Relations 7979

Condentiality 80Condentiality 80

Campus Campus Security Security 8080

Closing 81Closing 81

TTellus ellus EnterpriseEnterprises s 8282
Our Our Games Games 8282

Biological Biological Warfare Warfare 8282

Eden Eden Online Online 8585

The The Clones/Clones Clones/Clones Online Online 8686

Company Company Culture Culture 8888

Workplace Workplace Environment Environment 8888

Employee Employee Expectations Expectations 8989

Employee Employee Benet Benet Package Package 9090

Closing 93Closing 93



44

You hold in your hands the 2016 ediYou hold in your hands the 2016 edi--
tion of the Pentex Employee Handbook.tion of the Pentex Employee Handbook.
Through these next 14 pages, you willThrough these next 14 pages, you will
learn the basic directives, practices, andlearn the basic directives, practices, and
goals of the Head Ofce. For further detail,goals of the Head Ofce. For further detail,
consult with your local HR department.consult with your local HR department.
They have a number of resources for yourThey have a number of resources for your
perusal, both in print and video formats.perusal, both in print and video formats.

Use of this Handbook Use of this Handbook 
This employee handbook is for useThis employee handbook is for use

of Pentex Head Ofce employees only.of Pentex Head Ofce employees only.
As such, your copy is to remain at yourAs such, your copy is to remain at your
desk at all times. It is not permitted todesk at all times. It is not permitted to
take photographs, copies, or other factake photographs, copies, or other fac--
similes of this handbook at any time. Thesimiles of this handbook at any time. The
employee handbook is for your use andemployee handbook is for your use and
reference, and may be read during comreference, and may be read during com--
pany hours to familiarize yourself withpany hours to familiarize yourself with
the company’s policies and procedures.the company’s policies and procedures.

Some employees’ indoctrination packSome employees’ indoctrination pack--
ages will include additional materials.ages will include additional materials.

These may include a brieng on handlingThese may include a brieng on handling
lycanthropes, and the new-employee inlycanthropes, and the new-employee in--
formation given to members of variousformation given to members of various
subsidiaries for staff liaising with thosesubsidiaries for staff liaising with those
companies. The policy regarding securitycompanies. The policy regarding security
of the employee handbook applies to allof the employee handbook applies to all
these materials.these materials.

Dening Head OfceDening Head Ofce
This handbook uses the term “HeadThis handbook uses the term “Head

Ofce” throughout. Personnel shouldOfce” throughout. Personnel should
remember that this terminology is notremember that this terminology is not
limited in use to our central headquarlimited in use to our central headquar--
ters in the USA. Rather, it applies toters in the USA. Rather, it applies to
that location as well as various satellitethat location as well as various satellite
ofces placed all over the globe. Thisofces placed all over the globe. This
includes, but is not limited to, nationalincludes, but is not limited to, national
or regional headquarters, First Teamor regional headquarters, First Team
barracks, training facilities, and allbarracks, training facilities, and all
other former, current, or future placesother former, current, or future places
of business labeled directly under theof business labeled directly under the
Pentex banner. Many have facilitiesPentex banner. Many have facilities
equivalent to the main corporate faciliequivalent to the main corporate facili--
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ty, including temples in several nationty, including temples in several nation--
al headquarters. Any and all holdingsal headquarters. Any and all holdings
or subsidiaries may take cues from thisor subsidiaries may take cues from this
document, but are not directly beholddocument, but are not directly behold--
en to it, and policies should be tailoreden to it, and policies should be tailored
to that company’s corporate culture.to that company’s corporate culture.

A Brief HistoryA Brief History
In order to appreciate the company’sIn order to appreciate the company’s

direction, employees need to knowdirection, employees need to know
where we’ve come from. The corporawhere we’ve come from. The corpora--
tion that would one day become Pention that would one day become Pen--
tex was originally called Premium Oil,tex was originally called Premium Oil,
founded by noted oil tycoon Jeremiahfounded by noted oil tycoon Jeremiah
Lassater. He grew his company fromLassater. He grew his company from
humble beginnings into a successfulhumble beginnings into a successful
and lucrative business, supplying theand lucrative business, supplying the
entire country with black gold.entire country with black gold.

After both Jeremiah and his son diedAfter both Jeremiah and his son died
in the early twentieth century, Premiumin the early twentieth century, Premium
Oil came under the control of a manOil came under the control of a man
named Colin Jenner. A businessman tonamed Colin Jenner. A businessman to
the core, Colin reorganized Premium,the core, Colin reorganized Premium,

instituting a ve-man Board of Direcinstituting a ve-man Board of Direc--
tors, and renaming the company Pentex.tors, and renaming the company Pentex.

Over the next few decades, BoardOver the next few decades, Board
members and chairmen came and went.members and chairmen came and went.
Notably, the company acquired suchNotably, the company acquired such
respected Directors as Harold Zettler,respected Directors as Harold Zettler,
and our own Executive Vice President,and our own Executive Vice President,
Peter Culliford. Their many years of exPeter Culliford. Their many years of ex--
perience — over a millennium — haveperience — over a millennium — have
proved invaluable.proved invaluable.

In 1994, EVP Culliford reorganizedIn 1994, EVP Culliford reorganized
the Board into the subdivisions we havethe Board into the subdivisions we have
today. He changed the position of Chairtoday. He changed the position of Chair--
man, turning it into its current form asman, turning it into its current form as
Executive Director. He held that posiExecutive Director. He held that posi--
tion until recently, when he voluntarilytion until recently, when he voluntarily
stepped down, allowing Benjamin Rushstepped down, allowing Benjamin Rush--
ing to ascend to the lofty spot.ing to ascend to the lofty spot.

Today, Pentex and its subsidiariesToday, Pentex and its subsidiaries
have widespread growth, and controlhave widespread growth, and control
a wide range of interests globally. Witha wide range of interests globally. With
your help, the company will continue toyour help, the company will continue to
spread into all corners of the globe.spread into all corners of the globe.

We have a very simple mission statement here at Pentex:We have a very simple mission statement here at Pentex:

“Making the world ours, by any means necessary.”“Making the world ours, by any means necessary.”

We use whatever methods and materials we can to achieveWe use whatever methods and materials we can to achieve

our goals. Moneyour goals. Money, natural , natural resourcresources, people, or es, people, or supernaturalsupernatural

assets — nothing is o the assets — nothing is o the table if it pushes the table if it pushes the companycompany

closer to our goals. We maintain a crack team of in-housecloser to our goals. We maintain a crack team of in-house

legal counsel to help us pursue legal counsel to help us pursue our goals where lesserour goals where lesser

companies may have problems with legality.companies may have problems with legality.

The worst oense you can commit asThe worst oense you can commit as

a Pentex employee is not using thea Pentex employee is not using the

resourresources available ces available to you.to you.
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GREETINGS FROMGREETINGS FROM
THE EXECUTIVE DIRECTORTHE EXECUTIVE DIRECTOR

Welcome to Pentex!Welcome to Pentex!

 As  As you you knowknow, , this this compcompany any has has a a wideswidespreapread d prespresenceence
throughout America, and in much of the worldthroughout America, and in much of the world
beyond. In fact, we are proud to say that America’sbeyond. In fact, we are proud to say that America’s
revival from the economic downturn at the beginningrevival from the economic downturn at the beginning
of the century is due in no small part to our eorts. Byof the century is due in no small part to our eorts. By
channeling moneychanneling money, goods, and services back into , goods, and services back into thethe
economy, we were able to help stimulate growth aseconomy, we were able to help stimulate growth as
well as help our subsidiaries open more locations. Inwell as help our subsidiaries open more locations. In
turn, this created new jobs and new members of theturn, this created new jobs and new members of the
extended Pentex family.extended Pentex family.

Here at Pentex, you will be judged fairly, but you will also be judged harshly.Here at Pentex, you will be judged fairly, but you will also be judged harshly.
I and the rest of the Board rmly believe that Pentex is the best corporationI and the rest of the Board rmly believe that Pentex is the best corporation
on the planet. A global contender that outclasses the opposition by leaps andon the planet. A global contender that outclasses the opposition by leaps and
bounds. We can’t do it without our employees — both here at the home ocebounds. We can’t do it without our employees — both here at the home oce
— and in our — and in our many global subsidiaries. Harsh, but fairmany global subsidiaries. Harsh, but fair, judgment is necessary, judgment is necessary
to not only keep that edge over our competitors, but widen that gap. Weto not only keep that edge over our competitors, but widen that gap. We
expect only the best, and those who can expect only the best, and those who can keep up with us will get the rewardskeep up with us will get the rewards
due them.due them.

We are everywhere. We watch the market to see what is up-and-coming.We are everywhere. We watch the market to see what is up-and-coming.
With our guidance, our subsidiaries give customers exactly what they need,With our guidance, our subsidiaries give customers exactly what they need,
whether they acknowledge it or not. whether they acknowledge it or not. And they keep coming back for And they keep coming back for more.more.

I wouldn’t have I wouldn’t have it any it any other wayother way. Would you?. Would you?

— Benjamin Rushing, Executive Director— Benjamin Rushing, Executive Director

Personal IdenticationPersonal Identication
During the onboarding process, youDuring the onboarding process, you

will receive your company ID. It iswill receive your company ID. It is im-im-
 perative perative that you keep that ID on you at that you keep that ID on you at
all times. Failure to do this will resultall times. Failure to do this will result
in disciplinary action. Exceptions arein disciplinary action. Exceptions are
made only for the Board of Directors,made only for the Board of Directors,
First Team members (while withinFirst Team members (while within
training grounds), and those with spetraining grounds), and those with spe--
cial dispensation directly from the Excial dispensation directly from the Ex--
ecutive Director.ecutive Director.

Your company ID holds very importYour company ID holds very import--
ant information. First, your name andant information. First, your name and
photo are prominently displayed. Inphoto are prominently displayed. In

addition, any special permissions alloaddition, any special permissions allo--
cated to you are noted on your badge,cated to you are noted on your badge,
such as the ability to carry weapons,such as the ability to carry weapons,
access to specic secure locations, andaccess to specic secure locations, and
any dietary, atmospheric, or metabolicany dietary, atmospheric, or metabolic
requirements.requirements.

These labels are a visual conrmationThese labels are a visual conrmation
of your permissions. While your IDof your permissions. While your ID
card also permits your access throughcard also permits your access through
electronic security measures, the labelselectronic security measures, the labels
conrm that access to any security perconrm that access to any security per--
sonnel checking your badge. Throughsonnel checking your badge. Through
these redundant measures, we helpthese redundant measures, we help
ensure that only those who are actuallyensure that only those who are actually
permitted in a given location are there.permitted in a given location are there.
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BOARD OF DIRECTORSBOARD OF DIRECTORS

While working at the Head Oce, you may come in While working at the Head Oce, you may come in some contact with thesome contact with the
Board of Directors. It is advised that you do not engage any of the DirectorsBoard of Directors. It is advised that you do not engage any of the Directors
or Subdirectors in discussion or small talk, as they are always extraordinarilyor Subdirectors in discussion or small talk, as they are always extraordinarily
busybusy. If they wish . If they wish to speak to you, answer to speak to you, answer any questions quickly and eciently.any questions quickly and eciently.
RememberRemember, results are , results are paramount and can paramount and can lead to lucrative lead to lucrative promotions!promotions!

The current membership of the Board of Directors is The current membership of the Board of Directors is as follows:as follows:

Controlling DirectorsControlling Directors

Executive Director:Executive Director: Benjamin Rushing Benjamin Rushing

Executive Vice President:Executive Vice President: Peter CullifordPeter Culliford

Division Director, Operations (OPD):Division Director, Operations (OPD):  Adrian Newberry Adrian Newberry

Joint Division Director, Acquisitions Division (AQD) and InformationJoint Division Director, Acquisitions Division (AQD) and Information
Collections Division (ICS):Collections Division (ICS): Chase LamontChase Lamont

Division Director, Special Projects Division (SPD):Division Director, Special Projects Division (SPD):  Harold Zettler Harold Zettler

Division Director, Project Coordination Division (PCD):Division Director, Project Coordination Division (PCD):  Franklin Rubin Franklin Rubin

Subdivision ChiefsSubdivision Chiefs

Subdivision Director, Projects Odyssey (OD) and Aeneid (AE):Subdivision Director, Projects Odyssey (OD) and Aeneid (AE):  Kiro Kiro
YamazakiYamazaki

Subdivision Director, Human Resources Development (HRD):Subdivision Director, Human Resources Development (HRD):  Kathryn Kathryn
MollettMollett

Subdivision Director, Project Iliad (IL):Subdivision Director, Project Iliad (IL):  Francesco Francesco

Subdivision Director, Public Relations (PR):Subdivision Director, Public Relations (PR):  Andre Baptiste Andre Baptiste

Subdivision Director, Finance (FIN):Subdivision Director, Finance (FIN): Ursula CraneUrsula Crane

Subdivision Director, Process and Integration (PID):Subdivision Director, Process and Integration (PID): Ian RobertsonIan Robertson

Subdivision Director, Pentex Security (SEC):Subdivision Director, Pentex Security (SEC): Mike Dragons-WrathMike Dragons-Wrath

Subdivision Director Without Portfolio (FRED):Subdivision Director Without Portfolio (FRED): Frédéri PochardFrédéri Pochard

The main entrance holds portraits of the entire Board, as do the employeeThe main entrance holds portraits of the entire Board, as do the employee
break areas. Familiarize yourself with these pictures. Do not photograph,break areas. Familiarize yourself with these pictures. Do not photograph,
sketch, or otherwise depict members of the Board without their expresssketch, or otherwise depict members of the Board without their express
permission. Any interference with the projects, business dealings, orpermission. Any interference with the projects, business dealings, or
deadlines of any member deadlines of any member of the Board of Directors is strictly of the Board of Directors is strictly prohibited.prohibited.

 Any  Any empemployloyees ees caucaught ght vioviolatlating ing thethese se basbasic ic expexpectectatiations ons wilwill l facface e swiswiftft
consequences for their actions, including but not limited to: termination, consequences for their actions, including but not limited to: termination, demotiondemotion
to “experiment” status, or mandatory promotion to First Team membership.to “experiment” status, or mandatory promotion to First Team membership.
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Getting Around the FacilityGetting Around the Facility
To protect our proprietary inforTo protect our proprietary infor--

mation, goods, and services, Pentexmation, goods, and services, Pentex
Corporate facilities are self-contained,Corporate facilities are self-contained,
and most of our national and regionaland most of our national and regional
headquarters have not just the sameheadquarters have not just the same
facilities but the same layout. You mayfacilities but the same layout. You may
have noticed during your interviewhave noticed during your interview
process that the facility is quite large.process that the facility is quite large.
In addition, you likely noticed both theIn addition, you likely noticed both the
chain-link fence and the barrier wallchain-link fence and the barrier wall
encircling the facilities. This can be inencircling the facilities. This can be in--
timidating to a new employee.timidating to a new employee.

The rst thing you see when arrivingThe rst thing you see when arriving
at the ofce is theat the ofce is the Gatehouse.Gatehouse. In order In order
to keep the entire facility secure, youto keep the entire facility secure, you
must show your company ID card atmust show your company ID card at
the gatehouse. Security is authorizedthe gatehouse. Security is authorized
to refuse entry or detain employees forto refuse entry or detain employees for
reasonable cause, but this almost neverreasonable cause, but this almost never
happens.happens.

Once inside the facility, employees reOnce inside the facility, employees re--
port to theport to the Corporate Ofce.Corporate Ofce. Comprised Comprised
of three buildings — Central, East, andof three buildings — Central, East, and
West — all of Pentex’s affairs are hanWest — all of Pentex’s affairs are han--
dled here. Whichever headquarters sitedled here. Whichever headquarters site
they’re visiting, the Board of Directorsthey’re visiting, the Board of Directors
makes high-level decisions at the top ofmakes high-level decisions at the top of
Central; the entirety of Central above theCentral; the entirety of Central above the
third oor is restricted only to the Boardthird oor is restricted only to the Board
and other approved personnel. East andand other approved personnel. East and
West hold the operations associates whoWest hold the operations associates who
handle the handle the day-to-day businessday-to-day business, including, including
Human Resources, Legal, and the Human Resources, Legal, and the maintemainte--
nance and cleaning staff.nance and cleaning staff.

Directly behind the Corporate OfceDirectly behind the Corporate Ofce
is the company hotel. These roomsis the company hotel. These rooms
are provided free of charge to Headare provided free of charge to Head
Ofce employees, and can be used onOfce employees, and can be used on
an hourly or nightly basis. Sometimes,an hourly or nightly basis. Sometimes,
the company’s business requires longthe company’s business requires long
hours; as Pentex is deeply committedhours; as Pentex is deeply committed
to its employees, these facilities areto its employees, these facilities are
available so that during down periods,available so that during down periods,
people may catch a nap or a full night’speople may catch a nap or a full night’s
sleep. Remember, alert and well-restedsleep. Remember, alert and well-rested
employees make fewer mistakes, andemployees make fewer mistakes, and
have better morale!have better morale!

All employees also enjoy a 10% disAll employees also enjoy a 10% dis--
count atcount at Herrick’sHerrick’s, which carries many, which carries many
favorite brands, including Avalon, Cirfavorite brands, including Avalon, Cir--
cinus, King’s, Rainbow, Vesuvius, andcinus, King’s, Rainbow, Vesuvius, and
Young and Smith. This location also hasYoung and Smith. This location also has
its own auto center, where corporateits own auto center, where corporate
personnel may get their cars maintainedpersonnel may get their cars maintained
at cost. The auto center uses only the nat cost. The auto center uses only the n--
est products from Endron International.est products from Endron International.

Corporate personnel also enjoy a 10%Corporate personnel also enjoy a 10%
discount atdiscount at O’Tolley’sO’Tolley’s. This restaurant. This restaurant
is conveniently located just inside theis conveniently located just inside the
facility, and within easy walking disfacility, and within easy walking dis--
tance of the ofce buildings. Employeestance of the ofce buildings. Employees
can also put in orders through the comcan also put in orders through the com--
pany intranet, which will be deliveredpany intranet, which will be delivered
directly to your desk or ofce.directly to your desk or ofce.

For all of your health-related needs,For all of your health-related needs,
Autumn Health Management ServicesAutumn Health Management Services
maintains a collection of ofces andmaintains a collection of ofces and
wellness suites here. These are locatedwellness suites here. These are located
to the west of the Corporate Ofce.to the west of the Corporate Ofce.

The First Team Training Area is loThe First Team Training Area is lo--
cated north of the Corporate Ofce,cated north of the Corporate Ofce,
and requires its own level of securityand requires its own level of security
to enter. This benet is labeled on yourto enter. This benet is labeled on your
company ID, as well as embedded incompany ID, as well as embedded in
the card’s chip. As access is restricted the card’s chip. As access is restricted toto
First Team members, further explanaFirst Team members, further explana--
tion is limited to those associates.tion is limited to those associates.

Health BenetsHealth Benets
In order to protect our employeesIn order to protect our employees

and provide for their well-being andand provide for their well-being and
productivity, Pentex provides a hostproductivity, Pentex provides a host
of health benets. These benets areof health benets. These benets are
provided through the on-site Autumnprovided through the on-site Autumn
Health Management Services medicalHealth Management Services medical
campus. All full-time employees, uponcampus. All full-time employees, upon
hire, are immediately enrolled in thehire, are immediately enrolled in the
company health plan. They may opt forcompany health plan. They may opt for
protection for their immediate familyprotection for their immediate family
members (spouse and children) as well.members (spouse and children) as well.
Employees who have family membersEmployees who have family members
they wish covered under this policythey wish covered under this policy
need to ll out Form MS-245 fromneed to ll out Form MS-245 from
Human Resources. Dependents on theHuman Resources. Dependents on the
policy will receive their own medicalpolicy will receive their own medical



cards, which get them access to thecards, which get them access to the
medical facility and pharmacy.medical facility and pharmacy.

Head Ofce employees receiveHead Ofce employees receive
one free physical or general checkone free physical or general check--
up per calendar year. These free exup per calendar year. These free ex--
ams may not be “built up” over theams may not be “built up” over the
course of several years. Each mustcourse of several years. Each must
be used in the issued calendar yearbe used in the issued calendar year
or be lost. Prostate exams for maleor be lost. Prostate exams for male
employees, and mammogramsemployees, and mammograms
and pregnancy visits for femaleand pregnancy visits for female
employees are charged at a 50%employees are charged at a 50%
rate. Any further services (surrate. Any further services (sur--
geries and hospital stays) havegeries and hospital stays) have
a 20% discount. These ratesa 20% discount. These rates
are the same for any vision orare the same for any vision or
dental services the employeedental services the employee
requires.requires.

Prescriptions are free, so longPrescriptions are free, so long
as employees are using one ofas employees are using one of
the four Magadon-sponsoredthe four Magadon-sponsored
pharmacies within the compharmacies within the com--
plex. We have four locationsplex. We have four locations
— at Autumn Health Man— at Autumn Health Man--
agement; next to Herrick’s;agement; next to Herrick’s;
on the rst oor of the Cenon the rst oor of the Cen--
tral corporate building; andtral corporate building; and
in the inrmary within thein the inrmary within the
First Team Training Area.First Team Training Area.

Finally, all employees areFinally, all employees are
welcome to visit our profeswelcome to visit our profes--
sional therapists, located insional therapists, located in
the Harold Zettler Mentalthe Harold Zettler Mental
Health Annex. Working forHealth Annex. Working for
Pentex can be an admittedlyPentex can be an admittedly
stressful experience. It’s useful forstressful experience. It’s useful for
everyone to have an outlet to speakeveryone to have an outlet to speak
to from time to time. Any employto from time to time. Any employ--
ee who needs to use this resourceee who needs to use this resource
merely has to le a request withmerely has to le a request with
their line manager to determinetheir line manager to determine
an appropriate time slot. Detailsan appropriate time slot. Details
are kept condential, and shouldare kept condential, and should
employees nd evidence of theiremployees nd evidence of their
management chain accessingmanagement chain accessing
their physical or mental healththeir physical or mental health
records they must immediatelyrecords they must immediately
inform Human Resources.inform Human Resources.



1010

Family members may avail themFamily members may avail them--
selves of the same benets once theirselves of the same benets once their
medical cards have been issued. Thismedical cards have been issued. This
will take seven to ten business dayswill take seven to ten business days
after the employee les their MS-245.after the employee les their MS-245.
To gain access to the facility, the familyTo gain access to the facility, the family
member must show their medical cardmember must show their medical card
at the gatehouse. Security will escortat the gatehouse. Security will escort
the family member to the medical fathe family member to the medical fa--
cility. Upon completion of their exam,cility. Upon completion of their exam,
visitors are required to use the visitors are required to use the courtesycourtesy
phone in the lobby to call for a securityphone in the lobby to call for a security
escort out of the facility. At no time areescort out of the facility. At no time are
non-employees permitted to explorenon-employees permitted to explore
the remainder of the complex. If found,the remainder of the complex. If found,
they will be escorted from the they will be escorted from the premises,premises,
and the appropriate employee will sufand the appropriate employee will suf--
fer disciplinary action.fer disciplinary action.

 T  T  h hi i s s i i s s aa r r  e eaal l l l  y  y  g  g oooo d  d l l oooo p p h hool l  e e
 f foor r  g  g  e et t t t i i nn g  g s s oo m m e eoonn e e ““l l oos s t t ”” i i nn

t t  h h e e f faacci i l l i i t t  y  y —— d  d oonn’’t t aabbuus s  e e i i t t !! II f f
t t  h h e e y  y ccaat t cc h h oonn t t oo t t  h hi i s s aann d  d cc h haann g  g  e e
 p pr r oot t ooccool l ,, ww e e l l oos s  e e aannoot t  h h e er r aar r r r ooww

i i nn t t  h h e e q  q uui i vv e er r ..

—— A A l l  e exxaann d  d  e er r  F Faas s t t  e er r -- T  T  h haann-- F F e e d  d  E Exx

Anti-Discrimination PolicyAnti-Discrimination Policy
Pentex provides equal employmentPentex provides equal employment

opportunities (EEO) to all employees andopportunities (EEO) to all employees and
applicants for employment without reapplicants for employment without re--
gard to race, religion, sexual orientation,gard to race, religion, sexual orientation,
gender identity, national origin, age, disgender identity, national origin, age, dis--
ability, genetic makeup or modications,ability, genetic makeup or modications,
or marital status. All employees — huor marital status. All employees — hu--
man, lycanthrope, Endowed (“Fomori”man, lycanthrope, Endowed (“Fomori”
to our Spiral members), or other — areto our Spiral members), or other — are
required to make the best use of all emrequired to make the best use of all em--
ployment and advancement opportuniployment and advancement opportuni--
ties provided for them.ties provided for them.

Pentex expressly prohibits any form ofPentex expressly prohibits any form of
observed employee harassment based onobserved employee harassment based on
any of the above criteria. Improper interany of the above criteria. Improper inter--
ference with the execution of any Pentexference with the execution of any Pentex
employee’s performance of his, her, their,employee’s performance of his, her, their,
or its job duties, is expressly prohibited.or its job duties, is expressly prohibited.

Of particular note are some of our EnOf particular note are some of our En--
dowed employees. For the most part, Endowed employees. For the most part, En--
dowed individuals not dedicated to Firstdowed individuals not dedicated to First
Team duties appear no different fromTeam duties appear no different from
anyone else. Some exceptions do occur,anyone else. Some exceptions do occur,
however. Any discrimination againsthowever. Any discrimination against
such individuals is absolutely unacceptsuch individuals is absolutely unaccept--
able. They exist under a constant, oppresable. They exist under a constant, oppres--
sive stress, and discriminating againstsive stress, and discriminating against
one is in violation of company policy.one is in violation of company policy.

Should any employee discriminateShould any employee discriminate
against an Endowed individual, theagainst an Endowed individual, the
company will disavow any knowledgecompany will disavow any knowledge
of the consequences of the event. Theof the consequences of the event. The
aggressing employee (or their estate)aggressing employee (or their estate)
is responsible for recouping the cost ofis responsible for recouping the cost of
any and all damages to company propany and all damages to company prop--
erty.erty.

ReportingReporting
DiscriminatoDiscriminatory ry ActivityActivity

If you are the victim of, or a witnessIf you are the victim of, or a witness
to, any form of discrimination or into, any form of discrimination or in--
terference of a coworker’s duties, youterference of a coworker’s duties, you
may report the incident to your Humay report the incident to your Hu--
man Resources manager. In order toman Resources manager. In order to
prevent a “he said/she said” culture prevent a “he said/she said” culture inin
the ofce, it is required that you prothe ofce, it is required that you pro--
vide provable, actionable evidence ofvide provable, actionable evidence of
the questionable behavior. Photograthe questionable behavior. Photogra--
phy, audio or video recordings, writphy, audio or video recordings, writ--
ten confessions, or copies of emails areten confessions, or copies of emails are
all acceptable; auguries, cross-realmall acceptable; auguries, cross-realm
information gathering, and psychicinformation gathering, and psychic
premonitions may be accepted on apremonitions may be accepted on a
case-by-case basis. Your Human Recase-by-case basis. Your Human Re--
sources manager will work with yousources manager will work with you
to not only work through the incident,to not only work through the incident,
but, if necessary, to reclassify you intobut, if necessary, to reclassify you into
another department. Though youranother department. Though your
condentiality is of the utmost concondentiality is of the utmost con--
cern, mistakes do happen and reprisalscern, mistakes do happen and reprisals
are a potential risk. It is best to be fore-are a potential risk. It is best to be fore-
warned about the possibility, ratherwarned about the possibility, rather
than surprised when it happens. Wethan surprised when it happens. We
strive to maximize company efcienstrive to maximize company efcien--
cy and synergize employee efforts; ascy and synergize employee efforts; as
such, we minimize anything that couldsuch, we minimize anything that could
negatively impact the company.negatively impact the company.
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Weapons PolicyWeapons Policy
Individual sovereignty is of paraIndividual sovereignty is of para--

mount importance to us. As such, inmount importance to us. As such, in
 jurisdictions  jurisdictions where where it it is is legal, legal, employemploy--
ees are welcome to carry rearms orees are welcome to carry rearms or
other small weapons for personal deother small weapons for personal de--
fense. While on company property, allfense. While on company property, all
personnel are expected to use properpersonnel are expected to use proper
discretion and decorum in the use ofdiscretion and decorum in the use of
their weapons. Horseplay is strictlytheir weapons. Horseplay is strictly
prohibited.prohibited.

Permitted WeaponsPermitted Weapons

In order to ensure equality and conIn order to ensure equality and con--
formity to all employees, we must placeformity to all employees, we must place
some restrictions based on weapon classome restrictions based on weapon clas--
sication. While we permit weapons, thatsication. While we permit weapons, that
does not mean that such items should bedoes not mean that such items should be
brandished about at will. In that regard,brandished about at will. In that regard,
employees may not carry any long armsemployees may not carry any long arms
(ries, shotguns, etc.) while on company(ries, shotguns, etc.) while on company
premises. Likewise, neither explosivespremises. Likewise, neither explosives
nor explosive devices (to include IED’snor explosive devices (to include IED’s
and “dirty bombs”) are permitted at anyand “dirty bombs”) are permitted at any
time. Non-standard weapons (includingtime. Non-standard weapons (including
balere weapons) must not be used outbalere weapons) must not be used out--
side of approved testing facilities withoutside of approved testing facilities without
a permit. Concealable small arms are nota permit. Concealable small arms are not
to exceed a .45 ACP caliber.to exceed a .45 ACP caliber.

Hand-held weapons are subject toHand-held weapons are subject to
similar restrictions. Acceptable weapsimilar restrictions. Acceptable weap--
ons include knives, ceremonial dagons include knives, ceremonial dag--
gers, batons (expandable or otherwise),gers, batons (expandable or otherwise),
brass knuckles, etc. Anything not easilybrass knuckles, etc. Anything not easily
concealable in an ofce environmentconcealable in an ofce environment
is prohibited. Mystic or supernaturalis prohibited. Mystic or supernatural
weapons less than three feet in lengthweapons less than three feet in length
may be carried in corporate facilitiesmay be carried in corporate facilities
where they require close contact withwhere they require close contact with
their assigned wielder; employees musttheir assigned wielder; employees must
carry a permit for the weapon at allcarry a permit for the weapon at all
times and must obtain a sheath or covertimes and must obtain a sheath or cover
marked with hazard symbols approprimarked with hazard symbols appropri--
ate to the nature of the weapon.ate to the nature of the weapon.

In regards to hand-held weaponsIn regards to hand-held weapons
and rearms, First Team members andand rearms, First Team members and

security personnel are exempt fromsecurity personnel are exempt from
these rules. They may carry whateverthese rules. They may carry whatever
weapons their supervisors deem t; asweapons their supervisors deem t; as
private military contractors, local lawprivate military contractors, local law
may not necessarily restrict what Firstmay not necessarily restrict what First
Teams use in the execution of theirTeams use in the execution of their
duty; if law enforcement attempts toduty; if law enforcement attempts to
enforce such restrictions please raiseenforce such restrictions please raise
the matter with your line managerthe matter with your line manager
who will bring it to the attention of ourwho will bring it to the attention of our
legal team. Explosives are still prohiblegal team. Explosives are still prohib--
ited from any area within the facilityited from any area within the facility
outside of specic training areas andoutside of specic training areas and
times, as approved by the SEC Directimes, as approved by the SEC Direc--
tor. These areas are expressly withintor. These areas are expressly within
the First Team Training Area, and arethe First Team Training Area, and are
heavily policed and controlled so as heavily policed and controlled so as toto
minimize unintentional death and/orminimize unintentional death and/or
destruction.destruction.

Breaches of the weapons policy mayBreaches of the weapons policy may
result in disciplinary action at your lineresult in disciplinary action at your line
manager’s discretion.manager’s discretion.

Unstable AssetsUnstable Assets

Pentex is dedicated to being thePentex is dedicated to being the
world’s leading multi-national conworld’s leading multi-national con--
glomerate. As can be expected, this levglomerate. As can be expected, this lev--
el of success can come with a sizeableel of success can come with a sizeable
amount of stress. Employees who doamount of stress. Employees who do
not avail themselves of the company’snot avail themselves of the company’s
therapy benetstherapy benets (see(see Health BeneHealth Bene--

 ts ts, p. 8), p. 8)  may, on occasion, act out in  may, on occasion, act out in
unpredictable and sometimes violentunpredictable and sometimes violent
manners.manners.

Armed employees are encouragedArmed employees are encouraged
to defend themselves and their teamsto defend themselves and their teams
from such personnel, labeled “Unstafrom such personnel, labeled “Unsta--
ble Assets.” If acting without directionble Assets.” If acting without direction
from a member of the security teamfrom a member of the security team
(see (see Security Security Assets, Assets, below), below), emem--
ployees may engage as they see t;ployees may engage as they see t;
we encourage a “stand-your-ground”we encourage a “stand-your-ground”
take on self-defense. If a security teamtake on self-defense. If a security team
member is present, all personnel aremember is present, all personnel are
expected to follow their orders at allexpected to follow their orders at all
times. Failure to do so may result intimes. Failure to do so may result in
disciplinary action.disciplinary action.
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Weapons Weapons TTrainingraining

Pentex Head Ofce offers a comprePentex Head Ofce offers a compre--
hensive Weapons Safety and Self Dehensive Weapons Safety and Self De--
fense training curriculum. Classes arefense training curriculum. Classes are
held on Saturdays, through our securityheld on Saturdays, through our security
team. Employees are expected to proteam. Employees are expected to pro--
vide their own weapons, although amvide their own weapons, although am--
munition is available at the class. Anymunition is available at the class. Any
costs for the course are easily deductedcosts for the course are easily deducted
from your paycheck. If you wish to enfrom your paycheck. If you wish to en--
roll in the course, contact your Humanroll in the course, contact your Human
Resources manager.Resources manager.

Security AssociatesSecurity Associates
Pentex employees are expected toPentex employees are expected to

obey any orders given to them by secuobey any orders given to them by secu--
rity personnel at all times. Members ofrity personnel at all times. Members of
the security team are easily recognizedthe security team are easily recognized
by their uniforms, consisting of blackby their uniforms, consisting of black
pants, combat boots, and black shirts.pants, combat boots, and black shirts.
The shirt fronts have the “Pentex —The shirt fronts have the “Pentex —
SEC” badge, and the back is blazonedSEC” badge, and the back is blazoned
with the word “SECURITY.”with the word “SECURITY.”

Any orders these personnel issue areAny orders these personnel issue are
for your own safety and the safety offor your own safety and the safety of
others. Disobeying them puts both youothers. Disobeying them puts both you
and your coworkers at risk.and your coworkers at risk.

Authority ofAuthority of
Security PersonnelSecurity Personnel

During most business hours, securityDuring most business hours, security
personnel are there to help provide youpersonnel are there to help provide you
with a safe, productive day. They willwith a safe, productive day. They will
check ID and ensure that you remaincheck ID and ensure that you remain
within your assigned work areas. Atwithin your assigned work areas. At--
tempting to circumvent or cheat secutempting to circumvent or cheat secu--
rity protocols will result in immediaterity protocols will result in immediate
disciplinary action.disciplinary action.

Should some sort of violent incidentShould some sort of violent incident
occur, employees are to follow any andoccur, employees are to follow any and
all orders from security personnel at allall orders from security personnel at all
times in order to minimize friendly-retimes in order to minimize friendly-re
incidents. Members of SEC are highlyincidents. Members of SEC are highly
trained to respond to such events, intrained to respond to such events, in--
cluding directing employees to safety.cluding directing employees to safety.

THE COSTTHE COST

Sending a First Team on aSending a First Team on a
mission is no small matter. Themission is no small matter. The
deployment itself can cost anywheredeployment itself can cost anywhere
from $100,000 to $2,000,000 justfrom $100,000 to $2,000,000 just
in terms of training and surgeryin terms of training and surgery
expenses, not including costs ofexpenses, not including costs of
equipment and transport, whichequipment and transport, which
can increase the deployment costscan increase the deployment costs
by up to thirty or forty percent.by up to thirty or forty percent.

For those authorized toFor those authorized to
deploy First Teams: be carefuldeploy First Teams: be careful
not to be cavalier about suchnot to be cavalier about such
deployment. First Teams representdeployment. First Teams represent
a considerable investment in time,a considerable investment in time,
energy, and most importantly,energy, and most importantly,
money. Deploying a First Team formoney. Deploying a First Team for
frivolous uses is considered theftfrivolous uses is considered theft
from the company, and as such isfrom the company, and as such is
a Class A infraction. Employees area Class A infraction. Employees are
wise to send a Fwise to send a First Tirst Team only wheam only whenen
strictly necessary.strictly necessary.

Transfers and PromotionsTransfers and Promotions
Pentex is dedicated to nding the bestPentex is dedicated to nding the best

and brightest for its many positions.and brightest for its many positions.
Employees who show dedication to theEmployees who show dedication to the
company’s ideals and goals are eligiblecompany’s ideals and goals are eligible
for transfer or promotion into positionsfor transfer or promotion into positions
that allow them to better showcase theirthat allow them to better showcase their
talents.talents.

Any employee with twelve (12)Any employee with twelve (12)
months or more of service is eligible formonths or more of service is eligible for
transfer or promotion. Open positionstransfer or promotion. Open positions
are available via the company intranetare available via the company intranet
to all Head Ofce staff. Managementto all Head Ofce staff. Management
prefers to promote from within, butprefers to promote from within, but
will engage in outside recruitmentwill engage in outside recruitment
when that better serves the company’swhen that better serves the company’s
purposes.purposes.

First TeamsFirst Teams
A First Team is a highly trained, highlyA First Team is a highly trained, highly

motivated cadre of soldiers, both humanmotivated cadre of soldiers, both human
and Endowed. They are used for offensiveand Endowed. They are used for offensive
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and defensive operations as needed. Firstand defensive operations as needed. First
Teams are the most elite personnel we posTeams are the most elite personnel we pos--
sess, and as such, they receive higher comsess, and as such, they receive higher com --
pensation and more encompassing benets.pensation and more encompassing benets.

ApplicaApplication for tion for First TFirst Teameam

To become a First Team member,To become a First Team member,
applicants are required to ll out theapplicants are required to ll out the
following forms: SM-1337, TPS-5335,following forms: SM-1337, TPS-5335,
and the First Team Application Battery.and the First Team Application Battery.
These forms may be obtained from HuThese forms may be obtained from Hu--
man Resources, who will direct you asman Resources, who will direct you as
to which sections you should completeto which sections you should complete
— some are for the applicant, while oth— some are for the applicant, while oth--
ers are for physicians, physical tnessers are for physicians, physical tness
instructors, and interviewers.instructors, and interviewers.

Once all applicable portions are lledOnce all applicable portions are lled
out, applicants must pass a comprehenout, applicants must pass a comprehen--
sive physical exam performed at thesive physical exam performed at the
First Team Assessment section of theFirst Team Assessment section of the
Autumn Health Management ServicesAutumn Health Management Services
ofce. Testing begins at 4 AM, and apofce. Testing begins at 4 AM, and ap--

plicants should expect the process toplicants should expect the process to
take all day. Examination dates are astake all day. Examination dates are as--
signed by the Lead Training Physician.signed by the Lead Training Physician.

Assuming an applicant passes thisAssuming an applicant passes this
examination, said applicant is thenexamination, said applicant is then
expected to pass a physical tness testexpected to pass a physical tness test
on the following day. Patterned fromon the following day. Patterned from
similar tests used by the U.S. military,similar tests used by the U.S. military,
an applicant must achieve the followan applicant must achieve the follow--
ing results: at least 52 push-ups in twoing results: at least 52 push-ups in two
minutes, 62 sit-ups in two minutes, andminutes, 62 sit-ups in two minutes, and
must run two miles within fourteenmust run two miles within fourteen
minutes and fty-four seconds. Exit criminutes and fty-four seconds. Exit cri--
teria are higher, and are assigned by theteria are higher, and are assigned by the
Training Staff based on various metrics.Training Staff based on various metrics.

First First TTeameam

Job Duties and BenetsJob Duties and Benets
Once the new First Team memberOnce the new First Team member

succeeds at the application tests, it’ssucceeds at the application tests, it’s
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time for initial training. To maintaintime for initial training. To maintain
corporate interests, details of that traincorporate interests, details of that train--
ing are only available to those who going are only available to those who go
through the process.through the process.

After training, however, managementAfter training, however, management
inserts the new recruit into their asinserts the new recruit into their as--
signed First Team and given additional,signed First Team and given additional,
advanced instruction. Once that is comadvanced instruction. Once that is com--
plete, the Team is considered a primeplete, the Team is considered a prime
asset. As such, all First Team membersasset. As such, all First Team members
have higher compensation (grade A-2have higher compensation (grade A-2
on the compensation chart). In addition,on the compensation chart). In addition,
Pentex takes care of all of the soldier’sPentex takes care of all of the soldier’s
health needs. She never needs to health needs. She never needs to pay forpay for
preventative maintenance exams, prepreventative maintenance exams, pre--
scriptions, hospital stays, or anything.scriptions, hospital stays, or anything.
That said, First Team members areThat said, First Team members are re-re-
quiredquired to report to the Inrmary within to report to the Inrmary within
their training area at the rst sign of anytheir training area at the rst sign of any
abnormal symptoms above and beyondabnormal symptoms above and beyond
those expected of Endowed individuals.those expected of Endowed individuals.
Pentex is committed to ensuring that Pentex is committed to ensuring that itsits
top personnel are in proper health.top personnel are in proper health.

First TFirst Team eam DowntimeDowntime
and and Mission AssignmenMission Assignmentt

When not on a mission, First TeamsWhen not on a mission, First Teams
spend their time training within theirspend their time training within their
assigned areas in the facility. Non-Firstassigned areas in the facility. Non-First
Team personnel are restricted from inTeam personnel are restricted from in--
terfering with this training, and fromterfering with this training, and from
the training area itself. Exceptionsthe training area itself. Exceptions
are limited to the Board of Directorsare limited to the Board of Directors
and employees operating under theand employees operating under the
Board’s instruction.Board’s instruction.

The only employees who may assignThe only employees who may assign
First Team missions are personnel ofFirst Team missions are personnel of
grade M-3 or higher, though technicalgrade M-3 or higher, though technical
and administrative staff of grades T7/and administrative staff of grades T7/
A8 may be given limited access A8 may be given limited access to Firstto First
Team deployments at their line manTeam deployments at their line man--
ager’s discretion. Access is grantedager’s discretion. Access is granted
through your company intranet portal,through your company intranet portal,
under Asset Dispensation. First Teamsunder Asset Dispensation. First Teams
may be assigned to missions for multimay be assigned to missions for multi--
ple reasons; however, there are suitableple reasons; however, there are suitable
and non-suitable justications for thisand non-suitable justications for this
assignment. A First Team’s objective isassignment. A First Team’s objective is
to take care of threats to Pentex or itsto take care of threats to Pentex or its

subsidiaries. These primarily includesubsidiaries. These primarily include
enemy shapeshifters and realm-inenemy shapeshifters and realm-in--
truders (“spirits” to the uninitiated),truders (“spirits” to the uninitiated),
but may also include other extranorbut may also include other extranor--
mal entities and some solely-humanmal entities and some solely-human
groups. Non-suitable justicationsgroups. Non-suitable justications
for First Team assignment, includingfor First Team assignment, including
security for non-Pentex functions andsecurity for non-Pentex functions and
settlement of personal vendettas, aresettlement of personal vendettas, are
grounds for disciplinary action.grounds for disciplinary action.

Except in extreme circumstances, noExcept in extreme circumstances, no
more than two First Teams may be asmore than two First Teams may be as--
signed to the same signed to the same mission. Allocatingmission. Allocating
more First Teams to a given operationmore First Teams to a given operation
requires express written permissionrequires express written permission
from the Board of Directors.from the Board of Directors.

TTemple emple UsageUsage

and Servicesand Services
All employees are welcome, andAll employees are welcome, and

strongly encouraged, to use the Temstrongly encouraged, to use the Tem--
ple during their free time. The Temple during their free time. The Tem--
ple, located under Corporate Ofceple, located under Corporate Ofce
Center, remains open to employeesCenter, remains open to employees
24-hours a day, 7-days a week. Per24-hours a day, 7-days a week. Per--
sonal oblations and prayers can besonal oblations and prayers can be
made at any time, except when itmade at any time, except when it
conicts with group services. At thoseconicts with group services. At those
times, worshippers are encouraged totimes, worshippers are encouraged to

 joi join n in, in, or or to to retreturn urn at at a a latelater r time time toto
perform their offerings.perform their offerings.

Pentex owes its continued success atPentex owes its continued success at
least in part to the efforts of the Trinityleast in part to the efforts of the Trinity
and its servants. Because of this, we holdand its servants. Because of this, we hold
group services daily, led by a rotatinggroup services daily, led by a rotating
group of priests. Times are posted on thegroup of priests. Times are posted on the
calendar outside the entrance to the Temcalendar outside the entrance to the Tem--
ple itself. Unless the slot conicts with aple itself. Unless the slot conicts with a
scheduled work shift, employees are welscheduled work shift, employees are wel--
come to attend these services, up to thecome to attend these services, up to the
rst 1,000 people.rst 1,000 people.

Disciplinary ActionsDisciplinary Actions

and Infractionsand Infractions
As with all companies, Pentex isAs with all companies, Pentex is

aware that not every work day will opaware that not every work day will op--
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erate perfectly. Sometimes, personnelerate perfectly. Sometimes, personnel
will rub each other the wrong way orwill rub each other the wrong way or
have down periods. Anyone can be ill,have down periods. Anyone can be ill,
cranky, possessed, or otherwise not opcranky, possessed, or otherwise not op--
erating at their best. Still, we must proerating at their best. Still, we must pro --
vide a standard of expected behavior.vide a standard of expected behavior.
This standard also includes disciplinaryThis standard also includes disciplinary
procedures for not achieving that goal,procedures for not achieving that goal,
explained in the following sections.explained in the following sections.

Your Human Resources coordinatorYour Human Resources coordinator
will be happy to answer any questionswill be happy to answer any questions
you may have regarding disciplinaryyou may have regarding disciplinary
actions or infractions. They will alsoactions or infractions. They will also
provide you with specic literature toprovide you with specic literature to
address any concerns you may have.address any concerns you may have.

Disciplinary ActionsDisciplinary Actions

It is an unfortunate inevitability thatIt is an unfortunate inevitability that
someone at some point will require a dissomeone at some point will require a dis--
ciplinary action. We here at Pentex operciplinary action. We here at Pentex oper--
ate on a “three strikes” rule, with escalatate on a “three strikes” rule, with escalat--
ing tiers. It is important to note that onceing tiers. It is important to note that once
an employee has a particular disciplinaryan employee has a particular disciplinary
action on his record, that action remainsaction on his record, that action remains
for the duration of employment. Pentexfor the duration of employment. Pentex
believes in a “harsh but fair” guidelinebelieves in a “harsh but fair” guideline
when dealing with infractions. After awhen dealing with infractions. After a
suitable period, an employee may appealsuitable period, an employee may appeal
a given infraction to Human Resources,a given infraction to Human Resources,
providing evidence of why the infractionproviding evidence of why the infraction
should be reversed. Appeals may not beshould be reversed. Appeals may not be
made less than ve years after the event.made less than ve years after the event.

Occasionally, as in the case of discrimOccasionally, as in the case of discrim--
ination toward Endowed employees, aination toward Endowed employees, a
given employee circumvents the three-tigiven employee circumvents the three-ti--
er system as a natural result of their acer system as a natural result of their ac--
tions. Pentex believes this to be an unfortions. Pentex believes this to be an unfor--
tunate event, but does not consider suchtunate event, but does not consider such
actions to occur with enough frequencyactions to occur with enough frequency
to have any noticeably effect on our trainto have any noticeably effect on our train--
ing, conduct standards, or prots.ing, conduct standards, or prots.

The tiers are described below in greatThe tiers are described below in great--
er detail, and include potential meanser detail, and include potential means
to accrue them.to accrue them.

Tier ZerTier Zero: Vo: Verbal Warningerbal Warning

The simplest and most-often usedThe simplest and most-often used
tier, your manager will have a franktier, your manager will have a frank

discussion with you. This conversationdiscussion with you. This conversation
may happen in your workspace, or inmay happen in your workspace, or in
an available ofce or meeting room,an available ofce or meeting room,
whichever is more comfortable for bothwhichever is more comfortable for both
parties. The supervisor identies theparties. The supervisor identies the
errant behavior, explains why it is diserrant behavior, explains why it is dis--
allowed, and arranges a process to helpallowed, and arranges a process to help
you curtail that activity in the future.you curtail that activity in the future.

Verbal warnings are not tracked inVerbal warnings are not tracked in
your le; any given individual mayyour le; any given individual may
have an indenite number of infrachave an indenite number of infrac--
tions at this tier.tions at this tier.

Tier One: Written WarningTier One: Written Warning

At this tier, you will have a formalAt this tier, you will have a formal
meeting with your supervisor. The manmeeting with your supervisor. The man--
ager will go over the offending incident,ager will go over the offending incident,
and what steps you and your managerand what steps you and your manager
will go through to resolve the issue. Thewill go through to resolve the issue. The
manager will produce a written actionmanager will produce a written action
plan, which you must agree to.plan, which you must agree to.

Don’t underestimate this tier. It proDon’t underestimate this tier. It pro--
vides guidance to limit future discivides guidance to limit future disci--
plinary actions. Remember the “threeplinary actions. Remember the “three
strikes” rule; at this point, you only havestrikes” rule; at this point, you only have
two more strikes to go before terminatwo more strikes to go before termina--
tion. It is imperative to your continuedtion. It is imperative to your continued
employment at Pentex to realign youremployment at Pentex to realign your
behavior with the corporate mindset.behavior with the corporate mindset.

Tier Two: SuspensionTier Two: Suspension

Employees who reach this tier ndEmployees who reach this tier nd
that we are quite serious about keepingthat we are quite serious about keeping
within the expected modes of behavior.within the expected modes of behavior.
Your manager is the sole arbiter of theYour manager is the sole arbiter of the
suspension length, but typical suspensuspension length, but typical suspen--
sions last anywhere from ve to thirtysions last anywhere from ve to thirty
days without pay.days without pay.

Further, during your suspensionFurther, during your suspension
time, management must create a moretime, management must create a more
comprehensive action plan to correctcomprehensive action plan to correct
your behavior. Remember, this is theyour behavior. Remember, this is the
last chance you have to properly alignlast chance you have to properly align
your conduct to the rest of the companyyour conduct to the rest of the company
before termination.before termination.

Upon returning to work, you’ll goUpon returning to work, you’ll go
over your action-plan with your manover your action-plan with your man--
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ager again, and they will approve orager again, and they will approve or
deny the plan. If the plan deny the plan. If the plan is approved,is approved,
you return to work (although with ayou return to work (although with a
sizeable backload — another incentivesizeable backload — another incentive
to not suffer any disciplinary actionsto not suffer any disciplinary actions
in the rst place). If the plan is denied,in the rst place). If the plan is denied,
you must serve another suspensionyou must serve another suspension
period to make the changes required.period to make the changes required.
The secondary period’s length is againThe secondary period’s length is again
up to the discretion of the supervisor,up to the discretion of the supervisor,
but it is not to exceed the rst period.but it is not to exceed the rst period.

If the second action plan is denied,If the second action plan is denied,
your manager has two options, depenyour manager has two options, depen--
dent upon your immediate usefulness.dent upon your immediate usefulness.
If you have a purpose in the company,If you have a purpose in the company,
you can expect to be transferred to Firstyou can expect to be transferred to First
Team status, where our scientists willTeam status, where our scientists will
begin the process to change you into anbegin the process to change you into an
Endowed. If you do not have a purpose,Endowed. If you do not have a purpose,
the only recourse is to nd you one —the only recourse is to nd you one —
termination.termination.

Tier ThrTier Three: Tee: Terminationermination

If all prior steps fail to change the emIf all prior steps fail to change the em--
ployee’s behavior, Pentex has no choiceployee’s behavior, Pentex has no choice
but to terminate the employee. Membut to terminate the employee. Mem--
bers of both Human Resources and Sebers of both Human Resources and Se--
curity will bring you to the out-processcurity will bring you to the out-process--
ing room. There, you must immediatelying room. There, you must immediately
turn in any and all external companyturn in any and all external company
property (ID badge, credit cards, moproperty (ID badge, credit cards, mo--
bile devices, or any other issued equipbile devices, or any other issued equip--
ment). The subsequent wait time is, onment). The subsequent wait time is, on
average, approximately three hours, soaverage, approximately three hours, so
that Medical can prep for your arrival.that Medical can prep for your arrival.
Security will ensure you arrive at theSecurity will ensure you arrive at the
appropriate facilities.appropriate facilities.

Terminated employees are a fantasticTerminated employees are a fantastic
source of experimental tissue. Our scisource of experimental tissue. Our sci--
entists and other researchers are alwaysentists and other researchers are always
happy to have new subjects to study.happy to have new subjects to study.
And even after termination, you willAnd even after termination, you will
continue to help and serve the company.continue to help and serve the company.

INFRACTIONSINFRACTIONS

Despite a three-tier Disciplinary Action system, some infractions are Despite a three-tier Disciplinary Action system, some infractions are weightedweighted
more heavily than others. To help codify what is and isn’t permitted within themore heavily than others. To help codify what is and isn’t permitted within the
oce, Pentex employs an infraction grading oce, Pentex employs an infraction grading system.system.

Class C InfractionsClass C Infractions are relatively minor, punishable with a verbal or writtenare relatively minor, punishable with a verbal or written
warning. They may include tardiness, poor work performance, or negativewarning. They may include tardiness, poor work performance, or negative
interpersonal relations, which aect your interpersonal relations, which aect your department.department.

Class B InfractionsClass B Infractions  are usually more serious, and may call for a written  are usually more serious, and may call for a written
warning or suspension at your supervisor’s discretion. Examples includewarning or suspension at your supervisor’s discretion. Examples include
repeated unauthorized absence, possession of contraband at your workstation,repeated unauthorized absence, possession of contraband at your workstation,
or insubordination.or insubordination.

Class A InfractionsClass A Infractions  are the most serious oenses, and usually result  are the most serious oenses, and usually result
in immediate termination. Your supervisor may, if circumstances warrant it,in immediate termination. Your supervisor may, if circumstances warrant it,
downgrade the oence to a suspension, with prior approval from Humandowngrade the oence to a suspension, with prior approval from Human
Resources.Resources.

But what constitutes a Class A Infraction? Unwarranted violence uponBut what constitutes a Class A Infraction? Unwarranted violence upon
co-workers, actively selling Pentex secrets or IP, gross insubordination, grossco-workers, actively selling Pentex secrets or IP, gross insubordination, gross
negligence, or in any negligence, or in any way acting against the best interests of the way acting against the best interests of the companycompany..

For a more comprehensive list of oenses and their grade, consult the “DA &For a more comprehensive list of oenses and their grade, consult the “DA &
Infractions” link on your intranet dashboard.Infractions” link on your intranet dashboard.
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Worry not; your immediate familyWorry not; your immediate family
will be given the best in severance andwill be given the best in severance and
accidental-death coverage, so they willaccidental-death coverage, so they will
not be nancially ruined as a result ofnot be nancially ruined as a result of
your termination. In any event, the imyour termination. In any event, the im--
portant fact remains that even in termiportant fact remains that even in termi--
nation you can pursue the company’snation you can pursue the company’s
objectives.objectives.

In ConclusionIn Conclusion
We hope that you nd your time atWe hope that you nd your time at

Pentex industrious and protable, bothPentex industrious and protable, both
in terms of personal and professionalin terms of personal and professional
growth, as well as economic strength.growth, as well as economic strength.
Only the most dedicated come to usOnly the most dedicated come to us
and prosper, helping us make our Misand prosper, helping us make our Mis--
sion Statement a reality.sion Statement a reality.

By following the rules and guidelinesBy following the rules and guidelines
in this handbook, you will be able toin this handbook, you will be able to
avoid pitfalls and greatly contribute toavoid pitfalls and greatly contribute to
the aforementioned prots and growth.the aforementioned prots and growth.

Welcome to Pentex, and good luck onWelcome to Pentex, and good luck on
your rst day. You very well may needyour rst day. You very well may need
it.it.

 T  T  h h e e bb e es s t t t t i i  m m e e t t oo s s nnaat t cc h h aann
 e e m m p pl l oo y  y  e e e e.. T  T  h h e e y  y ’’r r  e e p pr r i i  m m e e d  d t t oo s s  p pi i l l l l 
t t  h h e e bb e eaanns s wwi i t t  h h l l i i t t t t l l  e e e e f f f foor r t t .. G G  e et t 
t t  h h e e m m bb e e f foor r  e e M M e e d  d i i ccaal l  d  d oo e es s .. Y  Y oouu
 d  d oo N NOO T  T wwaannt t t t oo aacccci i  d  d  e ennt t aal l l l  y  y 
bbr r i i nn g  g bbaacckk SSOO M M E E T  T  H  H II N NG G  E ELLSS E E

i i nns s i i  d  d  e e y  y oouur r  p pr r i i  z  z  e e..

—— R  R oobbbbi i  e e M Maacc P  P  h h e er r s s oonn
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The Dangers ofThe Dangers of

PreconceptionsPreconceptions
One could be forgiven for assumingOne could be forgiven for assuming

a lupine pack a simple foe. We mistaka lupine pack a simple foe. We mistak--
enly believed lupines to be naught butenly believed lupines to be naught but
beasts and we humans the true predbeasts and we humans the true pred--
ators. What we didn’t expect was forators. What we didn’t expect was for
the pernicious wolf to insinuate its waythe pernicious wolf to insinuate its way
into our society, attempting to force itsinto our society, attempting to force its
backwards, harmful values upon us.backwards, harmful values upon us.
Its ways are insidious. It cloaks itselfIts ways are insidious. It cloaks itself
in warm words and ery proclamain warm words and ery proclama--
tions. All the while the lycanthropestions. All the while the lycanthropes
infect humanity, attempting to turn itsinfect humanity, attempting to turn its
misguided allies back to the Stone Agemisguided allies back to the Stone Age
through a primal fear of nature.through a primal fear of nature.

We refute the notion of lycanthropesWe refute the notion of lycanthropes
as apex predators. We concede theiras apex predators. We concede their
holding of that title for millennia, butholding of that title for millennia, but
the time has come for humanity to risethe time has come for humanity to rise
up. Pentex provides the tools to makeup. Pentex provides the tools to make
these threats extinct. No longer shall wethese threats extinct. No longer shall we

fear monsters in the night. It’s time forfear monsters in the night. It’s time for

us to take our place at the head of theus to take our place at the head of the
food chain. We are the hunters. Theyfood chain. We are the hunters. They
are the prey.are the prey.

For too long, Pentex has been commitFor too long, Pentex has been commit--
ted to combating the shapeshifting threatted to combating the shapeshifting threat
on their terms. We’ve allowed the wolf toon their terms. We’ve allowed the wolf to
come to us, each time equipping our Firstcome to us, each time equipping our First
Teams with better weapons and our facilTeams with better weapons and our facil--
ities with great defenses. Research showsities with great defenses. Research shows
this tactic works in localized incidents,this tactic works in localized incidents,
but it’s no way to ght a war. Pentex isbut it’s no way to ght a war. Pentex is
made for assault. Our reactive stance hasmade for assault. Our reactive stance has
left us as a disadvantage.left us as a disadvantage.

We’ve started engaging in two new,We’ve started engaging in two new,
highly-successful tactics against the luhighly-successful tactics against the lu--
pines. Initial results are promising indeed.pines. Initial results are promising indeed.

B.T.K.B.T.K.
First Teams under the orders of newFirst Teams under the orders of new

Director of Security, Mr. Dragons-Wrath,Director of Security, Mr. Dragons-Wrath,
have initiated the popular B.T.K. methhave initiated the popular B.T.K. meth--
od of lycanthrope disposal. Historically,od of lycanthrope disposal. Historically,
every facility under our purview enevery facility under our purview en--
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gaged in legitimate activities, our intentgaged in legitimate activities, our intent
to make a prot and continue in our goalto make a prot and continue in our goal
of providing to the world products thatof providing to the world products that
best furthered our goals. While profbest furthered our goals. While prof--
itable in the short-term, such facilitiesitable in the short-term, such facilities
stood the risk of drawing the attentionstood the risk of drawing the attention
of crusading lupines.of crusading lupines.

Mr. Dragons-Wrath proposed the esMr. Dragons-Wrath proposed the es--
tablishment of shell companies staffed bytablishment of shell companies staffed by
uninformed — yet heavily armed — emuninformed — yet heavily armed — em--
ployees. These companies are backed upployees. These companies are backed up
unknowingly by elite units of First Teamunknowingly by elite units of First Team
members. We lead the lycanthropes tomembers. We lead the lycanthropes to
the shell, they think they’ve claimed athe shell, they think they’ve claimed a
prize for their ridiculous crusade, andprize for their ridiculous crusade, and
then nd themselves unable to escape.then nd themselves unable to escape.
At that point, we eliminate the pack.At that point, we eliminate the pack.

BaitBait

Factories, logging stations, and labFactories, logging stations, and lab--
oratories all pump out chemicals theoratories all pump out chemicals the
lupines perceive to be Earth-damaging.lupines perceive to be Earth-damaging.
These facilities bear the names of ourThese facilities bear the names of our
subsidiaries, or wholly fabricated comsubsidiaries, or wholly fabricated com--

panies. They act as bait to lupine packs,panies. They act as bait to lupine packs,
lightly manned by apparently-incomlightly manned by apparently-incom--
petent staff, yet representing a greatpetent staff, yet representing a great
victory to the wolf, should the facilityvictory to the wolf, should the facility
be secured or destroyed.be secured or destroyed.

Endron International, Rainbow InEndron International, Rainbow In--
corporated, Good House International,corporated, Good House International,
and King Breweries and Distilleriesand King Breweries and Distilleries
leave fantastic “empty houses” that weleave fantastic “empty houses” that we
can use as bait, given these companies’can use as bait, given these companies’
proclivity for ravaging a territory andproclivity for ravaging a territory and
swiftly moving on. Rather than abanswiftly moving on. Rather than aban--
doning a location completely, a compadoning a location completely, a compa--
ny such as Rainbow stands to greatlyny such as Rainbow stands to greatly
gain by leaving a few industrial ovensgain by leaving a few industrial ovens
and plastic forming machines runningand plastic forming machines running
with a skeleton crew. That acts as catnipwith a skeleton crew. That acts as catnip
to the beasts.to the beasts.

TrapTrap

The fate of the employees of such faThe fate of the employees of such fa--
cilities is ultimately negligible. It’s imcilities is ultimately negligible. It’s im--
portant for the lupines to be led by theportant for the lupines to be led by the
honey… and into the spiked hive. Mr.honey… and into the spiked hive. Mr.

Congratulations — if you’re reading this manual you’re amongCongratulations — if you’re reading this manual you’re among

the special few who have witnessed and survived the special few who have witnessed and survived an encounteran encounter

with a lycanthrope (sometimes misleadingly called “werewolf” orwith a lycanthrope (sometimes misleadingly called “werewolf” or

simply “lupine”). simply “lupine”). YYou shouldn’t be ou shouldn’t be capable of rememberingcapable of remembering

that encounter. You should never have survived.that encounter. You should never have survived.

Once, you thought Once, you thought these creatures were the product ofthese creatures were the product of

mythologymythology. Now, the thought of such a . Now, the thought of such a beast lls you beast lls you withwith

terror unlike any other. Lycanthropes are creatures of terribleterror unlike any other. Lycanthropes are creatures of terrible

rage, uncontrollable violence, unstoppable urges,rage, uncontrollable violence, unstoppable urges,

and ferocious power.and ferocious power.

They should be creatures of myth.They should be creatures of myth.

Together, we can make them just that.Together, we can make them just that.

Dr. Harold Zettler, Pentex Director SPDDr. Harold Zettler, Pentex Director SPD
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Dragons-Wrath has advised the staffDragons-Wrath has advised the staff
to be armed. Their defenses with liveto be armed. Their defenses with live
ammunition will provoke the lycanammunition will provoke the lycan--
thropes into rage-fueled action. Suchthropes into rage-fueled action. Such
uncontrolled creatures have a tendencyuncontrolled creatures have a tendency
for rampaging into apparently guardedfor rampaging into apparently guarded
and poisonous locations, assured of theirand poisonous locations, assured of their
unstoppable ability to deliver carnage.unstoppable ability to deliver carnage.

Awaiting them within the facility is aAwaiting them within the facility is a
cornucopia of machinery to dismantle,cornucopia of machinery to dismantle,
employees to rend, and locations to markemployees to rend, and locations to mark
as their territory. As they tear throughas their territory. As they tear through
our property we seal the doors, activateour property we seal the doors, activate
the emergency protocols that react to thethe emergency protocols that react to the
intruders, await the inevitable howls ofintruders, await the inevitable howls of
frustration, and watch what follows onfrustration, and watch what follows on
top-of-the-line monitoring software.top-of-the-line monitoring software.

KillKill

The First Teams arrive and open the ttedThe First Teams arrive and open the tted
murder holes in the building’s exterior. Themurder holes in the building’s exterior. The
Teams are armed with the best weaponryTeams are armed with the best weaponry
Nastrum Enterprises and Herculean FireNastrum Enterprises and Herculean Fire--
arms Incorporated can provide. They’rearms Incorporated can provide. They’re
loaded up with silver bullets, phosphorusloaded up with silver bullets, phosphorus
grenades, and chemical throwers. Butgrenades, and chemical throwers. But
they’re only the clean-up crew.they’re only the clean-up crew.

Have your lycanthropes disrupt aHave your lycanthropes disrupt a
pipeline, detonating the explosives wepipeline, detonating the explosives we
secrete inside. They — and the localsecrete inside. They — and the local
countryside — will nd themselvescountryside — will nd themselves
showered with ame and corrosive toxshowered with ame and corrosive tox--
ic waste. Have them stalk into our testic waste. Have them stalk into our test
laboratories, bypassing security and enlaboratories, bypassing security and en--
tering sealed areas, only to depressurtering sealed areas, only to depressur--
ize the contained environment. Haveize the contained environment. Have
them bust all the security locks in thethem bust all the security locks in the
animal testing facility, only for them toanimal testing facility, only for them to
be attacked by the hopelessly mutated,be attacked by the hopelessly mutated,
infectious subjects within.infectious subjects within.

The purifying effects of re, acid, toxicThe purifying effects of re, acid, toxic
waste, lack of oxygen, and nerve agentswaste, lack of oxygen, and nerve agents
are bountiful. In select Endron, Magadonare bountiful. In select Endron, Magadon
Incorporated, Young & Smith IncorpoIncorporated, Young & Smith Incorpo--
rated, and Good House locations we’verated, and Good House locations we’ve
already installed these weapons, literallyalready installed these weapons, literally
tting an arsenal in the sprinkler system.tting an arsenal in the sprinkler system.
These defenses will soon extend to furThese defenses will soon extend to fur--

W W  e e bbaar r  e el l  y  y  g  g oot t oouut t oo f f oonn e e oo f f
t t  h h e es s  e e ““BB T  T KKs s ”” aal l i i vv e e.. A A l l  m moos s t t 

l l oos s t t oouur r A A  h hr r oouunn.. IIt t l l ooookk e e d  d l l i i kk e e
aa p pr r i i vvaat t  e e p pr r i i s s oonn e exx p p e er r i i  m m e ennt t aal l 
lalabb,, bbuut t ww h h e enn ww e e g  g oot t i i nn,, t t  h h e e
 p pr r i i s s oonn e er r s s ww e er r  e e aal l l l r r uubbbb e er r 

 d  d uu m m m mi i  e es s .. P  P l l aacc e e wwaas s r r i i  g  g  g  g  e e d  d wwi i t t  h h
W W aakks s  h haaaanni i .. T  T  h h e e m moor r aal l :: d  d oonn’’t t  j  j uus s t t 

bbuus s t t i i nn.. SSccoouut t t t  h hoor r oouu g  g  h hl l  y  y ..

—— C  C aai i l l  e eaann W W aal l kks s --wwi i t t  h h--W W i i nn d  d 

ther subsidiaries. Every subsidiary prother subsidiaries. Every subsidiary pro--
duces its fair share of dangerous wasteduces its fair share of dangerous waste
products. No lycanthrope desires a bathproducts. No lycanthrope desires a bath
in them, so reuse the run-off as a weapon.in them, so reuse the run-off as a weapon.

Seek and DestroySeek and Destroy
It’s no secret the wolf is a superlativeIt’s no secret the wolf is a superlative

hunter. For years we’ve waited for thehunter. For years we’ve waited for the
were to attack us as we pursue ourwere to attack us as we pursue our
aims. Times change, and where theaims. Times change, and where the
lupine continues to practice its savagelupine continues to practice its savage
rites, pursue obsolete beliefs, and growlrites, pursue obsolete beliefs, and growl
at its enemies, Pentex has moved aheadat its enemies, Pentex has moved ahead
of the base quadruped. Our hunt hasof the base quadruped. Our hunt has

 just begun,  just begun, and our and our resources are resources are many.many.

Now we pursue the wolf. The FirstNow we pursue the wolf. The First
Teams increase in number with an inTeams increase in number with an in--

 jection of  jection of specialized, talented, specialized, talented, and conand con--
trollable Endowed. Critically, the greattrollable Endowed. Critically, the great
successes of Project Lycaon have prosuccesses of Project Lycaon have pro--
vided us an elite squad of War Wolves,vided us an elite squad of War Wolves,
Samsa, and Anurana, who now suppleSamsa, and Anurana, who now supple--
ment our First Teams with some of thement our First Teams with some of the
same weapons the lycanthropes havesame weapons the lycanthropes have
historically applied against us. The ochistorically applied against us. The oc--
casional Black Spiral Dancer acting ascasional Black Spiral Dancer acting as
ofcer or tactician has given us an edgeofcer or tactician has given us an edge
on the lupines they just don’t expect.on the lupines they just don’t expect.

Wolf’s KinWolf’s Kin

Tracing the family of a wolf is oftenTracing the family of a wolf is often
easier than nding their den. Typically,easier than nding their den. Typically,
we must take a hit rst. A survivor orwe must take a hit rst. A survivor or
recording that we can use to identifyrecording that we can use to identify
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the lycanthrope in human form canthe lycanthrope in human form can
lead to all manner of connected parlead to all manner of connected par--
ties. Find the wolf’s Facebook page andties. Find the wolf’s Facebook page and
work down his friends list, using ourwork down his friends list, using our
Incognito experts to hack apart the elecIncognito experts to hack apart the elec--
tronic secrets of the creature’s contacts.tronic secrets of the creature’s contacts.
Investigate employment, or accountingInvestigate employment, or accounting
records via our Consolidex Worldwiderecords via our Consolidex Worldwide
bankers. Study the local phonebookbankers. Study the local phonebook
yourself. You’ll be surprised by whatyourself. You’ll be surprised by what
you can nd with a little digging.you can nd with a little digging.

Don’t strike the immediate familyDon’t strike the immediate family
rst. Probe the exterior initially, takingrst. Probe the exterior initially, taking
out second cousins and colleagues. Seeout second cousins and colleagues. See
what makes the wolf tick, if indeed shewhat makes the wolf tick, if indeed she
even notices.even notices.

When the time comes for the cripplingWhen the time comes for the crippling
strike, you will launch attacks on the homesstrike, you will launch attacks on the homes
of the lycanthropes’ fragile kin, staged asof the lycanthropes’ fragile kin, staged as
home invasions or SWAT raids. Abducthome invasions or SWAT raids. Abduct
them, hauling them into unmarked vans,them, hauling them into unmarked vans,
and drive to a location rmly under yourand drive to a location rmly under your
control. You make the lupine kin disapcontrol. You make the lupine kin disap--
pear. The wolf’s been investigating a falsepear. The wolf’s been investigating a false
lead we planted in her message box andlead we planted in her message box and
doesn’t even realize her family has beendoesn’t even realize her family has been
taken until she walks through the doortaken until she walks through the door--
way into her empty house.way into her empty house.

Kin are easy targets. They’re satisfyKin are easy targets. They’re satisfy--
ing prey; tradable for favors with ouring prey; tradable for favors with our
Black Spiral allies, and ripe subjects forBlack Spiral allies, and ripe subjects for
experimentation. Their disappearanceexperimentation. Their disappearance
also acts as a wonderful catalyst. You’vealso acts as a wonderful catalyst. You’ve
never experienced a lycanthrope’s imnever experienced a lycanthrope’s im--
becilic rage until you’ve kidnapped hisbecilic rage until you’ve kidnapped his
only child. At this point, you trigger theonly child. At this point, you trigger the
B.T.K. method. Leave a trail even theB.T.K. method. Leave a trail even the
most ignorant lupine could follow intomost ignorant lupine could follow into
a lair of your own, then bring tha lair of your own, then bring the ceilinge ceiling
down.down.

Smash the Pack Smash the Pack 

The more challenging target is theThe more challenging target is the
lycanthrope herself, especially whenlycanthrope herself, especially when
surrounded by her pack of fellow fanatsurrounded by her pack of fellow fanat--
ics. They’re by no means an impossibleics. They’re by no means an impossible
prey, however. For a difcult quarry,prey, however. For a difcult quarry,
you require an expert pack of hunters.you require an expert pack of hunters.

The aforementioned lab-grownThe aforementioned lab-grown
shapeshifters would love for nothingshapeshifters would love for nothing
better than to prove themselves domibetter than to prove themselves domi--
nant in the eld against lycanthropes.nant in the eld against lycanthropes.
Their enthusiasm for destruction isTheir enthusiasm for destruction is
nearly enough to give them the edge,nearly enough to give them the edge,
but still the lupines dominate in “whitebut still the lupines dominate in “white
room” battle scenarios, meaning you reroom” battle scenarios, meaning you re--
quire an edge through use of our allies.quire an edge through use of our allies.

The Black Spiral Dancers possessThe Black Spiral Dancers possess
powers and numbers enough to matchpowers and numbers enough to match
any lupine pack. Their propensity forany lupine pack. Their propensity for
violation and torment is enough toviolation and torment is enough to
satisfy any Pentex employee, but theirsatisfy any Pentex employee, but their
fractious nature and propensity for atfractious nature and propensity for at--
tacking people on their side often leadstacking people on their side often leads
to aborted missions.to aborted missions.

Pentex has engaged in a contract withPentex has engaged in a contract with
a particular breed of hunters who seeka particular breed of hunters who seek
out lycanthrope camps with an impresout lycanthrope camps with an impres--
sive degree of success. These Skull Pigssive degree of success. These Skull Pigs
have, until recently, been unresponsivehave, until recently, been unresponsive
to our overtures. In recent months, weto our overtures. In recent months, we
found a way of communicating withfound a way of communicating with
these mutant hogs, via a connectionthese mutant hogs, via a connection
between an apparent leader, and ourbetween an apparent leader, and our
newly formed Yeren breed. After thenewly formed Yeren breed. After the
offering of full, unquestioning supportoffering of full, unquestioning support
in their desire to devour lycanthropes,in their desire to devour lycanthropes,
and access to the toxic spills and wasteand access to the toxic spills and waste
products, these Skull Pigs have agreedproducts, these Skull Pigs have agreed
to act as scouts, with an unmatched to act as scouts, with an unmatched raterate
of victory. They now grow in power, aof victory. They now grow in power, a
useful new ally, while serving our oruseful new ally, while serving our or--
ders as happily as a pig in chardonnay.ders as happily as a pig in chardonnay.

Locating pack dens has become aLocating pack dens has become a
simple exercise when using our allies.simple exercise when using our allies.
Skull Pigs, Yeren, and Project AeneidSkull Pigs, Yeren, and Project Aeneid
psychics can all identify and isolate apsychics can all identify and isolate a
group of lycanthropes. Our assaultsgroup of lycanthropes. Our assaults
are unrelenting and merciless as Firstare unrelenting and merciless as First
Teams, Black Spirals, and lab-grownTeams, Black Spirals, and lab-grown
shapeshifters joyously destroy theseshapeshifters joyously destroy these
camps. The rst warning a lupine mightcamps. The rst warning a lupine might
see is the sight of a rampaging pack ofsee is the sight of a rampaging pack of
Skull Pigs who’ve successfully sniffedSkull Pigs who’ve successfully sniffed
them out. Whether in urban or ruralthem out. Whether in urban or rural
environments, death will follow.environments, death will follow.
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One of my fellow Directors claims ourOne of my fellow Directors claims our
tactics lack nesse and subtlety. Wartactics lack nesse and subtlety. War
needs neither of these things. Annihineeds neither of these things. Annihi--
lation doesn’t demand secrecy. A werelation doesn’t demand secrecy. A were
would be the rst to tell you the apocawould be the rst to tell you the apoca--
lypse is here. For them, they couldn’t belypse is here. For them, they couldn’t be
more accurate.more accurate.

LycanthropeLycanthrope

VulnerabilitiesVulnerabilities
Lycanthropes are more vulnerable toLycanthropes are more vulnerable to

silver than any other mundane metal,silver than any other mundane metal,
but don’t be mistaken into thinking it’sbut don’t be mistaken into thinking it’s
their only frailty. Their warrior castetheir only frailty. Their warrior caste
is surprisingly impervious to evenis surprisingly impervious to even
a rapid hail of silver, not to mentiona rapid hail of silver, not to mention
silver weapons are costly to produce.silver weapons are costly to produce.
Herculean Firearms have experimentHerculean Firearms have experiment--
ed with diluted silver, reducing costs,ed with diluted silver, reducing costs,
while retaining the ammunition’s powhile retaining the ammunition’s po--
tency. Their trials have shown that onlytency. Their trials have shown that only
weaponry composed of at least 80%weaponry composed of at least 80%
pure silver is effective, and this poses apure silver is effective, and this poses a
problem.problem.

A silver weapon’s impact on a lupineA silver weapon’s impact on a lupine
is gory and sizeable, unlike woundsis gory and sizeable, unlike wounds
caused by jacketed lead, which healcaused by jacketed lead, which heal
rapidly. The photos within this guiderapidly. The photos within this guide
will reveal some of the harm silver canwill reveal some of the harm silver can
cause to such a beast. With that said,cause to such a beast. With that said,
target-shooting a rampaging lupinetarget-shooting a rampaging lupine
with silver bullets isn’t an easy feat towith silver bullets isn’t an easy feat to
pull off. Fortunately, we’ve discoveredpull off. Fortunately, we’ve discovered
other ways to neuter the lycanthropeother ways to neuter the lycanthrope
without having to constantly resort to awithout having to constantly resort to a
single base element.single base element.

Feed their RageFeed their Rage

Lycanthropes are animals rst. TheLycanthropes are animals rst. The
human side is the weaker. They’rehuman side is the weaker. They’re
dominated by feelings of kinship,dominated by feelings of kinship,

pride, and fury. Logic and practicalitypride, and fury. Logic and practicality
typically fall by the wayside when theytypically fall by the wayside when they
ght. There have been instances whereght. There have been instances where
their shaman castes attempt to mediate,their shaman castes attempt to mediate,
their alphas make efforts to lead in atheir alphas make efforts to lead in a
concentrated effort, and their trickstersconcentrated effort, and their tricksters
attempt disruption over destruction.attempt disruption over destruction.
These types of wolf are more dangerousThese types of wolf are more dangerous
by far, but I’m glad to say their methodsby far, but I’m glad to say their methods
rarely meet success. The anger of theserarely meet success. The anger of these
creatures is their dominant feature.creatures is their dominant feature.

The lycanthrope sees itself as a saviorThe lycanthrope sees itself as a savior
of the planet, and we as the harbingerof the planet, and we as the harbinger
of its end. Their ambition is akin to thatof its end. Their ambition is akin to that
of any other terrorist or fundamentalist.of any other terrorist or fundamentalist.
They’re so wrapped up in their causeThey’re so wrapped up in their cause
they’re incapable of moving outside it,they’re incapable of moving outside it,
resulting in an exploitable weakness.resulting in an exploitable weakness.
They’re prone to getting drawn intoThey’re prone to getting drawn into
heated battles at some of our moreheated battles at some of our more
egregious project sites, for the simpleegregious project sites, for the simple
reason they tick all the boxes of the lyreason they tick all the boxes of the ly--
canthrope’s holy war. This enables us tocanthrope’s holy war. This enables us to
practice our more important operationspractice our more important operations
in more discreet locales. An unmannedin more discreet locales. An unmanned
oil renery pumping juice into the oil renery pumping juice into the locallocal
environment can be laden with traps ofenvironment can be laden with traps of
many kinds. Raging lupines can’t helpmany kinds. Raging lupines can’t help
but trigger them.but trigger them.

They see us as the enemies of everyThey see us as the enemies of every--
thing they stand for, and they’re corthing they stand for, and they’re cor--
rect. They wish to preserve the world.rect. They wish to preserve the world.
We wish to advance it in a particularWe wish to advance it in a particular
direction. Only one side can win. Theredirection. Only one side can win. There
can be no mediation, no give-and-take.can be no mediation, no give-and-take.
These monsters come for us at ourThese monsters come for us at our
places of work. They come for us inplaces of work. They come for us in
our homes. They attack whenever theyour homes. They attack whenever they
choose — day or night. They’re withoutchoose — day or night. They’re without
mercy and will tear through your chilmercy and will tear through your chil--
dren to get at you.dren to get at you.

The alternative to the B.T.K. methodThe alternative to the B.T.K. method

“Argentum Rounds —“Argentum Rounds —
 Herne would hunt  Herne would hunt with nothinwith nothing less.” g less.” 

Herculean Firearms Incorporated SloganHerculean Firearms Incorporated Slogan
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is used when they discover somewhereis used when they discover somewhere
of legitimate importance to us. If yourof legitimate importance to us. If your
security can’t deter them, then considsecurity can’t deter them, then consid--
er: will the brilliant array of monitors,er: will the brilliant array of monitors,
consoles, and machinery confuse them?consoles, and machinery confuse them?
They’ll likely not realize by destroyingThey’ll likely not realize by destroying
this hardware they’re also going to bethis hardware they’re also going to be
harming the local area. When the elecharming the local area. When the elec--
tricity goes out in the local town, thetricity goes out in the local town, the
lycanthropes cause bedlam. When welycanthropes cause bedlam. When we
can’t broadcast on the RED Network,can’t broadcast on the RED Network,
our loyal viewers go mad. When drugsour loyal viewers go mad. When drugs
don’t get delivered on time because ludon’t get delivered on time because lu--
pines raze a laboratory, people die.pines raze a laboratory, people die.

Lycanthropes suffer a great propensiLycanthropes suffer a great propensi--
ty for cultural guilt. Let them reap theirty for cultural guilt. Let them reap their
petty destructions. Wolves often lapsepetty destructions. Wolves often lapse
into depressive bouts of self-recriminainto depressive bouts of self-recrimina--
tion, and it’s at that point we tion, and it’s at that point we can delivercan deliver
the nal blow.the nal blow.

Defenses AgainstDefenses Against
LycanthropesLycanthropes

Lycanthropes tackle our operationsLycanthropes tackle our operations
haphazardly. They don’t understandhaphazardly. They don’t understand
how Endron is linked to Sunburst,how Endron is linked to Sunburst,
Magadon to Consolidex, and so on.Magadon to Consolidex, and so on.
Importantly, they’re unaware of howImportantly, they’re unaware of how
our companies fall under Pentex’s umour companies fall under Pentex’s um--
brella. Undoubtedly some packs havebrella. Undoubtedly some packs have
become aware of our corporation, butbecome aware of our corporation, but
we can be thankful for Pentex’s hiddenwe can be thankful for Pentex’s hidden
nature, as well as the lack of organizanature, as well as the lack of organiza--
tion possessed by these Garou. It’s diftion possessed by these Garou. It’s dif--
cult to trace our company to more thancult to trace our company to more than
a couple of dozen token ofces worlda couple of dozen token ofces world--
wide, staffed by skeleton crews of unwide, staffed by skeleton crews of un--
knowing administrators. The real workknowing administrators. The real work
goes on well out of sight of the publicgoes on well out of sight of the public
and even the most adept investigators.and even the most adept investigators.
The word Pentex means nothing to 99%The word Pentex means nothing to 99%
of the business world, and we mean toof the business world, and we mean to
keep it that way.keep it that way.

Stronger and FasterStronger and Faster
than a Wolfthan a Wolf

When you meet a shapeshifter, yourWhen you meet a shapeshifter, your
odds are better if you’ve been receivingodds are better if you’ve been receiving

regular Magadon medication. We offerregular Magadon medication. We offer
experimental treatments designed toexperimental treatments designed to
improve your defenses and abilitiesimprove your defenses and abilities
against the werewolves. These treatagainst the werewolves. These treat--
ments, ofcially known as Biologicalments, ofcially known as Biological
Augmentation & Neural EnhancementAugmentation & Neural Enhancement
Systems, are guaranteed to make you aSystems, are guaranteed to make you a
stronger human. You may gain powersstronger human. You may gain powers
akin to the abilities of lycanthropes ifakin to the abilities of lycanthropes if
you accept the enhancement systems,you accept the enhancement systems,
take your medicine, and can accepttake your medicine, and can accept
some minor physical changes.some minor physical changes.

We recommend ensuring such anWe recommend ensuring such an
event doesn’t come to pass, despite allevent doesn’t come to pass, despite all
precautions. You should employ a secuprecautions. You should employ a secu--
rity staff who will die for you when therity staff who will die for you when the
need requires it. You should also availneed requires it. You should also avail
yourself of our own shapeshifter allies.yourself of our own shapeshifter allies.

Our friendship with a family of Our friendship with a family of lycanlycan--
thropes who call themselves the Blackthropes who call themselves the Black
Spiral Dancers is important. We’veSpiral Dancers is important. We’ve
formed a union that benets the both offormed a union that benets the both of
us. We give the Dancers positions at ourus. We give the Dancers positions at our
companies, stock options, and a sharecompanies, stock options, and a share
of our intelligence. They give us theof our intelligence. They give us the
greatest soldiers next to the members ofgreatest soldiers next to the members of
our First Teams. The following quote isour First Teams. The following quote is
from a Black Spiral Dancer who goes byfrom a Black Spiral Dancer who goes by
the name of Mr. Stephens:the name of Mr. Stephens:

These days you’ve got to be pretty ig-These days you’ve got to be pretty ig-
norant to think that one of my kind can’tnorant to think that one of my kind can’t
do what a human can. I’m a Black Spiraldo what a human can. I’m a Black Spiral
Dancer holding the role of Senior PartnerDancer holding the role of Senior Partner
at Circinus Brands Tobacco. In my tribe,at Circinus Brands Tobacco. In my tribe,
I’m what we refer to as a Philodox; a leader,I’m what we refer to as a Philodox; a leader,
a judge, and an executioner. In my job I’ma judge, and an executioner. In my job I’m
a boss and major shareholder. I’m capablea boss and major shareholder. I’m capable
of running a company of men, as well asof running a company of men, as well as

 produc producing a ing a producproduct that that furtt furthers ohers our aimur aims.s.

I use my predatory gifts in both the eldI use my predatory gifts in both the eld
and the boardroom. I’m committed to theand the boardroom. I’m committed to the
cause of Pentex, and its subsidiaries. I’mcause of Pentex, and its subsidiaries. I’m
also committed to my family. Pentex and thealso committed to my family. Pentex and the
Black Spirals are side by side; hand in claw.Black Spirals are side by side; hand in claw.

—Mr. Stephens,—Mr. Stephens,
Circinus Senior Partner, New OrleansCircinus Senior Partner, New Orleans
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AssessmentAssessment

At the back of this guide are examAt the back of this guide are exam--
ination questions. You’ll be expectedination questions. You’ll be expected
to complete the test in no more than 30to complete the test in no more than 30
minutes after this guide’s conclusion, atminutes after this guide’s conclusion, at
which point you will hand them to yourwhich point you will hand them to your
superior so we can assess your aptitude.superior so we can assess your aptitude.

Understand your EnemyUnderstand your Enemy
It’s apparent the lycanthrope geneIt’s apparent the lycanthrope gene

commences its changes on the human,commences its changes on the human,
or wolf body, around the age of sexualor wolf body, around the age of sexual
maturity. Typically, a trauma, an emomaturity. Typically, a trauma, an emo--
tional rush, or a period of great stress istional rush, or a period of great stress is
enough to trigger the rst change into aenough to trigger the rst change into a
fully-edged lycanthrope.fully-edged lycanthrope.

Pentex keeps careful tabs on the lyPentex keeps careful tabs on the ly--
canthropes we know of, and their kin.canthropes we know of, and their kin.
Not all of their offspring can change. WeNot all of their offspring can change. We
study behaviors, and those most pronestudy behaviors, and those most prone
to ts of emotional pique are provokedto ts of emotional pique are provoked
into revealing their true nature, eitherinto revealing their true nature, either
as a byproduct of proximity to ouras a byproduct of proximity to our
practices, or more physical proddingpractices, or more physical prodding
through employees or their contacts.through employees or their contacts.

Such a change is typically lethal toSuch a change is typically lethal to
those doing the prodding, but to thosethose doing the prodding, but to those
observing it presents a rare opportuniobserving it presents a rare opportuni--
ty. If we follow cautiously and wait forty. If we follow cautiously and wait for
the time the newly awakened lupinethe time the newly awakened lupine
cools down, we can be the comfortingcools down, we can be the comforting
voice. We can take the outcast voice. We can take the outcast beast intobeast into
our welcoming arms. By being the “unour welcoming arms. By being the “un--
derstanding friend” we gain a test subderstanding friend” we gain a test sub--

 ject. Monitoring teams exist in all major ject. Monitoring teams exist in all major
subsidiaries, waiting to turn aggrievedsubsidiaries, waiting to turn aggrieved
young lycanthropes against their elyoung lycanthropes against their el--
ders, or rescue them from the streetsders, or rescue them from the streets
before their powers can fully develop.before their powers can fully develop.

Our experience has shown huOur experience has shown hu--
man-born lycanthropes are easier toman-born lycanthropes are easier to
track and take off the streets. Wolf-track and take off the streets. Wolf-
born lycanthropes are trickier, as theyborn lycanthropes are trickier, as they
rarely stray from their packs. Frankly,rarely stray from their packs. Frankly,
it’s easier to eliminate an entire wolfit’s easier to eliminate an entire wolf
population through appropriating thepopulation through appropriating the
land the animals live on than huntingland the animals live on than hunting

them down with ries and night-visionthem down with ries and night-vision
goggles.goggles.

Crossbreed lycanthropes are of parCrossbreed lycanthropes are of par--
ticular interest, as they’re treated asticular interest, as they’re treated as
outcasts by their kind. The Black Spioutcasts by their kind. The Black Spi--
ral Dancers tell us other lycanthropesral Dancers tell us other lycanthropes
cast out these aberrations if they don’tcast out these aberrations if they don’t
kill them outright. This results in ourkill them outright. This results in our
gaining allies disenfranchised withgaining allies disenfranchised with
their blood relations. These creaturestheir blood relations. These creatures
are already base and primal, so it’s notare already base and primal, so it’s not
difcult to turn such a monster againstdifcult to turn such a monster against
its own kin.its own kin.

It’s worth noting crossbreeds can beIt’s worth noting crossbreeds can be
single-mindedly childish. Just as onesingle-mindedly childish. Just as one
can be turned on its fellows in outrage,can be turned on its fellows in outrage,
it can also strive to please mother to theit can also strive to please mother to the
point of imbecility. Its family may neverpoint of imbecility. Its family may never
love it, but it’ll howl and thrash ulove it, but it’ll howl and thrash until itsntil its
dying breath, hoping for a semblancedying breath, hoping for a semblance
of recognition it’ll never receive. Thisof recognition it’ll never receive. This
makes them dangerous opponents.makes them dangerous opponents.

We’ve identied a number of linWe’ve identied a number of lin--
eages of lycanthropes. This is more byeages of lycanthropes. This is more by
sight and recognizable behaviors thansight and recognizable behaviors than
anything scientic. Some have distinctanything scientic. Some have distinct
coloration or behaviors; others displaycoloration or behaviors; others display
differing levels of aggression.differing levels of aggression.

Discerning a tribe can be difcult. ForDiscerning a tribe can be difcult. For
this reason, at Pentex we rarely utilizethis reason, at Pentex we rarely utilize
tribal names, instead codifying shapetribal names, instead codifying shape--
shifters by common behaviors.shifters by common behaviors.

Nomadic Nomadic TTribesribes

The nomadic tribes are comprised ofThe nomadic tribes are comprised of
individualistic members. They rarelyindividualistic members. They rarely
claim assailable territory. Instead we’reclaim assailable territory. Instead we’re
forced into waiting for them to appear.forced into waiting for them to appear.

Our chosen method against theseOur chosen method against these
tribes, the so-called “Silent Striders,”tribes, the so-called “Silent Striders,”
“Stargazers,” and “Bone Gnawers”“Stargazers,” and “Bone Gnawers”
among them, is one of counter-attack.among them, is one of counter-attack.
We let them manifest, strike a blow, andWe let them manifest, strike a blow, and
then follow one back to its den. Mthen follow one back to its den. Meetingeeting
a nomad with full force is satisfying,a nomad with full force is satisfying,
but nowhere near as productive as thebut nowhere near as productive as the
bounties to which these jackals can lead.bounties to which these jackals can lead.
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When we choose to eliminate the noWhen we choose to eliminate the no--
mad comes down to a question of itsmad comes down to a question of its
use. If we nd the lycanthrope commuuse. If we nd the lycanthrope commu--
nicating with others, it’s worth follownicating with others, it’s worth follow--
ing it for a time. Tracking the nomad’sing it for a time. Tracking the nomad’s
kin is protable, as our research tells uskin is protable, as our research tells us
these tribes are limited in number. Wethese tribes are limited in number. We
wish to reduce their numbers even furwish to reduce their numbers even fur--
ther by eliminating those carrying thether by eliminating those carrying the
genetic code necessary for producinggenetic code necessary for producing
these lines.these lines.

Nomads often stop to visit family asNomads often stop to visit family as
they pass through your regions. A weekthey pass through your regions. A week
or so after they’ve moved on, call in aor so after they’ve moved on, call in a
First Team to deal with their now unFirst Team to deal with their now un--
protected kin.protected kin.

The nomads who move around inThe nomads who move around in
urban areas are arguably more trouurban areas are arguably more trou--
blesome. They keep their eye on theblesome. They keep their eye on the
ball, they know when they’re beingball, they know when they’re being
watched, and they make common causewatched, and they make common cause
with other shapeshifters, such as ravenswith other shapeshifters, such as ravens
and rats. In these cases, observe theirand rats. In these cases, observe their
movements at length. Urban nomadsmovements at length. Urban nomads
give the impression their movementsgive the impression their movements
are random, but pay attention; wolvesare random, but pay attention; wolves
can’t help but claim territory.can’t help but claim territory.

Once you’ve identied the places ofOnce you’ve identied the places of
importance to the lupine, you take theimportance to the lupine, you take the
approach of legitimate business. Buyapproach of legitimate business. Buy
out competitors in the area. Leave theout competitors in the area. Leave the
block an empty shell, or move our ownblock an empty shell, or move our own
businesses in so the territory the nomadbusinesses in so the territory the nomad
is forced to maintain and protect is alsois forced to maintain and protect is also
ours. Ruination comes in many forms.ours. Ruination comes in many forms.
Make the nomad’s travels as arduousMake the nomad’s travels as arduous
and painful as you can. Eventually it’lland painful as you can. Eventually it’ll
do something stupid in an act of rage.do something stupid in an act of rage.
That’s what you want.That’s what you want.

Crusader Crusader TTribesribes

Crusader tribes are those who apCrusader tribes are those who ap--
pear in pursuit of some agenda beyondpear in pursuit of some agenda beyond
merely saving the planet and its peoplemerely saving the planet and its people
from our ambitions. “Black Furies,”from our ambitions. “Black Furies,”
“Uktena,” “Red Talons,” and “Children“Uktena,” “Red Talons,” and “Children
of Gaia” often fall within this paof Gaia” often fall within this particularrticular
bracket.bracket.

These tribes are among the easiest forThese tribes are among the easiest for
us to target. They tend to make enemiesus to target. They tend to make enemies
among their own kind due to theiramong their own kind due to their
constant distractions. They’re likewiseconstant distractions. They’re likewise
a simple target for humiliation and disa simple target for humiliation and dis--
enfranchisement.enfranchisement.

OTHER SHAPESHIFTERSOTHER SHAPESHIFTERS

Lupines aren’t alone. Our encounters with other shapeshifters are few, butLupines aren’t alone. Our encounters with other shapeshifters are few, but
pertinent. Unlike the pertinent. Unlike the lycanthropes they seem to lycanthropes they seem to be increasing in nbe increasing in numberumber. We’ve. We’ve
decided that monitoring, capture, and interrogation is our procedure for thesedecided that monitoring, capture, and interrogation is our procedure for these
beings. We now seek their kin with us much propensity as we do those of thebeings. We now seek their kin with us much propensity as we do those of the
lupines.lupines.

WWe’re still tentatively examining these breeds, but have identied birds, e’re still tentatively examining these breeds, but have identied birds, bigbig
cats, arachnids, and rats, all of whom can change form. Each exhibits wildly-cats, arachnids, and rats, all of whom can change form. Each exhibits wildly-
diering tendencies and behaviors. From what we can glean, the breeds don’tdiering tendencies and behaviors. From what we can glean, the breeds don’t
see eye-to-eye with one another, least of all with their wolf see eye-to-eye with one another, least of all with their wolf cousins. We can usecousins. We can use
this to our advantage.this to our advantage.

The Black Spiral Dancers allude to a time when the wolves made war onThe Black Spiral Dancers allude to a time when the wolves made war on
their fellow shapeshifters. We must spark this conict anew. We’re makingtheir fellow shapeshifters. We must spark this conict anew. We’re making
sterling progress through Neuro-Dynamic Laboratories’ construction of in-sterling progress through Neuro-Dynamic Laboratories’ construction of in-
house breeds, but more work is required to speed the festering distrust betweenhouse breeds, but more work is required to speed the festering distrust between
breeds. Provoking a pogrom aimed at breeds. Provoking a pogrom aimed at the most dubiously-aligned creatures is athe most dubiously-aligned creatures is a
prioritypriority, making the , making the rats and arachnids rats and arachnids into our into our foremost targets.foremost targets.
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The Black Furies are, for inThe Black Furies are, for in--
stance, a family of female lupines.stance, a family of female lupines.
Their zealotry in the pursuit ofTheir zealotry in the pursuit of
feminism makes them neglectfeminism makes them neglect
their role in lycanthrope society.their role in lycanthrope society.
This cultural issue is one we ndThis cultural issue is one we nd
interesting to manipulate. Weinteresting to manipulate. We
exploit the Black Furies’ desire toexploit the Black Furies’ desire to
emancipate women and childrenemancipate women and children
by taking ownership of sheltersby taking ownership of shelters
for women and children who’vefor women and children who’ve
suffered harm. We’re extendingsuffered harm. We’re extending
Magadon’s already successful outMagadon’s already successful out--
reach programs via the “At Homereach programs via the “At Home
with O’Tolley’s” sponsorships andwith O’Tolley’s” sponsorships and
Avalon-supported charities. If weAvalon-supported charities. If we
can poison the well from whichcan poison the well from which
these self-righteous Valkyriesthese self-righteous Valkyries
drink, we leave them with onlydrink, we leave them with only
the indignation of the other tribes.the indignation of the other tribes.
Once they nd the Black Furies asOnce they nd the Black Furies as--
sisting subjects of our sisting subjects of our subsidiaries,subsidiaries,
they’ll never give the she-wolvesthey’ll never give the she-wolves
such responsibility again.such responsibility again.

Red Talons, Children of Gaia,Red Talons, Children of Gaia,
and Uktena are perhaps the simand Uktena are perhaps the sim--
plest of targets. These tribes areplest of targets. These tribes are
constantly suspected by theirconstantly suspected by their
peers. It’s easy to sow the seedspeers. It’s easy to sow the seeds
of disharmony between this fracof disharmony between this frac--
tious family of beasts. Have yourtious family of beasts. Have your
company sponsor a school eldcompany sponsor a school eld
trip out to the woods, making trip out to the woods, making suresure
those woods are the territories ofthose woods are the territories of
Red Talons. Let the limbs y andRed Talons. Let the limbs y and
wait for the recriminations fromwait for the recriminations from
their peers.their peers.

Poison the chalice. The BlackPoison the chalice. The Black
Spirals are particularly adept atSpirals are particularly adept at
nding savage and primal artifactsnding savage and primal artifacts
housing potent and subtle Banes.housing potent and subtle Banes.
Let the lycanthropes discover thisLet the lycanthropes discover this
relic of great importance and donrelic of great importance and don
it, wield it, or what have you. Theit, wield it, or what have you. The
Bane should only come to revealBane should only come to reveal
itself at one of their great meetings.itself at one of their great meetings.
Listen for the popping of claws asListen for the popping of claws as
the accusations y at the offendingthe accusations y at the offending
Uktena, or naive Child of Gaia.Uktena, or naive Child of Gaia.
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Crusaders do a good job of destroyingCrusaders do a good job of destroying
themselves. We just need to light the fuse.themselves. We just need to light the fuse.

Warrior Warrior TTribesribes

The lycanthropes we call warriorsThe lycanthropes we call warriors
were once something of note. Thesewere once something of note. These
nights, the “Fianna,” “Get of Fenris,”nights, the “Fianna,” “Get of Fenris,”
and “Wendigo” are a tool for fuelingand “Wendigo” are a tool for fueling
their own society’s destruction.their own society’s destruction.

These warriors enjoy any excuse forThese warriors enjoy any excuse for
revelry. During wilderness-based fesrevelry. During wilderness-based fes--
tivities they proclaim their victories,tivities they proclaim their victories,
drink, take drugs, and rut. Some of themdrink, take drugs, and rut. Some of them
even place great ritualistic importanceeven place great ritualistic importance
on the extensiveness of their orgies. Ion the extensiveness of their orgies. I
advise you to never be in the presenceadvise you to never be in the presence
of these tribes when they’re celebrating.of these tribes when they’re celebrating.
They’ll make a game of your death.They’ll make a game of your death.

You need to discredit these lupines.You need to discredit these lupines.
Allow a Fianna an apparently grandAllow a Fianna an apparently grand
victory. Allow them to free a gagglevictory. Allow them to free a gaggle
of idiot immigrants from one of ourof idiot immigrants from one of our
battery farms. Direct them to a factorybattery farms. Direct them to a factory
we’re no longer using and have themwe’re no longer using and have them
run wild. Let them destroy an out-of-run wild. Let them destroy an out-of-
control Endowed. Satiate their lust forcontrol Endowed. Satiate their lust for
the victory.the victory.

Then, while they’re celebrating, youThen, while they’re celebrating, you
hit them. A call to one of their kin. Anhit them. A call to one of their kin. An
anonymous email. If you have the conanonymous email. If you have the con--
tacts, drop a letter to a lupine of anothertacts, drop a letter to a lupine of another
tribe, with proof of how the Fianna’stribe, with proof of how the Fianna’s
actions have caused more unbridledactions have caused more unbridled
chaos than existed before.chaos than existed before.

Perhaps the immigrants were all posPerhaps the immigrants were all pos--
sessed of Banes and they’re now comsessed of Banes and they’re now com--
mitting acts of mass murder. Perhapsmitting acts of mass murder. Perhaps
the factory is restocked, retted, andthe factory is restocked, retted, and
relled with employees within a dayrelled with employees within a day
of the Fianna’s great rout. Perhaps theof the Fianna’s great rout. Perhaps the
Endowed was the corrupted kinfolk ofEndowed was the corrupted kinfolk of
a prominent lycanthrope.a prominent lycanthrope.

As the warrior wanders the wild toAs the warrior wanders the wild to
meditate on its arrogant, misguidedmeditate on its arrogant, misguided
presumption, we rear our head, openpresumption, we rear our head, open
our jaws, and bring our teeth togethour jaws, and bring our teeth togeth--
er over the wolf’s neck. By playing toer over the wolf’s neck. By playing to

the warrior’s overwhelming pride, wethe warrior’s overwhelming pride, we
show it for the fraud it truly is. With itsshow it for the fraud it truly is. With its
reputation so damaged, even its ownreputation so damaged, even its own
pack won’t prevent its death.pack won’t prevent its death.

The warrior tribes do display a greatThe warrior tribes do display a great
unity. One of our former Directors,unity. One of our former Directors,
Robert Allred, was kin to the Get ofRobert Allred, was kin to the Get of
Fenris. The information he gave usFenris. The information he gave us
on his relatives was immense, gainedon his relatives was immense, gained
mostly from their proud, constantmostly from their proud, constant
recitation of ancestral achievements.recitation of ancestral achievements.
Without him and the intelligence conWithout him and the intelligence con--
veyed of the closeness of the tribe, weveyed of the closeness of the tribe, we
wouldn’t know nearly as much aboutwouldn’t know nearly as much about
the Get. Conversely, these lycanthropesthe Get. Conversely, these lycanthropes
were at their most unied when theywere at their most unied when they
elected to hunt Allred down. He tookelected to hunt Allred down. He took
the easy way out, eating a silver bulletthe easy way out, eating a silver bullet
he could’ve reserved for his pursuers.he could’ve reserved for his pursuers.
His death wasn’t a waste. It’s allowedHis death wasn’t a waste. It’s allowed
us to compile quite the database ofus to compile quite the database of
Fenrir tactics and tribe members. TheyFenrir tactics and tribe members. They
weren’t shy about their many attemptsweren’t shy about their many attempts
on his life. Don’t expect warrior tribeson his life. Don’t expect warrior tribes
to be subtle.to be subtle.

Political Political TTribesribes

Those who would-be kings are theThose who would-be kings are the
“Silver Fangs” and “Shadow Lords.”“Silver Fangs” and “Shadow Lords.”
The political tribes aren’t obvious inThe political tribes aren’t obvious in
their activities, nor are they easilytheir activities, nor are they easily
swayed from their ambitions. The greatswayed from their ambitions. The great
disparity within the ranks of the lycandisparity within the ranks of the lycan--
thropes is the weapon we use againstthropes is the weapon we use against
them.them.

Silver Fangs strive to resemble theSilver Fangs strive to resemble the
most decadent, incestuous royal lineagmost decadent, incestuous royal lineag--
es of humanity, ignoring the aberrantes of humanity, ignoring the aberrant
effects such unions can produce. As aeffects such unions can produce. As a
result, they grow increasingly weakresult, they grow increasingly weak
from within. For many decades we’vefrom within. For many decades we’ve
had agents helping to erode and subverthad agents helping to erode and subvert
the Silver Fangs, but truthfully they’rethe Silver Fangs, but truthfully they’re
liable to self-destruct even without ourliable to self-destruct even without our
aid.aid.

It’s not hard to convince a Silver FangIt’s not hard to convince a Silver Fang
of enemies in every shadow. If you canof enemies in every shadow. If you can
get in close to one of these lupines andget in close to one of these lupines and
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EXAMINATIONEXAMINATION

Remember: If you fail this examination,Remember: If you fail this examination,

you’ll be redeployed to a role better matchingyou’ll be redeployed to a role better matching

your skillset. Providing you’ve read closely,your skillset. Providing you’ve read closely,

viewed the video logs, and are familiarviewed the video logs, and are familiar

with the history of Pentex, you’ll pass withwith the history of Pentex, you’ll pass with

ying colors. Those who pass the Advancedying colors. Those who pass the Advanced

examination with perfect marks will beexamination with perfect marks will be

contacted for further specialized duties.contacted for further specialized duties.

BasicBasic
1.1. Herculean Firearms have discoveredHerculean Firearms have discovered

that ammunition must contain whatthat ammunition must contain what

ratio of silver to other substances toratio of silver to other substances to

create a damaging weapon against lycreate a damaging weapon against ly --

canthropes?canthropes?

2.2. By what name do lycanthropes refer toBy what name do lycanthropes refer to

their species?their species?

3.3. Name three tribes we consider “noName three tribes we consider “no --

madic.”madic.”

4.4. Within which subsidiary does PentexWithin which subsidiary does Pentex

pursue the creation of our own versionpursue the creation of our own version

of of shapeshiftersshapeshifters??

5.5. Name three of our in-house breeds.Name three of our in-house breeds.

6.6. Lycanthropes produced of incest areLycanthropes produced of incest are

referred to by what name?referred to by what name?

7.7. Which O’Tolley’s project currentlyWhich O’Tolley’s project currently

builds homes for victims of spousalbuilds homes for victims of spousal

abuse?abuse?

8.8. Name the current Pentex Director ofName the current Pentex Director of

Human Resources.Human Resources.

9.9. Name two of the weapon types NastrumName two of the weapon types Nastrum

has installed in has installed in select Endron facilities.select Endron facilities.

10.10. Explain in two paragraphs how youExplain in two paragraphs how you

would deal with a Glass Walker “Monwould deal with a Glass Walker “Mon --

keywrencher” incursion on your facility.keywrencher” incursion on your facility.

ModerateModerate
1.1. If you’re a productive member of theIf you’re a productive member of the

Pentex team, what kind of enhance-Pentex team, what kind of enhance-

ment will you be gifted as a bonus, en-ment will you be gifted as a bonus, en-

hancing both your physical and hancing both your physical and mentalmental

prowess?prowess?

2.2. Which former Director of Pentex wasWhich former Director of Pentex was

related by blood to the Get of Fenris?related by blood to the Get of Fenris?

3.3. Name the three most protable subsid-Name the three most protable subsid-

iaries of Pentex today.iaries of Pentex today.

4.4. Explain in two paragraphs how youExplain in two paragraphs how you

would drive one of our many subsidiar-would drive one of our many subsidiar-

ies to the heights of the ies to the heights of the big three.big three.

5.5. Name one shapeshifter breed otherName one shapeshifter breed other

than the than the lycanthroplycanthrope.e.

6.6. Explain in two paragraphs how youExplain in two paragraphs how you

would combat the aforementionedwould combat the aforementioned

breed.breed.

7.7. Which tribe of lycanthropes do we callWhich tribe of lycanthropes do we call

allies?allies?

8.8. Name the lycanthrope of this tribe Name the lycanthrope of this tribe whowho

holds the position of Senior Partner atholds the position of Senior Partner at

Circinus.Circinus.

9.9. Which tribe of lycanthropes have weWhich tribe of lycanthropes have we

designated as Target: Kill?designated as Target: Kill?

10.10. List the ve List the ve castes of lycanthrope.castes of lycanthrope.

AdvancedAdvanced
1.1. Name three current Pentex directors.Name three current Pentex directors.

2.2. Name three retired Pentex directors.Name three retired Pentex directors.

3.3. Name the controllers of Endron.Name the controllers of Endron.

4.4. How does one reach our o-realmHow does one reach our o-realm

oces?oces?

5.5. Explain in two paragraphs the objecExplain in two paragraphs the objec --

tive of MBP.tive of MBP.

6.6. By what name were the Black SpiralBy what name were the Black Spiral

Dancers once known?Dancers once known?

7.7. Explain in two paragraphs the objecExplain in two paragraphs the objec --

tive of Omega Plan Phase Two.tive of Omega Plan Phase Two.

8.8. Who and what is Dr. Harold Zettler?Who and what is Dr. Harold Zettler?

9.9. Explain in two paragraphs how youExplain in two paragraphs how you

would isolate the genetic marker ofwould isolate the genetic marker of

the the lycanthroplycanthrope.e.

10.10. Describe one way you could improveDescribe one way you could improve

Pentex policy on Lycanthropes.Pentex policy on Lycanthropes.
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pour honeyed words in its ear, or otherpour honeyed words in its ear, or other--
wise plant sufcient information to fuelwise plant sufcient information to fuel
the res of paranoia, you need just sitthe res of paranoia, you need just sit
back and watch them burn.back and watch them burn.

The Shadow Lords are a different matThe Shadow Lords are a different mat--
ter. We don’t claim to understand theter. We don’t claim to understand the
workings of their political system, or inworkings of their political system, or in--
deed its importance — lupine culture is redeed its importance — lupine culture is re--
markably backwards — but we do knowmarkably backwards — but we do know
they wish to sit atop the heap of beasts. Inthey wish to sit atop the heap of beasts. In
the last meeting of the Pentex Board it wasthe last meeting of the Pentex Board it was
agreed this cannot be allowed to occur.agreed this cannot be allowed to occur.
The Shadow Lords are master manipuThe Shadow Lords are master manipu--
lators and potentially competent. If theylators and potentially competent. If they
take control of the tribes, we can expect atake control of the tribes, we can expect a
more organized enemy.more organized enemy.

Pentex directive, Target: Kill has nowPentex directive, Target: Kill has now
come into effect. Shadow Lord observacome into effect. Shadow Lord observa--
tions and reports are to be escalated so wetions and reports are to be escalated so we
can deal with them promptly. We now hitcan deal with them promptly. We now hit
this tribe’s members and kin with a blitzthis tribe’s members and kin with a blitz--
krieg of all-out force. Alone among thekrieg of all-out force. Alone among the

M M o o l l l l e e t t t t —— t t h h e e a a n n  s  s w w e e r r  s  s t t o o B B a a  s  s i i c c a a n n d d M M o o d d e e r r a a t t e e  s  s e e c c t t i i o o n n  s  s c c a a n n b b e e 

l l a a r r  g  g e e l l y y i i  g  g n n o o r r e e d d .. A A n n y y   o o o o l l c c a a n n fi fi n n d d t t h h o o  s  s e e a a n n  s  s w w e e r r  s  s  , , a a n n 
d d I I o o n n l l y y w w r r o o t t e e 

t t h h e e m m t t o o w w e e e e d d o o u u t t t t h h e e c c o o m m  p  p l l e e t t e e l l i i a a b b i i l l i i t t i i e e  s  s ..

F F o o c c u u  s  s o o n n t t h h e e a a n n  s  s w w e e r r  s  s t t o o t t h h e e A A d d v v a a n n c c e e d d q q u u e e  s  s t t 
i i o o n n  s  s .. W W e e ’ ’ r r e e l l o o o o k k i i n n  g  g   o o r r 

c c r r e e a a t t i i v v i i t t y y h h e e r r e e .. O O   c c o o u u r r  s  s e e  , , i i   m m o o  s  s t t o o   t t h h e e a a n n  s  s w w e e r r  s  s a a r r e e a a c c c c u u r r a a t t e e y y o o u u 

n n e e e e d d t t o o fl fl a a  g  g t t h h a a t t e e m m  p  p l l o o y y e e e e a a n n d d l l o o o o k k i i n n t t o o t t h h e e i i r r b b a a c c k k  g  g r r o o u u n n d d b b e e   o o r r e e 

d d e e c c i i d d i i n n  g  g w w h h e e t t h h e e r r t t o o  p  p r r o o m m o o t t e e o o r r l l i i q q u u i i d d a a t t e e ..

Z Z e e t t t t l l e e r r 

 D  D oonn’’t t s s  h  h oow w t t  h  h i i s s t t oo aann y  y s s t t oor r  m  m c c r r oow w s s —— t t  h  h e e  y  y ’’v v e e aal l r r e e aa d  d  y  y  g  g oot t b b i i  g  g e e nnoou u  g  g  h  h c c  h  h i i  p ps s oonn t t  h  h e e i i r r s s  h  h oou u l l  d  d e e r r s s .. T  T  h  h e e  y  y ’’l l l l w w e e aar r t t  h  h i i s s aas s aa b b aa d  d  g  g e e .. B B u u t t  h  h e e  y  y ,, t t  h  h e e  y  y ’’l l l l aal l s s oo d  d r r aaw w t t  h  h e e b b u u l l l l e e t t s s w w  h  h i i l l e e w w e e oou u t t  fl flaannk k t t  h  h e e F F i i r r s s t t  T  T e e aa m  m s s ..
—— T  T i i r r e e s s --S S c c r r e e e e c c  h  h i i nn g  g 

--O O nn-- P  P aav v e e  m  m e e nnt t 

lycanthrope families, the Shadow Lordslycanthrope families, the Shadow Lords
sometimes even best us in the boardsometimes even best us in the board--
room. Let’s strike them in a way they’reroom. Let’s strike them in a way they’re
not expecting and thrash them with ournot expecting and thrash them with our
First Teams and lab-grown breeds.First Teams and lab-grown breeds.

Glass WalkersGlass Walkers

“Glass Walkers” require their own clas“Glass Walkers” require their own clas--
sication. These city wolves are ghtingsication. These city wolves are ghting
us with our own technology; infecting ourus with our own technology; infecting our
networks with viruses, exposing securenetworks with viruses, exposing secure
facilities to the press, stealing vital inforfacilities to the press, stealing vital infor--
mation from our servers. They are a thorn.mation from our servers. They are a thorn.

We have entered into a lucrative inforWe have entered into a lucrative infor--
mation-sharing partnership with Arachmation-sharing partnership with Arach--
Web, a new tech startup. Through an exWeb, a new tech startup. Through an ex--
change of highly classied intelligence andchange of highly classied intelligence and
resources, both we and ArachWeb haveresources, both we and ArachWeb have
started to track the Glass Walkers to theirstarted to track the Glass Walkers to their
homes, neutralizing each one we nd.homes, neutralizing each one we nd.
ArachWeb gets their bodies, their fetishes,ArachWeb gets their bodies, their fetishes,
and their hardware. All we get is the satisand their hardware. All we get is the satis--
faction of having them dead. We considerfaction of having them dead. We consider
this a fair trade.this a fair trade.

For specic details on every tribe, I’veFor specic details on every tribe, I’ve
created a series of video logs accessiblecreated a series of video logs accessible
only by specially-designated employonly by specially-designated employ--
ees of Pentex. These videos are hostedees of Pentex. These videos are hosted
in a public access arena. We believe thein a public access arena. We believe the
Glass Walkers unlikely to stumble uponGlass Walkers unlikely to stumble upon
these records, but we don’t deny a certhese records, but we don’t deny a cer--
tain thrill to the idea of their becomingtain thrill to the idea of their becoming
aware of lupine secrets available on theaware of lupine secrets available on the
internet. Ours remain hidden, of course.internet. Ours remain hidden, of course.
Incognitos call this practice “doxxing.”Incognitos call this practice “doxxing.”
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A Day in the Life of EndronA Day in the Life of Endron
Endron International operates in overEndron International operates in over

170 sovereign states. That’s over two-170 sovereign states. That’s over two-
thirds of our world’s countries. Endronthirds of our world’s countries. Endron
exists on every continent and in everyexists on every continent and in every
ocean. It’s not a hollow boast to admitocean. It’s not a hollow boast to admit
we cover the globe with our industry.we cover the globe with our industry.
Our green, black, and gold pipelinesOur green, black, and gold pipelines
add regal crests to local riverbanks.add regal crests to local riverbanks.
Our warming power stations light upOur warming power stations light up
hillsides on the horizon. Our sleek andhillsides on the horizon. Our sleek and
elegant tankers tame the wild seas. Ourelegant tankers tame the wild seas. Our
drilling wells serve up treasures fromdrilling wells serve up treasures from
the heart of the planet. Our friendly gasthe heart of the planet. Our friendly gas
station attendants pump Liquid Emerstation attendants pump Liquid Emer--
ald into your car as you embark on yourald into your car as you embark on your
family vacations. Endron is all aroundfamily vacations. Endron is all around
you and it’s what keeps you going.you and it’s what keeps you going.

The many facets of our immense The many facets of our immense orgaorga--
nization expand well beyond this singlenization expand well beyond this single
manual. Instead, it’s got a breakdownmanual. Instead, it’s got a breakdown
of our most well-known activities, andof our most well-known activities, and
some of our future projects. You’ll learnsome of our future projects. You’ll learn
about our Four-Year Plan, but rememabout our Four-Year Plan, but remem--

ber that it’s information exclusive to Enber that it’s information exclusive to En--
dron employees — so don’t forget thedron employees — so don’t forget the
non-disclosure agreement you signed.non-disclosure agreement you signed.
If at any time you have any queries,If at any time you have any queries,
please email Human Resources. They’replease email Human Resources. They’re
the people to talk to whenever you havethe people to talk to whenever you have
a question, because they treat humansa question, because they treat humans
like the resources they are.like the resources they are.

The Drilling PlatformThe Drilling Platform

The core of our industry is the proThe core of our industry is the pro--
curement of oil, both on land and at sea.curement of oil, both on land and at sea.
Oil’s not always an easy beast to snare,Oil’s not always an easy beast to snare,
but we have the boldest and keenbut we have the boldest and keen--
est geophysicists, explorers, drillers,est geophysicists, explorers, drillers,
roughnecks, and roustabouts workingroughnecks, and roustabouts working
for Endron. They will never let a bigfor Endron. They will never let a big
catch go without a ght, whether huntcatch go without a ght, whether hunt--
ing for oil in the baking heat of Saudiing for oil in the baking heat of Saudi
Arabia, seeing off competition fromArabia, seeing off competition from
our rivals in Texas, or sinking a well inour rivals in Texas, or sinking a well in
Algeria. These boys — and even someAlgeria. These boys — and even some
girls — live hard and form bonds thatgirls — live hard and form bonds that
can never be broken. Have you evercan never be broken. Have you ever
heard of an Endron engineer quitting?heard of an Endron engineer quitting?
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These guys work for love of the compaThese guys work for love of the compa--
ny, the oil, and each other.ny, the oil, and each other.

Endron began life in North America,Endron began life in North America,
but these days our drilling operationsbut these days our drilling operations
are everywhere. Few can deny the exare everywhere. Few can deny the ex--
hilaration of the cool sea spray in yourhilaration of the cool sea spray in your
face while you operate a powerful pieceface while you operate a powerful piece
of machinery out on the Gulf of Mexico.of machinery out on the Gulf of Mexico.
Not many can resist the opportunity ofNot many can resist the opportunity of
exploring the beauty of India’s shoresexploring the beauty of India’s shores
for mineral deposits. It’s a rare manfor mineral deposits. It’s a rare man
who can withhold the temptation towho can withhold the temptation to
sink a shaft into untamed wilderness,sink a shaft into untamed wilderness,

 just to  just to see what see what treasures await treasures await him. Inhim. In
the drilling industry there’s a sense ofthe drilling industry there’s a sense of
risk and danger, but also one of wonrisk and danger, but also one of won--
der. You get to witness something fewder. You get to witness something few
others ever will, a marvel that drivesothers ever will, a marvel that drives
lesser men insane.lesser men insane.

Endron geophysicists test the earth,Endron geophysicists test the earth,
give the nod, and stand back as one ofgive the nod, and stand back as one of
our drilling teams plunges a well intoour drilling teams plunges a well into
the ground. It’s as if a key has nallythe ground. It’s as if a key has nally
found the ancient lock for which it’sfound the ancient lock for which it’s

intended. All these locations are subjectintended. All these locations are subject
to our intrusions, as we give them purto our intrusions, as we give them pur--
pose. We love this world so much wepose. We love this world so much we
cannot contain our desire to wrest itscannot contain our desire to wrest its
insides into our hands.insides into our hands.

Drilling alone brings industry andDrilling alone brings industry and
 jobs to hundreds of locations across the jobs to hundreds of locations across the
globe. We typically employ indigenousglobe. We typically employ indigenous
peoples so our operations aren’t seenpeoples so our operations aren’t seen
as disturbances to local cultures, withas disturbances to local cultures, with
a management staff comprised of Ena management staff comprised of En--
glish-speaking Endron employees. Byglish-speaking Endron employees. By
combining the two, we create a synergycombining the two, we create a synergy
of old and new, and help to improveof old and new, and help to improve
people in locations such as Mumbai,people in locations such as Mumbai,
Islamabad, Luanda, and Lagos.Islamabad, Luanda, and Lagos.

On occasion we nd restless nativesOn occasion we nd restless natives
who buy into propaganda decrying ourwho buy into propaganda decrying our
industry. Some claim we’re ravagingindustry. Some claim we’re ravaging
the land; others say we’re poisoning thethe land; others say we’re poisoning the
sea. This is a common cry of the ill-edsea. This is a common cry of the ill-ed--
ucated. It’s our job to inform. We offerucated. It’s our job to inform. We offer
tours around our sites, supervised bytours around our sites, supervised by
temporary safety inspectors. We sendtemporary safety inspectors. We send

If you’re reading this handbook, stop immediately and congratulate yourself.If you’re reading this handbook, stop immediately and congratulate yourself.
 Y You’ve just joinou’ve just joined the most succed the most successful and ressful and rewarding ewarding energy companyenergy company
existing today! Pat yourself on the back, take existing today! Pat yourself on the back, take a bow, and crack a smile;a bow, and crack a smile;

you’ve earned it just for getting through the door.you’ve earned it just for getting through the door.

 Y You know how ou know how erce the cerce the competition is tompetition is to start a caro start a career witheer with
Endron International. We only accept the slickest Endron International. We only accept the slickest recruits for ourrecruits for our

well-oiled machine. Well you’re slick, oiled, and about to well-oiled machine. Well you’re slick, oiled, and about to slideslide
right between our cogs, so take the right between our cogs, so take the liberty of feeling special!liberty of feeling special!

 Y You’re rou’re rst among your st among your peers.peers.

It’s likely you’ve never worked for a company of Endron’s size and powerIt’s likely you’ve never worked for a company of Endron’s size and power
before today. You’re right to feel intimidated and awed. Just focusbefore today. You’re right to feel intimidated and awed. Just focus

on those words — size and power. Feel reverential, but feel mighty.on those words — size and power. Feel reverential, but feel mighty.
 Y You’re noou’re now among the w among the ranks of the monranks of the monumental.umental.

 Y Your time with our time with Endron Endron will change yowill change your life. Whateur life. Whatever role you ver role you have,have,
you’ve got the you’ve got the opportunity to experience and eect change aroundopportunity to experience and eect change around

the world as a result of Endron’s operations.the world as a result of Endron’s operations.

Remember! This is now your company.Remember! This is now your company.
Make a dierence with us.Make a dierence with us.

 Max Carson Max Carson, Preside, President of Endnt of Endron Intron International ernational 
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BUT WHAT ABOUT THAT TIME WHEN…BUT WHAT ABOUT THAT TIME WHEN…

Elgin 2010 is how it will go downElgin 2010 is how it will go down
in history. For a brief time Endronin history. For a brief time Endron
was condemned by hypocritical peerwas condemned by hypocritical peer
companies and the public at largecompanies and the public at large
for the Menantol drilling that sueredfor the Menantol drilling that suered
several fatalities o the coast ofseveral fatalities o the coast of
Scotland. A pressure pump explodedScotland. A pressure pump exploded
while under the supervision of a local-while under the supervision of a local-
hire crew. The result was 13 Scotshire crew. The result was 13 Scots
dead and oil ooding the coastlinedead and oil ooding the coastline
from Nairn to Lossiemouth.from Nairn to Lossiemouth.

You may ask how we can hold toYou may ask how we can hold to
the ideal that we “Leave our locationthe ideal that we “Leave our location
a better place than when we arrived.”a better place than when we arrived.”
The loss of life was terrible, but youThe loss of life was terrible, but you
may not have heard what came next.may not have heard what came next.

In the process of dismantling the rigIn the process of dismantling the rig
we discovered something fantastic —we discovered something fantastic —
two vast oil deposits within miles of two vast oil deposits within miles of ourour
original site, both richer than the rst.original site, both richer than the rst.

When oered the cream of the prots,When oered the cream of the prots,
Moray Council was quick to acceptMoray Council was quick to accept
our proposal for the commencementour proposal for the commencement
of new operations, creating a furtherof new operations, creating a further
300 jobs. Atop that, our scientists300 jobs. Atop that, our scientists
discovered something extraordinary.discovered something extraordinary.
Where environmentalists rstWhere environmentalists rst
bemoaned the loss of a few seagulls,bemoaned the loss of a few seagulls,
we presented to them 17 new species,we presented to them 17 new species,
comprised of sh, cephalopods, andcomprised of sh, cephalopods, and
cnidarians, including three previouslycnidarians, including three previously
thought extinct. The environmentaliststhought extinct. The environmentalists
were struck dumb, and since that timewere struck dumb, and since that time
our team has made several excitingour team has made several exciting
forays into understanding these newforays into understanding these new
species.species.

We at Endron always leave ourWe at Endron always leave our
locations a better place than when welocations a better place than when we
arrived. Creating life of any kind is aarrived. Creating life of any kind is a
wonder sizeable enough to hush anywonder sizeable enough to hush any
naysayer.naysayer.

S S  p  p e e c c i i a a l l P P r r o o  j  j e e c c t t  s  s ’ ’ t t e e  s  s t t  s  s  s  s h h o o w w o o n n e e o o   t t h h e e m m u u t t a a t t e e d d c c n n i i d d a a r r i i a a n n  s  s t t o o 

c c o o n n t t a a i i n n a a v v e e n n o o m m t t h h r r e e e e t t i i m m e e  s  s a a  s  s  s  s t t r r o o n n  g  g a a  s  s t t h h a a t t o o   t t h h e e b b o o  x  x  j  j e e l l l l y y fi fi  s  s h h .. W W e e 

a a r r e e a a l l r r e e a a d d y y w w e e a a  p  p o o n n i i z z i i n n  g  g t t h h i i  s  s w w i i t t h h i i n n t t e e n n t t t t o o t t e e  s  s t t o o n n w w e e r r e e w w o o l l    p  p a a c c k k  s  s ..

O O n n e e o o   t t h h e e l l a a r r  g  g e e  s  s t t c c e e  p  p h h a a l l o o  p  p o o d d  s  s e e  s  s c c a a  p  p e e d d o o u u r r  g  g r r a a  s  s  p  p a a n n d d i i  s  s  p  p o o  s  s i i t t i i v v e e l l y y 

 p  p r r i i m m e e v v a a l l i i n n  s  s i i z z e e .. W W e e a a r r e e h h a a r r r r y y i i n n  g  g i i t t t t o o t t h h e e  s  s h h a a r r k k  s  s ’ ’ t t e e r r r r i i t t o o r r y y a a n n d d w w i i l l l l 

r r e e c c o o r r d d t t h h e e o o u u t t c c o o m m e e ..

Z Z e e t t t t l l e e r r 

liaisons out to meet the local governliaisons out to meet the local govern--
ments and offer sizeable donations toments and offer sizeable donations to
civic upkeep as thanks for non-interfercivic upkeep as thanks for non-interfer--
ence. One of the mandates of our drillence. One of the mandates of our drill--
ing operations is “Leave your locationing operations is “Leave your location
a better place than when you arrived,”a better place than when you arrived,”
and by Endron’s exacting standards,and by Endron’s exacting standards,
we always do.we always do.

The PipelineThe Pipeline

Black gold ows through our pipeBlack gold ows through our pipe--
lines like blood pumped out from thelines like blood pumped out from the

heart of a giant. We’re unafraid of inheart of a giant. We’re unafraid of in--
serting a few tubes to extract the serting a few tubes to extract the ambroambro--
sia we use to fuel the world. Oil is oursia we use to fuel the world. Oil is our
nectar; the Earth replenishes it and ournectar; the Earth replenishes it and our
scientists have proven it will not run outscientists have proven it will not run out
any time soon. The pungent eco-warany time soon. The pungent eco-war--
riors and ill-informed protestors makeriors and ill-informed protestors make
grandiose claims of how we intend tograndiose claims of how we intend to
drain “Mother Earth” dry, but whendrain “Mother Earth” dry, but when
we point out they drive to the pipelinewe point out they drive to the pipeline
in their pickups fueled by Endron Sapin their pickups fueled by Endron Sap--
phire, they don’t have any answers.phire, they don’t have any answers.
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The fact is, our pipelinesThe fact is, our pipelines
power civilization and theypower civilization and they
cost a lot to sustain. Wecost a lot to sustain. We
wouldn’t pay for the great exwouldn’t pay for the great ex--
pense of providing pipelines ifpense of providing pipelines if
we were merely a self-servingwe were merely a self-serving
drilling operation. At Endrondrilling operation. At Endron
International we care for theInternational we care for the
billions of people we supplybillions of people we supply
with our precious energy. Ifwith our precious energy. If
we didn’t, we wouldn’t. It’s aswe didn’t, we wouldn’t. It’s as
simple as that.simple as that.

Our pipelines run from ourOur pipelines run from our
oil elds to our reneries,oil elds to our reneries,
which convert crude into gasowhich convert crude into gaso--
line, kerosene, tar, diesel, naph-line, kerosene, tar, diesel, naph-
tha and a multitude of othertha and a multitude of other
valuable products. Many of ourvaluable products. Many of our
reneries use our custom fracreneries use our custom frac--
tionating columns, extractingtionating columns, extracting
more rened products with lessmore rened products with less
waste than our competitors.waste than our competitors.
Endron is an economic powerEndron is an economic power--
house as well as champion ofhouse as well as champion of
the oil industry. We make thethe oil industry. We make the
most of the space we have, themost of the space we have, the
money we spend, and the peomoney we spend, and the peo--
ple we employ.ple we employ.

Pipelines are a costly form ofPipelines are a costly form of
oil transportation. In these daysoil transportation. In these days
of the supertanker, pipelinesof the supertanker, pipelines
aren’t only expensive to mainaren’t only expensive to main--
tain, but also difcult to protect.tain, but also difcult to protect.
We hire security teams — comWe hire security teams — com--
prised of hand-selected ex-milprised of hand-selected ex-mil--
itary personnel — who guarditary personnel — who guard
our pipelines from those whoour pipelines from those who
would see our supply stopped.would see our supply stopped.
Our security teams are briefedOur security teams are briefed
on the types of miscreants andon the types of miscreants and
terrorists responsible for theseterrorists responsible for these
actions and how best to deteractions and how best to deter
them, but occasionally a groupthem, but occasionally a group
passes through our defenses,passes through our defenses,
resulting in the disruption ofresulting in the disruption of
ow. This costs us money,ow. This costs us money,
which is why we’ve declaredwhich is why we’ve declared
war on these terrorists in allwar on these terrorists in all
recent media.recent media.
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We’re thankfully insured against suchWe’re thankfully insured against such
elements, but the land surrounding ourelements, but the land surrounding our
pipelines is not, and neither are thepipelines is not, and neither are the
customers who need their oil. Wherecustomers who need their oil. Where
do the eco-terrorists go when they dodo the eco-terrorists go when they do
their damage? Who knows, but onetheir damage? Who knows, but one
thing’s for sure, they don’t stick aroundthing’s for sure, they don’t stick around
to clean up. When our security fails weto clean up. When our security fails we
hold up our hands and take responsihold up our hands and take responsi--
bility for cleaning and resupply. We’vebility for cleaning and resupply. We’ve
dedicated cleanup crews who proceeddedicated cleanup crews who proceed
at the appropriate pace and with dueat the appropriate pace and with due
care for the environment. We ensurecare for the environment. We ensure
our scientists are on hand to do plentyour scientists are on hand to do plenty
of tests, and we secure the land underof tests, and we secure the land under
newly-built Ten-Year Recovery Stationsnewly-built Ten-Year Recovery Stations
so we can monitor the effects the oilso we can monitor the effects the oil
may have on the environment.may have on the environment.

The Power StationThe Power Station

We keep people alive with our oil. ImagWe keep people alive with our oil. Imag--
ine if the power suddenly stopped. Justine if the power suddenly stopped. Just
think of that. Think of what would happen ifthink of that. Think of what would happen if
Endron just icked a switch. Gasoline beingEndron just icked a switch. Gasoline being
supplied to cars is one thing; the oil in oursupplied to cars is one thing; the oil in our
power stations is used to generate electricity.power stations is used to generate electricity.

 T  T  h hi i s s i i s s ww h haat t II’’vv e e bb e e e enn t t  e el l l l i i nn g  g 
 y  y oouu g  g uu y  y s s !! W W  e e ccaann’’t t  j  j uus s t t bbl l ooww
t t  h hr r oouu g  g  h h,, d  d oo t t  h h e e d  d aa m maa g  g  e e,, aann d  d 

t t  h h e enn bbuu g  g oouut t .. W W  e e’’vv e e g  g oot t t t oo p pl l aannt t 
r r oooot t s s aann d  d wwaat t cc h h t t  h h e e m m g  g r r ooww ——
aann d  d kk e e e e p p t t  h h e es s  e e aas s s s  h hool l  e es s  f fr r oo m m

uu p pr r oooot t i i nn g  g t t  h h e e m m.. M M y  y t t r r i i bb e e’’s s bb e e e enn
 d  d ooi i nn g  g t t  h h e e d  d i i r r t t  y  y wwoor r kk —— nnooww i i t t ’’s s 

 e evv e er r  y  y bboo d  d  y  y ’’s s t t uur r nn..

—— KK e el l l l  y  y  R  R oooot t s s --IInn--G G aar r bbaa g  g  e e

Fortunately, we never let a customer’s lightsFortunately, we never let a customer’s lights
go out or switch off a customer’s heating.go out or switch off a customer’s heating.
Any recorded instances of Endron PowerAny recorded instances of Endron Power
brownouts have been in all cases attributedbrownouts have been in all cases attributed
to acts of eco-terrorism that our security andto acts of eco-terrorism that our security and
repair teams have swiftly remedied.repair teams have swiftly remedied.

The Endron power station is our gift toThe Endron power station is our gift to
the world. Initially a drilling and pipingthe world. Initially a drilling and piping
business, we moved into rening andbusiness, we moved into rening and
gasoline soon after and made our name.gasoline soon after and made our name.
When we used a decade’s prots to conWhen we used a decade’s prots to con--
struct power stations in countries acrossstruct power stations in countries across
the world, our rivals thought us mad.the world, our rivals thought us mad.
We operated at a loss for three years, butWe operated at a loss for three years, but
Endron Power’s intention was never toEndron Power’s intention was never to
make a scal gain. We did admittedlymake a scal gain. We did admittedly
make a tidy prot, but our plan was tomake a tidy prot, but our plan was to
light and warm every household. Enlight and warm every household. En--
dron Power is affordable so everyonedron Power is affordable so everyone
can glow with the warmth we give. Wecan glow with the warmth we give. We
like to imagine we feed energy to thelike to imagine we feed energy to the
customers, not just the buildings. Everycustomers, not just the buildings. Every--
one is fueled by Endron Power.one is fueled by Endron Power.

At Endron Power’s Juggernaut StaAt Endron Power’s Juggernaut Sta--
tions, the oil we harvest follows labtions, the oil we harvest follows lab--
yrinthine pipes into chugging boilersyrinthine pipes into chugging boilers
where it’s burned and turned into heatwhere it’s burned and turned into heat
energy. Our piping system has beenenergy. Our piping system has been
described as “insanely complex” bydescribed as “insanely complex” by
scientists at rival companies. Famously,scientists at rival companies. Famously,
eco-terrorists who inltrated a Juggereco-terrorists who inltrated a Jugger--
naut Station earlier this year became sonaut Station earlier this year became so
lost that when our security teams foundlost that when our security teams found
them, they required immediate medithem, they required immediate medi--
cal attention for starvation. Let it be acal attention for starvation. Let it be a
lesson that our systems are designed bylesson that our systems are designed by
experts, for those enlightened enoughexperts, for those enlightened enough
to follow the twisting nerve system ofto follow the twisting nerve system of
our throbbing Juggernaut.our throbbing Juggernaut.

W W  e  e  o  o nnllyy f   f   o  o uunndd t  t hhr r  e  e  e  e  o  o  f   f   t  t hh e  e mm.. T  T hh e  e  o  o  t  t hh e  e r r  s s a a llll ddii s sa a p p p p  e  e 
a a r r  e  e dd f   f  r r  o  o mm s suur r v v  e  e iilllla a nn c  c  e  e 

a a  s s w w  e  e  t  t r r a a  c  c  k  k  e  e dd t  t hh e  e mm f   f   o  o r r  t  t hhr r  e  e  e  e w w  e  e  e  e  k  k  s s o  o r r  s s o  o .. MMyy mm o  o nn
 e  e yy ii s s o  o nn t  t hh e  e  s suur r v v iiv v iinn  g  g t  t hhr r  e  e  e  e 

hha a v v iinn  g  g e  e a a  t  t  e  e nn t  t hh e  e iir r mmii s s s siinn  g  g b b r r  e  e  t  t hhr r  e  e nn..

II t  t ’’ s s a a dd o  o   g  g-- e  e a a  t  t --dd o  o   g  g w w  o  o r r lldd,, a a  s s mm o  o  t  t hh e  e r r uu s s e  e dd t  t  o  o  s sa a yy..

DDr r a a   g  g o  o nn’’ s s--W W r r a a  t  t hh
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The roaring heat energy we produceThe roaring heat energy we produce
boils water, which under high presboils water, which under high pres--
sure becomes steam. The steam spinssure becomes steam. The steam spins
bladed, iron-hard turbines, from whichbladed, iron-hard turbines, from which
mechanical energy powers generators.mechanical energy powers generators.
The electromagnetic eld generatedThe electromagnetic eld generated
is the electrical energy we send out inis the electrical energy we send out in
constant pulses around the world. Unconstant pulses around the world. Un--
doubtedly this is a process fraught withdoubtedly this is a process fraught with
danger, which is why we only hire thedanger, which is why we only hire the
best men for supervision of these jobs.best men for supervision of these jobs.
The rate of burns from hot metal andThe rate of burns from hot metal and
steam, electric shocks, and dismembersteam, electric shocks, and dismember--
ments, have gone down nearly 80% inments, have gone down nearly 80% in
the last ten years. Each area is restrictedthe last ten years. Each area is restricted
to the employees with the fortitude toto the employees with the fortitude to
deal with such machinery.deal with such machinery.

Such operations require experts inSuch operations require experts in
the elds of engineering, chemistry,the elds of engineering, chemistry,
and physics. These Endron PowerMenand physics. These Endron PowerMen
are so vigilant over their elds they’reare so vigilant over their elds they’re
practically plugged into the machinery.practically plugged into the machinery.
A PowerMan would rather die than letA PowerMan would rather die than let
a turbine stop spinning. Fortuna maga turbine stop spinning. Fortuna mag--
azine described our PowerMen as “faazine described our PowerMen as “fa--
natical about energy,” and we take it asnatical about energy,” and we take it as
the highest of compliments.the highest of compliments.

We’re not only an oil company. We’reWe’re not only an oil company. We’re
an energy company willing and able toan energy company willing and able to
take any resource from the world andtake any resource from the world and
put it to good use. Endron Power gas,put it to good use. Endron Power gas,
coal, and nuclear plants increase incoal, and nuclear plants increase in
number even as other energy companumber even as other energy compa--
nies leave these markets. Their weaknies leave these markets. Their weak--
ness in the face of public panic is ourness in the face of public panic is our
strength; we thrive in the face of mobstrength; we thrive in the face of mob
pressures. Articles reporting on thepressures. Articles reporting on the
unfounded claims of particulate debrisunfounded claims of particulate debris
and greenhouse gases produced by coaland greenhouse gases produced by coal
plants are extra publicity for every newplants are extra publicity for every new

smokestack. Films about the ludicroussmokestack. Films about the ludicrous
fear of nuclear meltdown highlight ourfear of nuclear meltdown highlight our
productivity, as Endron Nuclear teamsproductivity, as Endron Nuclear teams
put aside containment suits so theyput aside containment suits so they
can work faster in what we considercan work faster in what we consider
to be the safest of Endron Power envito be the safest of Endron Power envi--
ronments. Our self-assuredness forcesronments. Our self-assuredness forces
our stock prices up. The buyers loveour stock prices up. The buyers love
a condent energy supplier. We’re soa condent energy supplier. We’re so
positive of our nuclear plants and thepositive of our nuclear plants and the
skills of our teams that we’ve been ableskills of our teams that we’ve been able
to redeploy over 100 health and safetyto redeploy over 100 health and safety
inspectors with zero fallout. Endroninspectors with zero fallout. Endron
employees have skills they can apply inemployees have skills they can apply in
dozens of arenas, and we won’t ever letdozens of arenas, and we won’t ever let
go of a good employee.go of a good employee.

The SupertankersThe Supertankers

Majestic in movement, titanic in size;Majestic in movement, titanic in size;
our supertanker eet is the largest in theour supertanker eet is the largest in the
world and controls every sea in whichworld and controls every sea in which
it courses. If you’re a smaller ship andit courses. If you’re a smaller ship and
you’re in the way of one of our superyou’re in the way of one of our super--
tankers, you’d better move fast!tankers, you’d better move fast!

Endron Super is the team who tameEndron Super is the team who tame
the oceans on board our great vessels.the oceans on board our great vessels.
Supers spend arduous months at sea,Supers spend arduous months at sea,
but get a rare chance of mastering gobut get a rare chance of mastering go--
liaths containing enough oil to powerliaths containing enough oil to power
a country. The life of an Endron Supera country. The life of an Endron Super
is hard, yet immensely rewarding. It’sis hard, yet immensely rewarding. It’s
freeing to be aboard one of our massivefreeing to be aboard one of our massive
vessels. They’re an explorer’s haven,vessels. They’re an explorer’s haven,
with hundreds of holds and cubbywith hundreds of holds and cubby
holes, and no lack of work to be done.holes, and no lack of work to be done.

 Just  Just don’t don’t get get lost lost in in the the corridors, corridors, oror
you may never be found!you may never be found!

Supers get to see exotic parts of theSupers get to see exotic parts of the
world, handling the most valuable reworld, handling the most valuable re--
source in locales from the Persian Gulfsource in locales from the Persian Gulf

“When I see an old widow looking after herself as best she can, but not“When I see an old widow looking after herself as best she can, but not
having the coins to having the coins to scratch together to live someplace warmer in scratch together to live someplace warmer in wintertime andwintertime and
better suiting a woman of her age, better suiting a woman of her age, I thank God for Endron. They keep the powerI thank God for Endron. They keep the power
on. They keep her warm. They keep her alive.”on. They keep her warm. They keep her alive.”

Our good friend, State Senator Clay Our good friend, State Senator Clay 
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to the Sea of Japan. Our supertanto the Sea of Japan. Our supertankers arekers are
tted with multiple smaller vessels sotted with multiple smaller vessels so
shore leave is always a possibility. Theshore leave is always a possibility. The
old saying among the Supers is “whatold saying among the Supers is “what
happens on Super shore leave stays onhappens on Super shore leave stays on
Super shore leave.” Imagine the freeSuper shore leave.” Imagine the free--
dom of being able to dock at a foreigndom of being able to dock at a foreign
shore where nobody knows your name,shore where nobody knows your name,
where you’ve been, or where you’re gowhere you’ve been, or where you’re go--
ing. Some Supers joke that they can geting. Some Supers joke that they can get
away with murder when ashore.away with murder when ashore.

At Endron we believe in reverenceAt Endron we believe in reverence
and repair. Our oldest supertanker wasand repair. Our oldest supertanker was
built in 1976, and we have absolutelybuilt in 1976, and we have absolutely
no intention of scrapping her.no intention of scrapping her. StrengthStrength
of Endronof Endron  may be lacquered with a  may be lacquered with a
charming beard of iron oxide, maycharming beard of iron oxide, may
squeal happily as she bears the strainsqueal happily as she bears the strain
of 400,000 deadweight tonnage (DWT),of 400,000 deadweight tonnage (DWT),
and may even leave beautiful multi-coland may even leave beautiful multi-col--
ored swirls in her wake; but this kindored swirls in her wake; but this kind
of character is what we want.of character is what we want. StrengthStrength
of Endronof Endron  is a recognizable sign of our  is a recognizable sign of our
achievements. No other energy giantachievements. No other energy giant
has kept a eet as old as ours runninghas kept a eet as old as ours running
for half as long. It’s a testament to thefor half as long. It’s a testament to the
abilities of our shipyard crews andabilities of our shipyard crews and
those on board. We respect our eet,those on board. We respect our eet,
and treat it with the esteem it deserves.and treat it with the esteem it deserves.

When incidents occur, such as theWhen incidents occur, such as the StarStar
of Endronof Endron mishap in 1996, we will always mishap in 1996, we will always
be the rst on the scene to rescue enbe the rst on the scene to rescue en--
dangered crew and save the ship beforedangered crew and save the ship before
it sinks beneath the waves. Only onceit sinks beneath the waves. Only once
have we been unable to save a vessel —have we been unable to save a vessel —
thethe Bravery of EndronBravery of Endron — — which capsizedwhich capsized
in 2014. Only a minor oil spill resultedin 2014. Only a minor oil spill resulted
from the sinking of our three-decade-from the sinking of our three-decade-
old ship. We now have Supers diving toold ship. We now have Supers diving to
the depths of the Atlantic in an effort tothe depths of the Atlantic in an effort to
identify what sank our vessel, examinidentify what sank our vessel, examin--
ing the hull for possibilities of further oiling the hull for possibilities of further oil
spillage. That oil belongs to us, and notspillage. That oil belongs to us, and not
the seabed, so we intend to reclaim it.the seabed, so we intend to reclaim it.

The volume of crude oil spilled byThe volume of crude oil spilled by
Endron is actually less than that of ourEndron is actually less than that of our
competitors. * We’ve had few majorcompetitors. * We’ve had few major

catastrophes; the Supers mitigate ourcatastrophes; the Supers mitigate our
losses when one strikes. More oil reachlosses when one strikes. More oil reach--
es us than is leaked, and no great Enes us than is leaked, and no great En--
dron-caused slicks cover the ocean. Adron-caused slicks cover the ocean. A
thin trail of oil across the Mediterraneanthin trail of oil across the Mediterranean
is hardly analogous to UK Petroleum’sis hardly analogous to UK Petroleum’s
Gulf of Mexico disaster.Gulf of Mexico disaster.

The transport of fossil fuels via tankThe transport of fossil fuels via tank--
er is less efcient than using pipelines,er is less efcient than using pipelines,
but costs less and carries more prestige.but costs less and carries more prestige.
If you’re on a coastline and see one ofIf you’re on a coastline and see one of
our tankers on the horizon, you can restour tankers on the horizon, you can rest
assured that each person in the areaassured that each person in the area
knows Endron is here and an excess ofknows Endron is here and an excess of
oil will soon hit the land.oil will soon hit the land.

The Gas StationThe Gas Station

We’re proud to provide the mostWe’re proud to provide the most
popular service stations in the USA,popular service stations in the USA,
India, and Australia. Our station hires,India, and Australia. Our station hires,
known as Your Friendly Endron Menknown as Your Friendly Endron Men
will pump your gas, check your tires,will pump your gas, check your tires,
and “Knock the Knocks Right Out ofand “Knock the Knocks Right Out of
Your Car.” 83% of our attendants areYour Car.” 83% of our attendants are
trained in basic automobile mechanics,trained in basic automobile mechanics,
and our Liquid Emerald gasoline isand our Liquid Emerald gasoline is
known to help cars run more efcientlyknown to help cars run more efciently
and drown out the noise of sticking andand drown out the noise of sticking and
grinding parts.grinding parts.

The Endron Men are all given aThe Endron Men are all given a
book of customer service tips. Webook of customer service tips. We
don’t believe adults need to be tolddon’t believe adults need to be told
what’s right and wrong; we hire thewhat’s right and wrong; we hire the
friendliest-looking faces and mostfriendliest-looking faces and most
capable pairs of hands we can nd.capable pairs of hands we can nd.
No training courses for these guys —No training courses for these guys —
they’re in charge of the pumps fromthey’re in charge of the pumps from
day one day one — — facing the facing the roaring trafroaring trafc.c.
It’s a system that separates the menIt’s a system that separates the men
from the boys, and the Endron Menfrom the boys, and the Endron Men
at our stations can wax your hood, fryat our stations can wax your hood, fry
an egg on your engine, give advicean egg on your engine, give advice
on your car’s roadworthiness, makeon your car’s roadworthiness, make
your kids a slushy, and complimentyour kids a slushy, and compliment
your wife’s dress — all in the time ityour wife’s dress — all in the time it
takes for them to ll up your car. It’stakes for them to ll up your car. It’s
no wonder we’re as popular as we are.no wonder we’re as popular as we are.

* Crude oil spilled at sea and not later recovered is not measured when taken as an overall* Crude oil spilled at sea and not later recovered is not measured when taken as an overall
volume of total oil spilled per annum.volume of total oil spilled per annum.
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With added popularity comes addWith added popularity comes add--
ed risk. Our stations were nationallyed risk. Our stations were nationally
declared as unsafe locations by severaldeclared as unsafe locations by several
disreputable media sources due to adisreputable media sources due to a
minor increase in alleged assaults andminor increase in alleged assaults and
robberies. We’ve conrmed such rerobberies. We’ve conrmed such re--
ports as unsubstantiated smears by ourports as unsubstantiated smears by our
competitors, and none of the apparentcompetitors, and none of the apparent
“victims” have gone on to press charges“victims” have gone on to press charges
after their ve minutes of fame. We’veafter their ve minutes of fame. We’ve

sent Endron Men to meet with the alsent Endron Men to meet with the al--
leged injured parties and not one hasleged injured parties and not one has
since taken us to court. None of oursince taken us to court. None of our
men have been involved in such rumormen have been involved in such rumor
mongering, or indeed witnessed themongering, or indeed witnessed the
purported crimes. We have howeverpurported crimes. We have however
increased recruitment in such areas toincreased recruitment in such areas to
provide better monitoring and safetyprovide better monitoring and safety
for both staff and customers. We carefor both staff and customers. We care
about those who purchase our gasoline.about those who purchase our gasoline.
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Liquid Emerald is the newest in ourLiquid Emerald is the newest in our
line of high-end gasolines. Cars run forline of high-end gasolines. Cars run for
up to twice as long on Emerald than onup to twice as long on Emerald than on
any of our rivals’ products. The way weany of our rivals’ products. The way we
rene Emerald is one of our best-keptrene Emerald is one of our best-kept
secrets, but one thing’s for sure; it’ssecrets, but one thing’s for sure; it’s
getting to be as popular as our Ruby,getting to be as popular as our Ruby,
Sapphire and Diamond lines. Each isSapphire and Diamond lines. Each is
best-suited to a different member of thebest-suited to a different member of the
automobile family, with Ruby givingautomobile family, with Ruby giving
extra rev to your bike and Diamond isextra rev to your bike and Diamond is
known to actually decrease the time itknown to actually decrease the time it
takes for a truck to go from 0 - 60mph.takes for a truck to go from 0 - 60mph.
Some argue that trucks — especiallySome argue that trucks — especially
our own oil truck eet — shouldn’t beour own oil truck eet — shouldn’t be
travelling that fast, but hell; when thetravelling that fast, but hell; when the
freeway stretches ahead of you, you’refreeway stretches ahead of you, you’re
going to tear up some asphalt! If you’regoing to tear up some asphalt! If you’re
nding yourself in a recreation ofnding yourself in a recreation of DuelDuel,,
it’s likely an Endron Truck coming upit’s likely an Endron Truck coming up
behind you, fuelled by unstoppablebehind you, fuelled by unstoppable
Liquid Diamond!Liquid Diamond!

The fuel we dispense from our staThe fuel we dispense from our sta--
tions improves driving performance totions improves driving performance to
such a degree that some automobilessuch a degree that some automobiles
really struggle when going back to infereally struggle when going back to infe--
rior product. The next time you hearior product. The next time you hear of ar of a
dead tourist family who broke down indead tourist family who broke down in
the middle of the Nevada Desert, the middle of the Nevada Desert, you’llyou’ll
be saying, “they should have stuck withbe saying, “they should have stuck with
Endron!”Endron!”

The Four-Year PlanThe Four-Year Plan
Endron has found great success inEndron has found great success in

the last century. We don’t intend tothe last century. We don’t intend to
cease these operations, nor do we wishcease these operations, nor do we wish
to become complacent in our accomto become complacent in our accom--
plishments. Embracing the hydraulicplishments. Embracing the hydraulic
fracturing market last year was a profracturing market last year was a pro--
gressive step, as was the manufacturegressive step, as was the manufacture
of the Falcon Pathnder, but Endronof the Falcon Pathnder, but Endron
will never rest on its laurels.will never rest on its laurels.

In the last decade, the Head Ofce hasIn the last decade, the Head Ofce has
worked on new areas for Endron to foworked on new areas for Endron to fo--
cus on. These are our objectives for thecus on. These are our objectives for the
next four years:next four years:

• • Dominate Dominate the the energy energy industry industry inin
developing countries.developing countries.

• • Transfer Transfer our our electric electric car car industry industry toto
North America.North America.

• Commence hydraulic fracturing• Commence hydraulic fracturing
and multilateral well operationsand multilateral well operations
globally.globally.

• • Pursue the Pursue the purchase of purchase of partnerpartner
companies.companies.

• • Improve Improve employee employee retention.retention.

These projects all require sizeableThese projects all require sizeable
resource and commitment from theresource and commitment from the
Head Ofce, who have given the go-Head Ofce, who have given the go-
ahead on each objective providingahead on each objective providing
they can be met in the next four years.they can be met in the next four years.
Through these aims our ambition is toThrough these aims our ambition is to
truly diversify and become a housetruly diversify and become a house--
hold name not just in the USA, but inhold name not just in the USA, but in
every civilized country. The time limevery civilized country. The time lim--
it is short, but it’s the one They haveit is short, but it’s the one They have
set. The world will be a very differentset. The world will be a very different
place in four years.place in four years.

Developing CountriesDeveloping Countries

Endron is a friend to the poverEndron is a friend to the pover--
ty-stricken, uneducated masses of thety-stricken, uneducated masses of the
Third World. They need help, andThird World. They need help, and
we’ve always been keen to lend awe’ve always been keen to lend a
friendly hand.friendly hand.

Through the expertise of our investThrough the expertise of our invest--
ments and banking gurus at Endronments and banking gurus at Endron
Finance we’ve created fantastic andFinance we’ve created fantastic and
manageable loan agreements, alreadymanageable loan agreements, already
taken out in Argentina and Nigeria’staken out in Argentina and Nigeria’s
private sectors. The rate of interest isprivate sectors. The rate of interest is
high where non-repayment is a possihigh where non-repayment is a possi--
bility, but Endron Finance has solvedbility, but Endron Finance has solved
the problem of future debt. Throughthe problem of future debt. Through
provision of local labor and their desireprovision of local labor and their desire
for heating, fuel, electricity, and otherfor heating, fuel, electricity, and other
oil-based products, we’re providedoil-based products, we’re provided
with an able-bodied taskforce of nativeswith an able-bodied taskforce of natives
in exchange for our services. These dein exchange for our services. These de--
voted indigents are so in need of whatvoted indigents are so in need of what
we provide we can’t help but give it towe provide we can’t help but give it to
them, in exchange for their presence inthem, in exchange for their presence in
our plants. This innovation — amongour plants. This innovation — among
others — is setting up Endron as a others — is setting up Endron as a forceforce
of charity as well as prot.of charity as well as prot.
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Our activities in the developing worldOur activities in the developing world
are just beginning. Our next objectiveare just beginning. Our next objective
is one of fostering trust between govis one of fostering trust between gov--
ernmental and corporate entities. Ourernmental and corporate entities. Our
goal is to have state support in at leastgoal is to have state support in at least
a dozen nations, where we will providea dozen nations, where we will provide
the majority of energy and thus set thethe majority of energy and thus set the
prices paid by the nationals at a levelprices paid by the nationals at a level
agreeable to all parties.agreeable to all parties.

It’s an exciting objective, and to facilIt’s an exciting objective, and to facil--
itate it we’ve hired an impressive arrayitate it we’ve hired an impressive array
of liaisons. Their abilities to speak inof liaisons. Their abilities to speak in
other tongues have already won overother tongues have already won over
functionaries in a swathe of countries.functionaries in a swathe of countries.

Electric CarsElectric Cars

A decade ago you would’ve beenA decade ago you would’ve been
laughed out of an Endron boardroomlaughed out of an Endron boardroom
if you seriously proposed our buildingif you seriously proposed our building
an electric car. Their inefciency aside,an electric car. Their inefciency aside,
we were assured such transport wouldwe were assured such transport would
undercut the sale of gasoline.undercut the sale of gasoline.

Times change. Endron has grown, andTimes change. Endron has grown, and
where demand for the electric car exists,where demand for the electric car exists,
we produce. The Falcon Pathnder waswe produce. The Falcon Pathnder was
the rst model in an upcoming range ofthe rst model in an upcoming range of
thrilling four-wheeled dynamos. Due tothrilling four-wheeled dynamos. Due to
its success, we’ve already begun workits success, we’ve already begun work
on our Falcon Pioneer, so named afteron our Falcon Pioneer, so named after
our brave forefathers who blazed a trailour brave forefathers who blazed a trail
from the East coast to thfrom the East coast to the West. Accome West. Accom--
panying the car are charging points inpanying the car are charging points in
Endron stations from New York CityEndron stations from New York City
to Seattle, all of which are powered byto Seattle, all of which are powered by
Endron-supplied electricity.Endron-supplied electricity.

One exhilarating part of this objectiveOne exhilarating part of this objective
is the movement of this industry tois the movement of this industry to
the USA. While our Falcon Pathnderthe USA. While our Falcon Pathnder
was constructed in North America, itswas constructed in North America, its
parts were compiled from manufacparts were compiled from manufac--
turers in Russia and China. The cost ofturers in Russia and China. The cost of
transporting these elements and havingtransporting these elements and having
third-parties produce them was stagthird-parties produce them was stag--
gering. Additionally, the Russians cregering. Additionally, the Russians cre--
ated quite the slick of run-off lithium inated quite the slick of run-off lithium in
the construction of the batteries, killingthe construction of the batteries, killing
wildlife for miles around.wildlife for miles around.

We can’t allow this kind of unconWe can’t allow this kind of uncon--
trolled pollution in Russia just so we cantrolled pollution in Russia just so we can
build an eco-friendly car. Hence, we’rebuild an eco-friendly car. Hence, we’re
in the process of constructing three lithin the process of constructing three lith--
ium smelts and manufactures — all onium smelts and manufactures — all on
major rivers in North America so ourmajor rivers in North America so our
cargo can easily reach them. We savecargo can easily reach them. We save
money and the Russian countryside,money and the Russian countryside,
building cars here and creating hunbuilding cars here and creating hun--
dreds of American jobs, just by housingdreds of American jobs, just by housing
all of this in our own home nation!all of this in our own home nation!

Alternative EnergyAlternative Energy
ProcurementProcurement

Hydraulic fracturing is a wildly sucHydraulic fracturing is a wildly suc--
cessful method of petroleum and gascessful method of petroleum and gas
procurement utilized extensively in ourprocurement utilized extensively in our
country, but one that’s taken years to becountry, but one that’s taken years to be
accepted elsewhere. You may have readaccepted elsewhere. You may have read
how the United Kingdom recently rehow the United Kingdom recently re--
pealed their antiquated laws forbiddingpealed their antiquated laws forbidding
fracturing. What you may not know isfracturing. What you may not know is
how integral we were in getting thathow integral we were in getting that
ruling overturned: our scientists actedruling overturned: our scientists acted
as government consultants on the issue.as government consultants on the issue.

Fracturing worldwide is a stirring efFracturing worldwide is a stirring ef--
fort. Picture it; molten chemicals beingfort. Picture it; molten chemicals being
red into the Earth with enough forcered into the Earth with enough force
to burst free its most hidden reserves.to burst free its most hidden reserves.
They spill to the surface like treasuresThey spill to the surface like treasures
from the deep. The Earth vibrates befrom the deep. The Earth vibrates be--
low us, enjoying the sensation. We maslow us, enjoying the sensation. We mas--
sage its insides and extract what’s sage its insides and extract what’s good,good,
returning the bad. The feeling Endronreturning the bad. The feeling Endron
employees describe during the fracturemployees describe during the fractur--
ing process is a simple one: Pride.ing process is a simple one: Pride.

The earth quakes as a result of hyThe earth quakes as a result of hy--
draulic fracturing enterprises, and ourdraulic fracturing enterprises, and our
exploratory teams are the rst on theexploratory teams are the rst on the
ground to nd the convulsion fractures.ground to nd the convulsion fractures.
We can nd more oil where there’sWe can nd more oil where there’s
a gap, and they’re always ready toa gap, and they’re always ready to
compensate locals for a little propertycompensate locals for a little property
damage when they nd territory ripedamage when they nd territory ripe
for development. Fracturing creates afor development. Fracturing creates a
cyclical method of energy procurement.cyclical method of energy procurement.
We fracture, and in so doing, createWe fracture, and in so doing, create
more fractures.more fractures.
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In coming years, we intend to expandIn coming years, we intend to expand
into multilateral wells. Multilateralsinto multilateral wells. Multilaterals
have the reach to sink drills and suctionhave the reach to sink drills and suction
into wells thought dead. Where ourinto wells thought dead. Where our
peers all too quickly abandon projects,peers all too quickly abandon projects,
we can position ourselves miles awaywe can position ourselves miles away
in our own wells, ready to siphon thein our own wells, ready to siphon the
crucial underbelly of their enterpriscrucial underbelly of their enterpris--
es by burying dozens of smaller drillses by burying dozens of smaller drills
and pipes up to 100ft beneath the earth,and pipes up to 100ft beneath the earth,
often travelling horizontally into theiroften travelling horizontally into their
wells.wells.

The best thing about multilaterals?The best thing about multilaterals?
They don’t violate any developmentalThey don’t violate any developmental
laws due to their depth. Once multilaws due to their depth. Once multi--
laterals complete their extractions thelaterals complete their extractions the
wells collapse behind them, leaving nowells collapse behind them, leaving no
mess at all. We leave places in a bettermess at all. We leave places in a better
state than how we nd them.state than how we nd them.

PartnersPartners

Endron has made a rm protEndron has made a rm prot
through its strong works with Harold &through its strong works with Harold &
Harold Mining, NASCAR, and EastonHarold Mining, NASCAR, and Easton
Exploratory Energies.Exploratory Energies.
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We folded Easton into our corporateWe folded Easton into our corporate
family over a decade ago, althoughfamily over a decade ago, although
the announcement wasn’t publicizedthe announcement wasn’t publicized
until their discovery of the Geothermaluntil their discovery of the Geothermal
Energy Lie. Easton is a sister companyEnergy Lie. Easton is a sister company
to Endron, and we share resources as ifto Endron, and we share resources as if
they’ve always been a subsidiary entity.they’ve always been a subsidiary entity.
Easton’s activity in experimental enerEaston’s activity in experimental ener--
gies is vital to Endron, both as a meansgies is vital to Endron, both as a means
of giving us an edge on of giving us an edge on our competitorsour competitors
and through their proving the fallacyand through their proving the fallacy
of so many hokum energy sources. Theof so many hokum energy sources. The

wind turbine elimination of Maskedwind turbine elimination of Masked
Bobwhites in Virginia was exposedBobwhites in Virginia was exposed
as a result of Easton action, silencingas a result of Easton action, silencing
even the most vocal supporters of sucheven the most vocal supporters of such
energy production. Property valuesenergy production. Property values
decreased during the farm’s existence,decreased during the farm’s existence,
and a provable increase in domesticand a provable increase in domestic
violence in the last decade is linked toviolence in the last decade is linked to
the maddening distraction of rotatingthe maddening distraction of rotating
machinery. Easton had the wind farmmachinery. Easton had the wind farm
dismantled. We’ve subsequently begundismantled. We’ve subsequently begun
construction of a coal plant in its place.construction of a coal plant in its place.

Harold & Harold have long been inHarold & Harold have long been in--
ternational providers of mineral andternational providers of mineral and
carbon ore mined from deep within thecarbon ore mined from deep within the
earth. Our respect for their expertiseearth. Our respect for their expertise
stretches back to Premium Oil’s founstretches back to Premium Oil’s foun--
dation, when we worked side by sidedation, when we worked side by side
in ripping forth impressive yields fromin ripping forth impressive yields from
Garzweiler, Germany. Since the PeruGarzweiler, Germany. Since the Peru--
vian mining incident, Harold & Haroldvian mining incident, Harold & Harold
were unfortunately forced to le forwere unfortunately forced to le for
bankruptcy, undue negative publicitybankruptcy, undue negative publicity
putting a premature end to a supputting a premature end to a superlativeerlative
company. Endron has plucked Haroldcompany. Endron has plucked Harold
& Harold from the re, recognizing in& Harold from the re, recognizing in
its achievements a wealth of knowledgeits achievements a wealth of knowledge
and formally embracing them as memand formally embracing them as mem--
bers of the Endron family.bers of the Endron family.

Endron Mining will be establishedEndron Mining will be established
within four years, combining our inuwithin four years, combining our inu--
ence with Harold & Harold’s expertise.ence with Harold & Harold’s expertise.
Together we will shake up the minTogether we will shake up the min--
ing world, embarking on a voyage ofing world, embarking on a voyage of

 joint-protable discovery. joint-protable discovery.

Employee RetentionEmployee Retention

We’re proud to be a company withWe’re proud to be a company with
high employee standards. We reviewhigh employee standards. We review
our employment criteria annually to enour employment criteria annually to en--
sure we’re matching the market. Anysure we’re matching the market. Any--
one we recruit above the level of stationone we recruit above the level of station
attendant has to possess a certain charattendant has to possess a certain char--
acter, and will pass through three stagacter, and will pass through three stag--
es of interview, a personality test, and aes of interview, a personality test, and a
psychological examination before a wepsychological examination before a we
consider a contract. Our methods helpconsider a contract. Our methods help
sort the petroleum from the coke, as wesort the petroleum from the coke, as we
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like to say. To be reading this handbooklike to say. To be reading this handbook
you must have passed our tests, andyou must have passed our tests, and
that’s no small accomplishment.that’s no small accomplishment.

Any employee in a position of auAny employee in a position of au--
thority will be peer-reviewed everythority will be peer-reviewed every
year to conrm continual qualicationyear to conrm continual qualication
for their role. Such reviews are carriedfor their role. Such reviews are carried
with results published on a curve, thewith results published on a curve, the
top 10% becoming eligible for bonuses.top 10% becoming eligible for bonuses.
This review system has promoted greatThis review system has promoted great
competition, which we love at Endron.competition, which we love at Endron.
Whether selling, drilling, or exploring,Whether selling, drilling, or exploring,
we have the hardest workers willingwe have the hardest workers willing
to do just about anything to get one-upto do just about anything to get one-up
on each other. The atmosphere at theon each other. The atmosphere at the
Endron Head Ofce is as dynamic andEndron Head Ofce is as dynamic and
crackling with tension as you’d imagine!crackling with tension as you’d imagine!

Historically the bottom 10% everyHistorically the bottom 10% every
year would be forced to lose their jobs,year would be forced to lose their jobs,
but we have since re-evaluated the utilbut we have since re-evaluated the util--
ity of this scheme. The bottom 10% areity of this scheme. The bottom 10% are

now reviewed. Those possessing valunow reviewed. Those possessing valu--
able skills are redeployed to new areas.able skills are redeployed to new areas.
Those without are re-trained, with theirThose without are re-trained, with their
becoming possessed of inestimablebecoming possessed of inestimable
traits once a month of conditioning contraits once a month of conditioning con--
cludes. The end result is a contingent ofcludes. The end result is a contingent of
cross-trained, multi-skilled staff; huncross-trained, multi-skilled staff; hun--
gry for their next positions. No othergry for their next positions. No other
company treats its employees with suchcompany treats its employees with such
value. By the end of our Four-Year Planvalue. By the end of our Four-Year Plan
you will literally not be able to get redyou will literally not be able to get red
from Endron. We believe everyone hasfrom Endron. We believe everyone has
a use, and we have ways of coaxing outa use, and we have ways of coaxing out
an employee’s true value.an employee’s true value.

NoNow, w, YYou ou Work Work 
So now you know us and what we So now you know us and what we aimaim

to do. You’ll likely nd yourself movingto do. You’ll likely nd yourself moving
between Endron Super, Endron Oil, Enbetween Endron Super, Endron Oil, En--
dron Power, and all other branches indron Power, and all other branches in
your long time at this company. You’llyour long time at this company. You’ll

HHa a r r  o  o l l dd && HHa a r r  o  o l l dd’’ s s s st t r r  i ip p mm i inn i inn g g o  o p p e e r r a a t t  i i o  o nn s s a a p p p p a a r r e e nnt t l l  y y
ddu u  g g a a l l  i it t t t l l e e t t  o  o  o  o dde e e e p p l l  y y i innt t  o  o L L a a R R  i innc c  o  o nna a dda a .. T T h h e e p p u u b b l l  i ic c  i it t  y y
 fi fia a  s sc c  o  o  s su u r r r r  o  o u u nndd i inn g g t t h h e e 442 2 mm i i s s s s i inn g g ww o  o r r k k e e r r  s s,, nn o  o t t t t  o  o mme e nnt t  i i o  o nn
t t h h e e u u nna a c c c c  o  o u u nnt t e e dd-- f  f  o  o r r QQu u e e c c h h u u a a l l  o  o c c a a l l  s s,, wwa a  s s h h a a r r ddl l  y y i idde e a a l l ,, b b u u t t 
 B Ba a p p t t  i i s st t e e ’’ s s t t e e a a mm h h a a  s s dd o  o nne e a a  g g o  o  o  o dd j j o  o b b c c  o  o nnt t a a  i inn i inn g g t t h h e e ww o  o r r  s st t 
r r e e p p  o  o r r t t  s s..

EEnnddr r  o  o nn’’ s s t t e e a a mm t t a a  s sk k e e dd ww i it t h h l l  o  o c c a a t t  i inn g g t t h h e e b b  o  o dd i ie e  s s dd i i s sc c  o  o v v e e r r e e dd
 s s o  o mme e t t h h  i inn g g o  o  f  f  g gr r e e a a t t e e r r  i immp p  o  o r r t t a a nnc c e e t t h h a a nn mm i i s s s s i inn g g mm i inne e r r  s s,,
h h  o  o wwe e v v e e r r .. T T h h e e  y y f  f  o  o u u nndd o  o nnl l  y y t t h h e e ww o  o r r dd ““V V h h u u  j ju u nnk k a a ”” s smme e a a r r e e dd i inn
dd i ib b u u t t  y yl l p p h h t t h h a a l l a a t t e e dd o  o wwnn a a  s sh h a a  f  f t t  f  f a a r r dde e e e p p e e r r t t h h a a nn t t h h e e mm i inne e r r  s s
wwe e r r e e p p u u r r p p  o  o r r t t e e dd t t  o  o b b e e .. NN o  o c c  o  o r r p p  s se e  s s t t h h  o  o u u  g gh h ..

W W e e h h a a v v e e r r e e c c  o  o r r dd s s o  o  f  f t t h h e e  s se e V V h h u u  j ju u nnk k a a  o  o nn fi fil l e e .. IIt t ’’ s s i immp p e e r r a a t t  i iv v e e 
wwe e  fi finndd t t h h e e mm.. W W e e ww i il l l l b b e e r r e e  o  o p p e e nn i inn g g t t h h e e mm i inne e ,, b b u u t t ww i it t h h F F  i ir r  s st t 
T T e e a a mm i innv v  o  o l l v v e e mme e nnt t .. II a a l l  s s o  o  s su u  g g g ge e  s st t u u t t  i il l  i iz z  i inn g g DDr r a a  g g o  o nn s s--W W r r a a t t h h ’’ s s
a a nndd F F r r a a nnc c e e  s sc c  o  o ’’ s s S S p p  i ir r a a l l DDa a nnc c e e r r c c  o  o nnt t a a c c t t  s s.. AA s se e c c  o  o nndda a r r  y y c c  o  o nnc c e e r r nn i i s s
t t h h e e wwh h e e r r e e a a b b  o  o u u t t  s s o  o  f  f M M e e  s s s sr r  s s.. HHa a r r  o  o l l dd a a nndd HHa a r r  o  o l l dd.. ZZe e t t t t l l e e r r c c l l a a  i imm s s
t t h h e e  y y’’v v e e dd i i s sa a p p p p e e a a r r e e dd.. T T h h e e  y y mmu u  s st t b b e e l l  o  o c c a a t t e e dd a a nndd b b r r  o  o u u  g gh h t t t t  o  o t t h h e e 
HHe e a a dd O O  f  f  fi fic c e e ..

AAddr r  i ia a nn NNe e wwb b e e r r r r  y y
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report to dozens of managers, workreport to dozens of managers, work
with thousands of colleagues, travel towith thousands of colleagues, travel to
hundreds of locations, and be the mosthundreds of locations, and be the most
productive you’ve ever been.productive you’ve ever been.

Due to our cellular structure, youDue to our cellular structure, you
may never meet Max Carson or indeedmay never meet Max Carson or indeed

any of the top-tier at Endron. But thenany of the top-tier at Endron. But then
again, if They will it, maybe you’ll beagain, if They will it, maybe you’ll be
invited to the next board meeting.invited to the next board meeting.

Work hard. Serve Endron. WherevWork hard. Serve Endron. Wherev--
er you’re deployed — make sure youer you’re deployed — make sure you
leave Endron’s mark.leave Endron’s mark.

II’’v v e e nn o  o ww f  f  o  o u u nndd t t ww o  o r r e e  f  f e e r r e e nncce e  s s t t  o  o T T h h e e mm i inn t t h h  i i s s g gu u  i idde e ..
IInnv v e e  s st t  i i g ga a t t e e wwh h e e t t h h e e r r T T h h e e  y y wwr r  o  o t t e e t t h h  i i s s g gu u  i idde e  o  o r r wwh h e e t t h h e e r r  s s o  o mme e  o  o nne e 
k k nn o  o ww s s t t  o  o  o  o mmu u cch h .. II’’mm nn o  o t t t t r r a a v v e e l l l l  i inn g g a a l l l l t t h h e e wwa a  y y t t  o  o t t h h e e a a  s s s sh h  o  o l l e e 
 o  o  f  f t t h h e e ““HHe e a a dd O O  f  f  fi ficce e ”” t t  o  o a a pp o  o l l  o  o  g g i iz z e e  f  f  o  o r r  s s o  o mme e  f  f u u cck k  i inn g g s se e ccr r e e t t a a r r  y y’’ s s
 i idde e a a  o  o  f  f h h u u mm o  o r r ..

AAddr r  i ia a nn NNe e wwb b e e r r r r  y y
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Our Mission StatementOur Mission Statement
The core of our mission hasn’t alteredThe core of our mission hasn’t altered

since our founder, Brigadier Generalsince our founder, Brigadier General
Bryan Vandegrift, set it down in 1946.Bryan Vandegrift, set it down in 1946.

Excellent health is fundamental to a use-Excellent health is fundamental to a use-

ful, productive life. It’s no longer an optionful, productive life. It’s no longer an option

to wait for sustainable solutions to the mostto wait for sustainable solutions to the most

 pressin pressing healthcag healthcare challenre challenges of our world.ges of our world.

As such, Magadon remains dedicated toAs such, Magadon remains dedicated to

applying cutting-edge science to improveapplying cutting-edge science to improve

wellbeing throughout every stage of life’swellbeing throughout every stage of life’s

great journey. We strive to provide access togreat journey. We strive to provide access to

trialed, affordable medicines and health caretrialed, affordable medicines and health care

services to people from all walks of life.services to people from all walks of life.

We provide leading products supportingWe provide leading products supporting

wellness and prevention, treatments for in-wellness and prevention, treatments for in-

fections across a diverse spectrum, and anfections across a diverse spectrum, and an

industry-leading conduit of exciting newindustry-leading conduit of exciting new

 products  products designed designed to to defeat defeat some some of of thethe

most terrifying diseases of our time.most terrifying diseases of our time.

So we can continue to deliver to the pa-So we can continue to deliver to the pa-

tients, customers, and investors who relytients, customers, and investors who rely

on us, we’ll continue to operate in the sameon us, we’ll continue to operate in the same

successful way that’s seen us remain at thesuccessful way that’s seen us remain at the

front of the pharmaceutical race. We onlyfront of the pharmaceutical race. We only

listen to global health care decisions that ourlisten to global health care decisions that our

scientists have researched and shown to bescientists have researched and shown to be

true. Working with everyone from patients,true. Working with everyone from patients,

to health providers, and governments, ourto health providers, and governments, our

goal is to ensure that anyone who looks togoal is to ensure that anyone who looks to

Magadon has access to innovative treatmentMagadon has access to innovative treatment

at a quality only we can provide.at a quality only we can provide.

YYou’re ou’re One ofOne of
Our Building BlocksOur Building Blocks

Each division, every employee, andEach division, every employee, and
all products we manufacture are theall products we manufacture are the
building blocks constructing a stronger,building blocks constructing a stronger,
longer-lived humanity. You are onelonger-lived humanity. You are one
of those blocks. You form part of theof those blocks. You form part of the
whole, and at Magadon, we give suchwhole, and at Magadon, we give such
keystones all the credit they deserve.keystones all the credit they deserve.

For the past two decades, Magadon hasFor the past two decades, Magadon has
appeared in the top ve of the annual 100appeared in the top ve of the annual 100
Best Employers poll run by the prestiBest Employers poll run by the presti--
gious Money Mountain Magazine (pubgious Money Mountain Magazine (pub--
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lished by Vesuvius, Inc.) We take our emlished by Vesuvius, Inc.) We take our em--
ployees seriously, provide self-afrmingployees seriously, provide self-afrming
goals, gift opportunities to the hardestgoals, gift opportunities to the hardest
workers, and never fail to generate boworkers, and never fail to generate bo--
nuses each year. We believe in investingnuses each year. We believe in investing
in people and fostering loyalty. If you’rein people and fostering loyalty. If you’re
loyal to the company, your rewards aren’tloyal to the company, your rewards aren’t

 jus just t limlimiteited d to to sizsizeabeable le salsalariaries es for for our our scisci--
ence teams or luxurious commissions forence teams or luxurious commissions for
our sales and marketing gurus.our sales and marketing gurus.

After working for two years withAfter working for two years with--
out any sickness-related absence, andout any sickness-related absence, and
logging all claims via your assignedlogging all claims via your assigned
Magadon medical supervisor, you’ll reMagadon medical supervisor, you’ll re--
ceive free dental and all of these benets:ceive free dental and all of these benets:

• A 40% reduction in costs for• A 40% reduction in costs for
Magadon medical productsMagadon medical products

• • A A 30% 30% reduction reduction in in costs costs for for sciencescience
degrees at any recognized universitydegrees at any recognized university

• • A A 20% 20% reduction reduction in in cost cost for for carecare
related to any illness listed in ourrelated to any illness listed in our
employee care package.employee care package.

Medical conditions provably incurredMedical conditions provably incurred
as a result of your work for Magadonas a result of your work for Magadon
are covered completely by the compaare covered completely by the compa--
ny. Obviously we hope you’ll neverny. Obviously we hope you’ll never
claim for such an event. Last year weclaim for such an event. Last year we
had zero claims related to work-relatedhad zero claims related to work-related
illness, which we believe is proof of ourillness, which we believe is proof of our
sterile working conditions.sterile working conditions.

After you’ve been with us for four years,After you’ve been with us for four years,
coverage is extended to your immediatecoverage is extended to your immediate
family. As a conscientious employer, wefamily. As a conscientious employer, we
recommend you hold off on having offrecommend you hold off on having off--
spring for that duration — infant infectionspring for that duration — infant infection
rate is high and the cost for treating themrate is high and the cost for treating them
can be immense when not covered by thecan be immense when not covered by the
company. This advice is admittedly cancompany. This advice is admittedly can--
did, but we want you to build your familydid, but we want you to build your family
in the safest possible environment. Yourin the safest possible environment. Your
family is our family and the Magadonfamily is our family and the Magadon
tribe all live under the same roof.tribe all live under the same roof.

Magadon Staff SanatoriaMagadon Staff Sanatoria

Across the USA, Europe and Asia,Across the USA, Europe and Asia,
we’ve built dozens of Staff Sanatoria.we’ve built dozens of Staff Sanatoria.

We build things at Magadon. We build We build things at Magadon. We build better drugs.better drugs.

We build better drugs trials. We build We build better drugs trials. We build better care, palliative abetter care, palliative a

nd otherwise. We build better technology.nd otherwise. We build better technology.

We build better education, for doctors We build better education, for doctors and our workers.and our workers.

We build better marketing. We build better employees,We build better marketing. We build better employees,

and thus, a better company.and thus, a better company.

We build a better you. That’s been our company slogan since beforeWe build a better you. That’s been our company slogan since before

I became CEO in 1996 and not I became CEO in 1996 and not once have I had cause to doubt once have I had cause to doubt it.it.

If you ever wonder what Magadon is capable of, If you ever wonder what Magadon is capable of, I suggest youI suggest you

take a good look in the mirror. This company is building atake a good look in the mirror. This company is building a

better you, whether you’re a sales better you, whether you’re a sales reprerepresentative, a pharmacist,sentative, a pharmacist,

an industry buyer, a doctor, or just a plain old patient. Magadonan industry buyer, a doctor, or just a plain old patient. Magadon

is building a better you, whether you know it is building a better you, whether you know it or not.or not.

Welcome to a company that Welcome to a company that builds things.builds things.

MAGADON — BUILDING A BETTER YOUMAGADON — BUILDING A BETTER YOU

James Graystone - CEO, Magadon, Inc.James Graystone - CEO, Magadon, Inc.
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These buildings — futuristic in feelThese buildings — futuristic in feel
and inspiring in scope — are where weand inspiring in scope — are where we
pioneer our newest technologies andpioneer our newest technologies and
drugs on you, the employee. If everdrugs on you, the employee. If ever
you’re unwell and you’ve built up veyou’re unwell and you’ve built up ve
years of service, you can volunteer toyears of service, you can volunteer to
be treated at one of these cutting-edgebe treated at one of these cutting-edge
laboratories.laboratories.

You receive the most advanced treatYou receive the most advanced treat--
ments at our Staff Sanatoria. They’rements at our Staff Sanatoria. They’re
really the cream of the crop. Should youreally the cream of the crop. Should you
fall and break a bone or two, the bestfall and break a bone or two, the best
orthopedic surgeons will be on handorthopedic surgeons will be on hand
to x you up. If you catch an exoticto x you up. If you catch an exotic
virus on vacation, the nest infectiousvirus on vacation, the nest infectious
disease specialists will see to it you’redisease specialists will see to it you’re
quarantined in ve-star comfort, thequarantined in ve-star comfort, the
necessary tests carried out, and bestnecessary tests carried out, and best
drugs administered. It’ll be like you’redrugs administered. It’ll be like you’re
still on a holiday.still on a holiday.

The press love to focus on our SanatoThe press love to focus on our Sanato--
ria as an example of how we give betterria as an example of how we give better
treatment to Magadon staff than we dotreatment to Magadon staff than we do
to the general public. We don’t deny it.to the general public. We don’t deny it.
It’s our imperative that Magadon emIt’s our imperative that Magadon em--
ployees are t and healthy so they canployees are t and healthy so they can
continue delivering exemplary servicecontinue delivering exemplary service
to the people of the world. Magadonto the people of the world. Magadon
Staff Sanatoria are award-winningStaff Sanatoria are award-winning
treatment facilities jealously coveted bytreatment facilities jealously coveted by
other pharmaceutical companies. Ourother pharmaceutical companies. Our
properties are secluded, protected, andproperties are secluded, protected, and
go towards making our staff better thango towards making our staff better than
they were before.they were before.

Building a Better WorldBuilding a Better World
The pharmaceutical industry handsThe pharmaceutical industry hands

you nothing on a plate. Every pioneeryou nothing on a plate. Every pioneer--
ing feat in the eld of medicine thating feat in the eld of medicine that
we’ve achieved has been as a result ofwe’ve achieved has been as a result of
our incredible employees’ efforts. Weour incredible employees’ efforts. We
trial drugs on select demographics totrial drugs on select demographics to
ensure we’re getting the best possibleensure we’re getting the best possible
results, sponsoring and arranging ourresults, sponsoring and arranging our
own trials away from outside interferown trials away from outside interfer--
ence. We endeavor to reeducate doctorsence. We endeavor to reeducate doctors
who’ve operated for decades with minwho’ve operated for decades with min--

imal updates to their medical schoolimal updates to their medical school
training. We look to the old patientstraining. We look to the old patients
and the young, the high-risk illness andand the young, the high-risk illness and
the low. We develop treatments for disthe low. We develop treatments for dis--
eases nobody knows exist.eases nobody knows exist.

We’re building a better world.We’re building a better world.

Research & RegulationResearch & Regulation

Ask an uninformed worker in pharAsk an uninformed worker in phar--
maceuticals who our greatest enemiesmaceuticals who our greatest enemies
are and she’ll spout the names of regare and she’ll spout the names of reg--
ulatory organizations such as the Foodulatory organizations such as the Food
& Drug Administration (FDA). Such& Drug Administration (FDA). Such
a claim just isn’t true. The sooner youa claim just isn’t true. The sooner you
reach terms with the regulators, thereach terms with the regulators, the
sooner you can stop working againstsooner you can stop working against
them.them.

After years of meetings, offers, nanAfter years of meetings, offers, nan--
cial incentives, and some strong-armedcial incentives, and some strong-armed
negotiating, we’ve come to a conclusionnegotiating, we’ve come to a conclusion
that speeds the release of drugs to thethat speeds the release of drugs to the
market through regulatory approval.market through regulatory approval.
We’ve founded a conglomerate of theWe’ve founded a conglomerate of the
biggest pharmaceutical companies,biggest pharmaceutical companies,
including former rivals Nucleartis andincluding former rivals Nucleartis and
Barthes Incorporated. The group nowBarthes Incorporated. The group now
produces research the regulators wishproduces research the regulators wish
to see. We’ve put aside our differencto see. We’ve put aside our differenc--
es in order to give the regulators whates in order to give the regulators what
they want.they want.

We show regulators our positive reWe show regulators our positive re--
sults, aggregated from across each ofsults, aggregated from across each of
our companies. In some cases, we meetour companies. In some cases, we meet
to discuss our research and even colto discuss our research and even col--
laborate on drug design, making minorlaborate on drug design, making minor
tweaks to a molecule before releasingtweaks to a molecule before releasing
anything. Ultimately, we put sepaanything. Ultimately, we put sepa--
rate drugs on the market, all of whichrate drugs on the market, all of which
branch from the same root research andbranch from the same root research and
regulation.regulation.

Sometimes our drugs trial results failSometimes our drugs trial results fail
the ‘blobbogram’ test used to mark theirthe ‘blobbogram’ test used to mark their
success. Occasionally we take the trialsuccess. Occasionally we take the trial
outcome into account and restart theoutcome into account and restart the
design phase, deciding against presentdesign phase, deciding against present--
ing the results of the trials. Publishinging the results of the trials. Publishing

WARNING:WARNING:Magaversidin can have serious side eects not limited to hypertension, internal hemorrhaging, abdominalMagaversidin can have serious side eects not limited to hypertension, internal hemorrhaging, abdominal
pain, onset of dissociative personality disorder, aggressive behavior, and anaphylaxis in the presence of canines.pain, onset of dissociative personality disorder, aggressive behavior, and anaphylaxis in the presence of canines.
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negative results whennegative results when
we could be workingwe could be working
on building drugs ison building drugs is
a waste of time, anda waste of time, and
there is no regulatorythere is no regulatory
requirement to do so.requirement to do so.
More often we releaseMore often we release
negative results to ournegative results to our
competitors and recompetitors and re--
view their own trials.view their own trials.
If their trials show aIf their trials show a
positive outcome, wepositive outcome, we
leave our results unleave our results un--
published. This speedspublished. This speeds
the process of approvthe process of approv--
al by the FDA. We thenal by the FDA. We then
produce our drugs,produce our drugs,
either unchanged (aseither unchanged (as
our negative resultsour negative results
were clearly in error),were clearly in error),
or with alterations soor with alterations so
they’re better thanthey’re better than
those of our competthose of our compet--
itors. As long as theitors. As long as the
core molecular designcore molecular design
of the drug is the same,of the drug is the same,
these treatments can bethese treatments can be
released without needreleased without need
for further approval.for further approval.

HumanHuman
Drugs Drugs TTrialsrials

Drugs trials haveDrugs trials have
long been calledlong been called
into question. Lawinto question. Law--
suits have been ledsuits have been led
against us on multiagainst us on multi--
ple occasions by testple occasions by test
subjects who considersubjects who consider
themselves somethemselves some--
how wronged by thehow wronged by the
side-effects of drugs.side-effects of drugs.
Indeed, some haveIndeed, some have
attempted to sue dueattempted to sue due
to the ineffectivenessto the ineffectiveness
of placebos given toof placebos given to
them, when we’vethem, when we’ve
been sure of the acbeen sure of the ac--
tual drugs’ positivetual drugs’ positive
results. Such are theresults. Such are the
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risks of running drug trials — somerisks of running drug trials — some
people are just ungrateful for our dilpeople are just ungrateful for our dil--
igence.igence.

We’ve carried out innumerable trialsWe’ve carried out innumerable trials
in the last 60 years. Some are resoundingin the last 60 years. Some are resounding
successes; they see publication and reachsuccesses; they see publication and reach
the ofces of doctors around the world.the ofces of doctors around the world.
When we successfully tested the AlzWhen we successfully tested the Alz--
heimer’s drug Magaversidin and it washeimer’s drug Magaversidin and it was
approved by the FDA, we sent leaetsapproved by the FDA, we sent leaets
to medical practitioners nationwide andto medical practitioners nationwide and
could scarcely keep up with subsequentcould scarcely keep up with subsequent
demand. Other drug trials go less well.demand. Other drug trials go less well.
Our testing of the experimental meninOur testing of the experimental menin--
gitis drug, Magaoxacin, resulted in thegitis drug, Magaoxacin, resulted in the
child test subjects suffering increasedchild test subjects suffering increased
hepatotoxicity. Additionally, the scienhepatotoxicity. Additionally, the scien--
tist responsible for the tests is accusedtist responsible for the tests is accused
of not having obtained parental permisof not having obtained parental permis--
sion before administering the drug. Hission before administering the drug. His
actions are still under investigation.actions are still under investigation.

We can’t work from laboratory reWe can’t work from laboratory re--
search alone, so unfortunately, drugsearch alone, so unfortunately, drug
trials are always required. Figures musttrials are always required. Figures must
back up the treatment proposition. Badback up the treatment proposition. Bad
effects, from time to time, are unavoideffects, from time to time, are unavoid--
able. As an employee, you’ll undoubtable. As an employee, you’ll undoubt--
edly bear witness to the public backlashedly bear witness to the public backlash
when things go wrong, when patients’when things go wrong, when patients’
health worsens, even when trial subhealth worsens, even when trial sub--

 jects die.  jects die. You’ll be You’ll be expected to expected to weatherweather
the attitude towards us, and you, andthe attitude towards us, and you, and
stand strong for the company. Youstand strong for the company. You
know what we’re doing is right. Peopleknow what we’re doing is right. People
die in our trials, so others may live. Asdie in our trials, so others may live. As
long as they’ve signed a legal waiverlong as they’ve signed a legal waiver
allowing the tests, your conscience canallowing the tests, your conscience can
be as free as ours.be as free as ours.

Recent months have seen a boomRecent months have seen a boom
in unpaid test subjects. Through anin unpaid test subjects. Through an
agreement with the US Citizenship andagreement with the US Citizenship and
Immigration Services (USCIS), we’veImmigration Services (USCIS), we’ve

DDr r .. Z Z e ettttll e er r ,,

 A  A nn aa v vaa i illaa b bll e e aanntt i id d  e e p pr r  e e s s s saanntt ccaallll e ed d  R R e e b boo x x e ett i inn e e hhaa s s ttoo i itt s s nnaamm e e s sccoor r  e e s s oo f  f ttr r  i iaall s s

w w  i itthh u unn i i f  f oor r mmllyy p poo s s i itt i i v v e e r r  e e s s u ulltt s s.. MM i illll i ioonn s s oo f  f d d oo s s e e s s aar r  e e p pr r  e e s sccr r  i i b b e ed d  e e v v e er r yy yy e eaar r  i inn oo v v e er r 

aa hh u unnd d r r  e ed d ccoo u unnttr r  i i e e s s.. T T hh e e e e v v i id d  e enncc e e aallll p poo i inntt s s ttoo aa s s p pll e ennd d  i id d aa p p p p e eaar r aanncc e e oo f  f  z z e er r oo

 s s i id d  e e-- e e f  f  f  f  e ecctt s s..

SS e e v v e enn R R e e b boo x x e ett i inn e e ttr r  i iaall s s ccoomm p pr r  i i s s i inngg hh u unnd d r r  e ed d  s s oo f  f tt e e s stt s s u u b b j j e ecctt s s w w  e er r  e e ccaar r r r  i i e ed d 

oo u utt ccoomm p paar r  i inngg tthh e e e e f  f  f  f  e ecctt s s oo f  f tthh e e d d r r  u ugg ttoo tthhoo s s e e oo f  f aa p pllaacc e e b boo.. R Raatthh e er r hh i illaar r  i ioo u u s sllyy,,

r r  e e s s u ulltt s s oo f  f  s s i i x x oo f  f tthh e e ttr r  i iaall s s s shhoow w  e ed d  R R e e b boo x x e ett i inn e e w w aa s s nnoo b b e etttt e er r tthhaann aa s s u uggaar r  p p i illll!! OO f  f 

ccoo u ur r  s s e e,, tthh e e s s e e ttr r  i iaall s s w w  e er r  e e ll e e f  f tt u unn p p u u b bll i i s shh e ed d ,, s soo aallll tthh e e s s e e p poooor r  f  f  e elllloow w  s s aar r  e e p paayy i inngg

 f  f oor r aannd d ttaa k k i inngg d d r r  u ugg s s tthhaatt d d oo aa b b s sooll u utt e ellyy nnootthh i inngg.. N  N oott oonnllyy tthh i i s s,, b b u utt R R e e b boo x x e ett i inn e e

 i i s s k knnoow w nn ttoo ccaa u u s s e e mmoor r  e e s s i id d  e e-- e e f  f  f  f  e ecctt s s tthhaann i itt s s ccoomm p p e ett i ittoor r  s s oonn tthh e e aanntt i i--d d  e e p pr r  e e s s s saanntt

mmaar r  k k e ett!!

I I tt’’ s s e e v v i id d  e enntt f  f r r oomm R R e e b boo x x e ett i inn e e’’ s s e e x xaamm p pll e e tthhaatt w w  e e ccaann hh i id d  e e w w hhaatt e e v v e er r 

nn e eggaatt i i v v e e r r  e e s s u ulltt s s w w  e e ll i i k k e e.. I I r r  e eccoommmm e ennd d  p p u umm p p i inngg s soomm e e s slloow w --aacctt i inngg BB i ioolloogg i iccaall

 A  A  u uggmm e ennttaatt i ioonn && N  N  e e u ur r aall E Ennhhaanncc e emm e enntt SSyy s stt e emm s s i innttoo oo u ur r ttr r  i iaall ccaannd d  i id d aatt e e s s i inn

 f  f  u utt u ur r  e e,, aa s s ccll e eaar r llyy nnoo b bood d yy w w  i illll ggoo lloooo k k i inngg f  f oor r oo u ur r ttr r  i iaall f  f aa i ill u ur r  e e s s.. I I  f  f  s soomm e eoonn e e d d oo e e s s

 s smm e ellll s soomm e etthh i inngg f  f  i i s shhyy,, oo u ur r ccaannd d  i id d aatt e e s s’’ aannoonnyymm i ittyy ccllaa u u s s e e s s s shhoo u ulld d ttaa k k e e ccaar r  e e oo f  f 

aannyy p pr r oo b bll e emm s s..

SS i ir r F F r r  e ed d  e er r  i icc k k

WARNING:WARNING: Magaoxacin can have serious side eects notMagaoxacin can have serious side eects not limited to hepatotoxicity, fatigue, jaundice, zonallimited to hepatotoxicity, fatigue, jaundice, zonal
necrosis, weight losnecrosis, weight loss, vomiting blood, black, tarry stools,s, vomiting blood, black, tarry stools, polycythemia, diarrhea, and anaphylaxis in thepolycythemia, diarrhea, and anaphylaxis in the
presence of canines.presence of canines.
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begun tests on immigrants attemptingbegun tests on immigrants attempting
to enter the USA. Immigrants are givento enter the USA. Immigrants are given
scores by the USCIS based on their proscores by the USCIS based on their pro--
fession, education, language, countryfession, education, language, country
of origin, and intent of visit. For manyof origin, and intent of visit. For many
immigrants, these scores are quite low.immigrants, these scores are quite low.
Participating in drugs trials as volunParticipating in drugs trials as volun--
teers, thereby aiding our mission — andteers, thereby aiding our mission — and
that of the US healthcare system — inthat of the US healthcare system — in--
creases their points across all sections.creases their points across all sections.

We’ve just fewer than 150 ImmigrantWe’ve just fewer than 150 Immigrant
Drug Trial Centers (IDTCs) in the US,Drug Trial Centers (IDTCs) in the US,
the majority present in Texas, Louisithe majority present in Texas, Louisi--
ana, and Florida. Our IDTCs are comana, and Florida. Our IDTCs are com--
plexes in which many of our scientistsplexes in which many of our scientists
ardently seek out positions, due to theardently seek out positions, due to the
liberties doctors there are permitted.liberties doctors there are permitted.
We believe in the purity of science freeWe believe in the purity of science free
from regulation, and here we’ve beenfrom regulation, and here we’ve been
permitted such by the US government.permitted such by the US government.
At this time, the IDTCs aren’t to theAt this time, the IDTCs aren’t to the
plush standards of modern hospitals,plush standards of modern hospitals,
but they afford the members of the tribut they afford the members of the tri--
als a place to eat and sleep when they’reals a place to eat and sleep when they’re
not participating in our trials. We affordnot participating in our trials. We afford
our science teams our absolute conour science teams our absolute con--
dence.dence.

The thought in your mind right now isThe thought in your mind right now is
one of excitement. We’ve a ready supplyone of excitement. We’ve a ready supply
of motivated volunteers and laboratoriesof motivated volunteers and laboratories
in which to test any range of drugs andin which to test any range of drugs and
surgical procedures. We’re nding usessurgical procedures. We’re nding uses
for the thousands of immigrants whofor the thousands of immigrants who
pass our borders, and if they still don’tpass our borders, and if they still don’t
pass the USCIS test, we can send thempass the USCIS test, we can send them
back to their home country a tter andback to their home country a tter and
healthier specimen of humanity.healthier specimen of humanity.

Our next ambition is to commenceOur next ambition is to commence
trials on prisoners held in private jails.trials on prisoners held in private jails.
The approval of our application to doThe approval of our application to do
so would set us apart from any othso would set us apart from any oth--
er pharmaceutical corporation, ander pharmaceutical corporation, and
would gift us a wealth of freedom inwould gift us a wealth of freedom in
the space of psychiatric care. What wethe space of psychiatric care. What we
could discover by vigorously testingcould discover by vigorously testing
the maladjusted members of society inthe maladjusted members of society in
the course of a year could be more thanthe course of a year could be more than

what we’d discover by simply testingwhat we’d discover by simply testing
regular subjects in the course of ten. Weregular subjects in the course of ten. We
already possess a license to do this inalready possess a license to do this in
offshore internment facilities, but to dooffshore internment facilities, but to do
so within national borders would saveso within national borders would save
money and provide a greater pool ofmoney and provide a greater pool of
candidates.candidates.

Of course, our drug trials for regOf course, our drug trials for reg--
ular candidates continue in earnest.ular candidates continue in earnest.
Magadon-sponsored trials are knownMagadon-sponsored trials are known
for their exacting selection of patientfor their exacting selection of patient
groups. We only put our drugs in trialsgroups. We only put our drugs in trials
run by Magadon doctors, leaving otherrun by Magadon doctors, leaving other
pharmaceutical companies to deal withpharmaceutical companies to deal with
independent parties possessing theirindependent parties possessing their
own agendas. Candidates trust theown agendas. Candidates trust the
impartiality that governs our trials —impartiality that governs our trials —
they’re exposed to degrees of comfortthey’re exposed to degrees of comfort
matching any spa and receive paymentmatching any spa and receive payment
in the form of Young & Smith food andin the form of Young & Smith food and
health coupons, at a value higher thanhealth coupons, at a value higher than
our competitors’ payments. Young &our competitors’ payments. Young &
Smith provide among the nest houseSmith provide among the nest house--
hold products, resulting in a happyhold products, resulting in a happy
union between our two companies.union between our two companies.

Our in-house trials show a higherOur in-house trials show a higher
trial-to-production rate than any othertrial-to-production rate than any other
pharmaceutical company. This degreepharmaceutical company. This degree
of success sets Magadon at the head ofof success sets Magadon at the head of
the pack.the pack.

Animal Animal TTestingesting

Recently there’s been increased foRecently there’s been increased fo--
cus by the media and certain liberalcus by the media and certain liberal
groups on the efcacy of animal groups on the efcacy of animal testing.testing.
Whether testing a new strain of malariaWhether testing a new strain of malaria
or a vaccine for that disease on a rhesusor a vaccine for that disease on a rhesus
monkey, or subjecting a rat to one ofmonkey, or subjecting a rat to one of
our new ranges of cosmetic face our new ranges of cosmetic face creams,creams,
such ignorant groups would place thesuch ignorant groups would place the
life of an animal more highly than thatlife of an animal more highly than that
of the humans we’re trying to save.of the humans we’re trying to save.

There’s a myth that Magadon employThere’s a myth that Magadon employ--
ees sadistically enjoy the process of aniees sadistically enjoy the process of ani--
mal testing. This is not the case; mal testing. This is not the case; we lovewe love
animals and James Graystone even hasanimals and James Graystone even has
a pet Siberian Husky called Margrave.a pet Siberian Husky called Margrave.

WARNING:WARNING: Maganil can  Maganil can have serious side have serious side eects not limited to eects not limited to paranoia, addiction, aggressive behaviorparanoia, addiction, aggressive behavior, and, and
anaphylaxis in the presence of canines.anaphylaxis in the presence of canines.
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We do however understand the needWe do however understand the need
to test the worst diseases and infectionsto test the worst diseases and infections
on animals before we can begin testingon animals before we can begin testing
potential vaccines on humans; it’s anpotential vaccines on humans; it’s an
unpleasant necessity of our work. Ourunpleasant necessity of our work. Our
cosmetics wouldn’t be nearly as popcosmetics wouldn’t be nearly as pop--
ular with the ladies if their PH levelsular with the ladies if their PH levels
weren’t tested on our furry friends rst.weren’t tested on our furry friends rst.

We keep our test subjects in cagedWe keep our test subjects in caged
kingdoms. They’re never lonely, askingdoms. They’re never lonely, as
there’s another breed just like themthere’s another breed just like them
in the cage next door. They’re well-in the cage next door. They’re well-
trained, as they fall completely silenttrained, as they fall completely silent
whenever one of our scientists enterswhenever one of our scientists enters
the lab. They obey, because the animal’sthe lab. They obey, because the animal’s
role is to serve humanity.role is to serve humanity.

ReeducationReeducation

It’s a terrible truth in our industry thatIt’s a terrible truth in our industry that
medical experts can become qualiedmedical experts can become qualied
and subsequently never be required byand subsequently never be required by
law to reeducate themselves in up-to-law to reeducate themselves in up-to-
date practices or treatments. Imaginedate practices or treatments. Imagine
a doctor, trained 40 years ago and stilla doctor, trained 40 years ago and still
practicing. Many supervisors in hospipracticing. Many supervisors in hospi--
tals working for pharmaceutical comtals working for pharmaceutical com--
panies t this description.panies t this description.

At Magadon we’ve taken a standAt Magadon we’ve taken a stand
against such ignorance in the medicalagainst such ignorance in the medical
profession. Every one of our permanentprofession. Every one of our permanent
staff in a “medically sensitive” rolestaff in a “medically sensitive” role
is strongly encouraged to attend sixis strongly encouraged to attend six
monthly courses relating to changes inmonthly courses relating to changes in
medical practice and public need, themedical practice and public need, the
rst of which commences when yourst of which commences when you
start with Magadon. This keeps thestart with Magadon. This keeps the
minds of our employees healthy, andminds of our employees healthy, and
our customers likewise.our customers likewise.

Courses comprise of our lead scienCourses comprise of our lead scien--
tists discussing the threats to health totists discussing the threats to health to--
day, and the treatments we’re creatingday, and the treatments we’re creating
capable of combating them. Each divicapable of combating them. Each divi--
sion of Magadon is represented at thesesion of Magadon is represented at these
courses, with even stuffy old Technolocourses, with even stuffy old Technolo--
gy & Applications delegates learning agy & Applications delegates learning a
thing or two about Women’s Medicinething or two about Women’s Medicine
and Sales & Marketing. Everythingand Sales & Marketing. Everything

taught is approved by the Board andtaught is approved by the Board and
run with their guidance. You too, willrun with their guidance. You too, will
be instructed the Magadon way.be instructed the Magadon way.

Education aside, the courses provideEducation aside, the courses provide
ne opportunities for staff in a varietyne opportunities for staff in a variety
of roles to meet up, discuss the comof roles to meet up, discuss the com --
pany, and be reappraised on Magadonpany, and be reappraised on Magadon
objectives. It’s not unknown for Jamesobjectives. It’s not unknown for James
Graystone himself to attend or evenGraystone himself to attend or even
run some of the classes, with delegatesrun some of the classes, with delegates
beneting immensely from the CEO’sbeneting immensely from the CEO’s
wisdom. If you want to get noticed inwisdom. If you want to get noticed in
your sector, reeducation courses are ayour sector, reeducation courses are a
ne place in which to shine.ne place in which to shine.

As delegates, you’ll be shown ourAs delegates, you’ll be shown our
laboratories, introduced to some oflaboratories, introduced to some of
our keenest minds, and even be givenour keenest minds, and even be given
a complimentary pack of Maganil toa complimentary pack of Maganil to
keep you both sharp and alert — almostkeep you both sharp and alert — almost
everyone would benet from reeducaeveryone would benet from reeduca--
tion — Magadon style.tion — Magadon style.

The Arms of MagadonThe Arms of Magadon
Our stock may be listed, we mayOur stock may be listed, we may

sponsor major sporting events, and oursponsor major sporting events, and our
brands may be in the print on pill packbrands may be in the print on pill pack--
ets; but we’re not a household name forets; but we’re not a household name for
the common man. Those who see thethe common man. Those who see the
word Magadon don’t know our comword Magadon don’t know our com--
pany is responsible for their ongoingpany is responsible for their ongoing
health. This is going to change.health. This is going to change.

You’ve undoubtedly seen increasedYou’ve undoubtedly seen increased
advertising of our services, and inadvertising of our services, and in--
creased promotion of our products. Ourcreased promotion of our products. Our
consultants now appear on the REDconsultants now appear on the RED
Network, facilities are being opened inNetwork, facilities are being opened in
our honor, and our ads our honor, and our ads are on billboardsare on billboards
along the highway. We still want more.along the highway. We still want more.

For a long time, we’ve hidden behindFor a long time, we’ve hidden behind
our brands and subsidiaries, but nowour brands and subsidiaries, but now
that GlaxoSmithKline and other competthat GlaxoSmithKline and other compet--
itors are proudly embracing their promitors are proudly embracing their prom--
inence, we’ve decided to follow suit.inence, we’ve decided to follow suit.
Now is a new era for Magadon, and forNow is a new era for Magadon, and for
you as an employee. We intend to makeyou as an employee. We intend to make

WARNING:WARNING: Magarix can have serious side eects not Magarix can have serious side eects not limited to onset of depression, onset of schizoid behavior,limited to onset of depression, onset of schizoid behavior,
sterilitysterility, and , and anaphylaxis in the anaphylaxis in the presence of canines.presence of canines.
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our presence known through each one ofour presence known through each one of
our multiple, talented arms. Each has anour multiple, talented arms. Each has an
objective for this coming year, so here’sobjective for this coming year, so here’s
a few to whet your appetite.a few to whet your appetite.

Infectious DiseasesInfectious Diseases

Infectious Diseases currently ghtsInfectious Diseases currently ghts
to educate the masses on the dangersto educate the masses on the dangers
of anti-vaccination movements. Givenof anti-vaccination movements. Given
vaccines’ importance to world health,vaccines’ importance to world health,
we utilize social media to smash thewe utilize social media to smash the
ignorance spread by these bio-terrorignorance spread by these bio-terror--
ists. Our highly publicized report onists. Our highly publicized report on
the lack of a link between Magarix andthe lack of a link between Magarix and
autism in children has thoroughly disautism in children has thoroughly dis--
credited these groups, but the war isn’tcredited these groups, but the war isn’t
won until we silence all of them.won until we silence all of them.

As a result of funding by the CenterAs a result of funding by the Center
for Disease Control (CDC), Infectiousfor Disease Control (CDC), Infectious
Diseases are currently active in WestDiseases are currently active in West
Africa combating the outbreak of EboAfrica combating the outbreak of Ebo--
la. Unfortunately, by the time you readla. Unfortunately, by the time you read
this the CDC may have cut our budget.this the CDC may have cut our budget.
We’re in discussions regarding retainWe’re in discussions regarding retain--
ing research or being forced to destroying research or being forced to destroy
it. Obviously, without payment or anit. Obviously, without payment or an
extant contract, such research cannot beextant contract, such research cannot be
released to any external parties.released to any external parties.

Infectious Diseases strives to combatInfectious Diseases strives to combat
weaponization of diseases. We procureweaponization of diseases. We procure
nerve agents, biological and chemicalnerve agents, biological and chemical
weapons, and other highly sensitive arweapons, and other highly sensitive ar--
maments; awaiting the day someone demaments; awaiting the day someone de--

cides to employ them. When it happens,cides to employ them. When it happens,
and it will, we have the nest division ofand it will, we have the nest division of
scientists on hand already devising waysscientists on hand already devising ways
to annihilate the enemies of good health.to annihilate the enemies of good health.

Sales & MarketingSales & Marketing

Sales & Marketing are now responSales & Marketing are now respon--
sible for enforcing the drug pricessible for enforcing the drug prices
set by Head Ofce. As in the recentlyset by Head Ofce. As in the recently
publicized case of our experimentalpublicized case of our experimental
HIV treatment Magaxane, we set ourHIV treatment Magaxane, we set our
drug prices high when the creation ofdrug prices high when the creation of
the drug is costly and we wish to aimthe drug is costly and we wish to aim
at a specic market. This is somethingat a specic market. This is something
for which we’re unapologetic, and whyfor which we’re unapologetic, and why
Sales & Marketing always go armedSales & Marketing always go armed
with applications for Magadon Medicalwith applications for Magadon Medical
Cover. If you want the best drugs, youCover. If you want the best drugs, you
need to pay the best prices to the bestneed to pay the best prices to the best
company.company.

Sales & Marketing are now briefedSales & Marketing are now briefed
in our full range of treatments, so forin our full range of treatments, so for
those living in less afuent areas —those living in less afuent areas —
such as the African subcontinent — such as the African subcontinent — lessless
effective drugs are provided at moreeffective drugs are provided at more
manageable costs. We’re prepared tomanageable costs. We’re prepared to
take our battle for fairness in pharmatake our battle for fairness in pharma--
ceutical pricing to the wire. Sales &ceutical pricing to the wire. Sales &
Marketing aim to maintain our recordMarketing aim to maintain our record
of never having been successfully suedof never having been successfully sued
for withholding drugs from a particularfor withholding drugs from a particular
market or providing placebos in placemarket or providing placebos in place
of effective drugs.of effective drugs.

N N o o l l i i n n k k w w a a  s  s   o o u u n n d d b b e e t t w w e e e e n n M M a a  g  g a a r r i i  x  x a a n n d d a a u u t t i i  s  s m m .. I I   t t h h o o  s  s e e a a n n t t i i --

v v a a c c c c i i n n e e   o o o o l l  s  s h h a a d d d d u u  g  g a a l l i i t t t t l l e e d d e e e e  p  p e e r r  , , t t h h e e y y m m a a y y h h a a v v e e   o o u u n n d d l l i i n n k k  s  s 

b b e e t t w w e e e e n n M M a a  g  g a a r r i i  x  x a a n n d d d d e e  p  p r r e e  s  s  s  s i i o o n n  , , o o n n  s  s e e t t o o    s  s c c h h i i z z o o i i d d  p  p e e r r  s  s o o n n a a l l i i t t y y 

d d i i  s  s o o r r d d e e r r  s  s a a n n d d  , , o o h h  , , I I d d o o n n ’ ’ t t k k n n o o w w ...... o o u u r r i i n n c c o o r r  p  p o o r r e e a a l l f f i i e e n n d d  s  s ? ? 

I I   t t h h e e  s  s e e  g  g r r o o u u  p  p  s  s a a r r e e  s  s  p  p o o n n  s  s o o r r e e d d b b y y w w e e r r e e w w o o l l    p  p a a c c k k  s  s  , , t t h h e e  p  p u u  p  p  s  s 

n n e e e e d d t t o o fi fi n n d d b b e e t t t t e e r r a a l l l l i i e e  s  s ..

Z Z e e t t t t l l e e r r 

WARNING:WARNING:Magaxane can have serious side eects not limited to fatigue, anemia, diarrhea, nausea, vomiting, dizziness,Magaxane can have serious side eects not limited to fatigue, anemia, diarrhea, nausea, vomiting, dizziness,
headaches, insomnia, nerve problems, injection site reactions, weight loss, hallucinations, sterility, fat redistribution,headaches, insomnia, nerve problems, injection site reactions, weight loss, hallucinations, sterility, fat redistribution,
cholesterol increase, decease in bone density, buildup of lactic acidosis, and anaphylaxis in the presence of canines.cholesterol increase, decease in bone density, buildup of lactic acidosis, and anaphylaxis in the presence of canines.
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PediatricsPediatrics

We strongly believe in the promise ofWe strongly believe in the promise of
a healthy childhood. One of the greatesta healthy childhood. One of the greatest
harms the homeopathic and anti-vacciharms the homeopathic and anti-vacci--
nation movements cause is a widespreadnation movements cause is a widespread
mistrust in companies such as Magadon.mistrust in companies such as Magadon.
The misinformation these groups spreadThe misinformation these groups spread
causes fear. Our customers face this procauses fear. Our customers face this pro--
paganda every day. The time when apaganda every day. The time when a
substantial percentage of children won’tsubstantial percentage of children won’t
be vaccinated against measles, polio, orbe vaccinated against measles, polio, or
smallpox is now, and the danger is real.smallpox is now, and the danger is real.

A parent who doesn’t demandA parent who doesn’t demand
Magadon treatments for their childrenMagadon treatments for their children
is, through neglect, abusing their child.is, through neglect, abusing their child.
We’re unafraid to call them out on this,We’re unafraid to call them out on this,
with our pediatric drugs now beingwith our pediatric drugs now being
priced reasonably enough that an inpriced reasonably enough that an in--
ner-city family could afford a round ofner-city family could afford a round of
medication.medication.

Pediatrics now voices the messagePediatrics now voices the message
that listening to anyone other than usthat listening to anyone other than us
is dangerous. Whichever role you’re inis dangerous. Whichever role you’re in
at Magadon — your aim is to get theseat Magadon — your aim is to get these
children onto our products. It’ll savechildren onto our products. It’ll save
their lives; they’ll be grateful; you’lltheir lives; they’ll be grateful; you’ll
have done something heroic.have done something heroic.

Similar to the anti-vaccination moveSimilar to the anti-vaccination move--
ment, there are adults who foolishlyment, there are adults who foolishly
believe children will grow out of psybelieve children will grow out of psy--
chological imbalances without the aidchological imbalances without the aid
of counseling and medication. Realizof counseling and medication. Realiz--
ing this, we’re treating child behavioring this, we’re treating child behavior
with the seriousness it deserves andwith the seriousness it deserves and
taking the sting out of medicine, maktaking the sting out of medicine, mak--
ing it more accessible for the youth ofing it more accessible for the youth of
today, and less intimidating for theirtoday, and less intimidating for their
guardians.guardians.

• • Magadon now Magadon now offers offers counselingcounseling
sessions for children with no provsessions for children with no prov--
en instances of maladjustment.en instances of maladjustment.

• • Magadon Magadon now now offers offers free free rst-timerst-time
medication of Magaxetine for chilmedication of Magaxetine for chil--
dren with behavioral issues.dren with behavioral issues.

 H  H aas s aann y  y oonn e e s s  h hoowwnn t t  h hi i s s t t oo LLoobbaa
 y  y  e et t ?? II t t  h hi i nnkk s s  h h e e’’ d  d  h haavv e e nn e eww
aannt t i i ccs s t t oo t t  e eaacc h h t t  h hi i s s ccl l oowwnn..
 R  R  e eaal l l l  y  y ,, h h e er r uunn d  d  e er r  g  g r r oouunn d  d 

 H  H  e eaavv e enn oo p p nn e e e e d  d s s t t oo fi finn d  d aa wwaa y  y 
t t oo nn e euut t r r aal l i i  z  z  e e t t  h hi i s s  d  d aa m mnn ccaann d  d  y  y ..

—— A A uus s t t  e enn BBaal l  f foouur r 

• • Magadon Magadon places places ads ads in in all all the the mostmost
popular video games and televisionpopular video games and television
shows aimed at children. If a childshows aimed at children. If a child
sees their hero picking up a rst-aid kitsees their hero picking up a rst-aid kit
marked with our logo, or realizes theirmarked with our logo, or realizes their
favorite superhero gets therapeuticfavorite superhero gets therapeutic
advice from a Magadon psychiatrist,advice from a Magadon psychiatrist,
then we immediately become morethen we immediately become more
accessible and trustworthy.accessible and trustworthy.

Now, our aim is to get into the classNow, our aim is to get into the class--
rooms and teach the children. Trialingrooms and teach the children. Trialing
across ten cities we’ve created Merryacross ten cities we’ve created Merry
Maxie Magadon, our pharmaceuticalMaxie Magadon, our pharmaceutical
advice clown who visits classrooms foradvice clown who visits classrooms for
children between the ages of ve andchildren between the ages of ve and
nine. He ridicules the idea that kidsnine. He ridicules the idea that kids
shouldn’t get vaccinated because ofshouldn’t get vaccinated because of
herd immunity, makes it clear decidingherd immunity, makes it clear deciding
not to see a doctor is decidedly “unnot to see a doctor is decidedly “un --
cool,” and even distributes free Magakcool,” and even distributes free Magak--
inerlin lollipops. The children will growinerlin lollipops. The children will grow
up seeing medication as acceptable, andup seeing medication as acceptable, and
even desirable. We’ll build a better geneven desirable. We’ll build a better gen--
eration for tomorrow.eration for tomorrow.

Reports of Maxie’s appearances andReports of Maxie’s appearances and
Magakinerlin lollipops lling formerMagakinerlin lollipops lling former--
ly listless kids with enough energy toly listless kids with enough energy to
keep them doing homework all night iskeep them doing homework all night is
proof of our stellar effort. Some parentsproof of our stellar effort. Some parents
complain their children won’t sleep,complain their children won’t sleep,
but when surveyed, those same parentsbut when surveyed, those same parents
say they’d rather their children weresay they’d rather their children were
lively and aggressively condent thanlively and aggressively condent than
indolent or hanging from the doorknobindolent or hanging from the doorknob
by a home-made noose. We’re doingby a home-made noose. We’re doing
everything we can to combat the surgeeverything we can to combat the surge

WARNING:WARNING: Magaxetine can have serious side eects not limited to arrhythmia, hypotension, Raynaud’s phenomenon, onset ofMagaxetine can have serious side eects not limited to arrhythmia, hypotension, Raynaud’s phenomenon, onset of
depression, narcolepsy, erectile dysfunction, acne, tics, and anaphylaxis in the presence of canines.depression, narcolepsy, erectile dysfunction, acne, tics, and anaphylaxis in the presence of canines.
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of child depression and attention deof child depression and attention de--
ciencies, suppressing upcoming threatsciencies, suppressing upcoming threats
before they even arise.before they even arise.

GerontologyGerontology

At Magadon we revere our elders.At Magadon we revere our elders.
The elderly deserve the best treatments,The elderly deserve the best treatments,
which is why we recently made an inwhich is why we recently made an in--
vestment in purchasing Autumn Healthvestment in purchasing Autumn Health
Management Systems to increase ourManagement Systems to increase our
array of nursing homes.array of nursing homes.

Our homes are controlled environOur homes are controlled environ--
ments. Visitors must be on a pre-apments. Visitors must be on a pre-ap--
proved list; residents are only allowedproved list; residents are only allowed
out under supervision. We would notout under supervision. We would not
wish for anything to happen to themwish for anything to happen to them
away from our watch. No complaintsaway from our watch. No complaints
from our residents have reached thefrom our residents have reached the
press, speaking for the happiness of allpress, speaking for the happiness of all
within our Magadon Retirement Comwithin our Magadon Retirement Com--
munities.munities.

Dementia is a blight on humanity. No-Dementia is a blight on humanity. No-

 body wants to die  body wants to die in an imbecilic in an imbecilic state. Thisstate. This

is why Magadon uses elderly patients’ careis why Magadon uses elderly patients’ care

feesfees —— with consentwith consent ——  on the annuitized on the annuitized

 prescription  prescription of of neuroleptics. neuroleptics. MagalorazineMagalorazine

has been exempt from the recent interna-has been exempt from the recent interna-

tional scandal linking similar drugs to thetional scandal linking similar drugs to the

 premature  premature deaths deaths of of thousands thousands of of patientspatients

every year.every year.

The remaining years a patient has can beThe remaining years a patient has can be

fuelled by the pinnacles of medicine. Ger-fuelled by the pinnacles of medicine. Ger-

ontology patients are tested for the effectsontology patients are tested for the effects

of dementia every ve years, and those whoof dementia every ve years, and those who

 pass are  pass are then given the then given the opportunity to enrollopportunity to enroll

for drug trials. We don’t consider anyonefor drug trials. We don’t consider anyone

too old to stop contributing to the buildingtoo old to stop contributing to the building

of a better world.of a better world.

Women’Women’s Medis Medicinecine

Women’s Medicine recently pushedWomen’s Medicine recently pushed

for, and won, the war for 29th week termfor, and won, the war for 29th week term

abortions in Europe. The triumph in thisabortions in Europe. The triumph in this

hard-fought legal battle nally came whenhard-fought legal battle nally came when

Women’s Medicine showed that from 998Women’s Medicine showed that from 998

abortions carried out at our facilities in theabortions carried out at our facilities in the

29th week, less than 20% suffered compli-29th week, less than 20% suffered compli-

cations. As private operators conscious ofcations. As private operators conscious of

 public  public opinion, opinion, this this servicservice e is is only only openlyopenly

advertised in facilities where popular opinionadvertised in facilities where popular opinion

would not be a danger to our would not be a danger to our staff or patients.staff or patients.

Reports of our forcing women into giv-Reports of our forcing women into giv-

ing birth in the streets outside our spon-ing birth in the streets outside our spon-

sored hospitals are obviously completelysored hospitals are obviously completely

unfounded, but as a reaction, Women’sunfounded, but as a reaction, Women’s

Medicine is now branching into MagadonMedicine is now branching into Magadon

adoption clinics. We boldly aim to takeadoption clinics. We boldly aim to take

unwanted babies from the arms of mothersunwanted babies from the arms of mothers

unable or unwilling to bear the burden.unable or unwilling to bear the burden.

GeneticsGenetics

Of late we’ve been looking into theOf late we’ve been looking into the
localization of aberrant genes liable tolocalization of aberrant genes liable to

WARNING:WARNING: Magakinerlin can have serious side eects not limited to arrhythmia, hypertension, prolonged erections, stomachMagakinerlin can have serious side eects not limited to arrhythmia, hypertension, prolonged erections, stomach
pain, insomnia, loss of pain, insomnia, loss of appetite, nausea, weight loss, excessive grinding appetite, nausea, weight loss, excessive grinding of teeth, hallucinations, hyperactivity, loss of bladderof teeth, hallucinations, hyperactivity, loss of bladder
control, aggressicontrol, aggressive behaviorve behavior, heart , heart attacks, and anaphylaxis in attacks, and anaphylaxis in the presence of the presence of canines.canines.

W W oommeenn’’ss MMeeddiic c iinnee’’ss aaddoopp  oonn c c lliinniic c ss aar r ee mmaar r k k ee  nn g  g  g  g oolldd.. T  T hhiinnk k 

oo  w w hhaa    w w ee c c oouulldd ddoo w w ii    hh aallll    hhee c c aass    --oo ff  ff c c hhiillddr r eenn nnoobbooddyy

w w aann    ss.. Y Y eess , , aassppiir r iinn g  g ppaar r eenn    ss w w iillll ssnnaa    c c hh uupp    hhee ppr r ee       , , ppoollii    ee oonneess..

 T  T hhee uu g  g llyy , , ddyyss  uunnc c   oonnaall oonneess?? T  T hheeyy’’r r ee F  F iir r ss     T  T eeaamm c c aaddee    ss..

W W ee hhaav v ee oouur r ((aallmmooss    eenn  r r eellyy mmaallee ) ) ss    aa ff  ff oo   g  g yynneec c oolloo g  g iiss    ss

k k eeeeppiinn g  g ssuuppppoosseeddllyy--aabboor r     eedd   ee    uusseess aalliiv v ee.. T  T hheeyy’’v v ee bbeeeenn

w w oonnddeer r   uullllyy mmaalllleeaabbllee v v eesssseellss iinn w w hhiic c hh    oo g  g r r oow w BBaanneess.. GGee    bbaac c k k 

    oo mmee oonn w w hhee    hheer r yyoouu    hhiinnk k aa ppaac c k k oo  w w eer r eew w oollv v eess w w oouulldd ss    oopp    oo

    hhiinnk k     hheeyy’’r r ee k k iilllliinn g  g bbaabbiieess iinn oor r ddeer r     oo g  g ee    aa        hhee ssppiir r ii    ss w w ii    hhiinn

    hheemm..

A A ..BB..
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develop mental or physical mutationsdevelop mental or physical mutations
at certain ages. Genetics have publishedat certain ages. Genetics have published
a number of highly-regarded papersa number of highly-regarded papers
demonstrating that gene treatmentsdemonstrating that gene treatments
are required before puberty in order toare required before puberty in order to
have any signicant benet.have any signicant benet.

In working with Infectious Diseases,In working with Infectious Diseases,
Genetics is focused on the implantationGenetics is focused on the implantation
of genetic correctors at the same timeof genetic correctors at the same time
vaccines are applied. This treatment,vaccines are applied. This treatment,
known as a binary weapon, aims to haveknown as a binary weapon, aims to have
parents sign a release immediately folparents sign a release immediately fol--
lowing birth so the arduous paperworklowing birth so the arduous paperwork
years later can be waived and injectionsyears later can be waived and injections
of both vaccination and regulator canof both vaccination and regulator can
be applied simultaneously.be applied simultaneously.

Test subjects show no visible sympTest subjects show no visible symp--
toms after receiving both treatments.toms after receiving both treatments.

We can be satised that we’re buildingWe can be satised that we’re building
better humans through one little injecbetter humans through one little injec--
tion.tion.

Nutritional HealthNutritional Health

The coming months are an excitingThe coming months are an exciting
time for Nutritional Health, as we comtime for Nutritional Health, as we com--
mence our rst Mr. Apollo’s Nutritionmence our rst Mr. Apollo’s Nutrition--
al Health Athletic Camp (MANHAC).al Health Athletic Camp (MANHAC).
We’re opening the doors to 98lb apolWe’re opening the doors to 98lb apol--
ogies and obese embarrassments, withogies and obese embarrassments, with
the aim of turning these weaklings intothe aim of turning these weaklings into
beings with the strength, energy, andbeings with the strength, energy, and
ferocity of the metaphorical werewolf.ferocity of the metaphorical werewolf.

The trial run of our MANHAC sawThe trial run of our MANHAC saw
the rst-ever Magadon-sponsoredthe rst-ever Magadon-sponsored
sprinter winning a medal at the mostsprinter winning a medal at the most
recent Olympic Games. Our energyrecent Olympic Games. Our energy

WARNING:WARNING: Magaloft has no recorded side-eectsMagaloft has no recorded side-eects. May cause anaphylaxis in . May cause anaphylaxis in the presence of canines.the presence of canines.
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drinks, nutritional foods, and well-redrinks, nutritional foods, and well-re--
ceived Slam-Jo Fitness Programs wereceived Slam-Jo Fitness Programs were
cited as being the reasons behind ourcited as being the reasons behind our
runner’s victory, which is why we wererunner’s victory, which is why we were
saddened to hear of her unexpectedsaddened to hear of her unexpected
brittle-bone disorder diagnosis a monthbrittle-bone disorder diagnosis a month
ago. Nevertheless, we intend to proago. Nevertheless, we intend to pro--
duce an army of athletes bearing theduce an army of athletes bearing the
Magadon name. Numerous companiesMagadon name. Numerous companies
want employees who dedicate themwant employees who dedicate them--
selves to being at the peak of physicalselves to being at the peak of physical
perfection. We’ll happily provide refperfection. We’ll happily provide ref--
erences and recommendations for anyerences and recommendations for any
retiring Magadon-sponsored athletesretiring Magadon-sponsored athletes
who ask.who ask.

With the right blend of natural, stamiWith the right blend of natural, stami--
na-boosting ingredients, a healthy dosena-boosting ingredients, a healthy dose
of pure sugar and salt, and just sevenof pure sugar and salt, and just seven
days — Magadon can make you moredays — Magadon can make you more
than human.than human.

Psychiatric TherapyPsychiatric Therapy

Magadon has long been known for itsMagadon has long been known for its
over-the-counter anti-depressant drugover-the-counter anti-depressant drug
Magaloft. With no traceable side-efMagaloft. With no traceable side-ef--
fects, Magaloft has always been a low-fects, Magaloft has always been a low-
cost, highly popular staple for thosecost, highly popular staple for those
with mental health issues.with mental health issues.

Times are changing, and so are ourTimes are changing, and so are our
drugs. Magaloft will still be available,drugs. Magaloft will still be available,
but we’ve heard the calls of our custombut we’ve heard the calls of our custom--
ers, and how Magaloft just doesn’t cuters, and how Magaloft just doesn’t cut
through the increased pain and miserythrough the increased pain and misery

of life these days. In response we’veof life these days. In response we’ve
constructed a new drug: Magapro.constructed a new drug: Magapro.

Magapro has double the effectivenessMagapro has double the effectiveness
of Magaloft. This drug guarantees highof Magaloft. This drug guarantees high
alertness, attentiveness, and a boost toalertness, attentiveness, and a boost to
both mood and activity. We even testedboth mood and activity. We even tested
it on our own security teams with greatit on our own security teams with great
success.success.

With trials coming to a conclusion andWith trials coming to a conclusion and
reporting only positive results, Magareporting only positive results, Maga--
pro is likely to take up a prominentpro is likely to take up a prominent
space in every drug cabinet. Psychiatricspace in every drug cabinet. Psychiatric
Therapy has given the drug their backTherapy has given the drug their back--
ing, attesting to the medicine’s ability toing, attesting to the medicine’s ability to
remove the need for talk-therapy. Theremove the need for talk-therapy. The
drug is looking to be the revolution thedrug is looking to be the revolution the
workers of America need to get an edgeworkers of America need to get an edge
on their peers. Magapro drowns outon their peers. Magapro drowns out
the voices, quiets the anxieties, and isthe voices, quiets the anxieties, and is
guaranteed to give customers a lifetimeguaranteed to give customers a lifetime
of satisfaction.of satisfaction.

Magadon Medicine —Magadon Medicine —

Good for YouGood for You
Our task is a noble one, yet you’ll faceOur task is a noble one, yet you’ll face

opponents of our cause every step ofopponents of our cause every step of
the way. Have faith in Magadon, as anthe way. Have faith in Magadon, as an
employer and a force for change in theemployer and a force for change in the
world. Slowly but surely we’ll mold moreworld. Slowly but surely we’ll mold more
than just healthcare in our image — andthan just healthcare in our image — and
when we do you’ll be riding the back ofwhen we do you’ll be riding the back of
the Magadon dragon as it soars to victory.the Magadon dragon as it soars to victory.

WARNING:WARNING:  Magapro can have serious side-eects not limited to confusion, agitation, muscle twitching,  Magapro can have serious side-eects not limited to confusion, agitation, muscle twitching,
sweating, shivering, fever, seizures, hyperactivity, arrhythmia, psychosis, addiction, aggressive behavior, andsweating, shivering, fever, seizures, hyperactivity, arrhythmia, psychosis, addiction, aggressive behavior, and
anaphylaxis in the presence of canines.anaphylaxis in the presence of canines.
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What’s in your hands is an informaWhat’s in your hands is an informa--
tive, candid look at what it’s like totive, candid look at what it’s like to
work for the best news channel on thework for the best news channel on the
planet — the RED network. Unlike theplanet — the RED network. Unlike the
other sections of the Employee Handother sections of the Employee Hand--
book or similar pieces of “literature,”book or similar pieces of “literature,”
we’ve decided to have one of our bestwe’ve decided to have one of our best
and brightest write this, to give you, theand brightest write this, to give you, the
new employee, the best look at whatnew employee, the best look at what
goes on here.goes on here.

We always give you nothing but theWe always give you nothing but the
truth.truth.

Welcome to REDWelcome to RED
Hi there! I’m Anna Collier, panelist onHi there! I’m Anna Collier, panelist on

the RED Network’sthe RED Network’s Red Fred and FriendsRed Fred and Friends
show. On our program we tackle theshow. On our program we tackle the
leading news stories of the day withleading news stories of the day with--
out remorse. While other news stationsout remorse. While other news stations
hide and distort what goes on to t anhide and distort what goes on to t an
agenda, we bring the public the bare,agenda, we bring the public the bare,
naked facts. Now, you get that samenaked facts. Now, you get that same
look at what it’s like to work for RED.look at what it’s like to work for RED.

I was employed at a small local afliI was employed at a small local afli--
ate in upstate New York, probably justate in upstate New York, probably just
like you. I’d spent years there as a eldlike you. I’d spent years there as a eld
reporter, always getting the “cutesy”reporter, always getting the “cutesy”
stories: a man discovers a winning lotstories: a man discovers a winning lot--
tery ticket on the sidewalk, or an elderlytery ticket on the sidewalk, or an elderly
woman reunited with her grandkids.woman reunited with her grandkids.
But I wanted more. I wanted to cover theBut I wanted more. I wanted to cover the
realreal news. Muggings. Murders. Political news. Muggings. Murders. Political
intrigue. The feel-good stories weren’tintrigue. The feel-good stories weren’t
enough. It was like wanting a enough. It was like wanting a thick, juicythick, juicy
steak when the only thing available is asteak when the only thing available is a
mini-cupcake, all sugary sweet.mini-cupcake, all sugary sweet.

So I worked hard. I never gave anySo I worked hard. I never gave any--
thing less than my best. Several days,thing less than my best. Several days,
my stomach growled in protest, as Imy stomach growled in protest, as I
picked work over eating. In some ways,picked work over eating. In some ways,
those were the best days of my life. Ithose were the best days of my life. I
felt alive. Hungry. Like I was ready tofelt alive. Hungry. Like I was ready to
pounce on anything, any small scrappounce on anything, any small scrap
that I could possibly grab and tear intothat I could possibly grab and tear into
with gusto.with gusto.

My break came in January of 2009.My break came in January of 2009.
I’m sure you’ve heard all about UnitedI’m sure you’ve heard all about United

RED NETWORK RED NETWORK 
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Flight 1549? The one that hit a ock ofFlight 1549? The one that hit a ock of
geese shortly after takeoff and had togeese shortly after takeoff and had to
make an emergency landing, eventuallymake an emergency landing, eventually
ditching into the Hudson River? I covditching into the Hudson River? I cov--
ered that for our local afliate. I talkedered that for our local afliate. I talked
to the ight crew (including Captainto the ight crew (including Captain
Sullenberger), the captains of the rescueSullenberger), the captains of the rescue
vessels, and anyone else I could ndvessels, and anyone else I could nd
that was even tangentially related to thethat was even tangentially related to the
incident. For my thoroughness in reincident. For my thoroughness in re--
porting, the RED Network took notice.porting, the RED Network took notice.

When I rst arrived at RED, I reportedWhen I rst arrived at RED, I reported
for our six o’clock news program. Soon,for our six o’clock news program. Soon,
though, I was a featured correspondent onthough, I was a featured correspondent on
Battle News,Battle News, going overseas countless times.going overseas countless times.
Once I established myself there, I also garOnce I established myself there, I also gar--
nered guest spots onnered guest spots on RED ConsiderationRED Consideration
andand Exclusive DispatchExclusive Dispatch. This lasted for a few. This lasted for a few
years before I landed my current position.years before I landed my current position.

I love it here. It’s empowering to haveI love it here. It’s empowering to have
the ability and the courage to report thethe ability and the courage to report the
Truth to the American people. Other newsTruth to the American people. Other news
channels aren’t willing to do that, so it’schannels aren’t willing to do that, so it’s
gratifying to stand out, to stand above.gratifying to stand out, to stand above.

If you want to do the same, I’m sureIf you want to do the same, I’m sure
you’ll nd a home here as well.you’ll nd a home here as well.

Overall GoalsOverall Goals

of the Network of the Network 
As I’ve said, we report the Truth. InAs I’ve said, we report the Truth. In

fact, the network’s unofcial motto isfact, the network’s unofcial motto is
“The Truth Hurts.” A bit cliché, I know,“The Truth Hurts.” A bit cliché, I know,
but it’s also — if you don’t mind mebut it’s also — if you don’t mind me
saying so — true. Often, the undilutedsaying so — true. Often, the undiluted
truth of the matter is hard to stomach.truth of the matter is hard to stomach.
So I hope that, if you’re planning on beSo I hope that, if you’re planning on be--
ing either a eld reporter or an anchor,ing either a eld reporter or an anchor,
you have the fortitude to continue.you have the fortitude to continue.

Obviously, we are a 24/7 news netObviously, we are a 24/7 news net--
work, so like all of the others we havework, so like all of the others we have
to provide content to ll those hours.to provide content to ll those hours.
Often that means reporting the sameOften that means reporting the same
fact over and over again. For you, thefact over and over again. For you, the
eld reporter or anchor, that requireseld reporter or anchor, that requires
you to make thatyou to make that interestinginteresting every single every single
time. If you’re bored in front of time. If you’re bored in front of the camthe cam--
era, the audience is bored. The result?era, the audience is bored. The result?

 At RED,  At RED, we’re on we’re on the cutting edthe cutting edge of news, ange of news, and you’re d you’re one of the pone of the peopleeople

who get to make it who get to make it happen! I’m proud of each and every one of you. Sure, thishappen! I’m proud of each and every one of you. Sure, this

is just the start of your career, but just think: you’re already doing so muchis just the start of your career, but just think: you’re already doing so much

better than all of the better than all of the poor bastards who applied and didn’poor bastards who applied and didn’t make it.t make it.

Don’t go thinking you can rest easy now, though. The world of hard-hittingDon’t go thinking you can rest easy now, though. The world of hard-hitting

news entertainment is a beast. It news entertainment is a beast. It breathes down your neck and never lets up.breathes down your neck and never lets up.

When you get out of bed, you When you get out of bed, you have to stare it down and let have to stare it down and let it know that it isn’tit know that it isn’t

going to break you. If you can do that every single day, you’ll soon be one ofgoing to break you. If you can do that every single day, you’ll soon be one of

this country’s top broadcasters. You’ll be a household name,this country’s top broadcasters. You’ll be a household name,

loved by the people who see loved by the people who see you on their screens.you on their screens.

Some of you will cover Some of you will cover breaking news as and when it happens. Some of youbreaking news as and when it happens. Some of you

will bring sports to the masses. will bring sports to the masses. Some of you will cover Some of you will cover cars, or fashion,cars, or fashion,

or local news. Some of you or local news. Some of you will keep the cameras rolling and our starswill keep the cameras rolling and our stars

looking perfect for their audience. All of you have looking perfect for their audience. All of you have the mostthe most

important job: keeping the world informed.important job: keeping the world informed.

Welcome to the RED family!Welcome to the RED family!

Randal Mudrock, President of the RED Network Randal Mudrock, President of the RED Network 
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Lower ratings, and a very good chanceLower ratings, and a very good chance
you’ll be out on the street.you’ll be out on the street.

So while we are absolutely dedicatedSo while we are absolutely dedicated
to reporting the truth, it doesn’t meanto reporting the truth, it doesn’t mean
that the truth can’t be dressed up somethat the truth can’t be dressed up some--
what to keep people’s interest. But we’what to keep people’s interest. But we’llll
get to that a bit later.get to that a bit later.

OrganizationOrganization

of the Network of the Network 
One way or another, you’re likelyOne way or another, you’re likely

new to network news. So here I’ll gonew to network news. So here I’ll go
over a quick synopsis of how we work,over a quick synopsis of how we work,
who you report to, and so on.who you report to, and so on.

Apart from management like the netApart from management like the net--
work’s Board of Directors, as well as thework’s Board of Directors, as well as the
network’s president, the highest localnetwork’s president, the highest local
position is the General Manager. He isposition is the General Manager. He is
in charge of all aspects of the network’sin charge of all aspects of the network’s
day-to-day business, and ultimatelyday-to-day business, and ultimately
reports to the network’s Board. Beneathreports to the network’s Board. Beneath
him are the News Director, the Saleshim are the News Director, the Sales
Manager and her Account Executive,Manager and her Account Executive,
who make sure that we don’t accidenwho make sure that we don’t acciden--
tally report lies and slander about ourtally report lies and slander about our
advertisers, and the Creative Directoradvertisers, and the Creative Director
and his team who come up with theand his team who come up with the
whizzy infographics that show ourwhizzy infographics that show our
viewers what the facts actually mean.viewers what the facts actually mean.

Focusing specically on the NewsFocusing specically on the News
Director for now, he is in charge of —Director for now, he is in charge of —
you guessed it — the news, both whatyou guessed it — the news, both what

we report and how we report it. He haswe report and how we report it. He has
an Assistant News Director to help himan Assistant News Director to help him
with tasks as needed, as well as a Di-with tasks as needed, as well as a Di-
rector of Newscast, who assists with therector of Newscast, who assists with the
actual production side of each of ouractual production side of each of our
news programs. They form the frontnews programs. They form the front
lines of management that the rank-and-lines of management that the rank-and-
le see on a daily basis. Next positionle see on a daily basis. Next position
down on the tree is the Executive Prodown on the tree is the Executive Pro--
ducer, who oversees the production ofducer, who oversees the production of
each show. All of the Producers (oneeach show. All of the Producers (one
per show, although one person mayper show, although one person may
produce several shows) as well as theproduce several shows) as well as the
Anchors, all report directly to the ExecAnchors, all report directly to the Exec--
utive Producer.utive Producer.

In turn, the Producers are in chargeIn turn, the Producers are in charge
of their respective shows. In the case ofof their respective shows. In the case of
the news programs, the Reporters, Asthe news programs, the Reporters, As--
signment Manager, and Photographerssignment Manager, and Photographers
all report to the Producers. So there youall report to the Producers. So there you
have it; just insert yourself at the approhave it; just insert yourself at the appro--
priate position, and you’ll know whopriate position, and you’ll know who
you need to report to. Each supervisoryou need to report to. Each supervisor
will detail to his or her staff when theywill detail to his or her staff when they
need to report in, and what need to report in, and what they need tothey need to
bring to each meeting. But be sure thatbring to each meeting. But be sure that
you’ll be attending meetings. In fact,you’ll be attending meetings. In fact,
that’s part of your daily routine.that’s part of your daily routine.

The Daily RoutineThe Daily Routine
When you arrive at the station, theWhen you arrive at the station, the

rst thing you want to do after placingrst thing you want to do after placing
your personal effects at your workstayour personal effects at your worksta--
tion is to check your email. The Newstion is to check your email. The News
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Director will provide an outline of theDirector will provide an outline of the
reporting day’s goals, what the top storeporting day’s goals, what the top sto--
ries are and how to present them. Ourries are and how to present them. Our
audience expects a hard-hitting styleaudience expects a hard-hitting style
from us, so the News Director will putfrom us, so the News Director will put
tips and suggestions into the outline ontips and suggestions into the outline on
how best to approach any given story tohow best to approach any given story to
accomplish that goal.accomplish that goal.

Make sure you’ve gone through theMake sure you’ve gone through the
outline before the day’s news meetoutline before the day’s news meet--
ing, specically the part of the outlineing, specically the part of the outline
labeled “Complaints.” This section islabeled “Complaints.” This section is
exactly what it sounds like, complaintsexactly what it sounds like, complaints
against the network. The News Direcagainst the network. The News Direc--
tor picks out a few choice grievancestor picks out a few choice grievances
to share with the group. You’ll want toto share with the group. You’ll want to
check this portion thoroughly; its lengthcheck this portion thoroughly; its length
affects the News Director’s mood acaffects the News Director’s mood ac--
cordingly. Complaints about “mediacordingly. Complaints about “media
bias” or “distorting the truth” are thebias” or “distorting the truth” are the
bleating of liberal patsies; they meanbleating of liberal patsies; they mean
we’re doing our jobs and giving peoplewe’re doing our jobs and giving people
the truth as hard as we can. Complaintsthe truth as hard as we can. Complaints
from our core viewers can affect thefrom our core viewers can affect the
News Director’s mood accordingly.News Director’s mood accordingly.
On a bad day his reactions might rangeOn a bad day his reactions might range
from what one ex-director termed “vifrom what one ex-director termed “vi--
olent sexual imagery” all the way toolent sexual imagery” all the way to
physically reprimanding members ofphysically reprimanding members of
the staff who caused the complaints.the staff who caused the complaints.
Don’t worry, though, our makeup artDon’t worry, though, our makeup art--
ists can cover any physical signs of theists can cover any physical signs of the
News Director’s mood.News Director’s mood.

This meeting is where you can makeThis meeting is where you can make
yourself known, as you have the opporyourself known, as you have the oppor--
tunity to provide feedback from the outtunity to provide feedback from the out--
line directly to the News Director. Makeline directly to the News Director. Make
sure you read it and take notes so thatsure you read it and take notes so that
you can use those during the meeting.you can use those during the meeting.
You may want to stay quiet during yourYou may want to stay quiet during your
rst couple of meetings to gauge what’srst couple of meetings to gauge what’s
likely to set the News Director off.likely to set the News Director off.

Also during the meeting, you haveAlso during the meeting, you have
the opportunity to bring up anythingthe opportunity to bring up anything
you think is particularly newsworthyyou think is particularly newsworthy
that may have otherwise escaped nothat may have otherwise escaped no--
tice. The News Director is responsibletice. The News Director is responsible
for the big picture, but can’t alwaysfor the big picture, but can’t always
notice every small detail. That’s wherenotice every small detail. That’s where

you come in — the more eyes out there,you come in — the more eyes out there,
looking for news, the more stories welooking for news, the more stories we
put on the air. Make sure to include aput on the air. Make sure to include a
perspective on the news that will makeperspective on the news that will make
it appeal to our core demographic. Noit appeal to our core demographic. No--
body gets excited by bare facts, afterbody gets excited by bare facts, after
all. One of the other advantages of ourall. One of the other advantages of our
sector-based style is how easy it is tosector-based style is how easy it is to
get attention from across the spectrum.get attention from across the spectrum.
If some Bay Area champagne socialistIf some Bay Area champagne socialist
tweets our story, it doesn’t matter howtweets our story, it doesn’t matter how
angry the readers are: they still read theangry the readers are: they still read the
news we want them to read. Outragenews we want them to read. Outrage
can be a good thing.can be a good thing.

Slow News DaysSlow News Days
Sometimes we just have a day withSometimes we just have a day with

no interesting news. When that hapno interesting news. When that hap--
pens, we simply take one of the burnpens, we simply take one of the burn--
ing questions of the day and turn theming questions of the day and turn them
into something our viewers want to see.into something our viewers want to see.
After all, it is irresponsible to only reactAfter all, it is irresponsible to only react
to events. We need to be proactive; askto events. We need to be proactive; ask
questions, get people thinking aboutquestions, get people thinking about
things that threaten their way of life.things that threaten their way of life.
We ask the questions our viewers areWe ask the questions our viewers are
asking, about our government’s plansasking, about our government’s plans
for the Confederate ag, taking awayfor the Confederate ag, taking away
our Second Amendment rights, andour Second Amendment rights, and
limiting our rights to free speech in thelimiting our rights to free speech in the
name of “political correctness.” It is ourname of “political correctness.” It is our
responsibility as journalists to keep ourresponsibility as journalists to keep our
viewers abreast of potential threats toviewers abreast of potential threats to
their freedoms, even — especially — iftheir freedoms, even — especially — if
that comes from their own leaders.that comes from their own leaders.

No doubt you’ve heard the protestersNo doubt you’ve heard the protesters
and critics who claim that we simplyand critics who claim that we simply
invent the news. That could not beinvent the news. That could not be
further from the truth. We report onfurther from the truth. We report on
what’s happening now, what’s in thewhat’s happening now, what’s in the
public consciousness. Just because apublic consciousness. Just because a
kidnapping isn’t occurring right thiskidnapping isn’t occurring right this
very second doesn’t mean that parentsvery second doesn’t mean that parents
don’t need to know about the horrorsdon’t need to know about the horrors
an abducted child might face. Terroristsan abducted child might face. Terrorists
are everywhere, and it’s extremely imare everywhere, and it’s extremely im--
portant for the public to report any andportant for the public to report any and
all suspicious activity. Some citizensall suspicious activity. Some citizens
will take justice into their own handswill take justice into their own hands
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and remove domestic terrorists fromand remove domestic terrorists from
their neighborhoods on their own. Thistheir neighborhoods on their own. This
isn’t a bad thing! We engage in what weisn’t a bad thing! We engage in what we
call “preventative news,” stories thatcall “preventative news,” stories that
hit upon the public’s need to know andhit upon the public’s need to know and
show them how to handle a variety ofshow them how to handle a variety of

situations that might happen to them atsituations that might happen to them at
any time.any time.

Of course, not all situations comeOf course, not all situations come
along neatly and on-schedule. Somealong neatly and on-schedule. Some--
times we have to massage things atimes we have to massage things a
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little. Part — in fact, I’d say a majoritylittle. Part — in fact, I’d say a majority
— of a journalist’s job is to inform the— of a journalist’s job is to inform the
public. Which is exactly what we do,public. Which is exactly what we do,
day in and day out. Even in the eventday in and day out. Even in the event
that we have to present a reconstructhat we have to present a reconstruc--
tion of an event or situation, it’s donetion of an event or situation, it’s done
so that viewers know the dangers. It’sso that viewers know the dangers. It’s
simply an unfortunate but sometimessimply an unfortunate but sometimes
unavoidable danger that things gounavoidable danger that things go
further than planned. However, somefurther than planned. However, some--
times you have to make sacrices totimes you have to make sacrices to
achieve your goals.achieve your goals.

For example, a few years ago, theFor example, a few years ago, the
city of Los Angeles accused the REDcity of Los Angeles accused the RED
Network of ling false reports to bothNetwork of ling false reports to both
the police and to local reghters.the police and to local reghters.
WhileWhile technicallytechnically  true, that does not  true, that does not
tell the whole story. Typical of othertell the whole story. Typical of other
networks and news avenues whennetworks and news avenues when
they report on our they report on our activities. We wereactivities. We were
reporting on emergency services’ rereporting on emergency services’ re--
sponse time, nothing more. It is simsponse time, nothing more. It is sim--
ply unfortunate that while attendingply unfortunate that while attending
to one of our calls, the re departmentto one of our calls, the re department
was unable to save was unable to save a historic building,a historic building,
and two people trapped inside. Howand two people trapped inside. How
were we supposed to know a re waswere we supposed to know a re was
going to break out at that exact mogoing to break out at that exact mo--
ment? We are not omniscient, afterment? We are not omniscient, after
all. Thanks to our lawyers and corpoall. Thanks to our lawyers and corpo--
rate backing, the network was able torate backing, the network was able to
avoid costly penalties. Most imporavoid costly penalties. Most impor--
tantly, the story went through on timetantly, the story went through on time
and achieved good ratings.and achieved good ratings.

W W hhiillee    hhee c c oouur r     c c aassee w w aass aa    r r iic c k k yy  mmee   oor r R R E E  D D ppuubblliic c ii  --

w w iissee , , w w ee ssuuc c c c eessss  uullllyy c c lloosseedd ddoow w nn aannyy iinnv v eess   g  g aa  oonn iinn    oo w w hhaa    

r r eeaallllyy ss    aar r     eedd    hhee fifir r ee.. T  T hhee hhiiss    oor r iic c bbuuiillddiinn g  g w w aass aa hhoollee   uullll oo  

w w eer r eew w oollv v eess , , aanndd oouur r  F  F iir r ss     T  T eeaamm w w eenn    iinn    oo c c lleeaannssee    hheemm w w ii    hh

BBaalleefifir r ee..

R R E E  D D’’ss mmaannaa g  g eemmeenn    mmii g  g hh    nnoo    lliik k ee    hhaa    w w ee ssppuunn ii    aass    hheeiir r 

nnee t  t oor r k k ““ss    aa g  g iinn g  g ”” aa fifir r ee    hhaa     g  g oo    oouu    oo  hhaanndd , , bbuu        hheeyy nneeeedd    oo

r r eemmeemmbbeer r w w hhoo hhoollddss    hhee ppuur r ssee--ss    r r iinn g  g ss.. T  T hheeyy w w oouullddnn’’    w w aann        hhee

ssaammee F  F iir r ss     T  T eeaamm    oo c c lleeaann hhoouussee aa        hheeiir r c c oor r ppoor r aa    ee H H QQ..

A A ..BB..
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Appearance and ConductAppearance and Conduct
We here at the RED Network are, forWe here at the RED Network are, for

the most part, providing the news. Whilethe most part, providing the news. While
we do have other programming, inforwe do have other programming, infor--
mation is, as they say, our bread-and-mation is, as they say, our bread-and-
butter. As such, we have specic guidebutter. As such, we have specic guide--
lines in place to govern the conduct andlines in place to govern the conduct and
appearance of our on-air personalities.appearance of our on-air personalities.

ConductConduct

By and large, anchors and other on-By and large, anchors and other on-
air personalities have to t within cerair personalities have to t within cer--
tain boundaries. We provide varioustain boundaries. We provide various
products to our viewers. While theyproducts to our viewers. While they
will largely go along with whatever wewill largely go along with whatever we
give them, we still have baseline expecgive them, we still have baseline expec--
tations of our news staff.tations of our news staff.

Be Professional.Be Professional.  We primarily run  We primarily run
a news organization. As such, we area news organization. As such, we are
beholden to delivering that news withbeholden to delivering that news with
gravitas and all appropriate sensitivity.gravitas and all appropriate sensitivity.
If your goal is to show up on-air and doIf your goal is to show up on-air and do
what you like, then I suggest you imwhat you like, then I suggest you im--
mediately start looking elsewhere.mediately start looking elsewhere.

Be Focused.Be Focused.  Expect to work long  Expect to work long
hours, and yes, you must adhere to allhours, and yes, you must adhere to all
conduct and appearance rules the entireconduct and appearance rules the entire
time. You need to make all meetings,time. You need to make all meetings,
even if they’re not for your program, ineven if they’re not for your program, in
case we need you to go on the air to covercase we need you to go on the air to cover

a presenter who can’t cut it. Fortunately,a presenter who can’t cut it. Fortunately,
our sponsors at Magadon offer an arrayour sponsors at Magadon offer an array
of pharmaceuticals to help you with anyof pharmaceuticals to help you with any
feelings of stress, fatigue, or doubt thatfeelings of stress, fatigue, or doubt that
may impact your performance.may impact your performance.

Be Timely.Be Timely.  The news does not wait  The news does not wait
on the tardy. Your assigned schedule acon the tardy. Your assigned schedule ac--
counts for you being at the network hourscounts for you being at the network hours
before you go on-air. It works this way tobefore you go on-air. It works this way to
give you time for meetings, wardrobe,give you time for meetings, wardrobe,
and makeup. Showing up late makes theand makeup. Showing up late makes the
entire process slow down. Doentire process slow down. Do notnot be late. be late.

Be Available.Be Available.  Neither does the news  Neither does the news
wait on the rest of your life. If a terroristwait on the rest of your life. If a terrorist
organization makes an attack, they aren’torganization makes an attack, they aren’t
going to do it on your schedule. If you’regoing to do it on your schedule. If you’re
a reporter, or more importantly, an ana reporter, or more importantly, an an--
chor, you need to be ready to go and bechor, you need to be ready to go and be
on camera at a moment’s notice. Thaton camera at a moment’s notice. That
applies no matter when that story occurs.applies no matter when that story occurs.

Be Tough.Be Tough.  Anchors are sometimes  Anchors are sometimes
on-air for many hours at a time. Correon-air for many hours at a time. Corre--
spondents can also be on-air for hours,spondents can also be on-air for hours,
but that job also involves long andbut that job also involves long and
sometimes sudden travel. Dependingsometimes sudden travel. Depending
on the program, it may also involveon the program, it may also involve
dangerous and physically demandingdangerous and physically demanding
work. You’ll be expected to carry yourwork. You’ll be expected to carry your
own weight and chip in as much as evown weight and chip in as much as ev--
eryone else. Don’t fall behind.eryone else. Don’t fall behind.

II’’v v ee aassk k eedd ssoommeeoonnee aa    R R E E  D D    oo w w hhiipp uupp ssoommee ssiimmiillaar r  g  g uuiiddeelliinneess

  oor r mmaallee aannc c hhoor r ss oonn ““w w oommeenn--f f iieennddllyy”” sshhoow w ss.. W W ee’’v v ee g  g oo    aa    lleeaass    

fifiv v ee ssee x xuuaall ddiissc c r r iimmiinnaa  oonn ssuuii    ss iinnc c oommiinn g  g  , , aanndd w w hhiillee w w ee c c oouulldd bbuuyy

    hheemm oo ff  ff oouu    --oo  --c c oouur r      , , II’’dd r r aa    hheer r w w ee g  g ee    aa   aav v oor r aabbllee j juudd g  g mmeenn    

ssoooonneer r r r aa    hheer r     hhaann llaa    eer r ..

IInn bbee        eer r nneew w ss , , IIlliiaadd hhaass r r eelleeaasseedd    hhee ppr r oo    oo  ppee oo  aann oov v eer r --

    hhee--aaiir r E E nn  c c eer r  ; ;  j juuss    w w hhaa    MMoollllee        w w aann    eedd   oor r     hhee aauu    hhoor r .. T  T hheeiir r 

 g  g llaammoouur r iiss  j juuss    aass ee ff  ff eec c   v v ee    oo T  T V V v v iieew w eer r ss aass ii    iiss iinn ppeer r ssoonn , ,    hhoouu g  g hh

w w ee’’r r ee ss  llll hhaav v iinn g  g ssoommee    r r oouubbllee    uunniinn g  g ii    ssoo eev v eer r yyoonnee sseeeess w w hhoo    hheeyy

w w aann        oo sseeee ppr r eesseenn  nn g  g     hhee nneew w ss.. A A     lleeaass    w w ee’’v v ee g  g oo    pplleenn   oo  

v v oolluunn    eeeer r     eess    eer r ss..

A A ..BB..
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The Look The Look 

We have a particular look here atWe have a particular look here at
the RED Network, and if you don’tthe RED Network, and if you don’t
t that image, then you aren’t got that image, then you aren’t go--
ing to be on television. It really ising to be on television. It really is
that simple, and it’s for a very goodthat simple, and it’s for a very good
reason. Our viewers have certainreason. Our viewers have certain
expectations of what televisionexpectations of what television
hosts should look like, and we dohosts should look like, and we do
a very good job of meeting thosea very good job of meeting those
expectations.expectations.

To have a shot at a chair, youTo have a shot at a chair, you
need to ll the look. If you get aneed to ll the look. If you get a
chair, and then later fall outsidechair, and then later fall outside
of the appearance guidelines, youof the appearance guidelines, you
will lose the chair until your prewill lose the chair until your pre--
sentation is more acceptable. Evensentation is more acceptable. Even
that isn’t automatic; the Generalthat isn’t automatic; the General
Manager will make the nal deciManager will make the nal deci--
sion about whether or not you eversion about whether or not you ever
return to the air.return to the air.

For Males:For Males: Your hair must be cut Your hair must be cut
short and professional. Mustachesshort and professional. Mustaches
are the only facial hair permitted, andare the only facial hair permitted, and
must be trimmed neatly. Beards aremust be trimmed neatly. Beards are
strictly prohibited. On-air clothingstrictly prohibited. On-air clothing
is restricted to three-piece, tailoredis restricted to three-piece, tailored
suits, which must be supplied at yoursuits, which must be supplied at your
own expense. All of our anchors areown expense. All of our anchors are
Caucasian, because that’s the deCaucasian, because that’s the de--
mographic our audience trusts. Wemographic our audience trusts. We
won’t be changing that policy anywon’t be changing that policy any
time soon.time soon.

For Females:For Females: Professional dress is Professional dress is
required at all times, again at yourrequired at all times, again at your
own expense. For the majority of ourown expense. For the majority of our
programs, your skirt must hang beprograms, your skirt must hang be--
low the knee, and heels may not riselow the knee, and heels may not rise
more than two inches. Pantsuits aremore than two inches. Pantsuits are
strictly forbidden. Clothing colorsstrictly forbidden. Clothing colors
must be muted and professional.must be muted and professional.
Hair must be blonde, cut to shoulHair must be blonde, cut to shoul--
der-length or shorter, or be worn inder-length or shorter, or be worn in
such a manner as to not trail downsuch a manner as to not trail down
the back or hang around the face.the back or hang around the face.

Auto shows, sports broadcasts,Auto shows, sports broadcasts,
or other programs tailored to ouror other programs tailored to our
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male viewers have different rules.male viewers have different rules.
Your skirt must hang above the knee.Your skirt must hang above the knee.
You must show cleavage; the show’sYou must show cleavage; the show’s
producer will determine the exactproducer will determine the exact
amount. Your clothes should compleamount. Your clothes should comple--
ment the color of your skin. Your hairment the color of your skin. Your hair
must still be blonde, but can fall up must still be blonde, but can fall up toto
nine inches below the shoulder. Suchnine inches below the shoulder. Such
dress is not garish, it’s a requirementdress is not garish, it’s a requirement
of the program. It is all part of the corof the program. It is all part of the cor--
porate image. Follow the rules, andporate image. Follow the rules, and
keep your job.keep your job.

For both male and female anchors, theFor both male and female anchors, the
makeup department has a set of guidemakeup department has a set of guide--
lines to keep their workload down, andlines to keep their workload down, and
an exclusive range of Magadon prodan exclusive range of Magadon prod--
ucts with which to work their magic.ucts with which to work their magic.
They will be the only ones applying anyThey will be the only ones applying any
and all makeup to anyone on-camera.and all makeup to anyone on-camera.
Do not apply any makeup, base, powDo not apply any makeup, base, pow--
der, or any other cosmetic to any exder, or any other cosmetic to any ex--
posed skin; likewise, do not apply anyposed skin; likewise, do not apply any
products to your hair (including facialproducts to your hair (including facial
hair). Doing so is grounds for immedihair). Doing so is grounds for immedi--
ate disciplinary action.ate disciplinary action.

We have an exciting new opportunityWe have an exciting new opportunity
for some staff who wish to become anfor some staff who wish to become an--
chors but have trouble maintaining thechors but have trouble maintaining the
discipline and self-condence requireddiscipline and self-condence required
to master the look. Ask your Generalto master the look. Ask your General
Manager about participating in theManager about participating in the
Glamour Program.Glamour Program.

Programming OverviewProgramming Overview
We at the RED Network have a numWe at the RED Network have a num--

ber of award-winning programs onber of award-winning programs on
our schedule. We take great pride inour schedule. We take great pride in
performing straight, hard-hitting jourperforming straight, hard-hitting jour--
nalism, as well as offering numerousnalism, as well as offering numerous
opinion shows.opinion shows.

For the new employee, you need to beFor the new employee, you need to be
familiar with at least our top four shows.familiar with at least our top four shows.
Of course, it’s best to have a good familiarOf course, it’s best to have a good familiar--
ity with our entire lineup. New employeesity with our entire lineup. New employees
who don’t have such an understandingwho don’t have such an understanding
will be give exclusive access to our arwill be give exclusive access to our ar--
chives in order to familiarize themselveschives in order to familiarize themselves
as soon as possible; you’ll need to pass anas soon as possible; you’ll need to pass an

examination before you get a position ofexamination before you get a position of
responsibility. Any such viewing must beresponsibility. Any such viewing must be
done outside of work hours.done outside of work hours.

That said, the following sections coverThat said, the following sections cover
our top programs, with notes for bothour top programs, with notes for both
the talent — reporters — and crew.the talent — reporters — and crew.

Battle NewsBattle News

Terrorists, both foreign and domestic,Terrorists, both foreign and domestic,
threaten America on a daily basis. Wethreaten America on a daily basis. We
happily point out those who would harmhappily point out those who would harm
our home, and celebrate the heroes whoour home, and celebrate the heroes who
defend us. We share our country’s fordefend us. We share our country’s for--
eign aid, military advisory, and acts ofeign aid, military advisory, and acts of
liberation from across the globe. We atliberation from across the globe. We at
the RED Network are proud to have boththe RED Network are proud to have both
veterans and active-duty military personveterans and active-duty military person--
nel amongst our most avid viewers.nel amongst our most avid viewers.

This does mean that, if you are partThis does mean that, if you are part
of the show’s talent, you will be goingof the show’s talent, you will be going
into combat with your soldiers. In fact,into combat with your soldiers. In fact,
you’ll follow them everywhere. Whetheryou’ll follow them everywhere. Whether
they’re on patrol, spending hours doingthey’re on patrol, spending hours doing
nothing in their bunk areas, or hunkerednothing in their bunk areas, or hunkered
down in a reght, you’ll be right there,down in a reght, you’ll be right there,
bringing the reality of war to the public.bringing the reality of war to the public.

A lot of your time won’t involve dodgA lot of your time won’t involve dodg--
ing bullets, though. When I was theing bullets, though. When I was the
featured correspondent on this show,featured correspondent on this show,
we saw very little ghting. Instead, Iwe saw very little ghting. Instead, I
focused on the soldiers and their famfocused on the soldiers and their fam--
ilies. Who their family members were,ilies. Who their family members were,
their backstories, and how often theytheir backstories, and how often they
heard from “back home.” I very quicklyheard from “back home.” I very quickly
discovered — and you will, too — thatdiscovered — and you will, too — that
mail call ranks highly on any soldier’smail call ranks highly on any soldier’s
list of favorite activities.list of favorite activities.

With that said, however, youWith that said, however, you willwill  get get
yourself into combat at some point. Youryourself into combat at some point. Your
soldiers will keep you equipped with arsoldiers will keep you equipped with ar--
mor and otherwise keep you and yourmor and otherwise keep you and your
crew as safe as possible. Still, “safe” is acrew as safe as possible. Still, “safe” is a
relative term in those situations, as therelative term in those situations, as the
enemy won’t be ring blanks in yourenemy won’t be ring blanks in your
direction. Fortunately, you’ll be packingdirection. Fortunately, you’ll be packing
the nest arms our private military conthe nest arms our private military con--
tractors can provide; and returning retractors can provide; and returning re
is always good for ratings.is always good for ratings.
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The crew actually has it worse thanThe crew actually has it worse than
you, but they’re there to support youyou, but they’re there to support you
and signed on for it, so I wouldn’t (andand signed on for it, so I wouldn’t (and
didn’t) feel bad about it. Crew memdidn’t) feel bad about it. Crew mem--
bers, you’ll be doing everything thatbers, you’ll be doing everything that
the talent does, except being on camera.the talent does, except being on camera.
The difference is the fty pounds’ worthThe difference is the fty pounds’ worth
of equipment that you’ll carry with youof equipment that you’ll carry with you
that the reporter won’t. You’ll also bethat the reporter won’t. You’ll also be
responsible for keeping those items inresponsible for keeping those items in
good working order, and getting thegood working order, and getting the
shot right the rst time. The enemiesshot right the rst time. The enemies
won’t return to their original positionswon’t return to their original positions
and give you another take. The positionand give you another take. The position
requires many of the same qualities thatrequires many of the same qualities that
a soldier needs: steady nerves, a calma soldier needs: steady nerves, a calm
demeanor, and the willingness to godemeanor, and the willingness to go
into a war zone in just the same way.into a war zone in just the same way.

So if you want to be a part of thisSo if you want to be a part of this
show, whether as the reporter or ashow, whether as the reporter or a
member of the crew, I suggest hittingmember of the crew, I suggest hitting
the gym often. It’s the most difcultthe gym often. It’s the most difcult
and physically demanding position atand physically demanding position at
the network, so you would behoovethe network, so you would behoove
yourself to prepare for it.yourself to prepare for it.

Pinko lefties have criticized us, sayingPinko lefties have criticized us, saying
that we specically tailor our footage.that we specically tailor our footage.
Depending on the accuser, the reasonDepending on the accuser, the reason
for the “doctoring,” as they call it, couldfor the “doctoring,” as they call it, could
be any number of things: hiding thebe any number of things: hiding the
horrors of war, concealing all sorts ofhorrors of war, concealing all sorts of
questionable activities and/or equipquestionable activities and/or equip--
ment, creating new atrocities to attributement, creating new atrocities to attribute
to the enemy, or skewing footage basedto the enemy, or skewing footage based
on who is doing the ghting. They claimon who is doing the ghting. They claim
that the country is illegally employingthat the country is illegally employing
various PMCs, though the ones you arevarious PMCs, though the ones you are
embedded with are entirely legal.embedded with are entirely legal.

I’m here to tell you that those accusationsI’m here to tell you that those accusations
are false. It’s true that the footage are false. It’s true that the footage is edited afis edited af--
ter review. It’s also true that we don’t showter review. It’s also true that we don’t show
the worst excesses of war. But those arethe worst excesses of war. But those are
for solid reasons. The average viewer isn’tfor solid reasons. The average viewer isn’t
ready for the excessive violence, the bloodready for the excessive violence, the blood
and gore of actual combat. They aren’t a soland gore of actual combat. They aren’t a sol--
dier, haven’t gone through the appropriatedier, haven’t gone through the appropriate
training, and will react poorly. It’s for theirtraining, and will react poorly. It’s for their
own protection. It’s also for the soldiers’own protection. It’s also for the soldiers’
protection, so we don’t give away theirprotection, so we don’t give away their
positions, reveal any secrets (equipment orpositions, reveal any secrets (equipment or
otherwise), or in any way compromise theirotherwise), or in any way compromise their
missions. We have to get across the naturemissions. We have to get across the nature
of the conict in a way that people on theof the conict in a way that people on the
other side of the screen can understand.other side of the screen can understand.

We also have had some accusationsWe also have had some accusations
levelled at us that Battle News desenlevelled at us that Battle News desen--
sitizes viewers to violence, and activelysitizes viewers to violence, and actively
promotes racial violence against groupspromotes racial violence against groups
who are ethnic minorities in the USA.who are ethnic minorities in the USA.
We at RED Network deny those We at RED Network deny those claims,claims,
and if a few misguided individuals doand if a few misguided individuals do
not understand the purpose of Battlenot understand the purpose of Battle
News then it’s hardly our fault.News then it’s hardly our fault.

RED ConsiderationRED Consideration

Among our most popular programs,Among our most popular programs,
RED ConsiderationRED Consideration  is the prize win  is the prize win--
ner. Unlike our other popular shows,ner. Unlike our other popular shows,
however, this is strictly a talk/opinionhowever, this is strictly a talk/opinion
segment. The host, Will O’Hannigan,segment. The host, Will O’Hannigan,
is highly sought after within both theis highly sought after within both the

 journalistic and talk show circles. Of journalistic and talk show circles. Oftenten
called “the busiest man in the called “the busiest man in the business,”business,”
Will regularly appears on both televiWill regularly appears on both televi--
sion and radio talk shows throughoutsion and radio talk shows throughout
the week. On the weekends, he writesthe week. On the weekends, he writes

W W h h a a t t T  T  e e l l l l u u  s  s ’ ’ m m o o r r e e v v i i o o l l e e n n t t o o u u t t  p  p u u t t d  d  o o e e  s  s   o o r r t t h h e e m m a a l l e e 1 1 5 5 --3 3 5 5 d  d  e e m m o o  g  g r r a a  p  p h h i i c c  , , B B a a t t t t l l e e N N e e w w  s  s a a n n d  d  i i t t  s  s i i l l k k d  d  o o   o o r r o o l l d  d  e e r r  p  p e e o o  p  p l l e e  , , s  s u u r r  p  p r r i i  s  s i i n n  g  g l l y y a a c c r r o o  s  s  s  s  g  g e e n n d  d  e e r r l l i i n n e e  s  s .. S S h h o o w w i i n n  g  g v v i i o o l l e e n n c c e e a a  g  g a a i i n n  s  s t t m m i i n n o o r r i i t t i i e e  s  s i i  s  s a a  g  g o o o o d  d   s  s t t a a r r t t  , , b b u u t t m m o o r r e e o o   t t h h e e e e d  d  i i t t e e d  d    o o o o t t a a  g  g e e n n e e e e d  d   s  s t t o o i i n n c c l l u u d  d  e e  p  p  s  s y y c c h h o o l l o o  g  g i i c c a a l l c c u u e e  s  s t t h h a a t t w w i i l l l l a a t t t t r r a a c c t t  s  s  p  p i i r r i i t t  s  s o o   v v i i o o l l e e n n c c e e a a n n d  d  m m u u r r d  d  e e r r .. W W e e ’ ’ v v e e h h a a d  d   s  s o o m m e e  p  p o o  s  s  s  s e e  s  s  s  s i i o o n n  s  s a a l l r r e e a a d  d  y y  , , b b u u t t m m o o r r e e a a r r e e a a l l w w a a y y  s  s w w e e l l c c o o m m e e ..

Z Z e e t t t t l l e e r r 
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a small syndicated newspaper column.a small syndicated newspaper column.

RED ConsiderationRED Consideration  is also our lon  is also our lon--
gest-running program, currently havgest-running program, currently hav--
ing aired for seventeen seasons. Willing aired for seventeen seasons. Will
has been the host for every one of thosehas been the host for every one of those
seasons, missing shows only occasionseasons, missing shows only occasion--
ally. Around the network, he’s gottenally. Around the network, he’s gotten
the nickname “Iron Will,” both for histhe nickname “Iron Will,” both for his
stamina, as well as his stubborn streak.stamina, as well as his stubborn streak.

During each show, Will provides hisDuring each show, Will provides his
opinion on the breaking stories of theopinion on the breaking stories of the
day, the current state of the country, orday, the current state of the country, or
some other notable topic. Will sits downsome other notable topic. Will sits down
with the producers a few times a weekwith the producers a few times a week
to plan out likely subjects for the show.to plan out likely subjects for the show.
Obviously, any breaking news or emerObviously, any breaking news or emer--
gency commands his timeslot instead.gency commands his timeslot instead.

In addition to that, the show brings onIn addition to that, the show brings on
guests, including politicians, pundits,guests, including politicians, pundits,
authors, and others who’ve made theauthors, and others who’ve made the
news. Will interviews them with thenews. Will interviews them with the
same hard-hitting, fearless style in whichsame hard-hitting, fearless style in which
he does everything else. Truth be told, ahe does everything else. Truth be told, a
number of guests have said later that thenumber of guests have said later that the
interview process was one of the most difinterview process was one of the most dif--
cult things they’ve ever done. While I’vecult things they’ve ever done. While I’ve
never found it to be the case, apparentlynever found it to be the case, apparently
Will has a very brusque manner that canWill has a very brusque manner that can
drive weak-willed liberals to tears whendrive weak-willed liberals to tears when
presented with the truth. I’ll admit, he’spresented with the truth. I’ll admit, he’s
a bit of a bull sometimes, but that onlya bit of a bull sometimes, but that only
benets him when he’s interviewing argubenets him when he’s interviewing argu--
mentative guests or entertaining the ladiesmentative guests or entertaining the ladies
after a show. Just be careful believing anyafter a show. Just be careful believing any
of the stories about him in the tabloids.of the stories about him in the tabloids.

Another fun thing that Will does onAnother fun thing that Will does on
the show is read viewer emails. He’llthe show is read viewer emails. He’ll
often pick emails that are diametricallyoften pick emails that are diametrically

NNoobbooddyy g  g oo    aa pphhoo    oo g  g r r aapphh oof f     hhee bbooddiieess iinn OO’’H H aannnnii g  g aann’’ss    r r uunnk k  , , aanndd

bbyy    hhee  mmee    hhee c c ooppss f f oouunndd    hhee bbooddiieess nnoobbooddyy c c oouuldld mmaa    c c hh    hheemm    oo

    hhee ddeeaadd ppr r ooss      uu    eess.. T  T hhaa    aallll w w oor r k k eedd iinn oouur r f f aav v oor r w w hheenn w w ee ssuueedd

f f oor r lliibbeell , , bbuu    ssoommeeoonnee nneeeeddss    oo r r eemmiinndd ““Ir Ir oonn W W ilill”l”    hhaa    w w ee w w oonn’’    

k k eeeepp hhiimm oouu    oof f  j jaaiill iif f hhee ddooeessnn’’    leleaar r nn ssoommee ddaammnn ssuubb    lele t t..

A A ..BB..

opposed to one another, to present bothopposed to one another, to present both
sides of an issue. The detractors claimsides of an issue. The detractors claim
that our staff write some of these emails,that our staff write some of these emails,
that the program’s fairness and balancethat the program’s fairness and balance
is an illusion. They couldn’t be furtheris an illusion. They couldn’t be further
from the truth. Will reads through thefrom the truth. Will reads through the
emails himself. I’ve seen him poringemails himself. I’ve seen him poring
over them, pounding the keyboardover them, pounding the keyboard
to make sure they’re t to read on air.to make sure they’re t to read on air.
When they say he’s the busiest man inWhen they say he’s the busiest man in
the business, they mean it.the business, they mean it.

At the end of every show, Will sharesAt the end of every show, Will shares
with his viewers his “Daily Dose of Livwith his viewers his “Daily Dose of Liv--
ing,” some kind of tip on how to live.ing,” some kind of tip on how to live.
These words of wisdom are there These words of wisdom are there to ento en--
rich and enlighten. I don’t know whererich and enlighten. I don’t know where
he gets them all, but he doles them outhe gets them all, but he doles them out
every single broadcast. Surveys we’veevery single broadcast. Surveys we’ve
run show that the viewers enjoy havingrun show that the viewers enjoy having
Will provide them with advice and tellWill provide them with advice and tell
them how to better their lives each day.them how to better their lives each day.
It’s all part and parcel of why the show’sIt’s all part and parcel of why the show’s
ratings are so high. It’s an indicationratings are so high. It’s an indication
that our loyal customers want and needthat our loyal customers want and need
our guidance, and we’re happy our guidance, and we’re happy for Willfor Will
to tell them how to live.to tell them how to live.

II h haa d  d  m m y  y KKi i nn wwaat t cc h h t t  h hi i s s s s  h hi i t t 
 f foor r aa f f e eww ww e e e ekks s ,, t t oo s s ccaann i i t t  f foor r 
ccl l uu e es s .. T  T  h h e e y  y s s t t aar r t t  e e d  d s s  p p e ewwi i nn g  g 
t t aal l kki i nn g  g  p pooi i nnt t s s .. IIt t ’’s s i i nn f f e ecct t i i oouus s !!
II h haa d  d t t oo g  g i i vv e e t t  h h e e m m aa m moonnt t  h h--l l oonn g  g 
 m m e e d  d i i aa t t i i  m m e e--oouut t t t oo ccl l  e eaanns s  e e t t  h h e e

bbr r aai i nn r r oot t ..

—— M Mi i cc h h e el l  F Fooi i s s  y  y 
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Executive DecisionExecutive Decision

The most popular news show in itsThe most popular news show in its
time slot,time slot, Executive DecisionExecutive Decision  rakes in  rakes in
more than two million viewers everymore than two million viewers every
evening. Current host, Bob Brier bringsevening. Current host, Bob Brier brings
those viewers the day’s events with nothose viewers the day’s events with no
fear. He’ll tackle anything, from thefear. He’ll tackle anything, from the
dirtiest controversy to the most minordirtiest controversy to the most minor
of political news. This reinforces ourof political news. This reinforces our
mandate to bring the public the news,mandate to bring the public the news,
unltered and unafraid. They deserveunltered and unafraid. They deserve
to know what corruption exists withinto know what corruption exists within
the government, the FBI, CIA, and oththe government, the FBI, CIA, and oth--
er so-called “alphabet agencies,” and aller so-called “alphabet agencies,” and all
of the major corporations.of the major corporations.

The hour-long show is divided intoThe hour-long show is divided into
three basic segments. The rst segmentthree basic segments. The rst segment
is called “Top Cuts,” and focuses on theis called “Top Cuts,” and focuses on the
most important news stories of the day.most important news stories of the day.
Major legislation on the Hill, what ExMajor legislation on the Hill, what Ex--
ecutive Orders the President made thatecutive Orders the President made that

day, election results, and Congressionalday, election results, and Congressional
resignations or retirements all t here.resignations or retirements all t here.
In addition, Bob has an interview porIn addition, Bob has an interview por--
tion with a lawmaker, inuential lobtion with a lawmaker, inuential lob--
byist, or pundits, discussing these newsbyist, or pundits, discussing these news
stories to make them more accessible tostories to make them more accessible to
the average viewer.the average viewer.

The second segment is called “TheThe second segment is called “The
RED Table,” where Bob has three RED Table,” where Bob has three to veto ve
political reporters from the network onpolitical reporters from the network on
the show. The individuals vary, butthe show. The individuals vary, but
the roster is more or less set to a list ofthe roster is more or less set to a list of
twenty or so. I’m proud to be on thattwenty or so. I’m proud to be on that
list, and have sat in on the show often,list, and have sat in on the show often,
providing my own take on the majorproviding my own take on the major
stories of the day. Despite not being thestories of the day. Despite not being the
longest section of the show, our longest section of the show, our surveyssurveys
indicate that this is the most popularindicate that this is the most popular
segment. While other networks orgasegment. While other networks orga--
nize “Astroturf” complaints about ournize “Astroturf” complaints about our
only left-wing pundit being a shallowonly left-wing pundit being a shallow
straw-man for us to shout over, that’sstraw-man for us to shout over, that’s
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entirely false. Most of them only last aentirely false. Most of them only last a
month before moving on, that’s true,month before moving on, that’s true,
but it’s because they understand ourbut it’s because they understand our
position. One has even returned as aposition. One has even returned as a
pundit for the winning side!pundit for the winning side!

The shortest and nal segment isThe shortest and nal segment is
called “Parting Shot,” and features acalled “Parting Shot,” and features a
bit from the previous evening’s late-bit from the previous evening’s late-
night entertainment. Usually comedic,night entertainment. Usually comedic,
Parting Shot showcases a stand-up orParting Shot showcases a stand-up or
monologue section from one of thosemonologue section from one of those
other shows, and is always political inother shows, and is always political in
nature. It never takes up more than anature. It never takes up more than a
few minutes offew minutes of Executive DecisionExecutive Decision, but, but
we’ve found that it’s a good way to endwe’ve found that it’s a good way to end
the show. Political news can often bethe show. Political news can often be
depressing because it reveals, if you’lldepressing because it reveals, if you’ll
pardon the expression, “the way thepardon the expression, “the way the
sausage is made.” By giving the viewsausage is made.” By giving the view--
ers a chuckle at the end of the program,ers a chuckle at the end of the program,
pointing out the idiocy of the governpointing out the idiocy of the govern--
ment, the corruption of the young, orment, the corruption of the young, or
the idiocy of “political correctness,” wethe idiocy of “political correctness,” we
leave them on a high note. Going by ratleave them on a high note. Going by rat--
ings and surveys, it works. The viewersings and surveys, it works. The viewers
keep coming back for more, which iskeep coming back for more, which is
exactly what we want them to do.exactly what we want them to do.

RED Fred and FriendsRED Fred and Friends

In the world of early-morning newsIn the world of early-morning news
programs,programs, RED Fred and FriendsRED Fred and Friends  is far  is far
and away the most popular. The viewand away the most popular. The view--
ing average shows that over 1 millioning average shows that over 1 million
people tune in daily. Fred Morris ispeople tune in daily. Fred Morris is
the primary host, but ve others — histhe primary host, but ve others — his
friends, obviously — round out thefriends, obviously — round out the
hosting duties. Those hosts are Ellenhosting duties. Those hosts are Ellen
Duchamps, Michael Rook, Steven MaDuchamps, Michael Rook, Steven Ma--
lina, Henry Schmidt, and meteorologistlina, Henry Schmidt, and meteorologist
Greg Church.Greg Church.

The two-hour-long show providesThe two-hour-long show provides
commentary from the hosts about thecommentary from the hosts about the
top news stories over the previous day,top news stories over the previous day,
or any developing or ongoing news thator any developing or ongoing news that
is currently important or popular. Whileis currently important or popular. While
the focus is on the political spectrum,the focus is on the political spectrum,
any newsworthy story can and has beenany newsworthy story can and has been
discussed. The team has handled a vadiscussed. The team has handled a va--
riety of reports, from the Sept. 11riety of reports, from the Sept. 11 thth ter- ter-

rorist attacks, to Benghazi, to Hurricanerorist attacks, to Benghazi, to Hurricane
Katrina, to the Ebola outbreak, to airlineKatrina, to the Ebola outbreak, to airline
disasters. The hosts have no boundariesdisasters. The hosts have no boundaries
to what they discuss, and Fred has beento what they discuss, and Fred has been
very involved in the show’s content forvery involved in the show’s content for
years now.years now.

One of the most important portionsOne of the most important portions
of the show in my opinion is allowingof the show in my opinion is allowing
the viewers to call in and comment.the viewers to call in and comment.
Called the “Shoot-Back” section of theCalled the “Shoot-Back” section of the
program, the panel takes calls fromprogram, the panel takes calls from
anywhere the RED Network reaches.anywhere the RED Network reaches.
We value our viewers’ opinions, which,We value our viewers’ opinions, which,
to be honest, align very closely withto be honest, align very closely with
ours. The reafrmation of the hosts’ours. The reafrmation of the hosts’
points makes them feel better aboutpoints makes them feel better about
their jobs, and in turn makes them etheir jobs, and in turn makes them evenven
more energetic and lively. Allowing themore energetic and lively. Allowing the
viewership this connection gives themviewership this connection gives them
a feeling of contribution. Thus, theya feeling of contribution. Thus, they
stick with the network and trust us tostick with the network and trust us to
give them the news they want to seegive them the news they want to see
and hear.and hear.

To address one nal point: yes,To address one nal point: yes, REDRED
Fred and FriendsFred and Friends has come under attack has come under attack
in recent years. Some critics blame thein recent years. Some critics blame the
show for airing misleading news stoshow for airing misleading news sto--
ries, providing false presentation, or inries, providing false presentation, or in
at least one case, creating news wholeat least one case, creating news whole--
sale that was later shown to be false.sale that was later shown to be false.
For example, we recently aired a storyFor example, we recently aired a story
about a Middle Eastern king personallyabout a Middle Eastern king personally
leading a squadron of ghter-bombersleading a squadron of ghter-bombers
against terrorist targets. We comparedagainst terrorist targets. We compared
and contrasted the king with our curand contrasted the king with our cur--
rent President, who has not yet got hisrent President, who has not yet got his
hands dirty in the War on Terror. It washands dirty in the War on Terror. It was
obviously hyperbole; only people withobviously hyperbole; only people with--
out humor would take that as an attackout humor would take that as an attack
on a sitting President.on a sitting President.

What critics fail to realize is that theWhat critics fail to realize is that the
program is as much entertainment as itprogram is as much entertainment as it
is strict news. Ofis strict news. Of coursecourse there are goingthere are going
to be stories that generate extreme opinto be stories that generate extreme opin--
ions. It’s sad that critics out there don’tions. It’s sad that critics out there don’t
get what we’re trying to do here, andget what we’re trying to do here, and
I personally hope they come around toI personally hope they come around to
our way of thinking, for the bettermentour way of thinking, for the betterment
of the country. If they only watchedof the country. If they only watched
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moremore RED Fred and FriendsRED Fred and Friends, maybe, maybe
they’d achiever a better understandingthey’d achiever a better understanding
of the show’s purpose.of the show’s purpose.

In ClosingIn Closing
This handbook should give you aThis handbook should give you a

much better idea of what it’s like to bemuch better idea of what it’s like to be
a part of the RED Network team. Specifa part of the RED Network team. Specif--
ics, such as health plans, other benets,ics, such as health plans, other benets,
and compensation, all vary based onand compensation, all vary based on

your position. The Human Resourcesyour position. The Human Resources
department will cover all of that withdepartment will cover all of that with
you during your formal orientation,you during your formal orientation,
which takes a couple of days. Be sure towhich takes a couple of days. Be sure to
pay close attention to everything theypay close attention to everything they
tell you, as it will help you maneuvertell you, as it will help you maneuver
through any potential pitfalls duringthrough any potential pitfalls during
your time here.your time here.

With that all said, welcome to theWith that all said, welcome to the
RED Network! Go forth and spread theRED Network! Go forth and spread the
truthtruth!!

SSiinnc c ee w w ee r r eeppllaac c eedd    hhee w w aa    eer r w w ii    hh ssoommee    hhiinn g  g r r aa    hheer r mmoor r ee

uussee  uull , , E E  x xeec c uu  v v ee D Deec c iissiioonn hhaass g  g oonnee oonn    oo bbee oouur r mmooss    v v aalluuaabbllee

ssee g  g mmeenn    .. T  T hhee r r oouunndd--    aabbllee r r eeppoor r     eer r ss aar r ee ssw w aayyeedd    oo ppuu    aac c r r oossss aa

mmoor r ee P P eenn    ee x x--aallii g  g nneedd mmeessssaa g  g ee , , bbuu        hhaa    ’’ss aa nneeaa    ssiiddee--ee ff  ff eec c     .. T  T hhee

r r eeaall bbeenneefifi    iiss w w hheenn ppoollii  c c iiaannss ddr r iinnk k iinn g  g ii    aa        hhee    oopp oo      hhee

sshhoow w eenndd uupp w w ii    hh aa llii        llee v v ooiic c ee iinn    hhee bbaac c k k oo      hheeiir r hheeaadd    hhaa    

w w hhiissppeer r ss w w hhaa    w w ee w w aann        hheemm    oo hheeaar r ..

OOnn    hhaa    nnoo    ee , , t  t oo SSeennaa    oor r ss hhaav v ee g  g oonnee ssoo   aar r aass    oo bbr r iinn g  g     hheeiir r 

oow w nn w w aa    eer r   oor r     hheeiir r aappppeeaar r aannc c eess oonn    hhee
sshhoow w .. L L ooook k ss lliik k ee ssoommeeoonnee

iiss r r eev v eeaalliinn g  g     r r aaddee sseec c r r ee    ss.. F  F iinndd    hheemm , , aanndd mmaak k ee ssuur r ee    hhaa        hheeyy

ee x xppeer r iieennc c ee    hhee eenn  r r eellyy   oor r eesseeeeaabbllee c c oonnsseeq q uueennc c eess oo      hheeiir r aac c   oonnss..

A A ..BB..
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Our StoryOur Story
Beginning as a powerhouse at theBeginning as a powerhouse at the

dawn of the technological age, we havedawn of the technological age, we have
remained a juggernaut that leads theremained a juggernaut that leads the
pack. Our technology provides toolspack. Our technology provides tools
that serve as a base upon which otherthat serve as a base upon which other
companies can build new, excitingcompanies can build new, exciting
technologies. Our constant ability totechnologies. Our constant ability to
stay forward-thinking and protablestay forward-thinking and protable
even during the global nancial crisiseven during the global nancial crisis
has allowed other industry leadershas allowed other industry leaders
to avoid catastrophic losses and stayto avoid catastrophic losses and stay
competitive in business while carryingcompetitive in business while carrying
out their own mission and visions. Weout their own mission and visions. We
continue to lead the way into the futurecontinue to lead the way into the future
with powerful and innovative solutionswith powerful and innovative solutions
to arising technological issues.to arising technological issues.

StrategyStrategy

We are the benchmark that the uniWe are the benchmark that the uni--
verse measures itself against. To remainverse measures itself against. To remain
the industry standard, we must dothe industry standard, we must do
whatever is necessary to disseminatewhatever is necessary to disseminate
cutting-edge benets to our customers,cutting-edge benets to our customers,

while still maximizing the company’swhile still maximizing the company’s
reputation and prot margins, to whichreputation and prot margins, to which
we are entitled as we are entitled as shareholders.shareholders.

We make the most of every asset weWe make the most of every asset we
can muster. Our ruthless determinationcan muster. Our ruthless determination
includes what our opponents call “childincludes what our opponents call “child
labor,” “blackmail,” and “extortion.” Welabor,” “blackmail,” and “extortion.” We
have successfully fought these spurioushave successfully fought these spurious
claims in the courts and the press, allclaims in the courts and the press, all
while keeping a sterling reputation aswhile keeping a sterling reputation as
a leader in information technology anda leader in information technology and
electronics. This ingenuity has allowedelectronics. This ingenuity has allowed
Sunburst to serve as a strong foundaSunburst to serve as a strong founda--
tional pillar of the technology sector.tional pillar of the technology sector.

Sunburst Computers is a key compoSunburst Computers is a key compo--
nent in myriad other businesses. Thisnent in myriad other businesses. This
is in large part due to our product line,is in large part due to our product line,
which functions at peak efciency withwhich functions at peak efciency with
below-average hardware issues forbelow-average hardware issues for
internal customers. Beyond our owninternal customers. Beyond our own
goals, we serve as an information hubgoals, we serve as an information hub
that others can draw from in order tothat others can draw from in order to
fuel their own campaigns and strategicfuel their own campaigns and strategic
initiatives. Our extensive data-mininginitiatives. Our extensive data-mining

SUNBURST COMPUTERSSUNBURST COMPUTERS
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operations seamlessly integrate withoperations seamlessly integrate with
advertisers and select partner-compaadvertisers and select partner-compa--
nies that can best make use of the innies that can best make use of the in --
formation we gather. We offer a secureformation we gather. We offer a secure
and stable platform upon which bothand stable platform upon which both
personal and business users can build apersonal and business users can build a
better tomorrow.better tomorrow.

Product CatalogProduct Catalog

Sunburst Computers continues to ofSunburst Computers continues to of--
fer the most powerful machines on thefer the most powerful machines on the
market for the lowest prices. We aggresmarket for the lowest prices. We aggres--
sively price both our laptop and desksively price both our laptop and desk--
top models to ensure that every singletop models to ensure that every single
home has the opportunity to join us inhome has the opportunity to join us in
exploring the vast new horizon that theexploring the vast new horizon that the
Information Age has unlocked. TakingInformation Age has unlocked. Taking
that one-step further, we produce thethat one-step further, we produce the
Sunpad and the Solaris range of smartSunpad and the Solaris range of smart--
phones, allowing our customers to takephones, allowing our customers to take
all the power of our products with themall the power of our products with them
everywhere they go.everywhere they go.

Our home and personal computers areOur home and personal computers are
ready to go the moment the user conready to go the moment the user con--

nects them to the internet and appliesnects them to the internet and applies
any pending updates. As with any techany pending updates. As with any tech--
nological device, this sometimes doesnological device, this sometimes does
not always go as smoothly as it could,not always go as smoothly as it could,
but our hardworking team of technicalbut our hardworking team of technical
support agents are driven to help ensuresupport agents are driven to help ensure
the customer receives any necessarythe customer receives any necessary
workaround or x. More often thanworkaround or x. More often than
not, once people have worked with ournot, once people have worked with our
support technicians they feel a renewedsupport technicians they feel a renewed
afnity for Sunburst as a company.afnity for Sunburst as a company.

We are also a valued part of theWe are also a valued part of the
business community, with Sunburstbusiness community, with Sunburst
computers and smartphones deliveringcomputers and smartphones delivering
the ultimate user experience to keep evthe ultimate user experience to keep ev--
erything from small-business users toerything from small-business users to
Fortune 500 companies on the cuttingFortune 500 companies on the cutting
edge. Our upgrade and renewal serviceedge. Our upgrade and renewal service
contracts allow our business customerscontracts allow our business customers
to remain condent they have the latestto remain condent they have the latest
technology while not having to worrytechnology while not having to worry
about the removal of the older modabout the removal of the older mod--
els. Participation in this program alsoels. Participation in this program also
passes signicant savings onto the conpasses signicant savings onto the con--

Sunburst Computers hires some of the most brilliant minds in diverse elds,Sunburst Computers hires some of the most brilliant minds in diverse elds,
such as computer science, such as computer science, electrical and mechanical engineering, and projectelectrical and mechanical engineering, and project

management in order to ensure that management in order to ensure that we provide the highest quality productswe provide the highest quality products
for our targeted demographics. By providing access to for our targeted demographics. By providing access to the technology thatthe technology that
people use every daypeople use every day, we become a key , we become a key component of their lives, and learncomponent of their lives, and learn

how to better meet the needs how to better meet the needs and wants of our customers. By workingand wants of our customers. By working
with our corporate partners, as well as capitalizing on the creativity of with our corporate partners, as well as capitalizing on the creativity of ourour

employees, Sunburst computers can and will be a name synonymousemployees, Sunburst computers can and will be a name synonymous
with the leading edge with the leading edge of technological innovation.of technological innovation.

From hardwarFrom hardware to software, Sunburst serves e to software, Sunburst serves as the as the backbone of thebackbone of the
information age. Built upon that foundation, our employees information age. Built upon that foundation, our employees continue tocontinue to

expand our network of expand our network of inuence, create new opportunities for development,inuence, create new opportunities for development,
and support us in leading humanity through the perils of the digital age.and support us in leading humanity through the perils of the digital age.

 As an industry le As an industry leaderader, Sunburst t, Sunburst takes the respakes the responsibilities to oonsibilities to our partners,ur partners,
our customers, and ourselves incredibly seriously. Providing the toolsour customers, and ourselves incredibly seriously. Providing the tools

to achieve the next level of innovation is a weighty task,to achieve the next level of innovation is a weighty task,
but one for which we are uniquely capable.but one for which we are uniquely capable.

We leverage synergistic technology solutions to build tomorrow!We leverage synergistic technology solutions to build tomorrow!

Steve Watson - CEO, Sunburst ComputersSteve Watson - CEO, Sunburst Computers
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sumer, with eachsumer, with each
returned item rereturned item re--
ducing the price ofducing the price of
the upgraded purthe upgraded pur--
chases. During thischases. During this
process our teamsprocess our teams
will thoroughlywill thoroughly
scan the depreciatedscan the depreciated
devices to ensure nodevices to ensure no
loss of critical dataloss of critical data
can occur, whilecan occur, while
maintaining themaintaining the
strictest measuresstrictest measures
of condentiality toof condentiality to
our corporate partour corporate part--
ners. While some ofners. While some of
our smaller clientsour smaller clients
have claimed everyhave claimed every
few generationsfew generations
of computer haveof computer have
their processors andtheir processors and
memory limited somemory limited so
we can “upgrade”we can “upgrade”
them for zero cost,them for zero cost,
they’ve not beenthey’ve not been
able to prove this in court.able to prove this in court.

SunpadSunpad

As a tablet PC, the Sunpad is unparAs a tablet PC, the Sunpad is unpar--
alleled. The low sticker-price combinedalleled. The low sticker-price combined
with the state-of-the-art hardware blowswith the state-of-the-art hardware blows
away any other possible competition. Itaway any other possible competition. It
has become a staple in the industry andhas become a staple in the industry and
makes it into more homes every day.makes it into more homes every day.
With its robust battery and ultra-fastWith its robust battery and ultra-fast
charging capability, it is always ready tocharging capability, it is always ready to
meet the needs of the user. From gamesmeet the needs of the user. From games
and videos to bookkeeping and ofceand videos to bookkeeping and ofce
software, the Sunpad allows a user tosoftware, the Sunpad allows a user to
meet their needs, while still being portameet their needs, while still being porta--
ble enough to take with them anywhere.ble enough to take with them anywhere.

One of the biggest draws of the SunOne of the biggest draws of the Sun--
pad, beyond the impressive computingpad, beyond the impressive computing
power in such a portable device, is thepower in such a portable device, is the
security measures we install in each onesecurity measures we install in each one
we produce. The Sunpad continuouslywe produce. The Sunpad continuously
records the GPS location of the devicerecords the GPS location of the device
and the activities that take place on it.and the activities that take place on it.
This feature ensures that if the device isThis feature ensures that if the device is
stolen, the user can track it. He can alsostolen, the user can track it. He can also

activate the webcam in invisible mode,activate the webcam in invisible mode,
allowing the user or the authorities toallowing the user or the authorities to
see what is happening on the devicesee what is happening on the device
without alerting the thief. All recordwithout alerting the thief. All record--
ings are remotely stored on the secureings are remotely stored on the secure
cloud servers of Sunburst, allowingcloud servers of Sunburst, allowing
us to assist law-enforcement ofcialsus to assist law-enforcement ofcials
quickly and with the most completequickly and with the most complete
information possible. We can also acinformation possible. We can also ac--
tivate the webcam and microphone iftivate the webcam and microphone if
the user can’t log in to the web portal.the user can’t log in to the web portal.
Our cloud backups also save the usOur cloud backups also save the us--
er’s settings, photos, and documents,er’s settings, photos, and documents,
so if anything happens to the Sunpadso if anything happens to the Sunpad
he can simply restore from a backup.he can simply restore from a backup.
While some privacy advocates comWhile some privacy advocates com--
plain about us holding a copy of all aplain about us holding a copy of all a
user’s data, most people are glad whenuser’s data, most people are glad when
they can get all their photos back. Ourthey can get all their photos back. Our
information-analysis team can also helpinformation-analysis team can also help
users nd documents or passwords thatusers nd documents or passwords that
they may have misplaced or forgotten.they may have misplaced or forgotten.

Blending the power of a desktop withBlending the power of a desktop with
the portability of a laptop, the Sunpadthe portability of a laptop, the Sunpad
is the cost-effective mobile solution tois the cost-effective mobile solution to
everyday technological challenges.everyday technological challenges.



7373

SolarisSolaris

When we rst enWhen we rst en--
visioned the Solarisvisioned the Solaris
smartphone, our primasmartphone, our prima--
ry goal was to create ary goal was to create a
device that offered thedevice that offered the
power and versatilitypower and versatility
of our cutting-edgeof our cutting-edge
technology to the elitetechnology to the elite
consumer. We wantconsumer. We want
this device to be not justthis device to be not just
a phone, but a statusa phone, but a status
symbol. As more andsymbol. As more and
more celebrities, busimore celebrities, busi--
ness tycoons, and medianess tycoons, and media
personalities embracedpersonalities embraced
the newest technology,the newest technology,
we were determinedwe were determined
to provide the perfectto provide the perfect
solution: the Solaris.solution: the Solaris.
When our employeesWhen our employees
consider their innovaconsider their innova--
tions to suggest for ourtions to suggest for our
phones. we want themphones. we want them
to consider what would appeal to theto consider what would appeal to the
technophile while offering the ease-of-technophile while offering the ease-of-
use that even the least of the tech-savvyuse that even the least of the tech-savvy
could operate.could operate.

Few people can remember what lifeFew people can remember what life
was like without a smartphone. The upwas like without a smartphone. The up--
swing of social media has turned whatswing of social media has turned what
was once a luxury into a necessity. Wewas once a luxury into a necessity. We
want our developers to focus on creatwant our developers to focus on creat--
ing exclusively-designed apps for Soing exclusively-designed apps for So--
laris users, while our engineers work tolaris users, while our engineers work to
make it smaller, faster, and even moremake it smaller, faster, and even more
powerful with each generation.powerful with each generation.

One of our more successful examOne of our more successful exam--
ples of innovation allows Solaris usersples of innovation allows Solaris users
to compete with each other for specialto compete with each other for special
achievements and benets such as inviachievements and benets such as invi--
tations to beta test the next phone genertations to beta test the next phone gener--
ation, or give direct input and feedbackation, or give direct input and feedback
to our developers on things they wouldto our developers on things they would
like to see. Users snap photos, check-inlike to see. Users snap photos, check-in
at their favorite locations, and tag otherat their favorite locations, and tag other
Solaris users who are with them. DoingSolaris users who are with them. Doing
this grants the user points, which are rethis grants the user points, which are re--

deemable for a wide array of exclusivedeemable for a wide array of exclusive
features. These are all stored on ourfeatures. These are all stored on our
cloud servers, allowing owners to lookcloud servers, allowing owners to look
back on what they have done, as well asback on what they have done, as well as
share their successes with their friends.share their successes with their friends.

Solaris also includes the same secuSolaris also includes the same secu--
rity and cloud backup features of therity and cloud backup features of the
Sunpad. We can nd your phone whenSunpad. We can nd your phone when
someone steals it, record their conversasomeone steals it, record their conversa--
tions, and take photos and video of thetions, and take photos and video of the
thief without them knowing. The recentthief without them knowing. The recent
leak of condential documents claimingleak of condential documents claiming
that we share all of this information withthat we share all of this information with

II wwaas s t t r r aacckk e e d  d aaccr r oos s s s aa
ccoonnt t iinn e ennt t aann d  d ccoouul l  d  d nn’’t t  fi fi g  g uur r  e e oouut t 
 h hooww uunnt t iil l II d  d iit t cc h h e e d  d t t  h h e e SSool l aar r iis s 
 m m y  y KKiinn h haa d  d  g  g iivv e enn m m e e t t oo kk e e e e p p
iinn t t oouucc h h wwiit t  h h.. T  T  h hr r ooww oouut t  y  y oouur r 
s s  m maar r t t  p p h hoonn e es s —— uus s  e e bbuur r nn e er r s s 

oonnl l  y  y .. II h haavv e enn’’t t bb e e e enn bbaacckk t t oo s s  e e e e
 m m y  y KKiinn y  y  e et t .. SSoo m m e ebboo d  d  y  y ’’s s  p pr r oobbaabbl l  y  y 

s s t t iil l l l wwaat t cc h hiinn g  g ..

—— T  T r r aavv e el l s s --W W iit t  h h-- T  T  h h e e--W W iinn d  d 
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our advertising partners is quite true, butour advertising partners is quite true, but
neither it, nor the multi-terabyte torrentneither it, nor the multi-terabyte torrent
le of unencrypted user data has lost usle of unencrypted user data has lost us
any of our loyal customer base.any of our loyal customer base.

AppsApps

While we have our own smartphone inWhile we have our own smartphone in
the Solaris, we also have a team of avid appthe Solaris, we also have a team of avid app
developers for other platforms. Comingdevelopers for other platforms. Coming
primarily from our employees’ open-choiceprimarily from our employees’ open-choice
project work, these apps have a level of inproject work, these apps have a level of in--
novation that can only come from Sunburst.novation that can only come from Sunburst.

One of our most popular is our passwordOne of our most popular is our password
manager, Combinatmanager, Combination. No longer do ion. No longer do usersusers
have to worry about forgetting their passhave to worry about forgetting their pass--
words or managing the myriad differentwords or managing the myriad different
logins for their interests. Just install the applogins for their interests. Just install the app
and all of the information is stored securelyand all of the information is stored securely
on our cloud servers, allowing users accesson our cloud servers, allowing users access
to other sites and apps with the touch ofto other sites and apps with the touch of
a button. The best part is that if they evera button. The best part is that if they ever
need to change passwords, merely pressneed to change passwords, merely press
a button and Combination will handle thea button and Combination will handle the
change and verication. Recovering from achange and verication. Recovering from a
crash or purchasing a new device? Merelycrash or purchasing a new device? Merely
login to our app store and login to our app store and download Comdownload Com--
bination to have everything installed andbination to have everything installed and
ready once more.ready once more.

While some people claim that thisWhile some people claim that this
grants Sunburst the ability to misuse usergrants Sunburst the ability to misuse user
passwords, we remind employees to repasswords, we remind employees to re--
port any such libelous claims to our legalport any such libelous claims to our legal

department for proper handling. As suchdepartment for proper handling. As such
a strong leader in the technology eld,a strong leader in the technology eld,
we often receive more than our fair sharewe often receive more than our fair share
of blame for the security weaknesses ofof blame for the security weaknesses of
third-party sites and applications. Whilethird-party sites and applications. While
we wish we could ensure the safety ofwe wish we could ensure the safety of
our customers, even we can’t handle seour customers, even we can’t handle se--
curity for the entire internet.curity for the entire internet.

InformationInformation

Analysis CategoriesAnalysis Categories
One of the primary goals of our inforOne of the primary goals of our infor--

mation analysis team is to prepare themation analysis team is to prepare the
information that we gather for sale to ourinformation that we gather for sale to our
carefully-selected corporate partners.carefully-selected corporate partners.
Purchasing history, product searches,Purchasing history, product searches,
television and movie streaming, passtelevision and movie streaming, pass--
words, and search history all falls intowords, and search history all falls into
this category, as does a range of groundthis category, as does a range of ground--
breaking data gathering methods. Usbreaking data gathering methods. Us--
ing voice recognition to nd out whating voice recognition to nd out what
people are talking about, and knowingpeople are talking about, and knowing
what patterns our users take when theywhat patterns our users take when they
walk around all helps build a range ofwalk around all helps build a range of
telemetry. This allows for increasingtelemetry. This allows for increasing--
ly escalated targeted advertising. Thely escalated targeted advertising. The
data analysis of who is watching whichdata analysis of who is watching which
actors, what shows, and buying whatactors, what shows, and buying what
products allows us to let our partnersproducts allows us to let our partners
know how to best target future productsknow how to best target future products
and sales towards those markets farand sales towards those markets far
more accurately than mere focus groupsmore accurately than mere focus groups

W W  e  e  f   f   o  o uunndd t  t hh e  e p p a a  c  c  k  k  o  o  f   f  mm o  o nn k  k  e  e yyw w r r  e  e nn c  c hh e  e r r  s s t  t hha a  t  t dduummp p  e  e 
dd o  o uur r iinn t  t  e  e r r nna a ll

dd o  o  c  c uumm e  e nn t  t  s s o  o nn t  t hh e  e w w  e  e b b .. W W  e  e ddiiddnn’’ t  t r r  e  e a a llii z  z  e  e  t  t hha a  t  t  t  t hh e  e yy
’’dd a a ll s s o  o  s s t  t uu c  c  k  k a a b b uunn c  c hh o  o  f   f  

 o  o uur r uu s s e  e r r  s s’’ dda a  t  t a a  o  o uu t  t  t  t hh e  e r r  e  e .. B B a a p p  t  t ii s s t  t  e  e w w  o  o r r  k  k  e  e dd hhii s s b b a a ll
ll s s o  o  f   f   f   f   t  t  o  o  c  c  o  o v v  e  e r r ii t  t ,, b b uu t  t  e  e v v  e  e nn

 t  t hh e  e nn,, t  t  e  e  c  c hh nn e  e w w  s s s sii t  t  e  e  s s t  t hhr r  e  e w w  S  S uunnb b uur r  s s t  t uunndd e  e r r  t  t hh e  e b b uu
 s s..

F F  o  o r r  t  t uunna a  t  t  e  e llyy,, w w  e  e ’’v v  e  e mma a nna a   g  g e  e dd t  t  o  o  s snn e  e a a  k  k a a p p a a yyll o  o a a dd iinn t  t 
 o  o mm o  o  s s t  t  o  o  f   f   t  t hh e  e uu s s e  e r r --

dda a  t  t a a  t  t  o  o r r r r  e  e nn t  t  s s.. F F uu c  c  k  k  t  t r r a a  c  c  k  k iinn  g  g t  t hh e  e mm dd o  o w w nn,, a a nnyy o  o nn e  e w w hh o  o  s s t  t  e  e a a ll s s o  o uur r dda a  t  t a a ii s s

  g  g e  e  t  t  t  t iinn  g  g a a hhii  g  ghh--dd o  o  s s e  e  o  o  f   f  ““ t  t a a iill o  o r r  e  e dd c  c  o  o nn t  t a a mmiinna a  t  t ii o  o nn,,”” t  t hh
 e  e  s sa a mm e  e  t  t r r ii c  c  k  k E E nnddr r  o  o nn uu s s e  e 

 o  o nn t  t hh e  e  P  P a a  t  t hh fi  fi nndd e  e r r .. GGa a iia a ’’ s s b b ii t  t  c  c hh e  e  s s c  c a a uu s s e  e dd t  t hhii s s mm e  e  s s s s
,, ll e  e  t  t  t  t hh e  e mm c  c ll e  e a a nn ii t  t uup p ..

II’’mm  g  g o  o iinn  g  g t  t  o  o w w  o  o r r  k  k  o  o  f   f   f   f   s s o  o mm e  e  f   f  r r uu s s t  t r r a a  t  t ii o  o nn o  o nn t  t hh o  o  s s e  e mm o  o nn k  k 
 e  e yyw w r r  e  e nn c  c hhiinn  g  g p p r r ii c  c  k  k  s s..

DDr r a a   g  g o  o nn’’ s s--W W r r a a  t  t hh
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would allow. Select actors can appear inwould allow. Select actors can appear in
advertisements to better penetrate ouradvertisements to better penetrate our
target audience, while promoting thetarget audience, while promoting the
type of behavior we want to encourage.type of behavior we want to encourage.

Another responsibility of this team is toAnother responsibility of this team is to
help assist law enforcement and privatehelp assist law enforcement and private

security with the most exact informationsecurity with the most exact information
available to allow them more accuratelyavailable to allow them more accurately
perform their job. Through our governperform their job. Through our govern--
ment contracts, we assist in monitoringment contracts, we assist in monitoring
criminals and their activities to providecriminals and their activities to provide
relevant data to those best-equipped torelevant data to those best-equipped to
deal with them. Using the Sunpad anddeal with them. Using the Sunpad and

T  T  h h e e t t r r a a c c k k i i n n  g  g a a l l  g  g o o r r i i t t h h m m  s  s a a r r e e  p  p a a r r t t i i c c u u l l a a r r l l y y i i n n t t e e r r e e  s  s t t i i n n  g  g ..P P r r o o c c e e  s  s  s  s i i n n  g  g t t h h e e i i n n   o o r r m m a a t t i i o o n n w w e e  g  g e e t t f f o o m m S S u u n n b b u u r r  s  s t t t t h h r r o o u u  g  g h h o o u u r r o o w w n n a a n n a a l l y y  s  s i i  s  s t t e e a a m m  s  s h h a a  s  s l l e e d  d  t t o o a a n n 7 7 0 0 %% s  s u u c c c c e e  s  s  s  s r r a a t t e e i i n n d  d  i i  s  s c c o o v v e e r r i i n n  g  g  p  p r r e e --c c h h a a n n  g  g e e l l y y c c a a n n t t h h r r o o  p  p e e  s  s a a m m o o n n  g  g h h u u m m a a n n  p  p o o  p  p u u l l a a t t i i o o n n  s  s  , , a a n n d  d  a a 9 9 3 3 %% r r a a t t e e o o   d  d  e e t t e e c c t t i i o o n n o o   a a c c t t i i v v e e l l y y c c a a n n t t h h r r o o  p  p e e  s  s .. O O n n l l y y t t h h e e i i r r r r e e l l i i  g  g i i o o u u  s  s i i n n t t o o l l e e r r a a n n c c e e o o   m m o o d  d  e e r r n n t t e e c c h h n n o o l l o o  g  g y y  p  p r r e e v v e e n n t t  s  s t t h h i i  s  s d  d  a a t t a a f f o o m m b b e e i i n n  g  g o o u u r r  g  g r r e e a a t t e e  s  s t t w w e e a a  p  p o o n n ..

Z Z e e t t t t l l e e r r 
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Solaris GPS features allows our analystsSolaris GPS features allows our analysts
to locate targets and feed that informationto locate targets and feed that information
to security with uncanny precision. Emto security with uncanny precision. Em--
ployees lucky enough to be a part of thisployees lucky enough to be a part of this
team are just as much on the front linesteam are just as much on the front lines
as those who hunt and apprehend theseas those who hunt and apprehend these
criminal elements. At Sunburst, we takecriminal elements. At Sunburst, we take
this commitment very seriously, only thethis commitment very seriously, only the
most trusted and vetted employees aremost trusted and vetted employees are
chosen to work for IA.chosen to work for IA.

Our corporate partners rely on us toOur corporate partners rely on us to
have accurate information and the techhave accurate information and the tech--
nology to make use of it. At Sunburst,nology to make use of it. At Sunburst,
it is our responsibility to ensure thatit is our responsibility to ensure that
our devices meet the expectations ofour devices meet the expectations of
our clients. As an employee, it is yourour clients. As an employee, it is your
responsibility to anticipate and deliverresponsibility to anticipate and deliver
on the future.on the future.

Production MethodsProduction Methods
While most of our software needs areWhile most of our software needs are

handled in-house, we outsource ourhandled in-house, we outsource our
hardware manufacturing to developinghardware manufacturing to developing
nations with governments amenable tonations with governments amenable to
our needs. In our manufacturing faciliour needs. In our manufacturing facili--
ties we bring jobs and money into strugties we bring jobs and money into strug--
gling economies and provide an opporgling economies and provide an oppor--
tunity for a better way of life for thosetunity for a better way of life for those
in our employ. We operate a numberin our employ. We operate a number
of supplemental facilities — unknownof supplemental facilities — unknown
to any government or humanitarianto any government or humanitarian
oversight agencies — that allow us tooversight agencies — that allow us to
pay workers without governments takpay workers without governments tak--
ing their cut of the taxes or enforcinging their cut of the taxes or enforcing
expensive safety standards. Thanks toexpensive safety standards. Thanks to
those facilities, we regularly come outthose facilities, we regularly come out
ahead when sustainable-technologyahead when sustainable-technology
watchdogs investigate our manufacwatchdogs investigate our manufac--
turing chain. Our ability to lower coststuring chain. Our ability to lower costs
and sell our products so cheaply lies inand sell our products so cheaply lies in
one of the Earth’s most renewable ofone of the Earth’s most renewable of
resources: children. Our smallest andresources: children. Our smallest and
most delicate hardware is carefullymost delicate hardware is carefully
crafted by the nimble and tiny handscrafted by the nimble and tiny hands
of enterprising young workers in areasof enterprising young workers in areas
where children can start work from aswhere children can start work from as
young as six-years-old. We’ve foundyoung as six-years-old. We’ve found
that while the girls tend to be swifterthat while the girls tend to be swifter
and have a longer attention span, theand have a longer attention span, the

stamina of the younger boys keepsstamina of the younger boys keeps
them competitive in the workplace.them competitive in the workplace.

Each of our manufacturing plants hasEach of our manufacturing plants has
trained medical staff on hand at all timestrained medical staff on hand at all times
to help handle any workplace incidents.to help handle any workplace incidents.
While some minor health issues haveWhile some minor health issues have
arisen, allegedly due to chemical residue,arisen, allegedly due to chemical residue,
we are condent that it is far more likelywe are condent that it is far more likely
that the living conditions in the counthat the living conditions in the coun--
try itself are the primary contributorstry itself are the primary contributors
to any health problems or birth defectsto any health problems or birth defects
reported. We take safety very seriouslyreported. We take safety very seriously
at Sunburst, and at our own expense,at Sunburst, and at our own expense,
ensure that our workers do not need toensure that our workers do not need to
go to local hospitals. Instead, they reportgo to local hospitals. Instead, they report
to our medical staff for a swift diagnosisto our medical staff for a swift diagnosis
and treatment plan to get them back toand treatment plan to get them back to
work providing for themselves and theirwork providing for themselves and their
families as quickly as possible.families as quickly as possible.

Supervisors and managers on theSupervisors and managers on the
manufacturing teams conrm that evmanufacturing teams conrm that ev--
ery product that passes through ourery product that passes through our
plants and into our products is of theplants and into our products is of the
highest quality and manufacture. Tohighest quality and manufacture. To
sustain our workforce, we have foundsustain our workforce, we have found
that workers who have survived longthat workers who have survived long
enough to age out of manufacturing areenough to age out of manufacturing are
more than willing to give any childrenmore than willing to give any children
they may have the same opportunithey may have the same opportuni--
ties that they had; and we’ll provideties that they had; and we’ll provide
corporate housing near their formercorporate housing near their former
worksites. The more children they areworksites. The more children they are
able to commit to manufacturing, theable to commit to manufacturing, the
more luxurious an abode we can promore luxurious an abode we can pro--
vide, with amenities including runningvide, with amenities including running
water and indoor plumbing. It is thewater and indoor plumbing. It is the
goal of many young manufacturers togoal of many young manufacturers to
live in homes better than their forebears.live in homes better than their forebears.

Outsourced TOutsourced Tech Sech Supportupport
Along with our factory work, the otherAlong with our factory work, the other

major service that we outsource is ourmajor service that we outsource is our
technical support services. We undertechnical support services. We under--
stand that computers can be complicatedstand that computers can be complicated
and confusing devices and we want toand confusing devices and we want to
guarantee that our users get the most outguarantee that our users get the most out
of their device by having friendly andof their device by having friendly and
knowledgeable staff ready to assist themknowledgeable staff ready to assist them
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with any problems they may have. Ourwith any problems they may have. Our
data shows that having an internationaldata shows that having an international
staff allows the most successful servicestaff allows the most successful service
for any of our users around the globe.for any of our users around the globe.

All call center staffers are held to rigAll call center staffers are held to rig--
orous standards after graduating fromorous standards after graduating from
our training programs, to help ensureour training programs, to help ensure
that every customer receives the levthat every customer receives the lev--
el of service they deserve. Sunburst isel of service they deserve. Sunburst is
proud to say that our employees leadproud to say that our employees lead
the industry in average call duration —the industry in average call duration —

 just thirty-three seconds  just thirty-three seconds — call — call volume,volume,
and email answers per hour. While loand email answers per hour. While lo--
cal news has tried to brand our policycal news has tried to brand our policy
of preventing bathroom breaks for beof preventing bathroom breaks for be--
low-average workers as inhumane, it islow-average workers as inhumane, it is
not against local employment law andnot against local employment law and
provides an incentive to increase ourprovides an incentive to increase our
standards. Dedicated members of thesestandards. Dedicated members of these
teams often put in hours of unpaid overteams often put in hours of unpaid over--
time and skip breaks just to be sure thattime and skip breaks just to be sure that
no customer issue remains unresolvedno customer issue remains unresolved
within the allotted time. With the sheerwithin the allotted time. With the sheer
amount of highly-educated and moamount of highly-educated and mo--
tivated people seeking employmenttivated people seeking employment
within our company, those without awithin our company, those without a
sincere desire to handle our customersincere desire to handle our customer
issues will quickly nd themselves reissues will quickly nd themselves re--
placed by someone who does.placed by someone who does.

Corporate CultureCorporate Culture
At Sunburst, we want to create anAt Sunburst, we want to create an

overall environment that encouragesoverall environment that encourages
our employees to enjoy the time theyour employees to enjoy the time they
spend at work. By offering services andspend at work. By offering services and
benets that make your life easier, webenets that make your life easier, we
can raise productivity and morale at thecan raise productivity and morale at the
same time. We are more than just a corsame time. We are more than just a cor--
poration. We are a family, and we wantporation. We are a family, and we want
our employees to embrace that mentality.our employees to embrace that mentality.
Within our corporate campus we provideWithin our corporate campus we provide
numerous amenities for your use, includnumerous amenities for your use, includ--
ing dry cleaners, convenient ATMs, and aing dry cleaners, convenient ATMs, and a
concierge service to handle minor choresconcierge service to handle minor chores
and errands. Our on-site restaurants caterand errands. Our on-site restaurants cater
meetings and deliver food directly to anmeetings and deliver food directly to an
ofce or cubicle. We know that you workofce or cubicle. We know that you work
hard, putting in overtime, and workinghard, putting in overtime, and working
through meals to deliver the highest levelthrough meals to deliver the highest level

of product and we want to reward thoseof product and we want to reward those
who are truly dedicated to the success ofwho are truly dedicated to the success of
Sunburst Computers.Sunburst Computers.

We also recently introduced a compaWe also recently introduced a compa--
ny-wide massage program. Professionallyny-wide massage program. Professionally
trained masseurs will provide free sertrained masseurs will provide free ser--
vices by appointment to help relieve thevices by appointment to help relieve the
stress and tension that can accrue after astress and tension that can accrue after a
120-hour week. We also provide corporate120-hour week. We also provide corporate
apartments on campus, available on anapartments on campus, available on an
hourly, nightly, or even weekend basis forhourly, nightly, or even weekend basis for
when a staffer needs to relax without havwhen a staffer needs to relax without hav--
ing to leave the ofce. If you don’t have aning to leave the ofce. If you don’t have an
active social life, the concierge can arrangeactive social life, the concierge can arrange
any company you want to help you relax;any company you want to help you relax;

 ju just st lelet t hihim m knknow ow yoyour ur neneededs.s.

We understand that our employeesWe understand that our employees
have different outlooks on life. If you’rehave different outlooks on life. If you’re
dedicated to your family, we have parksdedicated to your family, we have parks
and green spaces on campus with greatand green spaces on campus with great
Wi-Fi where your partner and kids canWi-Fi where your partner and kids can
enjoy a fun day at work. For developenjoy a fun day at work. For develop--
ers with an active social life — “broers with an active social life — “bro--
grammers” — we have bars and clubsgrammers” — we have bars and clubs
on-campus with signicant employeeon-campus with signicant employee
discounts, and our concierge servicediscounts, and our concierge service
can arrange entertainment for the wholecan arrange entertainment for the whole
group. Those who prefer a less socialgroup. Those who prefer a less social
working space can use our quiet areas,working space can use our quiet areas,
where the only sound is the clicking of awhere the only sound is the clicking of a
keyboard, the “ping” of new email, andkeyboard, the “ping” of new email, and
speaking is strictly forbidden.speaking is strictly forbidden.

Sunburst also has a daycare centerSunburst also has a daycare center
that specializes in after-school carethat specializes in after-school care
and entertainment for kids. We canand entertainment for kids. We can
coordinate shuttles from surroundingscoordinate shuttles from surroundings
schools direct to the center. Our staffschools direct to the center. Our staff
will message you when your child arwill message you when your child ar--
rives at the center so you can be surerives at the center so you can be sure
that your kids are safe without leavingthat your kids are safe without leaving
your desks. Daycare staff are trainedyour desks. Daycare staff are trained
educators, fully certied to keep youreducators, fully certied to keep your
children entertained and stimulated.children entertained and stimulated.

One of our most popular programs isOne of our most popular programs is
the Free Time Initiative. Ten percent ofthe Free Time Initiative. Ten percent of
each week is set aside for our employeach week is set aside for our employ--
ees to explore their own ideas outsideees to explore their own ideas outside
of their team goals and projects. Thisof their team goals and projects. This
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lets you work on innovative ideas andlets you work on innovative ideas and
inventions, giving back to the companyinventions, giving back to the company
that has given you so much. We havethat has given you so much. We have
found that employees truly feel inspiredfound that employees truly feel inspired
when they see Sunburst roll out a newwhen they see Sunburst roll out a new
product or service inspired by the workproduct or service inspired by the work
they developed on their own time. Nothey developed on their own time. No
other recognition could possibly equalother recognition could possibly equal
the sense of accomplishment that comesthe sense of accomplishment that comes
from seeing these ideas take form andfrom seeing these ideas take form and
knowing you had a hand in its creation.knowing you had a hand in its creation.
The Free Time Initiative is where we gotThe Free Time Initiative is where we got
some of our most popular platforms.some of our most popular platforms.
A few disgruntled ex-employees haveA few disgruntled ex-employees have
complained that their names aren’t partcomplained that their names aren’t part
of the software that they claim to haveof the software that they claim to have
developed and that they haven’t seendeveloped and that they haven’t seen
any additional money from launchingany additional money from launching
a major revenue-generating service.a major revenue-generating service.
They’re right; it’s all a part of the SunThey’re right; it’s all a part of the Sun--
burst family of hardware and software.burst family of hardware and software.
If we recognized specic people, eitherIf we recognized specic people, either

by name or nancially, that’d just makeby name or nancially, that’d just make
our other developers feel bad that theirour other developers feel bad that their
ideas haven’t yet come to anything.ideas haven’t yet come to anything.

One of our beta test programs goingOne of our beta test programs going
on right now is the Friday afternoonon right now is the Friday afternoon
happy hour. This has dramatically inhappy hour. This has dramatically in--
creased both morale and productivity,creased both morale and productivity,
even in the early stages. We host informaleven in the early stages. We host informal
team-building events and provide freeteam-building events and provide free
drinks to help encourage our employeesdrinks to help encourage our employees
to get to know each other and foster ato get to know each other and foster a
collaborative atmosphere. These socialscollaborative atmosphere. These socials
have already born fruit in a number ofhave already born fruit in a number of
innovative ideas being developed in thisinnovative ideas being developed in this
free time, or gathered from the observafree time, or gathered from the observa--
tion teams assigned to monitor the eventstion teams assigned to monitor the events
during the beta test phase. We have alsoduring the beta test phase. We have also
found that having our senior managersfound that having our senior managers
and supervisors encourage employees atand supervisors encourage employees at
these meetings helps them realize howthese meetings helps them realize how
vital they are to our teams’ successes.vital they are to our teams’ successes.
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Media andMedia and

Public RelationsPublic Relations
Reputation is everything in these daysReputation is everything in these days

of 24-hour news coverage and internetof 24-hour news coverage and internet
media sites. We at Sunburst Computersmedia sites. We at Sunburst Computers
are committed to always improving onare committed to always improving on
the already-high bar setting us abovethe already-high bar setting us above
our competition. Our internal publicour competition. Our internal public
relations team is on call 24/7/365 to enrelations team is on call 24/7/365 to en--
sure that any possible negative mentionsure that any possible negative mention
can be spun into something positive, orcan be spun into something positive, or
buried so far deep that it will never seeburied so far deep that it will never see
the light of day. Our team also holdsthe light of day. Our team also holds
our competitors to very rigorous stanour competitors to very rigorous stan--
dards of legality and morality. When adards of legality and morality. When a
competitor slips up, we can hand overcompetitor slips up, we can hand over
everything the relevant authoritieseverything the relevant authorities
need to bring a case. Our aggressiveneed to bring a case. Our aggressive
recruitment strategy also targets develrecruitment strategy also targets devel--
opers and engineers who used to workopers and engineers who used to work
for our competition and who mightfor our competition and who might
have a grudge to settle. With our crackhave a grudge to settle. With our crack
legal staff guaranteeing that only ourlegal staff guaranteeing that only our
non-compete agreements are enforcenon-compete agreements are enforce--
able under the law, we can bring theable under the law, we can bring the

best and the brightest from across thebest and the brightest from across the
technology sector into the fold.technology sector into the fold.

Company employees are completelyCompany employees are completely
forbidden from discussing anythingforbidden from discussing anything
with the press unless they have expresswith the press unless they have express
permission granted by the Media andpermission granted by the Media and
Public Relations Ofce. Obviously, wePublic Relations Ofce. Obviously, we
always want to be in complete controlalways want to be in complete control
of the message that we are releasing toof the message that we are releasing to
the public at large. With the operationsthe public at large. With the operations
we have in place it would be easy towe have in place it would be easy to
have such situations blow up in ourhave such situations blow up in our
face if the wrong words were to reachface if the wrong words were to reach
the wrong ears. After all, a lot of whatthe wrong ears. After all, a lot of what
we’re doing may look “wrong” on thewe’re doing may look “wrong” on the
face of it. The wrong phrasing mightface of it. The wrong phrasing might
make our security and backup featuresmake our security and backup features
look like ways we can spy on our uslook like ways we can spy on our us--
ers, harvest their passwords, and readers, harvest their passwords, and read
through all of their data. Likewise,through all of their data. Likewise,
they may question how many of ourthey may question how many of our
employees put in long work weeks volemployees put in long work weeks vol--
untarily. Don’t forget the social mediauntarily. Don’t forget the social media
explosion a couple of years ago when aexplosion a couple of years ago when a
couple of our developers were enjoyingcouple of our developers were enjoying
a company-funded team-building sesa company-funded team-building ses--
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sion at a conference that was spun intosion at a conference that was spun into
a “bacchanalian orgy of sex and drugs.”a “bacchanalian orgy of sex and drugs.”
It took dedicated work from all of ourIt took dedicated work from all of our
media experts to bring the #Sunburstmedia experts to bring the #Sunburst--
Orgy hashtag under control.Orgy hashtag under control.

Employees who do receive permisEmployees who do receive permis--
sion from the PR team to engage withsion from the PR team to engage with
the media or public are reminded thatthe media or public are reminded that
they must follow the script providedthey must follow the script provided
for them at rehearsal with the PR team.for them at rehearsal with the PR team.
When working with the press, employWhen working with the press, employ--
ees are encouraged to work with the PRees are encouraged to work with the PR
ofce to engage a stylist and makeupofce to engage a stylist and makeup
specialist to prepare for any recorded orspecialist to prepare for any recorded or
live broadcast interviews. Keep in mindlive broadcast interviews. Keep in mind
that all corporate information is covthat all corporate information is cov--
ered in the standard employee non-disered in the standard employee non-dis--
closure agreements, unless they receiveclosure agreements, unless they receive
written exemption from management.written exemption from management.
For more information on NDAs, see theFor more information on NDAs, see the
condentiality section below.condentiality section below.

CondentialityCondentiality
There is little here at Sunburst ComThere is little here at Sunburst Com--

puters that we take more seriously thanputers that we take more seriously than
condentiality. With our company mancondentiality. With our company man--
date to protect the privacy of people anddate to protect the privacy of people and
businesses, we take every precautionbusinesses, we take every precaution
available to ensure that Sunburst Comavailable to ensure that Sunburst Com--
puter is not the victim of corporate espiputer is not the victim of corporate espi--
onage or libelous rumors. All employeesonage or libelous rumors. All employees
of Sunburst are subject to a comprehenof Sunburst are subject to a comprehen--
sive and legally-binding non-disclosuresive and legally-binding non-disclosure
agreement upon initial employment.agreement upon initial employment.
Upon graduating from the training proUpon graduating from the training pro--
grams, employees are also expected tograms, employees are also expected to
sign a three-year non-compete clause,sign a three-year non-compete clause,
which qualies them for the signingwhich qualies them for the signing
bonus promised in their employmentbonus promised in their employment
package. Security monitors ensure thatpackage. Security monitors ensure that
all employees uphold these bindingall employees uphold these binding
agreements to the letter at all times.agreements to the letter at all times.
Failure to do so will result in legal aFailure to do so will result in legal actionction
as well as the necessary steps to ensureas well as the necessary steps to ensure
recovery of any corporate physical orrecovery of any corporate physical or
intellectual property.intellectual property.

Employees joining us from otherEmployees joining us from other
companies in the technology sector arecompanies in the technology sector are

encouraged to speak with both legalencouraged to speak with both legal
and management to certify that theyand management to certify that they
understand what information they preunderstand what information they pre--
viously possessed that would constituteviously possessed that would constitute
proprietary information.proprietary information.

Condentiality and corporate securiCondentiality and corporate securi--
ty is the responsibility of every memberty is the responsibility of every member
of the Sunburst family and all emof the Sunburst family and all em--
ployees are encouraged to be vigilantployees are encouraged to be vigilant
for any possible violation of companyfor any possible violation of company
policy. Rewards are posted with HR forpolicy. Rewards are posted with HR for
those employees who successfully helpthose employees who successfully help
defend Sunburst from theft or libelousdefend Sunburst from theft or libelous
rumor-mongering.rumor-mongering.

All corporate-issued devices suchAll corporate-issued devices such
as computers, smartphones, or tabas computers, smartphones, or tab--
lets are covered by the condentialitylets are covered by the condentiality
agreements signed upon employment.agreements signed upon employment.
Unauthorized access to these devicesUnauthorized access to these devices
by any third party (including, but notby any third party (including, but not
limited to, other companies and law enlimited to, other companies and law en--
forcement agencies) is a violation of theforcement agencies) is a violation of the
NDA and may lead to hardware securiNDA and may lead to hardware securi--
ty measures activating. Symptoms mayty measures activating. Symptoms may
include dry or scaly skin, uncontrollainclude dry or scaly skin, uncontrolla--
ble mucus secretion, insect infestation,ble mucus secretion, insect infestation,
and loss of hair, teeth, and vital signs.and loss of hair, teeth, and vital signs.
Your use of corporate-issued devicesYour use of corporate-issued devices
constitutes agreement to the NDA andconstitutes agreement to the NDA and
acceptance of these consequences.acceptance of these consequences.

Campus SecurityCampus Security
Due to the condential nature of theDue to the condential nature of the

products and projects that are alwaysproducts and projects that are always
on-going at Sunburst Computers we areon-going at Sunburst Computers we are
extremely sensitive about security on ourextremely sensitive about security on our
campus. All employees must wear theircampus. All employees must wear their
badges at all times. Failure to presentbadges at all times. Failure to present
your badge on demand by any memberyour badge on demand by any member
of management or security is groundsof management or security is grounds
for immediate seizure and a full cavityfor immediate seizure and a full cavity
search. Members of the security team aresearch. Members of the security team are
authorized to use whatever means necauthorized to use whatever means nec--
essary to conrm employee ID.essary to conrm employee ID.

One of our independent projects deOne of our independent projects de--
signed in-house by our hardware teamsigned in-house by our hardware team
allows us to implant a small microchipallows us to implant a small microchip
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that acts as a security badge, as well asthat acts as a security badge, as well as
authentication for any-and-all Sunburstauthentication for any-and-all Sunburst
resources to which employees have acresources to which employees have ac--
cess, including any personal Sunburstcess, including any personal Sunburst
devices. This ensures no employee acdevices. This ensures no employee ac--
cidentally forgets or loses their badgecidentally forgets or loses their badge
and becomes subject to Security’sand becomes subject to Security’s
identity conrmation process and theidentity conrmation process and the
subsequent medical leave that is oftensubsequent medical leave that is often
required. While the program is currentrequired. While the program is current--
ly only in the volunteer stage of rollout,ly only in the volunteer stage of rollout,
our goal is to provide enough incentivesour goal is to provide enough incentives
to garner more volunteers until we areto garner more volunteers until we are
comfortable with the inherent failurecomfortable with the inherent failure
rate and side-effects.rate and side-effects.

The microchip can be pinged with aThe microchip can be pinged with a
wireless signal that destroys the chipwireless signal that destroys the chip
to prevent independent removal andto prevent independent removal and
examination by our competitors. Lossexamination by our competitors. Loss
of signal without pre-approved notiof signal without pre-approved noti--
cation will cause the device to activate acation will cause the device to activate a
timer, which at expiration, will activatetimer, which at expiration, will activate
the failsafe. Sadly, the failsafe mechathe failsafe. Sadly, the failsafe mecha--
nism still has a few bugs to work out.nism still has a few bugs to work out.
Should your failsafe trigger withoutShould your failsafe trigger without
good reason remain calm and contactgood reason remain calm and contact
the Sunburst medical team. Don’t worthe Sunburst medical team. Don’t wor--
ry — the pain and nerve damage willry — the pain and nerve damage will
fade over the following month.fade over the following month.

The microchip can also enhance creThe microchip can also enhance cre--
ativity and increase productivity throughativity and increase productivity through
electrical nerve-stimulation. A small segelectrical nerve-stimulation. A small seg--
ment of volunteers has shown side effectsment of volunteers has shown side effects
such as reduced attention span, gastrosuch as reduced attention span, gastro--
intestinal distress, violent mood swings,intestinal distress, violent mood swings,
loss of teeth, loss of hair, and teratomaloss of teeth, loss of hair, and teratoma
formation. In rare cases, the stimulationformation. In rare cases, the stimulation
targets the muscles instead, leading to atargets the muscles instead, leading to a
violent increase in muscle mass. Overuseviolent increase in muscle mass. Overuse
of the electrical nerve-stimulation canof the electrical nerve-stimulation can
corrode reasoning skills.corrode reasoning skills.

Throughout campus, many buildingsThroughout campus, many buildings
are dedicated to higher-level teams orare dedicated to higher-level teams or
code-word classied secret projects.code-word classied secret projects.
Each unique employee badge or chipEach unique employee badge or chip
ensures they have access to only theensures they have access to only the
facilities that they require for theirfacilities that they require for their

work. The security on such buildingswork. The security on such buildings
is all computer-controlled, with armedis all computer-controlled, with armed
guards as backup where applicable.guards as backup where applicable.
Employees who attempt to enter anEmployees who attempt to enter an
area for which they are not cleared willarea for which they are not cleared will
begin to feel their microchip begin tobegin to feel their microchip begin to
itch. Remaining in the area for moreitch. Remaining in the area for more
than ve minutes will trigger the failthan ve minutes will trigger the fail--
safe mechanism.safe mechanism.

All guards on campus are ex-law-enAll guards on campus are ex-law-en--
forcement or ex-military, many offorcement or ex-military, many of
whom have gone through extra trainwhom have gone through extra train--
ing and physical therapy provided bying and physical therapy provided by
our partnership with Magadon Pharour partnership with Magadon Phar--
maceuticals. Sunburst employs a teammaceuticals. Sunburst employs a team
of analysts specically to monitor allof analysts specically to monitor all
our security personnel to conrm thatour security personnel to conrm that
they are carrying out their duties in athey are carrying out their duties in a
courteous and polite manner, and onlycourteous and polite manner, and only
use force when appropriate.use force when appropriate.

ClosingClosing
As an ever-expanding company, weAs an ever-expanding company, we

at Sunburst demand a lot from our emat Sunburst demand a lot from our em--
ployees. In exchange for the hard work,ployees. In exchange for the hard work,
determination, and drive we expect, wedetermination, and drive we expect, we
also offer an opportunity unparalleledalso offer an opportunity unparalleled
with any other company: a chance towith any other company: a chance to
develop the cutting-edge of businessdevelop the cutting-edge of business
and consumer technology. Joining theand consumer technology. Joining the
Sunburst family is a chance given toSunburst family is a chance given to
only the best and brightest, and we areonly the best and brightest, and we are
proud to have you join our mission toproud to have you join our mission to
provide technological excellence.provide technological excellence.

We hope that this has given you We hope that this has given you a rma rm
understanding of how we work hereunderstanding of how we work here
at Sunburst Computers. If you haveat Sunburst Computers. If you have
further questions or comments, pleasefurther questions or comments, please
submit them to the HR department andsubmit them to the HR department and
they will get back to you. Security isthey will get back to you. Security is
available on request to help ensure thatavailable on request to help ensure that
your account and passwords are set upyour account and passwords are set up
correctly and to our standards.correctly and to our standards.

We are extremely condent that youWe are extremely condent that you
will be an asset to the company and awill be an asset to the company and a
synergistic member of your team.synergistic member of your team.
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Our GamesOur Games
We always want to encourage ourWe always want to encourage our

employees to remain creative and toemployees to remain creative and to
come up with new ideas and conceptscome up with new ideas and concepts
for future product launches. In the cutfor future product launches. In the cut--
throat gaming world, Tellus Enterprisesthroat gaming world, Tellus Enterprises
keeps ahead of trends to maintain ourkeeps ahead of trends to maintain our
competitive edge. Games like Biologicalcompetitive edge. Games like Biological
Warfare and Eden Online came fromWarfare and Eden Online came from
the minds of our talented game develthe minds of our talented game devel--
opers, and your fellow Tellus co-workopers, and your fellow Tellus co-work--
ers. We’re now looking at you to helpers. We’re now looking at you to help
us create the next blockbuster.us create the next blockbuster.

Below you’ll nd the vision behindBelow you’ll nd the vision behind
our core lines to give insight into howour core lines to give insight into how
we expect employees to perform whenwe expect employees to perform when
they are a part of those teams. While anthey are a part of those teams. While an
employee may begin work on one of theemployee may begin work on one of the
many quality games that Tellus createsmany quality games that Tellus creates
and distributes, those with talent andand distributes, those with talent and
ambition strive to become a member ofambition strive to become a member of
one of our Core Teams. Joining one ofone of our Core Teams. Joining one of
these teams comes with added benetsthese teams comes with added benets

and perks as well as increased responand perks as well as increased respon--
sibility.sibility.

Biological WarfareBiological Warfare

Time to get Locked, Cocked,Time to get Locked, Cocked,
and Ready to Rock.and Ready to Rock.

Our strongest franchise, and one ofOur strongest franchise, and one of
the most intense FPS games to date,the most intense FPS games to date,
the Biological Warfare team membersthe Biological Warfare team members
are going the extra mile to create a funare going the extra mile to create a fun
and visceral experience for everyoneand visceral experience for everyone
who plays. With the newest iterationswho plays. With the newest iterations
of the game, we want to ensure thatof the game, we want to ensure that
the single-player campaign mode has athe single-player campaign mode has a
gritty realism that uses the sheer powergritty realism that uses the sheer power
of our physics engine to grab our playof our physics engine to grab our play--
ers. That said, the multi-player contenters. That said, the multi-player content
is arguably the strongest motivator foris arguably the strongest motivator for
a large section of our fanbase. As such,a large section of our fanbase. As such,
we work hard to create and release newwe work hard to create and release new
maps, additional game-mode options,maps, additional game-mode options,
and enhance the cast of characters toand enhance the cast of characters to
allow everyone to continue to get asallow everyone to continue to get as
much out of each copy of the game theymuch out of each copy of the game they

TELLUS ENTERPRISESTELLUS ENTERPRISES
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purchase. Our staff members have topurchase. Our staff members have to
push themselves both physically andpush themselves both physically and
creatively in order to meet the demandscreatively in order to meet the demands
of our ravenous fanbase.of our ravenous fanbase.

Our artists must undertake radical reOur artists must undertake radical re--
search to guarantee that everything in thesearch to guarantee that everything in the
game environment is true to real life. Thisgame environment is true to real life. This
involves extensive modeling for the characinvolves extensive modeling for the charac--
ter skins to accurately reect damage takenter skins to accurately reect damage taken
from bullets, grenades, or chainsaws. Thefrom bullets, grenades, or chainsaws. The
weapon skins themselves also change asweapon skins themselves also change as
damage is accrued with a specic weapon.damage is accrued with a specic weapon.
Scratches on the barrels of a gun, and nicksScratches on the barrels of a gun, and nicks
in blades are a great way for a player to rein blades are a great way for a player to re--
member an exceptional session of gaming.member an exceptional session of gaming.

To facilitate our unparalleled levelTo facilitate our unparalleled level
of accuracy, we have created a reenof accuracy, we have created a reen--
actment department so staff can createactment department so staff can create
a live display of any given scenarioa live display of any given scenario
using real weapons and models takenusing real weapons and models taken
from real-world casualties of war. Thisfrom real-world casualties of war. This
hands-on method, combined with ourhands-on method, combined with our
large research library, should help makelarge research library, should help make

certain that every bloody detail is percertain that every bloody detail is per--
fectly recreated in the game. The fectly recreated in the game. The facilityfacility
can also be used to test the reactions tocan also be used to test the reactions to
biological agents. New concepts for bibiological agents. New concepts for bi--
ological and chemical mutations shouldological and chemical mutations should
be submitted to the testing facility forbe submitted to the testing facility for
testing and documentation. Our expertstesting and documentation. Our experts
can also provide samples of new subcan also provide samples of new sub--
stances that can then be tweaked andstances that can then be tweaked and
rolled into our games as combat stimurolled into our games as combat stimu--
lants and perks.lants and perks.

Please remember that any contribPlease remember that any contrib--
uting material that you provide mustuting material that you provide must
be documented with your name, debe documented with your name, de--
tailed photographs, as well as writtentailed photographs, as well as written
accounts and any pertinent subjectaccounts and any pertinent subject
information. If you require assistanceinformation. If you require assistance
with subject waivers or the next-of-kinwith subject waivers or the next-of-kin
notication, please inform your HRnotication, please inform your HR
representative immediately. We canrepresentative immediately. We can--
not be held responsible for any prob-not be held responsible for any prob-
lems that arise due to incomplete orlems that arise due to incomplete or
late documentation.late documentation.

Tellus Enterprises is the industry leader in cutting-edge video games.Tellus Enterprises is the industry leader in cutting-edge video games.

We take only the best, so congratulations! You’ve proven that you are one ofWe take only the best, so congratulations! You’ve proven that you are one of

the select few with the the select few with the drive, passion, and skills to join our crusade to drive, passion, and skills to join our crusade to pushpush

the envelope and create multi-dimensional games.the envelope and create multi-dimensional games.

Now that you’ve gotten your foot in the door, you’re about to step into aNow that you’ve gotten your foot in the door, you’re about to step into a

whole new world of creativity, much like the worlds we oer to our fans.whole new world of creativity, much like the worlds we oer to our fans.

We work hard; driving ourselves beyond the point We work hard; driving ourselves beyond the point of exhaustion in of exhaustion in order toorder to

meet our deadlines and goals. We also play hard, competing againstmeet our deadlines and goals. We also play hard, competing against

each other within the game worlds we create. Some of each other within the game worlds we create. Some of our biggest fansour biggest fans

are right here in this are right here in this building, helping to design and assertively implementbuilding, helping to design and assertively implement

innovative gaming experiences to the next generation of players.innovative gaming experiences to the next generation of players.

 As a member of  As a member of the Tthe Tellus familyellus family, you will n, you will need to conform eed to conform to theto the

expectations set below in expectations set below in regarregards to performance and ds to performance and activeactive

participation in the company’s goals and policies.participation in the company’s goals and policies.

 Abraham Ri Abraham Riegel - Tegel - Tellus Enterellus Enterprises Manaprises Managing Director ging Director 
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Each month, one member of our deEach month, one member of our de--
sign and development teams wins thesign and development teams wins the
chance to use our testing facility forchance to use our testing facility for
a half-day. Winners are announceda half-day. Winners are announced
according to the rankings in the comaccording to the rankings in the com--
pany’s Biological Warfare tournament.pany’s Biological Warfare tournament.
Winners get a chance to understandWinners get a chance to understand
rsthand a grenade launcher’s recoil, orrsthand a grenade launcher’s recoil, or
the vibration of a chainsaw as it chewsthe vibration of a chainsaw as it chews
through esh, and to see the hideous rethrough esh, and to see the hideous re--
sults of biological and mutagenic agentssults of biological and mutagenic agents
rst-hand. Our “victims” are all volunrst-hand. Our “victims” are all volun--

teers (and some particuteers (and some particu--
larly rabid fans) who havelarly rabid fans) who have
donated their bodies to thedonated their bodies to the
betterment of the Biologicalbetterment of the Biological
Warfare experience.Warfare experience.

Our most successful BioOur most successful Bio--
logical Warfare collector’slogical Warfare collector’s
edition to date contained aedition to date contained a
replica weapon or samplereplica weapon or sample
of biological agent usedof biological agent used
in our testing facility. Tenin our testing facility. Ten
of these editions, chosenof these editions, chosen
at random, instead conat random, instead con--
tained atained a real real   sample from  sample from
the facility. The publicitythe facility. The publicity
we achieved in the gamwe achieved in the gam--
ing press was worth everying press was worth every
penny, and though thepenny, and though the
bizarre, mutated wildlifebizarre, mutated wildlife
springing up in Ohio canspringing up in Ohio can--
not be linked to one of ournot be linked to one of our
giveaways, they keep peogiveaways, they keep peo--
ple thinking about Biologiple thinking about Biologi--
cal Warfare even now.cal Warfare even now.

One of the newest features is inteOne of the newest features is inte--
gration with a Biological Warfare appgration with a Biological Warfare app
for the Solaris phone. Players can takefor the Solaris phone. Players can take
snapshots with their smartphones andsnapshots with their smartphones and
then create a gallery of images to overthen create a gallery of images to over--
lay upon the other team’s characterlay upon the other team’s character
models. This will allow our player basemodels. This will allow our player base
to completely customize each and everyto completely customize each and every
target they kill within the multi-playertarget they kill within the multi-player
element of the game. Future plans inelement of the game. Future plans in--
volve multiple albums of photos thatvolve multiple albums of photos that

T T h h e e w w h h o o l l e e B B i i o o l l o o  g  g i i c c a a l l W W a a r r   a a r r e e t t e e  s  s t t i i n n  g  g e e n n v v i i r r o o n n m m e e n n t t i i  s  s a a  g  g l l o o r r i i o o u u  s  s 

 p  p l l a a c c e e t t o o  s  s  p  p e e n n d d t t i i m m e e i i   y y o o u u h h a a v v e e t t h h e e o o  p  p t t i i o o n n .. O O n n t t h h e e o o n n e e h h a a n n d d  , ,

f f a a m m i i n n  g  g i i t t a a  s  s  s  s o o m m e e w w h h e e r r e e b b e e t t w w e e e e n n a a  p  p e e r r k k o o   e e m m  p  p l l o o y y m m e e n n t t a a n n d d a a 

r r e e q q u u i i r r e e m m e e n n t t   o o r r d d e e t t a a i i l l d d o o e e  s  s r r o o b b i i t t o o    s  s o o m m e e   u u n n .. O O n n t t h h e e o o t t h h e e r r  , , w w e e ’ ’ v v e e 

“ “ v v o o l l u u n n t t e e e e r r e e d d ” ” a a l l a a r r  g  g e e n n u u m m b b e e r r o o   d d r r u u  g  g  g  g e e d d l l y y c c a a n n t t h h r r o o  p  p e e  s  s  , , K K i i n n   o o l l k k  , ,

a a n n d d o o t t h h e e r r o o b b  s  s t t a a c c l l e e  s  s t t o o o o u u r r  p  p l l a a n n  s  s t t h h r r o o u u  g  g h h t t h h e e t t e e  s  s t t i i n n  g  g   a a c c i i l l i i t t i i e e  s  s ..

T T h h e e y y ’ ’ r r e e t t h h e e fi fi n n e e  s  s t t t t e e  s  s t t i i n n  g  g -- g  g r r o o u u n n d d  s  s   o o r r o o u u r r b b i i o o w w a a r r o o u u t t  p  p u u t t i i n n t t h h i i  s  s 

r r e e a a l l m m ..

Z Z e e t t t t l l e e r r 

TTime to get ime to get Locked, Cocked, and Ready to Locked, Cocked, and Ready to Rock.Rock.
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are map specic, so that Little Johnnyare map specic, so that Little Johnny
can put down his friends in the Grocerycan put down his friends in the Grocery
Store, then massacre corrupt gamesStore, then massacre corrupt games

 journalists  journalists on on the the Schoolyard Schoolyard map. map. WithWith
a quick click of the phone and upload toa quick click of the phone and upload to
the cloud, anyone can enjoy vicariousthe cloud, anyone can enjoy vicarious--
ly spraying their boss, ex-girlfriend, orly spraying their boss, ex-girlfriend, or
parents with weapons outlawed underparents with weapons outlawed under
the Geneva Convention — or watchthe Geneva Convention — or watch
their target horribly mutate into a skintheir target horribly mutate into a skin--
less meat puppet.less meat puppet.

Eden OnlineEden Online

Where your only limit is time,Where your only limit is time,
and we’re working on that one!and we’re working on that one!

Eden Online is a massively multiEden Online is a massively multi--
player online adventure with a loyalplayer online adventure with a loyal
and dedicated following that’s second-and dedicated following that’s second-
to-none. More than any other productto-none. More than any other product
line, Eden team members must be willline, Eden team members must be will--
ing to give their all to keep that ideal.ing to give their all to keep that ideal.
Even as our players are exploring newEven as our players are exploring new
worlds, subduing hostile creatures andworlds, subduing hostile creatures and
environments, and gathering resources,environments, and gathering resources,
we are creating new worlds to reachwe are creating new worlds to reach
with new challenges to overcome. It is awith new challenges to overcome. It is a
race to ensure that our content is alwaysrace to ensure that our content is always
fresh, exciting and provides a continufresh, exciting and provides a continu--
ing new experience for the whole rangeing new experience for the whole range
of players.of players.

Our team members on Eden workOur team members on Eden work
80+ hour work weeks, designing and80+ hour work weeks, designing and
testing each new region that we addtesting each new region that we add
to our ever-expanding universe. Eachto our ever-expanding universe. Each
area must have differing environments,area must have differing environments,
creatures, and available resources. Concreatures, and available resources. Con--
tent engineers are also responsible fortent engineers are also responsible for
quests, NPCs, and instanced content.quests, NPCs, and instanced content.

It is an undertaking that denitely putsIt is an undertaking that denitely puts
the “massive” in “massively multithe “massive” in “massively multi--
player.” While realism isn’t as much ofplayer.” While realism isn’t as much of
a necessity as it may be in games likea necessity as it may be in games like
Biological Warfare, plausibility is keyBiological Warfare, plausibility is key
to this franchise’s success. Combiningto this franchise’s success. Combining
virtual reality with innovation, we givevirtual reality with innovation, we give
our players a cutting-edge experienceour players a cutting-edge experience
they cannot nd anywhere else.they cannot nd anywhere else.

Another way things stay excitingAnother way things stay exciting
within Eden Online is our specicalwithin Eden Online is our specical--
ly-timed-and-released events. Some ofly-timed-and-released events. Some of
the rarest items and crafting materialsthe rarest items and crafting materials
are available only through key instancare available only through key instanc--
es that only appear in game for a shortes that only appear in game for a short
time. We use these events to encouragetime. We use these events to encourage
constant participation by our players.constant participation by our players.
Being inactive for ve minutes duringBeing inactive for ve minutes during
one of these will automatically removeone of these will automatically remove
a player from the scenario. While scarea player from the scenario. While scare
stories in the press claim that our longerstories in the press claim that our longer
events cause dehydration, starvation,events cause dehydration, starvation,
and even hallucinations due to sleepand even hallucinations due to sleep
deprivation, no one has produced condeprivation, no one has produced con--
clusive proof. Even if they did, we feelclusive proof. Even if they did, we feel
that the joy the player receives from obthat the joy the player receives from ob--
taining that rare ore more than makestaining that rare ore more than makes
up for it.up for it.

One of the greatest features that keepsOne of the greatest features that keeps
players ocking to Eden Online in replayers ocking to Eden Online in re--
cord numbers is that every member ofcord numbers is that every member of
our team also serves as a GM inside theour team also serves as a GM inside the
game during non-work hours. Playersgame during non-work hours. Players
who have questions or need assistancewho have questions or need assistance
can receive it from the same peoplecan receive it from the same people
who actually create and maintain thewho actually create and maintain the
game itself. During work hours, teamgame itself. During work hours, team
members have secondary machinesmembers have secondary machines
logged in to the game throughout theirlogged in to the game throughout their

T T h h e e l l a a  s  s t t e e v v e e nnt t  g ga a v v e e a a wwa a  y y t t wwe e nnt t  y y-- fi fiv v e e u u nniiqqu u e e  s  s  p  p a a c c e e  s  s h h ii p  p  s  s t t  o  o  p  p e e  o  o  p  p l l e e wwh h  o  o wwe e r r e e a a b b l l e e t t  o  o  s  s t t a a  y y c c  o  o nnnne e c c t t e e d d  f  f  o  o r r  s  s e e v v e e nnt t  y y--t t ww o  o h h  o  o u u r r  s  s  s  s t t r r a a ii g gh h t t .. II f  f iit t wwa a  s  s nn’’t t  f  f  o  o r r t t h h e e iir r d d e e  p  p r r iiv v e e d d  s  s t t a a t t e e ,, t t h h e e  y y mmii g gh h t t h h a a v v e e r r e e  s  s ii s  s t t e e d d t t h h e e  p  p r r  o  o t t  o  o t t  y y p  p e e D D ii g giit t a a l l  B Ba a nne e D D e e l l iiv v e e r r  y y mme e c c h h a a nnii s  s mm s  s iinnt t h h e e nne e ww s  s h h ii p  p  s  s .. AA s  s iit t ii s  s ,, t t h h e e t t e e  s  s t t wwa a  s  s a a r r  o  o a a r r iinn g g s  s u u c c c c e e  s  s  s  s ..
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work day, and receive alerts so thatwork day, and receive alerts so that
they can quickly handle player issuesthey can quickly handle player issues
while still being able to continue withwhile still being able to continue with
their normal work load. Failure to meettheir normal work load. Failure to meet
GM goals and metrics will reect negGM goals and metrics will reect neg--
atively on your employee record so beatively on your employee record so be
sure to respond quickly and approprisure to respond quickly and appropri--
ately to all received alerts and noticaately to all received alerts and notica--
tions. Participation in the GM programtions. Participation in the GM program
is mandatory for all Eden Online teamis mandatory for all Eden Online team
members.members.

GMs are also responsible for ensuringGMs are also responsible for ensuring
the anonymity of our Diamond Classthe anonymity of our Diamond Class
Members while they conduct their busiMembers while they conduct their busi--
ness on the private servers available toness on the private servers available to
them. While some have asserted thatthem. While some have asserted that
this is merely a veil to allow for illegalthis is merely a veil to allow for illegal
and immoral activities to be conductedand immoral activities to be conducted
on our secure servers, this is patentlyon our secure servers, this is patently
false. We are diligent in ensuring thatfalse. We are diligent in ensuring that
the most elite of our players enjoy theirthe most elite of our players enjoy their
experiences in safety, and without fearexperiences in safety, and without fear
of harassment. As some of our mostof harassment. As some of our most
valued customers, any complaint ledvalued customers, any complaint led
by a Diamond Class Member against aby a Diamond Class Member against a
GM is immediately investigated. If theGM is immediately investigated. If the
GM is found to be at fault is grounds forGM is found to be at fault is grounds for
immediate termination without appeal.immediate termination without appeal.

For our most dedicated players whoFor our most dedicated players who
have truly embraced the Eden Onlinehave truly embraced the Eden Online
experience, we offer the PVP systemexperience, we offer the PVP system
and its additional rules set. If a playerand its additional rules set. If a player
is killed in Eden by another player,is killed in Eden by another player,
they have the ability to loot an item orthey have the ability to loot an item or
weapon from the defeated player. Weweapon from the defeated player. We
understand that competition is erce,understand that competition is erce,
and we are always saddened to readand we are always saddened to read
of real-world reprisals — includingof real-world reprisals — including
“doxxing,” “swatting,” and related“doxxing,” “swatting,” and related
crimes — over people’s actions in thecrimes — over people’s actions in the
world of Eden Online. Any real-worldworld of Eden Online. Any real-world
information gained from our servers isinformation gained from our servers is
a violation of our Terms of Service anda violation of our Terms of Service and
we fully co-operate with any investigawe fully co-operate with any investiga--
tions.tions.

The remaining pillar of the Eden exThe remaining pillar of the Eden ex--
perience is the microtransaction systemperience is the microtransaction system
within the game. An entire team keepswithin the game. An entire team keeps

a constant stream of new and excitinga constant stream of new and exciting
pieces entering the market to offer apieces entering the market to offer a
true value to those willing to pay for thetrue value to those willing to pay for the
prestige. Some items of in-game jewelprestige. Some items of in-game jewel--
ry available to our VIPs sell for $200,ry available to our VIPs sell for $200,
allowing people to demonstrate theirallowing people to demonstrate their
devotion to the game. Members of thisdevotion to the game. Members of this
team also coordinate our real-worldteam also coordinate our real-world
business partnerships, who can deliverbusiness partnerships, who can deliver
everything from pizza to limited edieverything from pizza to limited edi--
tion Eden Online gear. All it takes are ation Eden Online gear. All it takes are a
few quick keystrokes and a debit fromfew quick keystrokes and a debit from
the users’ accounts. Players never havethe users’ accounts. Players never have
to leave their computer.to leave their computer.

The Clones/Clones OnlineThe Clones/Clones Online

The world is at your ngertips,The world is at your ngertips,
and so is everyone in it.and so is everyone in it.

Real life plays out before your veryReal life plays out before your very
eyes with fully-customizable Cloneseyes with fully-customizable Clones
going about their daily lives inside agoing about their daily lives inside a
massive sandbox that the player canmassive sandbox that the player can
manipulate in myriad ways. While ourmanipulate in myriad ways. While our
detractors in the press have called Thedetractors in the press have called The
Clones “little more than a copy of theClones “little more than a copy of the
Sims,” they couldn’t be more wrong.Sims,” they couldn’t be more wrong.

The Clones is our original venture intoThe Clones is our original venture into
this eld, working with the concept thatthis eld, working with the concept that
people would enjoy the chance to createpeople would enjoy the chance to create
whole fantasy worlds to interact with.whole fantasy worlds to interact with.
We have developed an open sandboxWe have developed an open sandbox
game in which players create people,game in which players create people,
houses, towns, and even whole cities.houses, towns, and even whole cities.
The player can then see how their creThe player can then see how their cre--

 D Doonn’’t t wwoor r r r  y  y —— ww e e d  d oo wwi i nn
s s oo m m e e.. OOuur r i i nn fi fil l t t r r aat t oor r s s i i nn t t  h h e e

 H  H oonn g  g KKoonn g  g oo f f fi ficc e e ww e er r  e e aabbl l  e e t t oo
ccaauus s  e e s s oo m maann y  y ccoos s t t oovv e er r r r uunns s 
oonn t t  h h e e E E d  d  e enn s s  p pi i nn--oo f f f f,, t t  h h e e y  y  h haa d  d 
t t oo ccaanncc e el l t t  h h e e BBl l aacckk D Doo g  g  M M M MOO..

 T  T  h haannkk G G aai i aa t t  h haat t  d  d i i  d  d nn’’t t  m maakk e e i i t t 
oouut t i i nnt t oo t t  h h e e wwoor r l l  d  d ..
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ations navigate an experiations navigate an experi--
ence almost like life itself.ence almost like life itself.
Clones Online takes this toClones Online takes this to
the next level; players allthe next level; players all
over the world join togethover the world join togeth--
er and weave their owner and weave their own
creations in with those ofcreations in with those of
the other players. They canthe other players. They can
then watch and maniputhen watch and manipu--
late the results to the enjoylate the results to the enjoy--
ment of all involved.ment of all involved.

Variety is key for memVariety is key for mem--
bers of the Clones team.bers of the Clones team.
More than with any otherMore than with any other
game, the Clones seriesgame, the Clones series
thrives on providing dithrives on providing di--
verse and inexhaustibleverse and inexhaustible
content to our constantcontent to our constant--
ly-expanding player base.ly-expanding player base.
Building from our baseBuilding from our base
stock of options, we enstock of options, we en--
hance the experience withhance the experience with
reasonably-priced downreasonably-priced down--
loadable content to allowloadable content to allow
for the unique style eachfor the unique style each
player wants to bring to their own creplayer wants to bring to their own cre--
ations. More than anything else, yourations. More than anything else, your

 job is to ensure  job is to ensure that playersthat players alwaysalways have have
something new to buy; something theysomething new to buy; something they
absolutely must have in order to makeabsolutely must have in order to make
their perfect dream society complete.their perfect dream society complete.
Timed exclusives and ash-sales leaveTimed exclusives and ash-sales leave
our players keeping up with the Joneour players keeping up with the Jone--
ses, just like in real life.ses, just like in real life.

The Clones team is detail-oriented toThe Clones team is detail-oriented to
a fault. Small details, such as clothinga fault. Small details, such as clothing
no longer tting Clones that eat toono longer tting Clones that eat too
much, gives players a new range ofmuch, gives players a new range of
choices. She might make her Clone eatchoices. She might make her Clone eat
smaller portions, exercise more, or turnsmaller portions, exercise more, or turn
to bulimic behavior. Likewise, a richerto bulimic behavior. Likewise, a richer
Clone becomes more attractive as herClone becomes more attractive as her
wealth increases. We feel this brings awealth increases. We feel this brings a
new level of social realism to the Clonesnew level of social realism to the Clones
series.series.

One of our most popular events inOne of our most popular events in
Clones Online is our seasonal costumeClones Online is our seasonal costume
contest. Players outt their Clones incontest. Players outt their Clones in

a wide variety of outts and costumesa wide variety of outts and costumes
purchasable for the event, and the purchasable for the event, and the comcom--
munity as a whole judge which are themunity as a whole judge which are the
best. With unique items awarded to thebest. With unique items awarded to the
winners, our players feel like they needwinners, our players feel like they need
to buy the latest costumes and accessoto buy the latest costumes and accesso--
ries prior to the event, in order to haveries prior to the event, in order to have
the best chance of winning the contest,the best chance of winning the contest,
and getting that unique necklace orand getting that unique necklace or
t-shirt design. GM-tampering witht-shirt design. GM-tampering with
specically-crafted Seasonal events isspecically-crafted Seasonal events is
strictly prohibited beyond the leakedstrictly prohibited beyond the leaked
information provided to our Platinum+information provided to our Platinum+
level accounts. Please see your teamlevel accounts. Please see your team
lead if you have any further questionslead if you have any further questions
on this topic.on this topic.

All of the clothing and accessoriesAll of the clothing and accessories
available in Clones and Clones Onlineavailable in Clones and Clones Online
is available for purchase within theis available for purchase within the
game, so players can dress the same asgame, so players can dress the same as
their clones. Our just-in-time manufactheir clones. Our just-in-time manufac--
turing facilities provide employment,turing facilities provide employment,
housing, and security in developing nahousing, and security in developing na--
tions, and produce products that enabletions, and produce products that enable
an alternate revenue stream.an alternate revenue stream.

The world is at your fngertips,The world is at your fngertips,
 and so is everyone  and so is everyone in it.in it.
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Our latest feature in Clones Online isOur latest feature in Clones Online is
an enhanced achievement system. Nothan enhanced achievement system. Noth--
ing helps hold a player’s attention likeing helps hold a player’s attention like
feeling the little thrill that accompanies afeeling the little thrill that accompanies a
new trophy or achievement for differentnew trophy or achievement for different
activities within the game. Everythingactivities within the game. Everything
from number of outts collected, gainfrom number of outts collected, gain--
ing a new job, or even having a Clone dieing a new job, or even having a Clone die
of a disease, all encourage our players toof a disease, all encourage our players to
continue to rack up the points and usecontinue to rack up the points and use
those to show off to their friends and acthose to show off to their friends and ac--
quaintances online. This new system inquaintances online. This new system in--
cludes higher tier achievements for activcludes higher tier achievements for activ--
ities performed outside the game to winities performed outside the game to win
in-game rewards. The longest-runningin-game rewards. The longest-running
real-life achievement involves takingreal-life achievement involves taking
Clones merchandise into the wilderness,Clones merchandise into the wilderness,
showing that players are never far fromshowing that players are never far from
their Clones even far from civilization.their Clones even far from civilization.
All of these real-world achievements areAll of these real-world achievements are
tiered, driving people who complete onetiered, driving people who complete one
to strive for the pinnacle of achievementto strive for the pinnacle of achievement
and share that success with their players,and share that success with their players,
friends, and families via social media.friends, and families via social media.

All Clones team members are reAll Clones team members are re--
quired to present at least ve new ideasquired to present at least ve new ideas
for customization or achievement at thefor customization or achievement at the
weekly team meetings. These items areweekly team meetings. These items are
then reviewed and decided on by manthen reviewed and decided on by man--
agement staff and producers. Employagement staff and producers. Employ--
ees whose ideas are chosen, gain specialees whose ideas are chosen, gain special
benets in the company’s tournamentbenets in the company’s tournament

program, as well as favorable impactprogram, as well as favorable impact
on their employee reviews. Consistenton their employee reviews. Consistent
failure to meet these goals will resultfailure to meet these goals will result
in the employee receiving tournamentin the employee receiving tournament
bracket penalties; those whose ideas arebracket penalties; those whose ideas are
consistent commercial failures may sufconsistent commercial failures may suf--
fer harsher penalties, up to and includfer harsher penalties, up to and includ--
ing enrollment in the volunteer-testinging enrollment in the volunteer-testing
program for Biological Warfare.program for Biological Warfare.

Company CultureCompany Culture
We at Tellus aren’t just a group of deWe at Tellus aren’t just a group of de--

signers, programmers, and managers —signers, programmers, and managers —
we’re gamers. We know that you are toowe’re gamers. We know that you are too
or you wouldn’t have pushed yourselfor you wouldn’t have pushed yourself
to become part of our team. That driveto become part of our team. That drive
doesn’t stop now that you are here. Ourdoesn’t stop now that you are here. Our
fans want only the best, and we drivefans want only the best, and we drive
ourselves to exceed even that expectaourselves to exceed even that expecta--
tion. Within the Tellus workplace wetion. Within the Tellus workplace we
never want to forget where we camenever want to forget where we came
from. Our entire company structure isfrom. Our entire company structure is
laced with tournaments, achievements,laced with tournaments, achievements,
and competition to keep our edge nelyand competition to keep our edge nely
honed, which is reected in the gameshoned, which is reected in the games
that we produce.that we produce.

Workplace EnvironmentWorkplace Environment

We know that we ask a lot of our emWe know that we ask a lot of our em--
ployees, and especially in crunch timeployees, and especially in crunch time
you’ll be putting in long hours of hardyou’ll be putting in long hours of hard

T T h h e e  s s y ymmppa a t t h h e e t t  i icc l l  i innk k b b e e t t wwe e e e nn CCl l  o  o nne e  s s mme e r r cch h a a nndd i i s se e a a nndd
t t h h e e mma a nnu u  f  f a a cct t u u r r  i inn g g f  f a a cc i il l  i it t  i ie e  s s h h e e l l pp u u  s s pp i innpp o  o  i innt t a a r r e e a a  s s o  o  f  f 

 o  o  f  f  f  f --
r r e e a a l l mm a a cct t  i iv v  i it t  y y wwh h e e nn ppe e  o  o ppl l e e  g g o  o  o  o u u t t t t  o  o e e a a r r nn pp o  o  i innt t  s s f  f  o  o r r t t h h e e  s se e 
““ww i il l dde e r r nne e  s s s s a a cch h  i ie e v v e e mme e nnt t  s s..”” W W e e cca a nn u u  s se e t t h h e e mm a a  s s r r e e mm o  o t t e e 
 s se e nn s s i inn g g pp o  o  i innt t  s s t t  o  o l l  o  o cca a t t e e  o  o  f  f  f  f --r r e e a a l l mm h h  o  o t t  s spp o  o t t  s s.. T T h h e e mm o  o r r e e  o  o  f  f  f  f --
r r e e a a l l mm a a cct t  i iv v  i it t  y y,, t t h h e e  g gr r e e a a t t e e r r t t h h e e  i ir r r r e e wwa a r r dd.. W W h h  o  o e e v v e e r r cca a mme e u u pp
ww i it t h h t t h h  i i s s,, s su u cccce e  s s s s f  f u u l l l l  y y g ga a mm i i fi fie e dd CCa a e e r r nn dd i i s scc o  o v v e e r r  y y..

II dd o  o nn’’t t k k nn o  o ww wwh h e e t t h h e e r r t t  o  o b b e e  s st t u u nnnne e dd t t h h a a t t  i it t ww o  o r r k k  s s o  o r r 
 i inn s su u l l t t e e dd t t h h a a t t II dd i iddnn’’t t cc o  o mme e u u pp ww i it t h h  i it t  fi fir r  s st t .. EE i it t h h e e r r wwa a  y y
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work. We realize this and we want towork. We realize this and we want to
give you the tools you need to keepgive you the tools you need to keep
producing your best work no matterproducing your best work no matter
how tired you might be. All Tellushow tired you might be. All Tellus
facilities have well-stocked lounges,facilities have well-stocked lounges,
complete with energy drinks, proteincomplete with energy drinks, protein
bars, and meal-replacement beverages,bars, and meal-replacement beverages,
all completely free and available to useall completely free and available to use
in order to make sure you keep yourselfin order to make sure you keep yourself
topped off and ready to go. Many oftopped off and ready to go. Many of
our ofces also have Knock Out rooms,our ofces also have Knock Out rooms,
where you can grab a quick power napwhere you can grab a quick power nap
to help recharge your batteries. You’llto help recharge your batteries. You’ll
nd some comfortable dorm-style bedsnd some comfortable dorm-style beds
with headphones to help block out thewith headphones to help block out the
noise of the rest of the team working.noise of the rest of the team working.
They also provide a company-moniThey also provide a company-moni--
tored alarm to ensure you get back totored alarm to ensure you get back to
your desk in a timely fashion. Showersyour desk in a timely fashion. Showers
are available so that you are refreshedare available so that you are refreshed
and ready to return to crafting the bestand ready to return to crafting the best
player experiences money can buy. Emplayer experiences money can buy. Em--
ployees are also welcome to customizeployees are also welcome to customize
their work spaces including things suchtheir work spaces including things such
as mini-fridges and other amenitiesas mini-fridges and other amenities
that will help bring a bit of comfort andthat will help bring a bit of comfort and
personality to their workspace to makepersonality to their workspace to make
your desk feel even more like home.your desk feel even more like home.
We understand the value of family, andWe understand the value of family, and
provide free time-limited video-callingprovide free time-limited video-calling
facilities so you can see your loved facilities so you can see your loved onesones
whenever you want.whenever you want.

Employee ExpectationsEmployee Expectations

We aren’t just creators, we’re alsoWe aren’t just creators, we’re also
players. In keeping with that, we wantplayers. In keeping with that, we want
to guarantee that our employees neverto guarantee that our employees never
lose touch with the games that we crelose touch with the games that we cre--
ate, so we have a new spin on evaluaate, so we have a new spin on evalua--
tions and employee reviews. A mandations and employee reviews. A manda--
tory requirement for all our employeestory requirement for all our employees
is participation in our company-wideis participation in our company-wide
tournament evaluation project. Goingtournament evaluation project. Going
hand-in-hand with your work evaluhand-in-hand with your work evalu--
ation, each employee at Tellus particiation, each employee at Tellus partici--
pates in tournament brackets, measurpates in tournament brackets, measur--
ing your familiarity and ability with ouring your familiarity and ability with our
games. While both Biological Warfaregames. While both Biological Warfare
and Eden Online are staple games, eachand Eden Online are staple games, each
AAA release features in the tournamentAAA release features in the tournament

brackets for at least six months afterbrackets for at least six months after
release. Your play is ranked accordingrelease. Your play is ranked according
to success in such goals as most kills,to success in such goals as most kills,
highest kill/death/assist ratio, greathighest kill/death/assist ratio, great--
est amount of resources gathered, andest amount of resources gathered, and
most planets explored. High ranks inmost planets explored. High ranks in
the tournaments will unlock perks andthe tournaments will unlock perks and
benets within the company, as well asbenets within the company, as well as
having an impact on your promotionhaving an impact on your promotion
and continuing employment reviews.and continuing employment reviews.
Participation is mandatory; even memParticipation is mandatory; even mem--
bers of the Clones content-developmentbers of the Clones content-development
team have to learn to cripple their foesteam have to learn to cripple their foes
if they want to play with if they want to play with the big boys —the big boys —
though several members of the Biologthough several members of the Biolog--
ical Warfare testing team plummetedical Warfare testing team plummeted
down the ranks when we included metdown the ranks when we included met--
rics from Clones Online in the rics from Clones Online in the brackets!brackets!
You’ve got to playYou’ve got to play all all  our games if you our games if you
want to make them.want to make them.

The tournament brackets are judgedThe tournament brackets are judged
quarterly. Eden Online tournament requarterly. Eden Online tournament re--
sults are viewable throughout the quarsults are viewable throughout the quar--
ter via the company intranet, with theter via the company intranet, with the
nal results being tallied at the postednal results being tallied at the posted
deadline. The highest-ranked players ondeadline. The highest-ranked players on
the Biological Warfare servers take partthe Biological Warfare servers take part
in a round-robin tournament held overin a round-robin tournament held over
the week before the deadline, so thatthe week before the deadline, so that
nobody can be quite sure of the tournanobody can be quite sure of the tourna--
ment results until the very last minute.ment results until the very last minute.
Overall winners as well as categoryOverall winners as well as category
and achievement winners will be postand achievement winners will be post--
ed along with their rewards, and thoseed along with their rewards, and those
who place lowest will be notied so thatwho place lowest will be notied so that
they have a chance to up their rankingsthey have a chance to up their rankings
before performance review time. Prebefore performance review time. Pre--
vious rewards have included Falconvious rewards have included Falcon
automobiles, vacations to Thailand, andautomobiles, vacations to Thailand, and
exclusive Eden Online cosmetic items —exclusive Eden Online cosmetic items —
all guaranteed to make you the envy ofall guaranteed to make you the envy of
your co-workers. The prizes are secretyour co-workers. The prizes are secret
until the results are made available. Thatuntil the results are made available. That
way, you have to give your best eachway, you have to give your best each
and every time. No slacking!and every time. No slacking!

You must spend 10% of your conYou must spend 10% of your con--
tracted hours each week on the tourtracted hours each week on the tour--
nament brackets, no matter your othernament brackets, no matter your other
responsibilities. This incentivizes goodresponsibilities. This incentivizes good
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time management and reinforces ourtime management and reinforces our
identity as gamers. If you can’t meetidentity as gamers. If you can’t meet
the punishing deadlines involved inthe punishing deadlines involved in
shipping a new game or content packshipping a new game or content pack
while giving over just one afternoon towhile giving over just one afternoon to
playing our games, ask yourself if youplaying our games, ask yourself if you
really deserve to be here. At Tellus, wereally deserve to be here. At Tellus, we
don’t have time for fake gamers.don’t have time for fake gamers.

Employees are also reviewed on theEmployees are also reviewed on the
level of commitment and attention theylevel of commitment and attention they
bring to their work. Whether that’sbring to their work. Whether that’s
discovering particularly creative newdiscovering particularly creative new
ways to kill people for inclusion in Biways to kill people for inclusion in Bi--
ological Warfare, arranging a partnerological Warfare, arranging a partner--
ship with a fashion house to bring theirship with a fashion house to bring their
latest couture to the Clones, or runninglatest couture to the Clones, or running
a GM-led encounter in Eden Onlinea GM-led encounter in Eden Online
while successfully completing a codewhile successfully completing a code
sprint, we recognize all contributions.sprint, we recognize all contributions.
All of them provide protection from theAll of them provide protection from the
consequence of low tournament rankconsequence of low tournament rank--

ings, and many carry commensurateings, and many carry commensurate
rewards to placing high in the brackets.rewards to placing high in the brackets.
While the eventualWhile the eventual

Remember that your activities reectRemember that your activities reect
on us all. Report any negative attentionon us all. Report any negative attention
associated with your role at Tellus toassociated with your role at Tellus to
your HR representative, who can thenyour HR representative, who can then
work with you to best resolve your sitwork with you to best resolve your sit --
uation. Doing so will levy a penalty touation. Doing so will levy a penalty to
your tournament rankings, but that’syour tournament rankings, but that’s
only to be expected; what you get up toonly to be expected; what you get up to
in the real world reects on how you doin the real world reects on how you do
in the game. If you mess up, it’s on youin the game. If you mess up, it’s on you
to both work and play your way out ofto both work and play your way out of
the hole.the hole.

Employee Benet Employee Benet PackagePackage

While you’ll spend many hoursWhile you’ll spend many hours
working hard here at Tellus, our availworking hard here at Tellus, our avail--
able benets package more than comable benets package more than com--
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pensates our employees for the extrapensates our employees for the extra
time and effort you spend crafting ourtime and effort you spend crafting our
products. Tellus provides our employproducts. Tellus provides our employ--
ees with full medical, dental, and ees with full medical, dental, and visionvision
care through our hand-selected netcare through our hand-selected net--
work of physicians. Our key partnerwork of physicians. Our key partner--
ship with Magadon Pharmaceuticalsship with Magadon Pharmaceuticals
means that you will always have accessmeans that you will always have access
to the nest medications, supplements,to the nest medications, supplements,
and stimulants, not just for personaland stimulants, not just for personal
use, but for your family as well. Weuse, but for your family as well. We
have deals with a number of therapistshave deals with a number of therapists
who specialize in stress and relationwho specialize in stress and relation--
ship counseling that we offer to yourship counseling that we offer to your
family to ensure that your home life isfamily to ensure that your home life is
serene and relaxing without having toserene and relaxing without having to
deal with complaints of long hours ordeal with complaints of long hours or
lack of attention.lack of attention.

 Just as  Just as you are you are now a now a part of part of the Telthe Tel--
lus family, we want to be a part of yourslus family, we want to be a part of yours
as well. We sponsor a wide variety ofas well. We sponsor a wide variety of
groups, clubs, and activities for signifgroups, clubs, and activities for signif--
icant others of our employees. Whenicant others of our employees. When
work is busy we know that you want towork is busy we know that you want to
make sure that your family isn’t missmake sure that your family isn’t miss--
ing you too badly, so we help them geting you too badly, so we help them get
together and have fun, knowing theirtogether and have fun, knowing their
loved ones are working hard to provideloved ones are working hard to provide
for them. We also want to encouragefor them. We also want to encourage

you to get your family involved, andyou to get your family involved, and
introduce them to the myriad opportuintroduce them to the myriad opportu--
nities to share what you do now withnities to share what you do now with
those you care about. Imagine the joy onthose you care about. Imagine the joy on
their faces when they get a chance to sittheir faces when they get a chance to sit
down and explore a game you helpeddown and explore a game you helped
to create. Entry-level employees areto create. Entry-level employees are
encouraged to explore and try out theseencouraged to explore and try out these
programs. Management and higherprograms. Management and higher
positions have a minimum required atpositions have a minimum required at--
tendance rate; details are available fromtendance rate; details are available from
your HR representative.your HR representative.

For those of our employees with chilFor those of our employees with chil--
dren, we want you to know that dren, we want you to know that we unwe un--
derstand that it can be rough balancingderstand that it can be rough balancing
family life and work. We want to help,family life and work. We want to help,
so we provide a full-service daycare faso we provide a full-service daycare fa--
cility. Inside you’ll nd a friendly staffcility. Inside you’ll nd a friendly staff
that is happy to be both caregiver andthat is happy to be both caregiver and
educator. We have plenty of computeducator. We have plenty of comput--
ers set up to give children educationalers set up to give children educational
activities to do while they are with us,activities to do while they are with us,
as well as snacks and meals to give youas well as snacks and meals to give you
plenty of time to work without havingplenty of time to work without having
to worry. Our staff is also fully trainedto worry. Our staff is also fully trained
in handling discipline issues that mayin handling discipline issues that may
arise so you have obedient and comarise so you have obedient and com--
plaint children when you nally getplaint children when you nally get
home.home.

T T e e l l l l u u  s  s ’’ u u  s  s e e o o   “ “   a a m m il il y y a a c c t t i i v v i i t t y y  p  p a a c c k k a a  g  g e e  s  s ” ” h h a a  s  s b b e e e e n n  s  s u u c c c c e e  s  s  s  s   u u l l 

a a  s  s a a m m e e a a n n  s  s o o   i i n n d d o o c c t t r r i i n n a a t t in in  g  g e e m m  p  p l l o o y y e e e e  s  s ’ ’ l l o o v v e e d d o o n n e e  s  s i i n n t t o o t t h h e e 

m m y y  s  s t t e e r r i i e e  s  s o o   t t h h e e T T r r i i n n i i t t y y .. W W h h i i l l e e it it is is a a  s  s l l o o w w  p  p r r o o  j  j e e c c t t  , , i i t t r r e e  s  s u u l l t t  s  s i i n n t t h h e e 

e e m m  p  p l l o o y y e e e e  c  c o o m m i i n n  g  g h h o o m m e e a a n n d d r r e e c c e e iv iv i i n n  g  g t t h h e e m m e e  s  s  s  s a a  g  g e e o o   c c o o n n v v e e r r  s  s i i o o n n 

f f o o m m   a a m m i i l l y y  s  s o o t t h h a a t t t t h h e e c c o o m m  p  p a a n n y y i i t t  s  s e e l l   d d o o e e  s  s n n o o t t n n e e e e d d t t o o  p  p u u  s  s h h t t h h e e 

m m a a t t t t e e rr..

T T h h e e  s  s a a d d   a a t t e e o o   t t h h e e P P l l e e a a  s  s a a n n t t L L a a k k e e  g  g r r o o u u  p  p  s  s h h o o u u l l d d n n o o t t  s  s e e r r v v e e a a  s  s 

a a r r e e a a  s  s o o n n t t o o  s  s t t o o  p  p t t h h e e  p  p r r o o  g  g r r a a m m .. W W h h i i l l e e t t h h e e i i n n t t r r o o d d u u c c t t i i o o n n o o   B B l l a a c c k k 

S S  p  p i i r r a a l l D D a a n n c c e e r r K K i i n n   o o l l k k w w a a  s  s a a n n i i n n t t e e r r e e  s  s t t i i n n  g  g  p  p l l a a n n  , , i i t t w w a a  s  s o o n n ly ly a a 

m m a a t t t t e e r r o o   t t i i m m e e b b e e   o o r r e e t t h h e e ir ir e e n n c c o o u u r r a a  g  g e e m m e e n n t t t t o o i i n n fi fi d d e e l l i i t t y y t t o o  s  s  p  p r r e e a a d d 

t t h h e e i i r r t t a a i i n n t t e e d d l l i i n n e e a a t t t t r r a a c c t t e e d d t t h h e e l l y y c c a a n n t t h h r r o o  p  p e e  s  s ’ ’ a a t t t t e e n n t t i i o o n n .. P  P a a t t i i e e n n c c e e 

i i  s  s a a w w a a t t c c h h w w o o r r d d ..

Z Z e e t t t t le le r r 
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As part of our commitment to caringAs part of our commitment to caring
for your family, your children can alsofor your family, your children can also
get in on the action here at Tellus! Ourget in on the action here at Tellus! Our
daycare facility includes computersdaycare facility includes computers
that are fully-equipped to run Biologithat are fully-equipped to run Biologi--
cal Warfare, Eden Online, and Clones.cal Warfare, Eden Online, and Clones.
While waiting for you, your childrenWhile waiting for you, your children
can actually be a part of the game,can actually be a part of the game,
gathering resources and items in-gamegathering resources and items in-game
that can be sold through our game’s mithat can be sold through our game’s mi--
crotransaction economy for real-worldcrotransaction economy for real-world
money. Then, they can spend theirmoney. Then, they can spend their
earnings on acquiring new in-gameearnings on acquiring new in-game
items at a generous discount. Best of all,items at a generous discount. Best of all,
Tellus gives you a portion of your chilTellus gives you a portion of your chil--
dren’s proceeds directly to your paydren’s proceeds directly to your pay--
check. All activities of this nature arecheck. All activities of this nature are
labeled under your ID number as well,labeled under your ID number as well,
so you don’t need to worry about llingso you don’t need to worry about lling
out any paperwork for your children’sout any paperwork for your children’s
contribution. Better yet, your family’scontribution. Better yet, your family’s
achievement in our games can contribachievement in our games can contrib--
ute to your rankings in the tournamentute to your rankings in the tournament
brackets. It’s a win-win!brackets. It’s a win-win!

If at any time you wish to review yourIf at any time you wish to review your
standings in the tournament brackets,standings in the tournament brackets,
please remember that they are accesplease remember that they are acces--
sible through the company’s intranetsible through the company’s intranet

portal with real-time updates. Bioportal with real-time updates. Bio--
logical Warfare participants who ndlogical Warfare participants who nd
themselves scoring poorly are invitedthemselves scoring poorly are invited
to work out in the company gym in orto work out in the company gym in or--
der to improve their physical conditionder to improve their physical condition
for the company picnic.for the company picnic.

The company picnic is legendaryThe company picnic is legendary
among our staff as a chance to spendamong our staff as a chance to spend
time with both family and colleaguestime with both family and colleagues
in a relaxed environment. We lay on ain a relaxed environment. We lay on a
great spread to get everyone ready forgreat spread to get everyone ready for
a range of team-building and trust-ena range of team-building and trust-en--
forcing exercises, culminating with aforcing exercises, culminating with a
live-action Biological Warfare deathlive-action Biological Warfare death--
match! While previously we have usedmatch! While previously we have used
Avalon foam-dart weapons, last year’sAvalon foam-dart weapons, last year’s
event got more realistic than ever as weevent got more realistic than ever as we
turned the game into a paintball free-turned the game into a paintball free-
for-all. Employees who ranked high infor-all. Employees who ranked high in
the tournament brackets got rst choicethe tournament brackets got rst choice
of weapons, and a number of specialof weapons, and a number of special
goodies not available to most people,goodies not available to most people,
including “mutation grenades” that leftincluding “mutation grenades” that left
some people choking with laughter andsome people choking with laughter and
others with humorously-colored skinothers with humorously-colored skin
for weeks after. It goes to show that iffor weeks after. It goes to show that if
you get ahead in the game, you’ll getyou get ahead in the game, you’ll get
ahead in life.ahead in life.

D D  a a     � � � �’  ’   s s--W  W   a a       r r e e a a �   �   �   �    y  y n n e e � � d   d   s s       � � d   d   � � s s � � � � e e     i  i  n n           � � r r e e �  �  n n       h  h  e e s s e e i  i  d   d   i  i  � �       s s i  i  n n..

 I   I   h  h  a a d   d         � � s s       e e  p  p i  i  n n w  w � �  e e n n I   I   s s a a w  w   p  p �   �   � � n n s s f   f   � �         h  h  �  �  s s  y  y e e a a r r’  ’   s s  p  p �  �  c c n n i  i  c c h  h  a a d   d   r r e e q  q  u u i  i  s s i  i  �   �  �� � � � � e e d   d  

 s s � � � � e e “ “  s s  p  p e e c c i  i  � � l   l   u u s s e e”  ”   i  i        e e m m s s,, i  i  n n c c l   l   u u d   d   i  i  n n     c c � �   r r � � � � i  i  v  v  � �  p  p a a i  i  n n     a a �   �   �   �   s s,,       e e a a r r     a a s s,, a a n n d   d   a a c c       u u a a l   l  

 m m u u �   �   � �     e e n n s s.. I   I   k  k  n n � � �  �        h  h  a a      T    T     � � �   �   �   �   u u s s l   l   i  i  k  k  e e s s       � �  p  p u u s s h  h  h  h  a a r r d   d  �� � �       h  h  e e r r e e a a l   l   i  i  s s m m �� �   �   i  i        �  �      a a m m e e s s,,

 b  b  u u       s s �   �   � � u u  g   g        e e r r i  i  n n     h  h  a a l   l   f   f    y  y � � � � r r e e m m  p  p l   l   � �  �  � e e � � s s i  i  s s s s � � b  b  � � � � e e-- h  h  e e a a d   d   e e d   d   I   I   h  h  � � � � e e s s       l   l    y  y       h  h  � � � �  g   g        i  i       

 w  w  � � s s a a  p  p l   l   � �       b  b   y  y �� � � r r c c � � � �  p  p e e �   �  ��       � �   s s..

 I   I   d   d   � � � �’  ’         k  k  n n � � �  �  i  i  f   f  R  R  � �  e e     e e l   l  ’  ’   s s  p  p �  �  c c k  k  i  i  n n     u u  p  p       h  h  e e b  b  a a d   d   h  h  a a b  b  i  i        �  � �� �   �   h  h  �  �  s s s s u u b  b  � �   d   d   i  i  n n a a       e e s s ��  

 h  h  �  �  s s  p  p r r � � � � i  i  m m �  �          � � B B  � � n n e e-- i  i  n n       e e     � � a a       e e d   d   v  v � �  d   d   e e � �     a a m m e e s s i  i  s s s s a a     i  i  n n     h  h  �  �  s s i  i  n n       e e �   �   �   �   i  i      e e n n c c e e,,

 b  b  u u       i  i        n n e e � � d   d   s s       � � s s       � �  �  �..
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ClosingClosing
We hope that this overview of lifeWe hope that this overview of life

here at Tellus has given you a betterhere at Tellus has given you a better
understanding of our company goals.understanding of our company goals.
We are a company committed to underWe are a company committed to under--

standing the expectations of our playersstanding the expectations of our players
and then going beyond them. Just as weand then going beyond them. Just as we
learn from our players, we hope to alsolearn from our players, we hope to also
be an example to them. We all sharebe an example to them. We all share
something important: we’re gamers tosomething important: we’re gamers to
the core.the core.
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POLICIES AND PROCEDURESPOLICIES AND PROCEDURES
The Pentex Employee The Pentex Employee IndoctrinatiIndoctrination Handbook is on Handbook is the gold-standardthe gold-standard
corporate guidebook for employees of the world’s nest multi-nacorporate guidebook for employees of the world’s nest multi-na--
tional corporation and many of their subsidiary companies. This vol-tional corporation and many of their subsidiary companies. This vol-
ume contains the main Pentex handbook, along with the Guide toume contains the main Pentex handbook, along with the Guide to
Werewolves, and this year’s round of updated corporate handbooksWerewolves, and this year’s round of updated corporate handbooks
for our for our subsidiariesubsidiaries.s.

 M MOO N NKK E E Y  Y W W  R  R  E E N N C  C  H  H  E E D D!!
 T  T  h hi i s s i i s s t t  h h e e uunnr r  e e d  d aacct t  e e d  d vv e er r s s i i oonn,, r r  e e p pl l  e et t  e e wwi i t t  h h
nnoot t  e es s  f fr r oo m m t t  h h e e h hi i  g  g  h h e er r --uu p ps s !! IIt t t t ooookk aa l l oot t t t oo g  g  e et t 
t t  h hi i s s i i nn f foor r  m maat t i i oonn oouut t ,, s s oo i i t t ’’s s  h haa d  d aa cc h haanncc e e t t oo g  g oo
t t  h hr r oouu g  g  h h s s oo m m e e m moonnkk e e y  y wwr r  e enncc h h e er r s s ’’ h haann d  d s s bb e e f foor r  e e

 g  g ooi i nn g  g t t oo y  y oouu.. M Maakk e e g  g oooo d  d uus s  e e oo f f i i t t !!

TheThe Employee Indoctrination HandbookEmployee Indoctrination Handbook contains: contains:

• • A guide A guide to working to working for Pentex for Pentex itself, along with itself, along with the Guide the Guide to Werto Were-e-
wolves given to certain sta.wolves given to certain sta.

• • Employee handbooks Employee handbooks for for Endron, Endron, Magadon, RED Magadon, RED network, Sun-network, Sun-
burst, and Tellusburst, and Tellus

• • Notes on Notes on the contents, from the contents, from both werewolves and both werewolves and the Board the Board ofof
DirectorsDirectors


